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Preface

Itis generally believed that the country is taking great strides in the field of education particularly in the field of
technical education. Every year a large number of technical institutes are opening up and many of the

graduates are able to find a reasonably well paid job. But despite this, there are problems in our educational
institutions that are fairly serious and need to be redressed.

These problems range from self centeredness, competitiveness and acute_insensitivity towards
others to indiscipline and violence. They get manifested in the form of ragging, humiliation of juniors, rivalry
and violence. There are other kinds of problems too. Every student wants to be successful, but the definition
of success has become extremely narrow over the years. Success and ambition is increasingly being
defined only in materialistic terms the pay packet which the student gets or the stock price of the company
they work for etc. It is also observed that when students enter industry, there is lack of interest and purpose,
inability to cope with job pressures, 'rise' up the ladder at any cost etc, leading to a general disillusionment;
this impacts their family life also. Everyone wants to be recognized; but in the absence of any knowledge
about excellence and values, students strive to be someone special by acquiring more and more material or
physical facilities. The distinction between 'excellence’ (which is inclusive), and being ‘special’ (which is
exclusive), is not made clear in the education they receive. This desire, to be someone special, combined

with rapid changes in the field of technology is driving us towards confusion, self centeredness,
consumerism and isolation.

In a race some will be ahead and some will necessarily be left behind. If success is narrowly defined

then those who lag behind have no choice but to get depressed. We can see this being manifested in the
increasing cases of suicide in technical colleges. What is the answer?

Many of the students, who enjoyed science and mathematics in school, lose interest rapidly after
joining engineering or technical institutions. They come under peer pressure that studies are not to be taken
seriously. The institutional culture promotes casualness. Those who resist are ragged or made fun of. Most

students have not looked within to discover the joy of learning and knowledge. What needs to be done to
rectify the situation?

- -__-L- .
between nations and within nations; and at the micro level, it manifests as strife between family members.

Instead of resolving the conflict, technology and physical fac;ilities appear to be increasing the conflict at
every level. This appears in the form of more and more sophisticated form of powerful weaponry at the macro

level and desire to acquire more sophisticated gadgets and facilities than the 'other’, at the individual and
family level.

The world is, at the macro level, hurtling towards increasing terrorism, strife, struggle and war-

Environmental degradation and resource depletion are major problems which the world s facing for
which technology does not seem to have any answer. Increasing sophistication in technological
advancement only seems to increase the magnitude of the problem. If we solve one problem today, it merely _
gives rise to a bigger problem in the future. What is the answer?

Itis important to realize that the answer to these prob_lems does not lie v\{ithin thg realm of technology.
Technology is a means to achieve, in an effective and. efﬁc:ent.manner, what is conS|dere_d as valuable, of
value. So, itis not within the scope of technology to decide what is yaluable to the human peung. The capacity
to decide what is valuable, of value, comes from value education. §o, V::,\Iue Education has to do with
deciding what is valuable, of value to the human being and what is the 'value’ of the human being. Hence, to
develop the capacity to use technology meaningfully, we need to understand values.

The 'Value' or 'meaning’ of anything in reality, is its participation @n.the Iarggr organization up to nature
or existence. These participations are called its values (e.g. water participates with human being in terms of
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quenching his thirst; that is the value of water with respect to human being). These va)lues are intrinsic anc
cannot be imposed. Every unit in nature (whether water, plants or animals) ensures its participation in thg
larger organization except the human being. Human beings also intrinsically feel the need to ensure their
participation in the larger organization. But, for human being to be able to do this, he needs to know- know
himself, know the nature or existence and know his participation with every unit in nature or existence. On!y
with this knowledge, is he able to identify his participations and fulfill them. These participations are called his

values or 'human values'.

Human being with this state of knowledge (of self, nature and relationship) is said to have P;uman
Consciousness; hence it can be seen that only human being having this knowledge or human
consciousness, is able to rightly identify his values (human values) and fulfill them. So, in order to understand
human values and to ensure its fulfillment, we need to know these three things (self, existence & relationship)

i.e. we need to develop to human consciousness.

Basic desires of every human being are- 'Happiness & Prosperity and it§ Continuity'. Just ensurjng
physical facilities though necessary, is not sufficient for the human being. He desires to ensure both physgcal
facilities as well as continuity of happiness. When we understand and work for ensuring both (physical

facilities as well as continuity of happiness), we are living in human consciousness.

As it stands today, we seem to be working largely to ensure physical facilities. The whole modern
civilization with its science and technology seems to be engaged mainly on ensuring physical facilities.

When we operate under human consciousness, we are able to see that while need for physical
facilities is met with production, protection and right utilization of physical facilities, need for continuous
happiness calls for ensuring right understanding and right relationship over and above physical facilities.
Right understanding includes understanding of the self, the things around i.e. Nature/ Existence and the
relationship with every unit in Nature, which includes human beings as well as rest of Nature. Right
relationship includes identification and fulfillment of right feelings in relationship with human beings as well as
rest of Nature.

With human consciousness, human being is able to recognize his goal as

1. Right understanding in every individual,
2. Prosperity in every family,
3. Harmony and Fearlessness in society, and

4. Co-existence in Nature.
With this as the goal, his program becomes to ensure this, which includes working for undivided

society (in human relationship) and universal human order (in relationship with whole nature) from family to
world family.

To summarise, what we really need today is the Transition or Transformation to human
consciousness. This transformation based on knowledge, will essentially lead to realization of human values
and the development and use of technology for the fulfillment of these human values. This will ultimately
result in fulfilment of human goal of samadhan (right understanding) in every individual, samriddhi
(prosperity) in every family, abhay (fearlessness) in society and sah-astitwa (co-existence)in Nat,ure.

Jeevan Vidya lays down the foundation for this transformation of consciousness. Jeevan Vidya is not
a set of beliefs. It is a set of proposals to help understand reality, verifiable by every human being. It is
rendered in a rational, logical manner, devoid of any secfarian belief system, hence can be easily
lmplemented in any educational institute. This convention in IIT Delhi was held to make a larger section of the
educational community aware of such a possibility. This volume tries to capture what transpired during the
three days May 22-24, 2007 during the convention. It includes various discussions and papers presented
during the convention.

Prof. Rajeev Sangal
Director, IIIT Hyderabad
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National Convention on Value Education through Jeevan Vidya
IIT Delhi
22-24 May 2007
Detailed Programme

DAY 1: 22 May 2007

09:00 - 10:15 Registration/Tea

10:15 - 12:00 Stage Setting Session 1.1
Panel Discussion: Discipline and Hostel/Institutional Culture

(Moderator: Prof Rajeev Sangal, Director, II1ITH)

Prof MS Ananth, Director, IITM Prof P Gopalan, IITB

Prof Sameer Bajpai, NIT Raipur Shri Rakesh Maurya, IITK
Prof Deepak Gupta, IITK Prof DP Maini, NIHV

Shri Asutosh Mishra, GoAP : Prof Abhijit Mitra, IIITH

Mrs Prema Raghunathan, Chennai

LUNCH
01:30 - 04:00 Session 1.2
Inauguration and Keynote

(Chair: Dr V S Ramamurthy, Chairman BOG, IITD)
Prof RR Gaur, IITD
Prof Rajeev Sangal, Director, IIITH
Shri Pawan Gupta, SIDH, Mussoorie

--- Arrival of Chief Guest ---
Prof Surendra Prasad, Director, IITD
Prof Sanjay G Dhande, Director, IITK
Dr. V S Ramamurthy, Chairman, BOG, IIT
President of India

TEA

04:45 - 06:30 Session 1.3
Mutli-dimensional and Multi-level Problems: Need for Holistic Perspective

(Chair: Shri Navjyoti Singh, NISTADS, Delhi)
Shri Pawan Gupta Prof Abhijit Mitra
Prof Ganesh Bagaria

07:00 08:00 Audio Visual Programme
08:00 10:00 Dinner

DAY 2: 23 May 2007

09:30 - 11:15 Session 2.1 : .
Panel Discussion: Attitude towards Life and Seriousness towards Studies

(Moderator: Prof Deepak Gupta, IITK)

Shri Pawan Gupta, SIDH, Mussoorie
Prof R Sharan, LNM-IIT Jaipur

Prof Pradeep Ramancharla, IIITH
Prof PL Dhar, IITD

Prof Sanjay Goel, JIIT, Noida

Prof Vijay Gupta, VC, PEC, Chandigarh
Prof KC Reddy, GoAP

Prof RN Biswas, ex-IITK
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:45 - 01: ion 2.2 :
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Social Responsibil::y A ey
: Aj arwal, ul .
(Moc(i)erra?jz.l ﬁlsatZ\anga, Satyam Dr MP Ravindra, Infosys 1
Mr Shatrunjay Rawat, CMC-TCS Dr Javed Igbal, Dr Reddy's Lab.

Shri Anoop Wadhwa, Tejgyan Foundation Shri N Shriram, Zensar

LUNCH
02:45 - 04:00 Session 2.3 _
Jeevan Vidya - A Holistic Perspective

Chair: Prof DS Bal, NIT Raipur)
: Shri Som Dev Tyagi, Raipur Shri Sadhan Bhattacharya, Amarkantak

Shri Pawan Gupta, SIDH, Mussoorie Prof Ganesh Bagaria, HBTI, Kanpur

TEA
04:30 - 06:00 Session 2.4 8 )
How Different Problems can be addressed by Holistic Perspective

(Chair: Prof RN Biswas, ex-1ITK)

Mr N Shriram, Zensar Mr Rakesh Maurya, IITK
Mr Kumar Sambhay, IITK Dr Pradeep Ramanc;harlg, ITIITH
Dr Abhijit Mitra, IIITH \ Shri Som Dev Tyagi, Raipur

DINNER ,
09:00 - 10:30 Conclave 2.5
Jeevan Vidya - Open Discussion
Shri Ganesh P Bagaria, HBTI, Kanpur Shri Som Dev Tyagi, Raipur

DAY 3: 24 May 2007
09:30 - 11:30 Session 3.1

Action Plan (Breakout sessions in parallel)
A: Recommendations to be prepared for AICTE and MHRD
(Chair: Prof RR Gaur, IITD)

B: 1: Recommendations to be prepared on Curricula for Academic Councils
2: Plan for developing reference books and study materials for  courses on Value Education
(Chair: Dr Santosh Satya, IITD)

C: 1: Follow up programs for interested faculty/students/authorities
2: Organization of national level workshops for Directors/ Principals/ Faculty members at SIDH,
Mussoorie, IIITH, IITK, IITD
(Chair: Shri Pawan Gupta, SIDH, Mussoorie)

TEA
12:00 - 01:15 Session 3.2
Presentation of Recommendations
(Chair: Shri Pawan Gupta, SIDH, Mussoorie)
- Recommendations for AICTE and MHRD
- Recommendations on Curricula and Resource Materials

LUNCH
02:45 - 04:30 Session 3.3
Closing Session
(Chair: Prof Surendra Prasad, Director, ITTD)
Chief Guest: Chairman, AICTE
Other guests of honour
- Summary of deliberations
- Presentation of recommendations
- Address by chief guest
- Address by guests of honour
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National Convention on Value Education through Jeevan Vidya
22-24 May 2007
IIT Delhi

Final Recommendations

1. Value Education (VE) should be incorporated in education, in general, and technical education, in
particular.

2. VE must satisfy the following criteria. It should be:
@ Universal, therefore secular and non-sectarian.
@ Rational, thatis, based on reasoning
e Verifiable through experience & experimentation
@ Leading to harmony within humanity and with nature,

and it should be conducted without preaching.

3 It can be seen that Jeevan Vidya (JV) satisfies the above criteria. Therefore, VE courses based on JV
should be designed. Design of such courses may also be explored using other alternative perspectives.

4. A national apex committee on VE through JV should be formed to guide VE through JV. Curricula and
syllabi should be framed, and implemented under the guidance of the national apex committee.

5 There must be an academic structure (curricular, co-curricular, extra-curricular) in place in each institution
to effectively impart VE.

6. Itis desirable to introduce social internship and socially relevant projects as part of VE.

7. Regular faculty be trained to be mentors and resource persons in VE. Colleges may also engage other
resource persons for VE.

8. To promote research and innovation inVE:
@ Design PhD programme .
@ Examine concept of Multi-versity.

9. VE should be an important part of school education at primary, secondary and ten-plus-two levels. To
promote it, experimental schools may be opened with autonomy to implement their own curriculum

incorporating VE. National apex committee may initiate steps in this direction.

10. Activities for students should be started which promote dialogues on Values in institutions and outside

them.
Development of Resource Material

books, teacher's manual, etc. needs to be urgently
ation in Technical Institutions. NRCVEE at [ITD may take special

11.Comprehensive resource material including
developed in English for wider implement
initiatives in this direction.
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12.. Extensive research effort is needed to evolve new, alternative models in tune with holistic perspective.
This includes technology as well as entrepreneurship models.

13. .Value-ce.nt.ri.c evaluation of all the technical subjects, project and research efforts as well as extra-
curricular activities should be done to indicate spontaneous direction of change.

14. Before the introduction of regular courses, value-probing, issue-based short modules could be
Introduced. These can be implemented more easily in the beginning.

15. In evaluating a student, value related criteria should also be included along with skill based criteria. The
criteria may be used in entrance exam. and even in graduation.

j6. Whgnever a value education activity is introduced in any institution, it will be desirous to have some
interaction with other stake holders such as prospective employers, parents, and peer groups.

17. It will be desirable to design distance learning programs with local mentors for wider dissemination.

18. Mechanism needs to be created to enable frequent interaction of students with authentic organizations
working for value education outside the institutional environment.

19. Value education can serve as effective, affirmative action to help the students from marginalized sections
of society.

On Dissemination of Jeevan Vidya

20. Workshops or shivirs to train faculty from interested institutions should be held at various centers- |IT
Delhi, IIT Kanpur, MS’Kanpur, Abhyudaya Sansthan Raipur, [lIT Hyderabad, SIDH Mussorie.

21. Promotional lectures to be organized at various locations and Institutes- 2-3 Hours duration.

22. Training Institute should be setup for preparing teachers for value education with Jeevan Vidya as the
foundational basis.

23. Efforts in the direction of encouraging the people to become facilitators by organizing “Adhyayan Shivirs”
or advanced shivirs.

24. More “Shivirs” should be organized in local languages. Resource material on JV should be translated into
all the Indian languages and English.

25. Atleast 12 “Shivirs” in a year and 4 “Adhyayan Shivirs” in a year should be planned.

26. Annual convention should be organized on the same theme as this one.

For Institutions
27. Institutions should take steps to introduce value education as a part of academic structure (curricular, co-
curricular, extra-curricular).

28. Steps should be taken to train existing faculty in the institution in VE.

29. Resource persons may also be engaged in the institution for VE. These should be done in consultation
with the national apex committee to determine their suitability.
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30. Institute should facilitate experiments on new models of self-reliant living for teachers of value education
along with their students. It can also provide outlet for students to undertake manual work and learn the
dignity of labour, through tree plantation, productive work on land, etc.

31. Institutions must undertake a thorough review of culture prevailing in their hostels and the institution as a
whole, and work out ways to brlng about a positive change. (The goal should be to create family-like
atmosphere within the institution, with the participation of students, staff and faculty as members.)

32. A centre for value education may be established to coordinate the activities, however, care must be taken
that activities do not get relegated to only the centre. VE has to be the responsibility of the entire faculty and
staff of the institution.

33. Some of the steps suggested above require a close association of the head of the institution with VE,
without which its permeation would be a slow and difficult process in the prevailing atmosphere.

34. The following would be the National Committee on VE through JV:

Dr Sanjay Dhande, Director, [ITK (co-chair)
Dr Surendra Prasad, Director, IITD (co-chair)
Dr Rajeev Sangal, Director, IlITH (co-chair)
Prof RR Gaur, |ITD (convenor)

Prof Abhijit Mitra, IlITH

Prof Deepak Gupta, [ITK

Prof Ganesh Bagaria, HBTI, Kanpur

Shri Pawan Gupta, SIDH, Mussoorie

Shri Sadhan Bhattacharya, Amarkantak

Shri Som Dev Tyagi, Abhyudaya, Raipur

Dr Punjab Singh, VC, BHU

. Brig. SS Pabla, Director, MIT, Manipal

m. Prof DS Bal, Govt. Tech. Education Deptt. Raipur
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National Convention on Value Education through Jeeavan Vidya

IIT Delhi
22 May to 24 May 2007

Executive Summary and Detailed Report

Executive Summary

A National Convention on Value Education through Jeevan Vidya (JV) was organized at [IT Delhi by

the joint efforts of IIT Kanpur, IlIT Hyderabad and IIT Delhi from May 22 to 24. The Conve?tlon was
inaugurated by H.E. the President of India and it was attended by the heads, faculty ar)d students 0 about 50
technical institutes including I1Ts, 111 Ts and NITs, and people from the industry and social groups with the total
number of participants getting around 1000 in the inaugural session and arpund 300 in t_he subse_quent
sessions. At the Convention, it was felt that Value Education (VE) should be mcorpqrated in educatlop, in
general, and technical education, in particular. It was recommended that VE must satisfy the four criteria: it
should be (a) Universal, therefore secular and non-sectarian, (b) Rational, that is, paged on reasoning, (c)
Verifiable through experience and experimentation, and (d) Leading to harmony within humanity and with
nature, and it should be conducted without preaching. The panel discussions highlighted the need for VE in
the country and concluded that JV satisfies the above criteria, therefore, VE courses based on JV should be
designed. A national committee was formed to guide VE through JV. It will present the recommendations to

AICTE and Ministry of HRD, work to develop the resource material, disseminate JV to the academic
community and will help provide faculty training in VE through JV.

Detailed Report

The National Convention on Human Values through Jeevan Vidya was held over three days and
consisted of six technical sessions in addition to the inaugural session. The stage was set with the first panel
discussion on the morning of first day. The panel discussion focused on “Discipline and hostel/ institutional
culture”. The panel listed various issues related to student behavior and discipline like ragging,
abusive language, casualness, deteriorating relationships in hostels leading to group fights, needless show
off in the form of cultural events, lack of sense of belonging to the institute, irresponsible behavior,
depression and suicides etc. The panelists felt that main reasons for this are lack of clear-cut goals or short
time goals limiting the potential and creativity of students, peer pressure lead to remote
their aspirations, lack of connectivity between students, parents and teachers. It was pointe

This session was followed by the formal inauguration session
Ramamurthy. This session started with an introduction to this convention
the brief summary of the value education activities at NRCVEE |IT Delhi, NIT Raipur, lIIT Hyderabad, HBT!
and IIT Kanpur. This was followed by the keynote address by Prof Raj

: . : eev Sangal about his vision and
experiments on value education being conducted with the students of IIIT Hyderabad. Prof Rajeev Sangal

which was chaired by Prof V.S.
by Prof R. R. Gaur who also gave

come in.with serious intent are forced to accept this either through ra
kinds of issues were h

andled atllIT Hyderabad by developing self-
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be free of peer pressure. Value.educatlon through Jeevan Vidya played a key role. Issueof cultural festival
was discussed in detail to outline the experience of how the issue of simplicity vs. show-off moved to the
center stage. Of course, the faculty and the institution also need to adoptit. Setting an example through
“lived-life” is very important before the students would practice what they learn. Ever since value education
through Jeevan Vidya was made @ compulsory part of academic curriculum, it is bringing about a slow but
sweeping change at IlIT Hyderabad. Different aspects of the life of students, faculty and institution are

affected -ranging from peer pressure to seriousness towards studies. Atthe end, the institution as a whole
becomes more relaxed, and a center of learning.

Shri Pawan Gupta, from SIDH (Society for Integrated Development of Himalayas), shared his
experiences on the dichotomies in the present education system and their efforts to resolve these
dichotomies by introducing Jeevan Vidya in their organization. He felt that all the major problems in our
world today have been created by human beings. While the first three states or categories, namely material
world, plant life and animal kingdom co-exist in a harmonious and mutually fulfiling manner, the
participation of human beings, despite being dependent on all the three orders, is not in harmony with the
rest of the three orders. And above all their relationship with their fellow human beings is also not
harmonious but is one of exploitation. He said that the Jeevan Vidya or Madhyastha Darshan is a proposal
which tries to draw our attention to reality the harmony in existence. The proposals of Madhyastha Darshan
merely draw our attention to this reality. The proposals are about the essence of existence: Harmony in
existence, which is co-existence and expansion of this principle of co-existence (or harmony) at all levels of
existence: the self, the body, the family, society, nature, and the entire existence. He concluded by saying
that Jeevan Vidya attempts to make us understand universal human goals. It thus helps us conceptualize a

human society which is seamless and beyond borders. It develops Right understanding which leads to
realization resulting in happiness and harmony.

The chief guest Hon'ble President of India arrived and Directors of IIT Kanpur & IIT Delhi and Prof.
Ramamurthy addressed the audience in his presence. Prof. Surendra Prasad, Director |IT Delhi stressed
the need for Value Education and illustrated the efforts at IITD in this direction. Prof. Dhande, Director IITK
said that Jeevan Vidya establishes a dialogue between 'what | am' and 'what | really want to be'. He opined
that Value Education through Jeevan Vidya is required for both faculty and students. On this occasion, a
magazine called 'Reflections’' published by [ITK was inaugurated by Prof. Ramamurthy and presented to the
President. Prof. Ramamurthy in his speech said that harmony and not competition is to be inculcated in the
students. Thereafter, the President delivered his inaugural address highlighting the significance of Jeevan
Vidya for value education in the present context. He very effectively brought out the interconnection
between the evolution of the individual and the righteousness in his heart which leads to harmony in the
family and the society, order in the nation and peace in the world.

The next session was again a panel discussion on “Multi dimensional and multi-level problems: need
for holistic perspective”. Various speakers emphasized that the present education system introduces a lot of
assumptions in students' mind which are far away from reality and hence the need for intervention. It was felt
that there should be a 'darshan’ (understanding of reality) and clarity of perception about purpose of life and
human happiness underlying all courses of study. There is need for a relook at the categories or boundaries
between subjects which create confusion and there Is need for holistic perspective.

Shri Pawan Gupta, Prof. Ganesh Bagaria and Prof. Abhijeet Mitra spoke on the occasion. It was
highlighted that every human being aspires for a way of life V\_/hlch ensures harmony and |.ntegra_t|on among
all the four dimensions of his personal existence: Satisfaction in thought, mutual happiness in behavior,
mutual prosperity in work and continuity of satisfaction In hls_reahzapon of reality; and not mgrely
accumulation of wealth. Similarly he also aspires for harmony a'md. integration among foqr Ieve!s of societal
existence: Right understanding in every individual, prosperity in every family, trust in society and co-
existence in nature: and not merely strife for unlimited wealth inevery mdnvndpgl. It was further mentioned
that to ensure these basic human aspirations, Jeevan V|<_1ya is a proposition whlch.has to be evalua'ged
and understood within the self and to be lived as an expression of this understanding, in terms of behavior,

work and participation in the larger order.
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ues by the educators. The peer

. eSS
g, andinturn aré burdened by expectations and g esirléfe

Panel felt the need to focus on understanding student iss

and extreme competition that the students are facin ey :
needs to be relieved. The human existence is both multi level as well as multidimensional. Hence fo, the

continuous happiness, satisfaction should be there in all Ievel.s“and dlmehntsr:gnio%ﬁet:rl\?an EXistengg,
Presently our expectations and efforts are primarily for physical facilities thougt b fogus on rggle dueto lack
of relationships. Challenge is to be responsive rather than yeactlve; and no Itidimensiongl ems b.“t "
solutions. The panel felt the definite need for holistic solution for all the mu o o and‘ mU|tI|eve|
problems. It reiterated that since intrinsic humaneness in all human beings IS the same, there is a Strong
possibility for such solution and it can be achieved by referring to the intrinsic humaneness.

On the second day, the first session was devoted to “Attitude towards life and seriousnegs

towards studies”. Speakers agreed that there is more emp_hasis on short- term chJaIs sucth ?s ﬁoqd J(')b' good
salary etc. leading to a very shortsighted attitude towards life. The need for deve opmenf Ot 'sharing' attityge
in a person in addition to skill-building was considered as important. The speakers felt that the pregep
education system filters out creativity, enjoyment and joy in the learning and leaves the students only
competitive, without interest, leading to overall feeling of conflict and dissatisfaction. The major role of
education is to inculcate human values, technology being only a means to fulfill whatis identified as valuable
to human being through this process of value education. The need for initiatives in the direction of valye
education to set a positive attitude towards life and studies was reiterated. Members alsq felt that nowadaysit
is rare to find open sharing of experiences in the family on regular basis, people seldo'm sit tqgether andrelate
to each other, creating a feeling of loneliness. This is also true for students. They QOn t have inputs fror_n family
and teachers hence they pick from surrounding environment and peers. Attention to the contradiction was
drawn that each family member wants other to be happy butin actual action things usually are far from what
we desire. It was also pointed out that the values are learnt from the role models but unfortunately the present
age has failed to provide role models. The present formal education has serious short_comlngs and there s
strong need for alternatives. It was felt that the students' lack of seriousness towards life is reflected in their

attitude towards learning.

The next session explored “The industry expectations from fresh graduates regarding values, work
culture and social responsibility”. The panel was represented by Dr. Rajul Asthana (Satyam Computers), Qr.
Ravindra (Infosys), Shri Anup Wadhwa (Tejgyan Foundataion) and Dr. Javed Igbal (Dr. Reddy's Lab). In his
introductory remarks Dr. Rajul Asthana reported that in industry seniors have conflicts with juniors oyfreshers
and they feel lack of loyalty and integrity in them. He also realized serious lack of clear perception about
purpose of life which he felt is a must for them to know. Dr. Ravindra emphasized on how their workghops help
improve employees lifestyle. Actions speak more than words so actions of elders definitely give directions to
new employees in knowing and understanding their purpose of life. He also focused on the point that value
education should be included in the education. Shri Anup Wadhwa shared the experiments under human re-
engineering alliances program. He reported that sometimes creative instincts are not fulfilled by the company
that is why employees feel boredom and monotony in their job. He emphasized on dilemmas in emplqye‘?s
life, as they sometimes are not able to get right information, being the reason for conflicts and their inability I"
resolving them positively. Dr. Javed Igbal emphasized on the vision which employee should have In tf";
industry, they need to have proper perspective towards life. He warned the industries to realize their n_eed_ °t
values and vision to survive and to take the responsibilities and proactive role instead of leaving thusJObJuhse
for institutions. The session was summarized with the recommendation that there is strong need for“tas
students to know the purpose and ultimate aim of their life so that they can fulfill their expectations as We i
cultural and social responsibilities. The panel also felt that there is strong need to develop values along Won
skills and a training scheme for the same. The need to strengthen the efforts in this direction already going

in the industries and institutions was stressed.

o N e

The next session of the day focused on the topic “Jeevan Vidya A Holistic Perspectnveﬁb?o

speakers were experts in Jeevan Vidya and are taking shivirs on JV. The session opened with eXP|a"e:N ords:

the process of understanding within human beings. Understanding is through dialogues and through o this
Words are supposed to communicate aspect of reality, but we assume wrong meaning of words 2@
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creates different perception of reality. But reality is one despite the fact that different people perceive it
differently which leads to different attitudes, opinions and conflicts. It was explained that the world around us
consists of the four states - out of these the matter, the plant life and the animal life live in harmony, in
coexistence. All the major problems have been created by humans and also all these problems are
interrelated and the root cause is lack of understanding or the wrong notion of reality on the part of human
beings. The material order (soil, water etc.) which has no growth only transformation; the Second is Plant
order which has growth and regeneration capacity. Then the animal and bird order and fourth is human order.
Out of these the last two the animals and human are seen to be composed of two entities the '‘Body' and 'I'. In
nature higher orders take nourishment from lower order and also enrich them. We can recognize mutually
enriching relation amongst first three orders except for human beings where relations seem to be mostly
based on exploitation. If we analyze the last two orders animals and humans, the animals show a definite
behavior as per their species in response to their surroundings. The humans have the freedom to choose
because they act on the basis of perception which in most cases is different for different people for the same
reality, so we end up having no universal reality and everyone demanding individual freedom. This
culminates into the belief that there is struggle for existence and there is the survival of the fittest. To balance
this, outside intervention is required like moral teachings, rules regulation, constitution etc. Jeevan Vidya
which draws attention to three methods: introspection is it true for myself; inspection is it true for everyone
around me; and lastly is it true for entire human race. The basic objective is to draw attention to reality. This is
'darshan’ - to see reality as it is. Jeevan Vidya proposes coexistence at all the six levels of living - within self,
with body, with other human beings in family and society, in nature and in the whole existence. In Jeevan
Vidya everything comes in the form of proposals which one examines at one's own right, the underlying fact
being that each one of us wants to be happy ultimately. We want to understand, to be happy. Wrong

understanding leads to wrong perception and that leads to unhappiness. So there is need to evolve from
mere perception to understanding the reality as itis.

There are two kinds of people around us. First are “Sadhan Vihin Dukhi Daridra”(people who are
unhappy & deprived and they lack material things) and the second are “Sadhan Sampann Dukhi Daridra”
(people who are unhappy and & deprived even though they have material things), and all the present efforts
of development today are to bring people from first stage to second stage.

It was emphasized that the needs of the body are limited in quantity and time whereas those of 'I' are
qualitative (and not quantitative) and continuous in time, and one has a feeling of prosperity only when one
has feeling of confidence and assurance that we are capable of producing more than we need. It was further
elaborated that relationship of two human beings is basically relationship between one "I'"with the other'l'and
this relationship 'is": and is not ‘created'. All 'I' are intrinsically same. The relationship between I's is that of
trust, love, gratitude, respect etc. and these are the intrinsic values in relationship. To bg happy we need to
see reality as itis, i.e. the method is to be understanding reality .ﬂrst thep find meaning anq then locate
appropriate words for this reality while we are doing just the opposite creating word then meaning and then
assuming reality, which may not relate the three (word, meaning and reality), creating confusion and
difference.

The panel concluded that the universal human goal is to recognize the essential interconnectedness
of existence and the human beings have to identify their role in the total existential harmony (Vyavastha).

[ sed the aim or program of human beings as the happiness and
content-rtl’:;\tsp'tiap':ie'rsoguZgﬁr '(jjgi/l;sn' and to make it a .cqntinuity 'parampara'_. The relationship and
response between human leads to happiness in self (jeevan tripti) and the relationship between human and
other entities in nature leads to satisfying the need of the bgdy_ (sharir tripti). The term relationship
(sambandh) is complementing the other (poorakata). Each relation is based on corpplemgnthg each other
(poorakata hai) this needs to be understood. Natural tendency of humanisto do right; by doing right one feels
happy. But to do right it is essential to understand the right, as it exists. The teacher-pupil guru-shishya
relationship is fulfilled when they are successful in commumcatmg thg right, this is the vglpe or poorakata of
the guru-shishya relationship. Whatwe have understood the examination of that by practicing itis value or
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poorakata of maitri friendship. Itis to be emphasized that _—
- : [ each one of us wants to understand what s right and
a;:ft Erltccordlngly, In the absence of not being able to understand what is right we end up doing wrong. So the
effort has to be at the level of understanding and the right action will follow.

Ky The next session was on “How different problems can be addressed by holistic perspective_”.
e speake(s st'_nared experiences with the students at their institutes. They felt that if students are helped in
realizing their mistakes and the process leading to mistakes instead of being simply punished they respond
ywth responsibility. Panelist felt the need of absolute self-reference on solid foundation of self-exploration
instead of depending upon external motivation of rewards and punishment. The panelist sharing the
methodology of Jeevan Vidya and experiences with it pointed out need for establishing a dialogue with
opeself on various issues of being and purpose. Experiences with Jeevan Vidyaled to realization of hgrmony
with society and nature which already exists. This realization that there is harmony and coexistence
everywhere leads to sense of fulfillment and satisfaction. It was felt that Jeevan Vidya can address different

problems by empowering individual with holistic perspective. The content of value education course which s
y was shared. ltwas shared that

being taught at IIT Delhi as UG Course based on Jeevan Vidya Methodolog
the students respond very positively when they realize that all problems start from lack of
understanding of values inherent in all pursuits.

The next session was devoted to identification of salient recommendations and action plan. For this

purpose the participants were divided in the following three groups:

Group A-on widerdissemination of Jeevan Vidya and teacher training. _
Group B - on influencing the policymakers, the education administrators, and industry managers, as well as

policy intervention for agencies like UGC,AICTE, MHRD, NCERT etc.
Group C-on development of resource material and research for creating a comprehensive curriculum

for technical education in the light of Jeevan Vidya as well as creating new models (Vikalp) to actualize the
holistic paradigm in society.

as finalized were presented and discussed in the next session. The closing
endra Prasad, Director, IIT Delhi. The

d the convention concluded with a vote of

The recommendations
session was held under the chairmanship of Prof Sur

recommendations were presented to the guests of honour an
thanks.

e ST - o |

Gﬂaﬂfaﬂlmm@r&ﬂ:aﬂa@mmwmﬁ




2007 IITD JV convention_c

Value Education Through Jeevan Vidya : Need, Efforts & Achievements

Session 1.1: Discipline and Hostel/Institutional Culture
(Summary)

Panel: Prof. S.G. Dhande (Director, IIT Kanpur), Prof. Gopalan (IIT Bombay), Shri Rakesh Maurya (Student,

IIT Kanpur), Smt. Prema raghunatha_n (Writer and Educationist), Dr. Abhijit Mitra (Faculty, IlIT Hyderabad),
Prof. Sameer Bajpai (Faculty, NIT Raipur).

The discussion started with the introduction of the panel and then Prof. Gopalan delivered his
speech. He talked about relationship between different batches in the hostels, cultural festivals, use of TV
internet facilities and discipline. He expressed his concern about rising expectation for money for the cultural
festivals which have lost their learning purpose. He considered gaming, blogging, chatting etc. as serious
problems and talked about [ITB's initiative of banning internet in student hostels for certain hours of the day.

According to him, the reason for faculty not taking interest in student's matters is the pressure of performance
upon them.

Prof. Sameer Bajpai said that today students are living on moment to moment basis. They are not
having long term goals and are unaware of their capabilities. Students do not realize the need for value

education but once they go through this process they realize for themselves that there is a requirement of
perceptible changes in student culture, their goals and life style.

Rakesh Maurya, a student of lIT Kanpur raised issues like ragging, fierce competition etc. which he
faced in his initial period of stay at lIT Kanpur. He said “What | am?' and 'What | want to be?' questions like
this bothered me”. He emphasized the importance of Jeevan Vidya in his life because this whole process
helped him improve his relationships with others and setting his own goals.

Smt. Prema Raghunathan very clearly brought out the importance of language in modeling one's
mind. She questioned the role of media and articles in affecting the vocabulary of students. Hence, she
suggested institutions to think about their culture and communication medium etc.

“We start looking at students only when they have problems” Dr. Abhijit Mitra came up with this
problem of all the institutions in general. It is important to address the issues in the initial phase instead of
waiting for problems. To elaborate this, he talked about some events of his institution like the issue of cultural
festival etc.

Dr. Dhande urged the community to change the notion that study is a 9am-5pm process. Rather, itis
a 24 hour activity. He drew attention towards the fact that a lot of money and attention has been invested to
improve the 9am-5pm process but rest has been left for no one and we collectively are responsible for this fall
in education. He said in 80's and 90's, education expanded rapidly in Andhra, Maharashtra and Tamilnadu
and this was the period when 5pm-9am education went completely out of focus. Now the institutions are not
creating people, they are just preparing professionals. He brought out the Importance of the activities,
culture, politics, education of 5pm-9am which shape and groom the personality of individual. He also
emphasized the role of teachers, parents and environmentin affecting the values of students.
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cation appropriately with training in Science
stem is being acutely and Widely

cussed towards development of 3
it should be universally

e verifiable by each individual as well as amenable to

Value Education should be based on developing right understanding of the human reality, human-to-
human relations and mutually enriching co-existence with entire Nature. Such an

understanding only can provide a spontaneous
acceptance to universal Human Value. The basic
purpose of human life, then, becomes recognition of the
inseparable interconnectedness of the whole
existence and manifestation of this understandingin all
our endeavour. Only then we can realize
abiding happiness and satisfaction (Samadhan) at the
individual level; sustainable prosperity (Samridhi) by
judicious identification of our physical needs and their
fulfillment in a renewable manner in consonance With
nature; harmonious social relations (abhay, vishwas)-2
universal realization of Sah-astitva principle.

Value Education Efforts at IITD and other Technical

Institutions

e Value education efforts at IIT D date back to early
eighties; - in 1982-83 a new course entitled
Science and Humanism - towards a unifié
Worldview' was introduced under the guidancé
of Prof. D.S. Kothari - (an eminent Scientist and
humanist) as an elective in the IIT curriculum

This is being taught regularly since then. Afew other similar courses were also subsequently evolved.

e In mid-eighties, serious effort was made to introduce 'Vipassana'- a universal technique for Insight
Meditation for self-observation and mind purification to provide a practical input to Value Education.
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* In early nineties, we were introduced to 'Jeevan Vidya' based on ‘Madhyasth Darshan*-the holistic
perception of reality, by its originator - Sh. A. Nagraj Sharma of Amarkantak.

e During the nineties, the great potential of 'Jeevan Vidya' for being a rational and universally
teachable methodology for Value Education was gradually appreciated by more and more people.

r Copsequently, a number of serious experiments began with various Technical Institutions such NIT
Raipur, HBTI Kanpur and more recently atlliT Hyderabad and lIT Kanpur etc.

There has been tremedous energy
around me of positivity, after  did jeevan
vidya shivir. There were things 1 was
afraid of but now there is courage to fight
it, because of the concept of 'sahaj
svikriti' to face the fear. Understanding
others has been easy now and analysing
their actions after doing this course
keeps me in more peace now. There has
always been an urge inside me to do well
in the world, I think, Bagaria sir's
organisation will be the best place to
start.
Reetu (B.Tech,
IIT Kanpur)

e The encouragement accorded b

for all of us.
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Jeevan Vidya has also been practiced in Schools; with Govt.
officers and professionals; with general public (families) and
also with prisoners. Everywhere it has yielded very encouraging
results.

Chhatisgarh Technical University has recommended it for all its
Technical Institutions. UPTU has also experimented with it in a
limited way.

In 2001, 'National Resource Centre for Value Education in
Engineering' was established by MHRD at IIT Delhi. Since then,
effort has also been made to develop an EHV package for
consideration of AICTE for widespread implementation of Value
Education in technical institutions of the country.

This Convention is a very welcome initiative by IIT Kanpur, jointly
supported by |IIT Hyderabad and IIT Delhi to share the above
experiences, create a closer network of working groups and
provide a thrust to VE activity among various educational
institutions in the country.

y Hon'ble President, Dr. Abdul Kalam to this effort is very heartening
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) ) ool Article 1.2.2
Value Education : Relieving Peer Pressure,

Addressing Culture and Stimulating Studies

Dr. Rajeev Sangal
Director, IIIT Hyderabad

Ra id changes ar ‘ ' ia today. The changes are not just
. o el i g : f higher technical education,

ﬂ\ v &

. W ™ quantitative - in physical infrastructure and expansion 0 o
! but also qualitative - in what we apparently value and how we relate to each otherin
. ki higher technical education are
- bility of the educational institution
what is valuable and what is not -
tion. Note that the goal is not the

luable, and if | may add, “courage

family and in society. Students who come to

naturally profoundly affected by it. It is the responsi
o develop a discerning ability through which the student is able to discern
what is wheat and what is chaff. This to me is the first goal of value educa
giving of values to students but developing the “ability to decide” what is va
oactonit

Many changes taking place in India are very visible. There is rapid rise of Consumerism. Media and
advertisements are projecting new products and are using powerful weapons In their armoury to make
people buy the products, even when they do not need them. Introducing glamour anq creating a desnfe to
have more than others are the watchwords (Neighbors' envy, owners' pride). There IS also a concomitant
rise in individualism, where relationships in family, with friends and in society are considered less important.
Focus of the individual shifts to individual achievement and gratification. Worse still, the yardstick of
achievement is reduced to “money” or amassment of physical resources, and intense competition as a

means o reach there.

Bright and capable students enter some of our best institutions through an intense competition.
Parents and society tell them in class 11 and 12, and some even earlier, that they have to prepare hard to
enter |ITs. NITs, lIITs and other premier engineering institutions and after that the life is made. Once they are
in. they feel “life is made”. This means to many of them that they will get good jobs at the end of their studies.
Studying is not important. Infact, they have been told to study and work hard for an external reason (“life will
be made”) and interal reasons of joy and liking under such an atmosphere, have been given a go by. No
wonder, students quickly lose interest in studies, once the external factor is not present.

Another aspect is that even those who enjoyed science and mathematics earlier, come under peer
pressure that studies are not to be taken seriously. The hostel culture promotes lack of seriousness
anybody seen as serous is made fun of. Along with this casual atmosphere, there is a new found “freedom’
n when to sleep. what to watch on TV and internet, along with constant computer gaming and mindless
browsing. Many are not able to handle this freedom in a responsible manner and the prevailing atmosphere
promotes movement towards casualness. Those who resist are brought to accept the new “culture” violently
through verbal or physical abuse called ragging, or through constant force of peer pressure.

| will take examples from my personal experience at |lIT Hyderabad to show the manifestations of the
above. IlIT Hyderabad, a newly setup research university, introduced research even at the undergradu_ate
level. Things went fine in the beginning, but then we noticed a change. Many students started displayind
signs of irreguiar lifestyle and consequent missing of classes. The 24-hour availability of internet in labs @S
well as hostels promoted gaming and pointless browsing and chatting. This started developing into 2 lack 0
seriousness towards studies. Focus of students shifted solely to getting high-paying jobs, regardless of "¢

quality of job, or their own personal interest and aptitude. In hindsight, it is not surprising, the society al
around was telling them so. No wonder studies and learning were being dropped from the personal agen
of students. Undergraduate research which had started so well initially had hit an unexpected roadbump:
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Another manifestation was on the cultural front which | describe in some detail here. An annual
cultural festival called Felicity was started by students, and soon the attempt was to get celebrities, rock
bands, and hold late night DJ events, etc. Faculty tried to reason with students but failed to convince them
that anything was wrong. Students argued that there was nothing wrong with their music or art, and faculty
simply had a generation gap. Attempts to steer them in a different direction was seen as faculty trying to curb
their freedom.

Around this time, faculty felt that students were not coming in with the right values or were falling into
wrong mindset after coming here; and that something needed to be done about it. However, the received
wisdom was that values are relative, they cannot be taught or incorporated in education. The only thing that
can be done is to invite people of eminence who had contributed something good in their life, and ask themto
give lectures or interact with students. The students would learn from the examples set by such people, and,
of course, from those set by their own teachers. Various eminent people were invited as a part of this effort.
One such person came and conducted a week long workshop on Jeevan Vidya in Nov, 2003. This is how a
few teachers including the Director and two students at [lITH got introduced to Jeevan Vidya. For me, itwas
a liberating experience both in personal life as well as in life as a teacher/Director.

It became clear to me that here was something that could be reasoned out, was universal (non-
denominitional), and could be experimented with by a person. There was no preaching or dos' or dont's.
There was no insistence on accepting any principle without critical evaluation and experimentation. One
could take it as a set of propositions and try to verify them by experimenting with them or applying them in
their own life.

Our way of dealing with students underwent a change. We started addressing the basic issues rather
than problems per se. We realized that the main issue in a cultural or youth festival was not one of rock music
or DJ but of peer pressure. Rather than controls and preachings on culture, the students needed our support
and help to take independent decisions, and not those based on social and peer pressure.

An opportunity came very naturally. A panel discussion was organized with faculty, and students.
The students said that the goal of Felicity was to show others how great IlITH was ! Celebrities were invited
so that students from different colleges would come to Felicity and see what a great festival itwas ! It was
pointed out that no meaningful activity could have “show off" as its goal. When you do a meaningful activity
well, it may result in natural appreciation, but the appreciation cannot be the reason for doing the activity. At
the end, there was agreement that the goal of the festival was (1) to celebrate and enjoy, the way one would at
a function at home, and (2) to provide a platform for bringing out cultural and organizational talent among our
students. This policy was posted on the web-site. It was also posted that to guard against the tendency to
“show-off”, no celebrity would be engaged by paying a (high) fee, even when sponsorship amounts were
available. It was not an issue of money but of culture that we want to set.

The next year a rock band was invited at Felicity by the students, although not by paying a high fee.
The issue came up for discussion at the meeting of all the student organizer along with the Chairperson of
Student Life Committee (SLC) and the Director. It was asked how many students out of those present
listened to rock music. Ten out of fifty organizers present raised their hands. Itincluded four or five who were
part of IlITH rock band. At this point, some of the remaining students started asking why popular Indian
music artists were not invited. Director and Chair, SLC intervened to stop the discussion and said that since
the rock band had been invited one should proceed forward from here. Pastcan be analyzed later.

Two possible problems were raised by the Director regarding the rock show. First, it tends to promote
alcohol and drugs, and secondly, it is associated with a show off. To the former, all the students organizers
said that there is no such thing at [lITH, and they would all ensure tr!at it does npt happen in future either. To
the latter they said they are doing it because they and many others like the music, and not to show off. They

were asked to go ahead.
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.This example shows that a dialogue may beqin keeping the focus on th
la(ger ISsue pf vglpes. such as “show c:)gﬂ“ and );,impgicit())lnt:wh: gr?tg':ﬂzo?%?sysowe%".g In this case, th:
pnnciple of Simplicity got established. (By the way, this pr'inciple would have to be followed by the Institute
and fa?u'tv also In their own functioning. They also would have to shun show-off. It, actually, produces g
liberating feeling in the whole Institute, a sign of freedom from peer pressure.)

Human values courses were introduced as a compulsory part of academic curriculum at llITH from
July 2005 onwards. Soon after the first year students arrive on campus, they undergo a one-week intense
workshop or shivir from morning till evening, with no other classes or academic activity. During the
workshop, students examine their life goals, their achievements so far, their relationship in family, etc. The
workshop is largely through discussion. Jeevan Vidya does not say what one should do but points out tht
one s happy only when one is in harmony with oneself and performs actions that are mutually fulfilling with
famlly. friends, society, and enriching the nature. One evaluates one's goals thrrough a process called sahaj
svikriti (or natural acceptance). ltis of great power and allows one to choose one's goals based on onesef
The positive effect of actions in fulfillment of the goals, gives further confirmation feedback.

The intense week-long workshop is followed by weekly discussions with first year students in small
groups of 20-25, conducted by regular faculty. This is done so that students see value education as a part of
normal academic activity, not something to be done by separate faculty. Topics are chosen to focus on the
internal. The first discussion was on clothes and self-esteem. Why do we wear certain types of clothes jeans
and branded tee-shirts? It soon emerges that it is due to peer pressure and the need to be part of the in-
crowd. In such a case are we being free or are acting under remote control? Discussion soon moves to
trendy cell phones and motor cycles. And to bigger cars and houses which are more relevant to the elders. It
raises important questions relating to our self-esteem. If the source of self-esteem is external in how others
view us, itis a losing game -guaranteed to generate pressure, and loss of freedom. It is also pointed out that
this is the primary weakness that advertising is capitalizing on. Ads are full of how to feel special and gain
others' respect and admiration. Youth are especially targeted by the consumerist and individualistic culture.

Many students remark that they have never been exposed to these ideas, and that these should have
been a part of their education earlier in schools. Other topics related to managing anger, mutually fuffilling
relationships, competition vs excellence, English as a means of communications vs means of respect, living
in family and society, conservation of electricity and natural resources, and in general, acting responsibly
with self-confidence and self respect. Many feel a tremendous sense of relief from external pressures. They
also become more conscious of their relationships and how to enrich them. They start examining what they
want to do in their life, and how much physical facilities are needed. However, this is only a beginningof
understanding. How can it be put into practice in their life? They are told to watch themselves, their ange’
their behaviour. Learning to introspect and learning to respond rather than react.

Many students also become more sensitive towards the consumption of natural resources in
particular of, water and electricity. The fact that the earth itself is becoming “sick” (global waming, polluto
etc.) due to human actions, including indefinite physical goods, is discussed.

A much larger canvas, a canvas of life, gets opened in front of them. We are finding that 3 sloh
process is on among the students. They are also becoming conscious that a job is more than jUSt_mon%
Many more are talking about pursuing higher studies. They are also realizing the life is more than aJOD'h:osl
are becoming more responsible in behaviour towards their friends, and towards society around themm of
importantly they are leaming to listen to their inner voice. The process needs to be aided and N
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over weeks and months, and the right environment is needed to make it flower. We hope that many fruits will

come out of these.

There is another interesting outcome. The faculty which have actively participated in value education
have become more comfortable in themselves, in their family, in their relationships to other faculty and with

students. Some of the most active researchers have participated in it and feel more fulfilled. Their
involvement with their students had tended to be more uni-dimensional earlier.

Intr_oduction of Jeevan Vidya in IIITH has not been uneventful. When it was first introduced in July
2005, the first year students were teased by their seniors that they were being made into sanyasis or saints.
The first year batch came under tremendous peer pressure. As a result, interesting batch dynamics came

I never knew what 'I' want 1o achiceve, what is good or
valuable for me? | was just following others, thus |
never felt full confident about mysclf. Also there was

lack of satisfaction within me, Another thing which

made uncomfortable all the time was lack of good

relationship within my family members, among my
relatives and friends due to lack of understanding and
trust. After attending three Jeevan Vidya Shivirs
conducted by Prof. Ganesh Bagaria, | realized that
most important thing for any human being is Knowing
Self, and through that setting goals and objectives of
our life. Exploring self has made me more confident
and it helps me in taking decisions related to my future.
Whenever there is some lack in it, I am little bit able to
handle the situation.

Abhay Kumar
(M.Tech, 1I1TK)

into play. Some ragging cases came up in July 2006,
which added a new dimension to that dynamics. They
were successfully tackled not through punishment but
through relationship. Because of lack of time, details are
not discussed here (see writeup elsewhere). It has
brought about a turning point in the application of Jeevan
Vidya in the institution and has drawn the entire
community together faculty, students and administration.

In most institutions, 10% of the students are quite
responsible and serious irrespective of external
influences. They work quietly because the prevailing
atmosphere makes fun of them. There are 10% students
who feel wronged (by parents, society or the Institute
faculty or administration) and they stand in opposition.
Usually, they are also quite articulate and capable, it is just
that their energies have gotten diverted into opposing or
acting in an unruly manner. Itis these 10% who create an
atmosphere of opposition and casualness, and the large
maijority of 80% comes under their influence.

Usual reaction of the Institute administration is the
imposition of strict discipline and punishment. But this
generates further opposition, and a large part of the

majority gets alienated. The key is to address the basic issues which Jeevan Vidya brings out so clearly, and
deal with people through relationship rather than fear of punishment. This has been tried with resounding
success in some instances at [IITH. What|can say is that the process is on. The journey has justbegun. ltis
bringing about a slow but sweeping change in the institution.

| have tried to touch upon many different facets in any institution - about research and seriousness
towards studies, relationships among students, ragging, irregular and casual lifestyle, that is, culture in the
hostels. All these get addressed by inculcating a sense of responsibility. Itinvolves focusing on the self and
introspection, and relating to the larger world. Value Education brings about a welcome change among
faculty in their relationship with students, and among each other. The institution as a whole becomes more

relaxed and hopefully, truly, a temple of learning.
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Article 1.23

Jeevan Vidya - how it has impacted me

Pawan K Gupta
SIDH, Mussoorie

From a very young age | have been wondering about the meaning in life,

N Questions like what is good, why should one be good, what is success have been
haunting me from my teens. | had come to the conclusion that all human endeavours (good and bad, selfish
and altruistic) are in the ultimate analysis only for personal fulfillment call it happiness, if you like. But | did not
know how to go about it, even though the search was there. Another question that deeply troubled me was
what was right? How can we define what is right? Because what one person believed to be right other person
thought was wrong. So how can we decide what was right?

. In search of these answers | left my business, anindustrial unit | had set up after graduating from T, |
decided to do something which would give me satisfaction and would reduce inner conflictand where | would
not have to compromise too much. | also wanted to lead a more integrated and wholesome life and not a
fragmented one (division between home and office, public and private life disturbed me). | decided to do
something for the rural areas in the mountains in the field of education. | wanted to lead a quiet life and do
something for the deprived section of society. My views, in retrospect, were a bit simplistic and | was naive.

But working in the area of education was a great learning experience. | realized very soon that the
villagers after getting '‘educated’ started getting alienated from their own family, village, language, life style,
value systems, traditions etc. They started harbouring a deep sense of shame and inferiority about who they
were. Outwardly this inferiority appeared as superiority or even arrogance but deep down it reflected
inferiority complex. So we realized that education instead of empowering was actually disempowering the
educated. At best the educated became good imitators imitating those they considered superior. And the
yard stick for making this judgment about superiority was not knowledge or wisdom but outward
appearances clothes, life style, money, salary, machine, vehicles, English language etc..

Even though our survey demonstrated that the joint family system was better suited for our rura
areas where there were small land holdings and the nature of work (farming and animal husbandry) required
a large number of working hands; the children and women were also better looked after in a joint families;
somehow education was breaking up joint families. Education was somehow breeding individualism and

collective spiritand feeling of cooperation were being challenged.

All this disturbed me as | realized that instead of doing good and noble working | was doing more ham
in a deeper sense. Moreover | was also getting praise for my work from both the community and those who
were supporting us by giving financial support. But somewhere | felt like a cheat in all this. | knew that in spité
of the praise what | was doing was doing harm at the level of the spirit of the individual. As a nation also

realized this education was making us hollow.

| could understand the reason of this problem by studying Mahatma Gandhi. His writings ang
speeches, particularly those between 1908 and 1924/25 helped me a great deal in understanding &"
analysing the problem. He had seen the problem long back. After reading Mahatma Gandhi, | felt that veg
little had changed since his times outwardly may be a few things may have changed but essentially th
remained the same. We were following the same path of 'development’ which we were forced to follow thsz
the same education system, the same set of values. No wonder the British called it ’

transfer of PO o
Gandhiji helped us diagnose the problem but we could not really find a wholesome solution. We di
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experiments in education of teaching by refraining from the textbooks - which were full of assumptions -
and tgachlng s;ubjects (language, math, sciences etc.) by making the local environment and local culture
(fqrmmg practices, a local fegtlyal, local trees and shrubs), the context for teaching the subjects. But still
this was not enough. About this time we discovered Jeevan Vidya.

Jeevan Vidya gave me what | was looking for. For the first time | realized that | did not have to depend
on others to know what was right. | also discovered that each one of us wants to know what is right and live
according to this understanding. | realized that | had within me a faculty that | could get in touch with, which
.knew what was right. And this faculty was intact in all human beings. That in this way we were all alike. For
mstang:e we all craved for trust and respect whether we were 'good' or 'bad'. This is a constant need in all of
us. | did no_t have to go and. ask everyone about this but | knew that this was as true for all other human
Pelngs as it \'N?S fpf me'. Thls was reality. This was objectivity. On the other hand if we spoke in terms of
p.references, opinions’, 'ylew points', 'taste' then each one of us is different from the other. So through
Vidya | could make thls.lmpor‘tant distinction between reality and opinion, preferences etc. Opinions,
preferences keep changing but reality remains the same all the time. This was very simple yet a great
discovery and | have felt empowered by this one revelation. | now know that in all essential things in life, |
have the power to know and realize the reality and take decisions according to what is right. | also realized
that there is an order, a harmony in existence we do not need
to create it. Untii now | did not have a sense of
intgrcohnnectedness between me and the other (human being Rtk @ vgat- Tmr 9
and other units in nature). | felt | was separate from the other | 53¢ &1t , - :
and | had to do something with the other to be connected or to ?;IZIT[; ;li:, q:_z& % Hﬂ;g ldﬁ, e
be away. But now | realized that we are already connected | _. a?»’f in £ [&R ;a;;a ’ WQHQI’T

with every unit in existence. So all we need to do is to
understand these units, starting with myself and be in frefl, gfewtor fren, swery trer,

relationship according to this understanding. We can weatofl fret |

understand what we are, we can understand what the other is Yolldbd eelqIv=s
and essentially we all are similar (our deepest desires are the NIT Raipur
same: all of us feel good when these inner most desires are

fulfilled: all of us act or behave according to our
understanding). This has been very empowering. | have discovered that there are two kinds of self

confidence one which is based on knowledge of what is right, based on knowledge of reality, the other is
based on comparison with the other. The second kind of self confidence is oppressive and full of tension
while the self confidence emanating from knowledge of reality, of what s right is liberating and empowering.

This realization has given a greatreliefand also givenus a guideline in education.

Vidya has also given me a great sense of responsibility which is very empowering. | realize that | am
the cause in the matter. That | am responsible for what happens to me. Therefore | have, to a large extent
become free from blame and complaint. | also feel far more relaxed and sure about what needs to be done.

To alarge extent my concern about leading a fragmented life has got resolved.
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Article 124
Welcome Address

Prof. Surendra Prag, d
Director, IIT Delhj

ltis indeed a matter of great privilege and satisfac_tion for me to welcome all of yq,
% to this very important meeting on Value Education through Jegvan Vidya. It js
| indeed fitting that the convention is being inaugurated by the illustrious son of

mother India who has done her proud by not only leading the country's efforts
through the use of science and technology in pushing the country ahead but also by creating a value baseg
the impressive growth of the country over the last twg

vision for the development of country. Thanks to ;
he creation of the wealth like never before. But there is

decades. The youth of the country is participating int
g generation on home, the nation has much at

another aspect of this growth and that is the country's youn
ous kinds from an early age. The peer pressure of

stake, find itself in the strange game of peer pressure of vari

getting admission in a good school or college and peer pressure of getting good salary or highest paid jobs

seem to have taken over the imagination of young generation. None of these objectives are objectionable by
ing the money, it leads to the distorted value

themselves. But when the overwhelming concern is just earn
system which can have only damaging effects in long term. And the sooner we realize this as educators, the
better it is for our welfare and for creating humane values based society.

This convention is the joint response of the three leading institutions of the country to address this
need. As teachers and educators in institutions of science and technology it is equally our duty to ensure that
the students develop an ability to acquire wealth out of value system of their own which will guide themin their
times of need to take the right decisions and pursue the right path. What we need today is not simply that the
bright individuals will be important leaders in the education society creating wealth by innovations but also
the thinking individuals who will think of the society themselves and in their profession in a proper perspective

of harmony and peace.

This sense of the balance between technological education and sensitivity to the needs of the sociefy
is therefore a very important concern within the IIT system since its inception. The curriculum has the builtin
component of the education in the 'Humanities and Human Values'. Value Education at IIT Delhi received2
status in early 80's when the efforts were initiated by the group of the faculty members inspired by the visionof
the thought leader Prof. D.S. Kothari. The efforts started with the formulation and introduction of an elective
course called 'Science and Humanism' and latter evolved to further experiments in the use of certaif
techniques of introspection, enquiry and analysis techniques like we talk in Jeevan Vidya where the purposé
is to become a way of value issues which confront all of us and try to cover with the answers which aré
peace and harmony with ourselves nature and society. These efforts culminated into the establishment of 8
National Resource Centre for Value Education in Engineering with the mandate of creating value awarenes®
within the students and faculty of IIT Delhi. We are also developing courses and material for the country asé

whole.

Once again | offer a warm welcome to one and all on behalf of IIT Delhi, on my own behalf an
behalf of organizing committee of national convention.
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Article 1.2.5

Value Education through Jeevan Vidya

Prof. S.G. Dhande
Director, |IIT Kanpur

ltis my pleasure to convey to you that the Indian Institute of Technology Kanpur
during the recent past has witnessed tremendous growth in terms of new resegrch

. J»_ initiatives in order to keep abreast with the changing needs of today. The Institute

! « has developed numerous strategic alliances with technology leaders across the

Globe which has helped faculty and students keep abreast of changes in the post-globalization era.

However, the education system of today with its core objectives of achieving excellence mainly in the
expected skill levels of the youth is observed to be slowly distancing itself from the true value system that
human civilization has striven for from time immemorial. This is something that we have observed in the lIT's
as well where students are driven by a very fierce sense of competition, leading to interpersonal problems. It
is also seen that many are caught with a sense of meaninglessness and lack of larger purpose for their lives,
and this is seen not only during their student years with us, but also later, in their own professional careers. As
the world shrinks and becomes a more complex place to live inzz, it is important that we revisit the role of
education in being able to give our students the necessary ability to live purposeful and fulfilling lives, as well
as contribute as responsible citizens for a better world tomorrow. Recent incidents of suicide and a hike in
psychiatric problems among students undergoing higher education and multi-dimensional problems that the
world is facing have emphasized the urgency for taking active steps to revisit the whole education process

and find out solutions, within a reasonable timeframe.
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NIT, Raipur

We, at IIT Kanpur have been thinking about value
education to address these problems and have tried many
options so far. Jeevan Vidya is providing a promising and holistic
option. Jeevan Vidya is presented through Shivirs or 7 day
workshops in the form of proposals. The shivir is a process to
establish a dialogue between what you are and what you really
want to be. Participants are requested to not assume the
proposals to be true, rather to thoroughly self-examine it
themselves. The content of the shivir covers all aspects that are
required for human living, namely: living in the self, with family,
society and nature.

Till date, IIT Kanpur has organized two such shivirs on
campus and it has been attended by about 100 students and 15
faculty. Students have observed in themselves a growth in self
confidence, academic performance and healthy social
relationships through the process of self-exploration which
comes out very strongly in the shivirs. Unknowingly in the
process of competition, the students get into a vicious cycle of
performing better than others without having a clear vision of their
goals in life. This becomes a self defeating target for the students
and a source of constant tension and uneasiness. Students'
attempts at suicide are a natural fallout. Jeevan Vidya allows
them to evaluate their goals and purpose thus giving them that

internal anchor within, and also opens up their minds to wider issues needed for living.
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Faculty who attended the shivir had a fruitful experience. | suggest that such workshops are required
for both students and teachers. The diminishing concern among teachers in the teacher-student relationship
IS alarming. The students need mental support from teachers after they come out of their family but our
system doe§ not give space for it. Jeevan Vidya could play a major role in turning the institute into a larger
family. The insight into harmony in human relationships and nature is a must for any educational center,
Another aspect of Jeevan Vidyais that it talks about the issues where Science is groping for solution today. f
the proposals presented in the workshop could be taken as a Self Consistent Framework and research worg
'S carried outto establish the facts, it may give a new direction to the science and technology today.

Biia While thg scope of Vidya would extend to all of education, we could consider it from the viewpoint of

echnical education for the purposes of this convention. IIT Kanpur is seriously considering organizing more

:pch shivirs and make this a part of the curriculum. Even as we do this, | felt it was important to take this

d!scuss!on to a wider audience since the problems are the same in all our institutes and a common
IScussion and consensus on this would be useful for technical education in general.

qos ?/qciety looks at the IIT faculties and students as their role models. By value education through
o tz;nh |d|ya._techno|ogy can pe'made much more relevant and useful to mankind, and allow for scientists
chnologists to have a holistic perspective of human problems, goals, vision and life. It is only then that

we can have an undivided happy and [ i ‘ i
, peaceful society based on human values - which | firmly bel
common goal we are striving for. i Sl

| would like to conclude by once agai ‘ ' i i
. . . gain welcoming you all to this convention with the hope that i
give you an opportunity for meaningful discussion and bring forth possibilities for a bettertomorro?/v. e
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Article 1.2.6
Chairman's Address

Prof. Ram Murthy
Chairman BOG, IIT Delhi

It is indeed a unique occasion to be with you all this evening when you are
\ . ‘\\ discussing something | presume is national priority today, in fact the global priority.
' We are on a threshold of a new era in the history of human civilization. An era
which is dominated by the science, technology and more generally by knowledge. Today you see that this not
only dominate your life but actually drive your life. There is no aspect of human life which is untouched by any
of these inputs. It is not surprising therefore that the winners of today and tomorrow whether they are
individuals or institutions or even countries are those who are integral part of what we call as a knowledge
enterprise. They may be involved in the generation of knowledge, utilization of knowledge or transfer of
knowledge. But you are to be a part of the knowledge enterprise if you are to be a winner. This is the
perception today which is probably true too. Itis not surprising therefore that the education has become today
a synonymous skill development in some form or another. Ultimately the mental and physical skill is the most
important for success in every field of life and it is education which gives you that skill.

Can education be only skill development? It can notbe so.As | mentioned earlier Life revolves around
coexistence, coexistence of human being with human being, animal, plants and nature in its totality.
Sustainable prosperity and the very survival of human race depends on our ability to manage this
interconnectedness. Our failure to manage human relations is at the root of the many social problems in the
world including terrorism. Our failure to manage the interconnectedness with the nature is at the bottom of
the discussions on the climate change and long term adverse impact on human habitation as a whole.

Education of our youth who are the citizens of tomorrow must therefore encompass not only the skill
development for economic prosperity but also value system that recognizes and respect society as a whole
cutting across all races, religion, rationality nationalism etc. Such value system van not be taught. It can not
be dogma based, should be logically acceptable to the students, should be verifiable by the experiments and

should be human centric.

Life is not the competition. It is the journey of many people. Some body enjoys fresh air, some enjoys
scenery, and some enjoys flowers. Life is a journey together, undertaken together, to be enjoyed together.

Don't convert life into competition.

It is indeed heartening to note that some of our premier institutions have taken this initiative to
introduce this Value Education in the curricula. This convention is a very welcome initiative to share their
experiences to create a closure network working groups and provide a thrust to value education activity

among all the educational activity across the country.

Missile man of the country but his compassion for the less privileged,
ture is as well known as his compassion for technology to make India

for his privilege to be here with us.

Our president is known as the
towards animal and plants, towards na
developed by 2020. | am thankful to him
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Address At The Inauguration Of The

National Convention On Human Values In Education Throug
IIT, New Delhi 29-05-2007

h Jeevan Vidya,

Evolution of enlightened citizens ‘

Jeevan Vidya organized by IIT Kanpur and T, Hyderabad. It is inspiring to find that Professors from
institutions like IIT Kanpur, IIT Hyderabad and NIT Raipur are laying emphasis on integrating value based
education as part of the total education system. Spreading of this movement in all the institutions in the
country will certainly facilitate creation of an enlightened society. My greetings to faculty members
practitioners of Jeevan Vidya, organizers, students and other distinguished guests. During the last fe¥
years, many citizens from India and abroad have expressed the need of intensifying the promotion of value |
systems as a part of education. | have come across many good minds working on our youth through a value
based education system. Jeevan Vidya is a unique effort in this direction. | am glad that you are taking uP
education with value system as the major subject of discussion in your convention today. When | am with yo!
| have chosen the topic "Evolution of Enlightened Citizens" for discussion. |

|

| am delighted to participate in the National Convention on Human Values in Education through i
|

{

Jeevan Vidya experience: Jeevan Vidya pioneered by Sri. Nagaraj-ji and propagated by Prof Ganes!
Bagaria, IIT, Kanpur, Prof Rajeev Sangal, Director IlIT (Hyderabad) and their te;;ms This schemeis
concerned about addressing the basic causes of major problems of violence. corru .tion exp|oitati0"'
domination, terrorism and war. It has been found that violent and anti-social bet’w i unI;ess dealt ¥
intensive care and with professionalism, could aggravate the extreme behaviour. | av(;our,t -
is a "teachable human value based skill" that can address inherent conflicts wilth:in l:t:\e ::,g rc‘)f the indivi

sttt el gRI A 1911 + A% W od Juele

www.madhyasth-darshan.info - InTOrmMatiom rores



2007 IITD JV convention_c

Value Education Through Jeevan Vidya : Need, Efforts © Achievements

_ within families, in organizations and in public life. Inner conflict is the very essence of
violence.Jeevan Vidya develops tolerance for ambiguity and uncertainty in human conduct by enabling self-
knowledge that understands harmony in the self and in the entire existence. The experts could bring about
marked change even among the inmates of jails through the use of these techniques.

It has been found by imparting Jeevan Vidya skills it would be possible to reduce the overall period of
secondary education from 25,000 hours of teaching to less than 20,000 hours, since the children become
more responsible and productivity conscious. These experiments can be outreached to influence many
people by developing networks using ICT through our educational system that needs to pay increasing
attention to this aspect of human development.

This process of imparting self-knowledge would promote a learning atmosphere, where this whole
movement of inquiry into knowledge, into oneself, into the possibility of something beyond knowledge would
bring about naturally a psychological revolution. From this comes inevitably a totally different order in human
relationship and therefore society as a whole. The intelligent understanding of this process itself can bring
about a profound change in the consciousness of mankind.

Conscience
Conscience is the light of the Soul that burns within the chambers of our psychological heart. It is as

real as life is. It raises the voice in protest whenever anything is thought of or done contrary to the
righteousness. Conscience is a form of truth that has been transferred through our genetic stock in the form
of the knowledge of our own acts and feelings as right or wrong.

Conscience is also a great ledger where our offences are booked and registered. It is a terrible
witness. It threatens, promises, rewards and punishes, keeping all under its control. If conscience stings
once, it is an admonition, if twice, it a condemnation. Cowardice asks, "Is it safe?" Greed asks, "Is there any
gain in it?" Vanity asks, "Can | become great?" Lust asks. "Is there pleasure in it?" But conscience asks, "Is it
right?" Why have we become deaf to its voice? Insensitive to its pricks? Callous to its criticism? The result is

Corruption.

Corruption is an assault on consciousness. The habit of taking bribes and seeking favours has
become very common. People holding important positions are inconsiderate to their conscience. They
pretend everything is all right. Do not they have idea of the law of action and reaction? Have they forgotten
how impressions of the subconscious mind and their force work? If you take bribes, your thoughts and
actions are registered in the subconscious mind. Will you not be carrying forwgrd your dishonesty to your
next generations causing them great suffering? Itis a painful reality that corruption has become a way of life
affecting all aspects of living, personal as well as social. As said by Alexander Pope ?An Honest man is the
Noblest Work of God?. Can value based education lead to Honesty?. When | was studying the Jeevan Vidya
programme, certain events come to my mind which reveals the practical philosophy of life. | would like to
share some of the events with you. Can the impedance of these events be matched with the teachings of

Jeevan Vidya.

Unity of Minds _ . :
. | was studying the classic "Dialogues of Plato", written 2400 years ago, where Plato brings out "our
aim in founding the State was not the disproportionate happiness of any one class, but the greatest
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happiness of the society as a whole". Similarly, Aimost the same period, Tamil poet Saint Thiruvalluvar

said,

e pymen Pac didgm wod ¥-
RENQIWO aenoUD GWAUGHLIND ATOD

That is, "the important elements that constitute a nation are: being disease free; wealth; high
productivity; harmonious living and strong defence". We have to find how we can provide all these e[ellments
to all the citizens of the nation on an equitable basis for happiness for all. This may resultinan gxtremnsm 'free
world, a peaceful world. | would like to first discuss with you my personal experience in Pl AL NGy
happiness to the human beings.

Tawang message: During the year 2003, in the beautiful Arunachal Pradesh, | visited a Buddhist
monastry at Tawang 3500 m. altitude. | stayed and spent some time nearly for a day. | observed a unique
situation in all the villages nearby where young and experienced were all radiating happiness In spite of
severe winter environment. Then, | visited the 400 years old Tawang monastery itself and there also | saw
monks of all age groups in a state of serenity. | was asking myself what is the unique feature of Tawang ang
surrounding villages which makes people and monks to be at peace with themselves. When the time came, |
asked the Chief Monk, how in Tawang villages and monastry, | am experiencing peace and happiness being
radiated by everyone. There was a pause, the chief monk smiled. He said, "You are the President of India,
You will be knowing all about us and the whole nation. Again | said, "It is very important for me, you please
give me your thoughtful analysis."

There was a beautiful golden image of Lord Buddha radiating smile and peace. The Chief Monk
assembled nearby all his nearly 100 young and experienced monks. The Chief Monk and myself were sitting
amidst them. The Chief Monk gave a short discourse, which | would like to share with you. Chief Monk said,
"In the present world, we have a problem of distrust, unhappiness transforming into violence. This monastery
spreads: when you "Remove "I" and "Me" from your mind, you will eliminate ego; if you get rid of ego, hatred
towards fellow human beings will vanish; if the hatred goes out of our mind, the violence in thinking and action
will disappear; if violence in our mind is taken away, peace springs in human minds. Then peace and peace
and peace alone will blossom in the society". | realized the meaning of beautiful equation for peaceful life, but
difficult mission for the individual is how to remove the ethos of "I" and "ME". For this, we need the education
inculcated in the young age as propagated by Indian philosophers.

Search for truth: In my search for evolving a peaceful and prosperous society, | got part answer. My search
for real truth continues. | saw an ancient Christian monastery in Bulgaria, where | had a discussion with hight
experienced monks on the message of Tawang. The Monk added that forgiveness is also the foundation®
good life. Now coming nearer, in the birth place of Swami Vivekananda, | explained the Tawang experien®
to the disciples and they too felt the Tawang experience indeed is beautiful and they added "Trait of Givi"d
will add to peace and happiness. Then | visited Ajmeer Sharif where | participated in the Friday Namaz. Here
the Sufi expert told me that Aimighty's creation, the man, has been challenged with another powerful crealio”
of Shaitan. Only good deeds lead to good thinking, good thinking results into actions radiating lové #
commanded by Almighty.
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Dialogue among cultures: | would like to recall one incident which commonly occurs in many parts of our
country. | have witnessed this eventwhen | was a young boy (10 yrs). In our house, periodically | used to see
three different unique personalities meet. Pakshi Lakshmana Shastrigal, who was the head priest of the
famous Rameshwaram temple and a vedic scholar, Rev Father Bodal, who built the first church in
Rameshwaram Island and my father who was an Imam in the mosque. All three of them used to sit and
discuss the islands problems and find solutions. In addition they built several religious connectivities with

compassion. These connectivities quietly spread to others in the island like the fragrance from the flowers.

This sight always comes to my mind whenever, | discuss with people on Dialogue of religions. India has had

this advantage of integration of minds for thousands of years. Throughout the world, the need to have a frank

dialogue among cultures, religions and civilizations has been felt now more than ever.

Mother's advice to Gandhiji: While talking about good deeds, | am reminded of the advice given to Gandhiji
by his mother. She says:

"Son, in your entire life time, if you can save or better
someone'’s life, your birth as a human being and your
lifeis a success. You have the blessing of the
Almighty God".

A great advice indeed at the right age for the young to have.

Radiating message on Giving: During the 100th birthday of His Holiness Sree Sree Shivakumara Swamiji
of Sree Siddaganga Math, Tumkur, Karnataka, - a message of "Giving" came to my mind celebrating his
contribution, which | would like to share with you:

"Radiating message on Giving”

"O my fellow citizens,

In giving, you receive happiness,

In Body and Soul.

You have everything to give.

If you have knowledge, share it.

If you have resources, share it with the needy.
Use your mind and heart,

To remove the pain of the suffering,
And, cheer the sad hearts.

In giving, you receive happiness.
Almighty will bless all your actions.”

The experiences which | have described above give us insight that human beings can attain lasting
peace and happiness only when they rise above their selves and work towards serving others without
external temptation. Probably, Jeevan Vidya can lay the foundation of education in the young age for
evolving a confiict free, happy life resulting in an attitude of "giving" and "giving”. | have come across many
incidents where people have, irrespective of their normal professional affiliations, have come forward for
great societal missions by giving. Let that tribe multiply.
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Conclusion: Righteousness is the beginning

What we need is.a conduct of eternal goodness and wholesomeness in human conduct, which is

"Righteousness". As said in a divine hymn:
Righteousness

Where there is righteousness in the heart
There is beauty in the character.
When there is beauty in the character,
There is harmony in the home.
When there is harmony in the home.
There is an order in the nation.
When there is order in the nation,
There is peace in the world.

When we need peace in the world, we need order in the nation; wé need harmony in the home,

Wherever we may be in the planet Earth, the origin is righteousness in the heart..How do we evolve
righteousness, in the hearts of every citizen of the world? Jeevan Vidya programme IS One of the unique

experiences which can lead to righteousness in every heart leading to the evolution of enlightened society.

With these words, | inaugurate the National Convention on Human Values in Education through
Jeevan Vidya and my best wishes to all the participants in their mission of evolving an educational system

which will help in the evolution of an enlightened society.

May God bless you.

Dr. A. P. J. Abdul Kalam
www.presidentofindia.nic

St &
5 g &
- b ; "‘ b 4 .
g ’ A P \
i = \ T
- - S . - |
% ER \ e ~
: B 3 2 ]
g ’ . 3 3£ ’ o 5 R
™ B e AT ; - " h > ]
. % ‘..'_",.'_. . . ' ="
1 o R © : . ¥ '
» . > - ’ kY "
IRE ) . Y
7 _‘?‘S" / > N | &1
T e o ey | A
o b ;
’ . 8 - .

ot R g i Rt : g, TR o i



2007 IITD JV convention_c

Mutli-dimensional and Multi-level Problems:Need for Holistic Perspective

Article 1.3.1
Faculty Involvement in Student Life and Activities
A Jeevan Vidya Perspective
Abhijit Mitra
T Hyderabad

The background:

From its inception in 1998, IIIT Hyderabad had adopted a 'different’ approach

g towards shaping student life and activities. For example, instead of having a

i traditional 'Dean of Students' it had a faculty as chairperson of SLC (Student Life

Committee). The role of the committee was to define and create extracurricular space for students.

Guidelines and traditions, rather than rules, were expected to evolve through dialogue and involvement with

the students. The vision was to create a colorful campus vibrant with activities and with an ambience where a
majority of students could participate in a process of responsible self governance.

A good beginning .....But....:

For the first few years, thanks to the small batch sizes, the faculty could maintain close interaction
with all the students who in turn, imbibed with the excitement and spirit characteristic of 'pioneers’,
participated in the process of implementing a 'shared' vision.

The heavy load of coursework notwithstanding, quite a few students were involved in voluntary
community services which included running the messes, computer system administration and development
of web infrastructure, organization of games, sports as well as cultural events etc. Their involvement were so
intense that the institute was moved to create a special award for 'consistent outstanding voluntary service'
the Banyan Award and we felt proud to confer the award to deserving students. Everything seemed to be
moving on like a dream for nearly four years till from the 5" year certain 'happenings' alerted us that perhaps
every thing was not all right with student dynamics. Here are some of those listed in no particular order:

1. In 2003 the third year students, in violation of established traditions, organized a whole night ‘farm
house' party for the graduating batch. It was orderly but the direction things were heading to was
disturbing. The party apparently had all the 'trendy’' characteristics professional DJ, liquor etc.

2. The parliament elections in the year 2004 had to be nullified twice because of complaints of
malpractices including ‘forced' voting and use of regionalism etc for campaigning.

3. There was a significant drop in extracurricular activities. The inter batch cultural event ‘Amalgam’,
after two very successful years, had to be cancelled in 2004 for lack of participation. Participation of
IIT students in the annual techno cultural event Felicity, both as performers as well as audience,
dropped.

4. Attepr?dance in classes started dropping. Many of those present were half asleep. It was clear that a
large number of students were 'hooked' to playing computer games and watching movies.

5. Student blogs were highly critical of most decisions of the institute administration. What was alarming
was that the students no longer analyzed situations as participants in a system but as users of

facilities.

The faculty felt concerned. When individually talked to, a large number of students also shared these
concerns but they felt helpless. Several restrictive rules and regulatuons such as compulsow attendance and
compulsory extracurricular credits were discussed and some |mplemented and punitive measures had to be
taken on some occasions. But these only served towards wndenlr?g. the studgntfaculty gap. Eaculty student
interaction sessions did not seem to work and talk about values, visions and ideals were received with great

skepticism. In particular, the SLC was being viewed very negatively by many students.
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Jeevan Vidya:

In 2008, some time during my gecond Jeevan Vidya Shivir at llIT, | was asked to step in as SLC chair.
Fresh from having attended a shivir. the primary issue soon became quite clear to me. All the UDIZWES
developments discussed above were a direct consequence of growing number of sh/zsnin al”\d. e
consequent decline in attention paid towards relationships at all levels. | felt that we must address this if we
wantto be effective in improving things

When we started listening to students and their complaints, we discovered that in spite of excellent
relationships between individual students and between students and faculty at individual _level, i an
nstitutional level there was a paradigm shift. From the students' side the paradigm of thi”,k'”g revolved
around services and facilities related to a degree and a job. The students pay to use and the institute (r_ead
the faculty and the administration) get paid to provide. The process of education and learning and pursuit of
excellence and, more importantly, building relationships do not figure explicitly in this paradigm. With the
general decline in relationships with students, there were also problems with faculty perceptions. Many of us
seamed to think that students being irresponsible and nonserious they need to be 'controlled'. The two sets
the students and the faculty seemed to be on two opposing camps related through rules and regulations a
paradigm very different from a paradigm of refationships

We began by explaining to the students that the role of the SLC was to create and improve the quality
of extracurricular space for the students and not to intervene in or to control their activities. The institute was
INterested in empowering students, rights and responsibilities included, to manage this space on their own.
But we insisted that one can not proceed along these lines with rules and regulations in mind; instead we
need to bulld a relationship based on mutual trust. The choice was theirs. Privately the latter basis was
acceptable all. Most of them were also uncomfortable with the labeling of their thinking paradigm as a 'user’
paradigm

The other thing that we discussed was regarding having confidence in what one thinks as right as
against trying to conform to 'peers'

Here are some of my experiences during the past two years. | will be restricting myself to analysis of
two aspects Student Cultural Festival and Student Self Governance.

Student Cultural Festival:
The firstannual techno-cultural festival, Felicity 2001, had a vision:

‘A TIME OF ENJOYMENT, REVELLING, APPRECIATION OF THE PRIVI

COMFORT GIVEN UNTO US, SENSE OF CELEBRATION, THE FEELING AN 'HOPE sz NOT
CONVICTION) THAT "EVERYTHING-IS-ALRIGHT-WITH-THE-WORLD", AND SO ON — FELICITY

...... NO ONE OF US IS WHERE HE OR SHE IS BECAUSE OF ANYTHING WE DID--THE WORLG HAS
MADE US AND GIVEN US THIS NICHE AND IT IS TIME WE GAVE BACK. THAT SHOULD BE v
FESTIVAL IS.OTHERWISE OUR FESTIVAL WILL END UP BEING A BRASH, AMERIGAN SrrLE.

CONSUMERISH, ARROGANT SHOW OF PRIVILEGE WITH
CONDITION OF THE REST OF HUMANITY." OUT ANY AWARENESS OF THE

image'! Recommendations for the next Felicity were drawn outo

came to implementation for Felicity 2006 the student peer group?et;ggrt\)taezi?hm idbbeiien Ll
em.
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But this time there was one difference. The space had been created whereby we could discuss on the
basis of what they think as right as against what ‘others' follow. There were several who listened and
understood. The time spent to put across the point adversely affected Felicity 2006. We are happy to note
that organizers of Felicity 2007 learnt from the mistakes and adopted corrective measures without any
antifaculty prejudices. Felicity 2007 also distinguished itself by having special shows being put up by our own
students and by not going for ‘celebrity’ performances

Student Self Governance:

From its inception there seemed to be problems with the student parliamentary process based on
general elections. Over the years, it was being observed that in the beginning of the sessions, some of the
active students were enthusiastically organizing sports and cultural events involving a large section of
students. Once the parliamentary secretaries were being elected all activities tended to come to a

screeching halt --- an indication that orators and 'limelight' seekers, rather than organizers, were getting

elected.
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I.I.T. Kanpur

In lieu of a conclusion:

We could demonstrate this effectin 2005 and in the absence of
prejudices, suggestions for having a students' parliament consisting of
organizers, as against certificate seekers, were accepted in 2006 by
the student body. The student parliament was constituted not by a
general election but through micro democracy with small groups
electing their representatives from among themselves. To ensure that
posts are held only by those who are active, it was agreed by the
students that no certificates will be given to any one merely for holding
posts. Certificates would be given to all who are actually active and in
order to be active one need not be holding any official post.

Some observations:

The institute witnessed 2006-2007 as perhaps one of the most
active year in terms of cultural and sports activities. The build up
towards this year's Felicity was marked with a large number of smaller
functions, including Sunday carnivals, involving wide participation of

students.

The parliament behaved responsibly whenever its intervention
was needed. In a recent incident of inter batch scuffle the parliament
formed a committee to investigate. They reprimanded the guilty,
commended the students who played a positive role and also handed
over to us recommendations for action to be taken against some of the
guilty students whose behavior needs corrective attention.

Values which are 'naturally’ acceptable to students on the basis of what is internal to them can provide
them with the confidence to set goals which are not driven by peer pressure alone. Also, real empowerment

does not come through the exerci
participation in a process of relations
above are indicative of positive deve
conscious efforts at drawing student a .
that of participation in a process of relationshi

large.
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Article 1.3.2

Need for a Holistic Solution
-resolving multilevel & multidimensonal problems

Ganesh P. Bagaria
E & C Engg. Dept,
HBTI, Kanpur

Every Human being aspires for a way of life which ensures harmony gnd integration
among all four dimensions (Thought, Behaviour, Work and Realisation) of his
personal existence. He also aspires to ensure this harmony an_d m‘tegr ation among

_ Family, Society and Nature), and ten steps of social organizations (Family, ..

Village,...Nation and World Family) of human existence. _

This is the aspiration; this is the desire, the innate need of every human being, irregard of his age, sex,
caste, creed, nation and beliefs.
A Way of life, a World view that ensures the fulfillment of this human aspiration will be called a Holistic

Solution to Human existence.

Let each one of us ask himself/herself as to “How do | want to live?” or “What is the span of Human
Existence?"-

OR

As an Thought ehaviour Work Realisation Work
incividual L J ¢ J v
Four Dimensions All Encompassing Justice Physical Laws  Reality Physical Laws

Solution(resolution) iExistence)

v v v

Satisfaction in Mutual Mutual Continuity of Accumulation of

the Self Happiness Prosperity Satisfaction Wealth (unlimited!)
As a All Encompassing Prosperity Fearlessness Co-Existence Accumulation of
Society Solution (Trust) Wealth (unlimited!)
Four Levels (Right Understanding)

v v v v v

In Every In Every In In In

Individual Family Society Nature Individual

(Every?)

What do we want- what is written on the left OR what is written on the right?
Do we want fulfillment at all four dimension and all four levels OR we just want to ensure
Accumulation of wealth, that too Unlimited at the Individual level. What are we doing now!"

Let me explain it a bit more to make it clear. First at four dimensions-

1 In Thought- solution (resolution) gives the fulfillment or problem, a state of clarity or a state of
confusion?

2 In Behaviour- with other human being, justice gives happiness to me as well as to the other or
injustice, recognition and fulfilment of relationship with other human being gives mutual
happiness or undermining it?

3 In Work- with rest of the Natures, adherence to physical laws, law of mutual fulfillment ensures
mutual enrichment or its exploitation, cyclic mode of production ensures prosperity for human
being and protection of rest of the nature or indiscriminate extortion of the rest of the nature?

4 In Realisation- Assurance and authenticity of having known the truth, of having understood the
reality gives continuity of self satisfaction or mere belief or assumption of it?

Are we ensuring the fulfillment of all these four dimensions of personal existence or are we just
focusing on work to ensure accumulation of physical facilities (called wealth), that too without deciding how
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much of it is required (it is implicitly assumed that it is unlimited!- do we really need unlimited amo‘unt of any
physical facility?) and without ensuring the law of mutual fulfillment (through cyclic mode of production)

Similarly, at four levels of human existence- _

1. In Every Individual- All encompassing solution, a state of right understanding leading to self
satisfaction is desirable in every individual or a state of confusion leading to unhappiness and
dissatisfaction?. Or having a state of right understanding in some individuals will do and rest can
follow them? .

2. In Every Family- Prosperity, capacity to produce more than what is required as physical facilities
for the family leading to a feeling of having more, is desirable in every family or Deprivation, a
feeling of having less than required, irregard of how much has been accumulated (through
production or exploitation). _

3. In Society- Fearlessness, Trust, feeling of being related to the others is desirable or a feeling qf
mistrust, a feeling of being in opposition to others leading to fear; undivided society bas_e'd on }hls
feeling of trust (acceptance of relationship with every one) is desirable or a society divided into
sects, cast, creeds, races, nations opposing and fighting each other?

4. In Nature- Co- Existence, a relationship of mutual fulfillment of human being with rest of the three
orders of nature leading to prosperity in human being as well as protection and enrichment of rest
of nature is desirable or indiscriminate exploitation of rest of the nature?

Are we ensuring the fulfillment of all these four levels of human existence or are we just focusing on
Individual to ensure accumulation of unlimited physical facilities for him, without deciding how much of it is
required? This too is being done for selected groups, in terms of class, nation etc. and not for every individual
(Itis implicitly assumed that benefits will slowly percolate to every body!).

Where do we stand today?

With the limited one dimensional approach taken by us, we have arrived at the following situation:

At the level of individual: We see today that human beings on the one hand suffer from unhappiness,
dissatisfaction, a sense of purposelessness or futility, tension, frustration, depression even suicide and on
the other hand show the signs of domination, violence, crime, terrorism etc. The physical health is steadily
declining in spite of improved levels of material and medical facilities. A majority of people find themselves
engulfed in problems of one type or the other, and some people have even come to believe that no solution is
ever possible.

At the level of family: One finds that in family, among the members, there are complaints, fights, inter-
personal tensions, injustice and hatred. Numerous attempts are made to solve these, but invariably it leads
to disintegration. Reason for all these is ultimately assigned to lack of sufficient material facilities (a feeling of
being deprived), without ever deciding how much is going to be sufficient in terms of physical facilities.

At the level of society: Problems are visible in the form of poverty and unemployment on the one hand and
division, discrimination, exploitation, opposition, struggle, war on the other hand. There are talks of
cooperation with each other, but they end up in one form of exploitation or other.

At the level of nature: Problems manifest in the form of ecological disturbances (seasonal imbalance,
pollution) and lack of natural resources. Air, water, soil and food are getting increasingly poisonous. Fertility
of the soil is reducing. The problem of water shortage 5 deepgnmg. Thg nutritional value of food is
decreasing. Ecological imbalances have resulted into global warming (heating up of the earth), heralding
larger problems and disasters soon.

On the one hand, many breakthroughs and wonders are being made by‘modernity, science and
technology; while on the other, man still remains an unknown and unrelated to himself and other human
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aipgétuoggz.&umart\_ being has become the biggest source of problem for human being. The possibility of
e g O nations, @erronsm.. fear of fights and violence within nation states and corruption tiring out

aily lives of human beings has increased. Ecological imbalance, chemical fertilizers and pesticides and
sedentary lifestyles are making the body weak and prone to diseases.

The ultimate result of all this is that suffocation in individuals, disintegration in society and damage to

the environment are on the rise. Man is thus getting isolated and lonely. Getting isolated is more fearsome
than any other scarcity.

If one looks at these conditions a little deeply, it seems that man has not even been able 1o rightly
recognize his needs so far. Today's prevailing materialism has made us believe that unlimited acquisition of
physical/material facilities is the ultimate aim of human being. Entire culture, science, technology, education
and nation states are being applied to ensure this. As a result, every human being is being engaged in this.
Material acquisition has become the aim for a man's thought, behavior, work and realization, without even
bothering to find out how much material facility is required for an individual, family and society.

While man's need to live, to survive has been recognized as a primary need, the need to live in

perennial happiness, in a state of no-conflict, to live with knowledge, has not yet been recognized as a basic
human need.

The reality is that to live with knowledge is an innate and basic need of human being. Itis only on the
basis of knowledge that man is able to live in harmony within himself and in harmony with the larger
organization (other humans and rest of nature). Otherwise, he lives in a way purely based on what he has
ended up assuming (which may or may not be so in reality, i.e. may be right or wrong).

In the absence of knowledge, absence of a resolution (samadhan), man is unable even to correctly
recognize as to how much material/physical facilities is required. As a result, he is unable to feel prosperous
in spite of having excessive amount of physical facilities/wealth. He keeps getting stuck into a vicious circle
of trying to accumulate unlimited facilities/wealth.

A new ray of hope

On studying existence and place of man in it, it becomes evident that these problems are not innate to
existence or nature. These are due to absence of right understanding in man and fulfilment in relationships
between human beings; i.e. problems are manifested by man. If man is the cause/source of the problems or if
man is the carrier of problems, then the cause/source and carrier of solutions would also have to be man.
Attempts so far to free ourselves of these problems, have not placed right human understanding and
responsibility of human beings at the center, and we have not been able to live in harmony (within oneself and
with entire existence) and form a human tradition on the basis of these attempts. To ensure human tradition
and to live in harmony, Jeevan Vidya is a proposition, which has to be evaluated and understood within the
self and to be lived as an expression of this understanding, in terms of behaviour, work and participation in the

2.3
larger order.

On the basis of attempts made by a few of us during the past 10 years in the form of work, behavior
and participation in our society, we have now begun to feel that it is necessary and possible to have a
harmonious inter-relationships in the four dimensipns (thought, behavior, work and realization), four levels
(self, family, society and nature) and 10 steps (family to world family); that such a possibility comes naturally
since harmony (self-organization) is inherently there in existence, one does not have to create it. Existence is
in harmony (self-organization) itself, is organized in itself. The harmony (self-organization) is the form of co-
existence, and every human being can understand this harmony, and after having understood it so_ can live
in harmony within himself and in harmony with the larger organization around him. ’
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Living on the basis of this harmony (co-existence) results into:

At the level of individual: Rightunderstanding (resolution) is ensured in every human being. This resolution
inherently manifests in human taleqt as- knowledge (of self, existence and human conduct), wnsdom
(identification of human goals) and science (process of achieving human goal) and in human expression as-
behavior, work and participation in the larger order. The possibility of an undivided society, holistic natural
order and human tradition becomes clear as one lives according to the right understanding.

At the level of family: Resolution in each member of the family, mutually fulfilling relationships and
prosperity in family are ensured. It becomes possible to identify the physical needs of the family on the basis
of the right understanding and members of the family are able to produce (in a recyclable manner) more than
the family's requirements for physical facilities and experience the feeling of prosperity. There is enough
scope in nature for this kind of effort, and enough capacity and scope in the human being for putting in these
efforts. A prosperous family is able to fulfill its physical needs and also help out other families, hence, one
establishes a relationship of mutual fulfillment, instead of exploitation of other families in this manner.

At the level of society: Self-organization in society, emerging out of such families, has five dimensions-
education-right values; health-restraint; production-work; exchange-storage; justice-security. Such self-
organization ensures the fulfililment of human goals of samadhan (complete resolution), prosperity,
fearlessness and co-existence. The possibility of realisation of this holistic, all encompassing self-
organization from an individual to family to world family seems very natural.

At the level of nature: The human being, living with complete solution, relationships and prosperity lives ina
mutually fulfilling manner with the remaining three orders (Material order = Soil, water, air, etc; Plant Order =
plants and shrubs, etc; Animal order = birds and animals) thus ensuring his prosperity and the enrichment,
protection and right utilization of the remaining three orders.

Man living in complete solution, prosperity, fearlessness and co-existence at all these four levels, is
able to be satisfied in all his four dimensions- satisfaction in thought by way of complete solution, satisfaction
in behavior by way of mutually fulfilling relationships, prosperity in work by way of enrichment and protection
of the remaining natural order, and bliss (continuity of happiness) by way of realization (knowing) the reality,
the existence as co-existence. It thus becomes possible that this satisfaction is being expressed and
established in individual, family and all ten steps (family, .. village, ... nation, world family) of human order. On
the basis of the success that we have been able to get in the past ten years through this understanding,
behavior and work; and the enthusiasm that stems from it, we thought it appropriate to share and start a
dialogue with you on the necessity, possibility and naturality of this human order.

*1 To live with left (fulfillment of all four levels and dimensions of human existence) is to live with human
consciousness and to live with right (fulfillment of physical needs by accumulation of material facilities alone)
is to live with animal consciousness. The way to ensure development of consciousness from animal
consciousness to human consciousness is what Jeevan Vidya is working for.

*2 A Detailed discussion on the concept of Jeevan Vidya, based on understanding of existence as co-
existence and human being as the knower of this co-existence, will follow in sessions (2.3, 2.4, 2.5) to come
tomorrow.

*3 A concise background and content of Jeevan Vidya is given in 'Vikalp' by Shri A. Nagraijji. (Available in
Annexture-1)
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Session 2.1: Attitude towards Life and Seriousness towards Studies
(Summary)

; f. Vijay Gupta, Prof. R,
Panel: Prof. B.K. Sthapak (V.C., CGSUV), Prof. Pradeep R. (IlIT Hyderabad), Pro ,
Sharan, Prof. Deepak Gupta (IIT Kanpur), Prof. P.L. Dhar, Prof. R.N. Biswas (LNMIT), Prof. Sanjay Goef
(JAYPEE Inst. of Tech.)

Moderator: Prof. Deepak Gupta

The Discussion started with brief introductory remarks of Prof. Dee.pak Gupta.oHe raised thg issltlje of
making the system very competitive by picking out just 10% and leaving rest 90% students in all the
competitive exams.

Prof. Sanjay Goel explained two aspects of higher education cognitivg and affeptuve. He'sald that
today's higher education is aiming just towards cognitive domain and neglecting affective domain. Today
students' expectations are coming from insecurities rather than for power. He broqght out some of the
problems in the students like lack of motivation and confidence in the students of institutes other than IIT's
and NIT's, sole purpose of getting good job and profession etc. He also emphasized that Values are not
missing in the students; it is just the expression of values which are missing in the education system.

Prof. B.K. Sthapak described the importance of values by saying that value enables one ?o interact
happily with others. Education should be able to inculcate good attitude in the students which gives them
happiness in all moments of life.

Prof. Pradeep talked about some of his achievements through Jeevan Vidya Shivir. He said
everybody wants to be happy and make others happy; it is just his/her competence which enables him/her to
work accordingly. He also told that it is the responsibility of teacher to give the right direction to the students.

Prof. R.N. Biswas talked about the dilemma of students of setting a balance between values and
goals. He raised the concern about the mentality of just acquiring the wealth without any consideration of
values and talked about the difficulty of teaching value education. He talked of setting a balance between
'mada’(H< ) and 'aham’ (31 ) through Jeevan Vidya.

Prof. Vijay Gupta totally opposed any requirement of teaching of values and said it can not be taught
by teachers or through credit courses. Values can be learnt only through living.

Prof. P.L. Dhar brought out the requirement of value education for
He said that deep observation is needed towards the fact that today everyb
for himself.

teachers first, and next students.
ody has a mirror for others but not

In his concluding remarks Prof. Deepak Gupta said that a student be able to form the framework

about his life and should be able to think "What he is?" and "What he wants to be?”

2007 IITD JV convention_‘
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Article 2.1.1

Some Expert:ments on Resolving Problems through
Relationship rather than Punishment

Rajeev Sangal
Director, llIT Hyderabad

Some ragging incidents occurred last

. year at a premi ‘ ina institution i “Th
events, underlying efforts and their h premier engineering institution in Hyderabad. The

andling have changed the institution in a major way.

Flrst_year undergraduate students arrived at the campus of the institution on 10th July 2006. Senior
students arrived 3 -4 day§ later. Mentor teams of selected senior students were already formed to guide and
help the new students, with a mentor attached to every 6 7 new students. As part of the academic curriculum,
the new stpdepts were undergoqu a week long intense workshop on Jeevan Vidya to explore their life goals,
relationships in family, harmony in society and nature. There were no other classes at this time. Some 2nd
year unQergradqate (UG2) stugjents took an initiative against ragging and started organizing open
introduction sessions every evening at 9 pm where new students could meet old students and display talent.

These were held in an a.mic.able environment, on which some senior students remarked that the senior
students are also performing in front of juniors (We are being ragged!).

: Information was received on 15th July that some cases of ragging have taken place and that UG1 are
afraid of going to one of the student hostels. Immediately discussions were held in the Jeevan Vidya
workshops on how to deal with ragging or rude behaviour of seniors. Whether to follow what you are asked to
do? Besides this, the Director, Dean (Academics) and Chairman of Student Life Committee (equivalent to
Dean of Students) addressed students of UG2 that evening, and UG3 and UG4 in their hostel that night.
Ragging was defined to be equivalent to humiliation, and it was clarified that there is no fuzzy dividing line
between interaction and ragging, the line is very sharp. When you humiliate a new entrant it is ragging, and
you know it ! The degree of ragging could be black, blacker or blackest, but that is needed to determine the
punishment. Itis ragging all the same. Dos' and Don'ts' were also distributed to the students.

The mentor network reported the next day 16th July that there have been cases of more ragging.
Formals written complaints were filed by some the UG1 (new students) with the help of mentor network. The
Disciplinary Committee(DC) met the same day (on a Sunday) and started the proceedings/hearings. DC
gave the verdict on 20th July as a result of which five UG2 students were punished (mildly) that they would
have to give a written apology and that they would not be eligible for any teaching or research assistantship,
or be a student representative for two years and that they would be denied placement services of the
Institute. Parents of three other UG3 students were called to the Institute.

This set off an interesting chain reaction. The batch of UG2 felt that one of the five students who is a
popular student would not have indulged in any seriops ragging, and tr)e punishment meted out was harsh.
The batch decided that not just those five, but the entire batch would give an apology, and if interaction with
new students is called ragging, the entire batch would stop talking henceforth to the new students.

This creates a situation where the punishment totally fails to _bring about any long term change. The
batch feels that no wrong has been done by the students, and authorities are unduly being harsh. It creates a

cleavage between the batches, as well.

Students in the mentor network approached and said that one of the five students should be let off as
his role was very minor. Then the request came that all five should be let off. The discussion led to a proposal
that if the entire UG2 batch were to take the responsibility of good behaviour of these five students and also
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Value Education Through Jeevan Vidya :

the “responsibility” of no ragging this year and next year, then the punishment wo_uld be wgzdr;a;\g;\ihThiﬁ was
discussed again the next day on 21st July with about 80 students of the batch in an oah A gt. was ‘
mentioned that to stop ragging next year, it would be important to have strong re HERGHR t 3 S e\g e udbents
(current UG1) because they might think of indulging in ragging er. This was ZGB9F 2 | s ﬁ?d'éd?ﬂy |
present and the punishment was withdrawn. This defused the sense o on and, hopeiully, g e

students in thinking in the right direction.

a year lat IS
f oppositi

The parents of the three UG3 students had arrived by now and had discussions \{wth Disciplinary
Committee (DC). On 22nd July evening, the punishment of suspension for a semester was given. This senta
shock wave, as it was perhaps widely perceived that the punishment was much too harsh for ragging acts
which were not that severe. After all, no physical harm was done, at worst it was verbal abuse.

ron 22nd July at 9 pm for a meeting that lasted for

about 3 hours. The parents deplored the acts of their sons but felt that the punishmentwas much too harsh. At
this an offer was made that the punishment would be withdrawn and instead they shquld go and work inan
NGO for a semester. This will give them exposure to larger aspects of life and give time for self-reﬂec.tlon.
There was discussion on whether they could work in a local NGO and also attend classes at the same time,
otherwise they would lose a semester. Reply was given that since this is an opportunity for reform rather than
a punishment, institution would provide all help so that the students can finish within the normal period of 4

years. When they spend time at the NGO, they could study two courses of Humanities and SociaI.Science
s. However, it was pointed out

under suitable faculty there, which are a normal part of academic requirement
nstitution will bear all the normal

that it is necessary to go out of campus for the change to be effective. The i .
cost of board and lodging, etc. at the NGO, as this is not a punishment. Institution would also help in
identification of NGO, and an NGO at Mussoorie was ready, and had the capability to teach HSS courses.

s held with 100 UG3 students at 8 pm who felt that severe
had come, UG1 students who were victims of ragging .

They also said that such harsh punishment should not be given. It was mentioned to them that it is not a
punishment at all but an opportunity. Itis compulsory, however, just as data structures course is compulsory,
to ensure leaming. The UG3 students then said that they are also willing to take the responsibility of their
three friends just as in the case of UG2. It was told to them that the two situations are dissimilar and for things

to be effective, it would be important for the three students to be out of campus.

The parents of the three students met the Directo

The next day 23rd July an open meeting wa
punishment should not be given. Along with them

After this a meeting was held with the parents again where it was emphasized that this is an
opportunity for change. However, it would be effective only if they sent their children with the right frame of

mind. The meeting ended around 10 pm.

The three students came and met the Director the next day. By then, almost all the parents had left. It
is significant that two of them said that they are going with a positive mind because the Director has said it is
not a punishment. They are now looking forward to this as an opportunity. The third student was silent and

clearly disagreed, his eyes said so.

This set off a larger erate on what is the institutional culture. Is it based on relationships or one
upmanship? Is it one of abusive language or normal Iapguage ? One forms deep bonds while living together
with friends, but are we caring about each other’s feelings. Two open panel discussions were organized by

the students on institutional culture.

Weekly discussions with UG1 students on various aspects of life continued t
; ob
Human Values course. These take place in small groups with 20 students to a faculty memb::r.held i

The incidents generated turmoil. There was a feeling of unhappiness in UG3 '
g R that three of their batch
mates had to to away for a semester. But it did not create a strong feeling of opposition because instead of

Siaot fden gr1 fea fdlen « Mg, TR o Juekel " 42

www.madhyasth-darshan.info - Information Portal




2007 IITD JV convention_c

vilue Education Through Jeevan Vidya : Need, Efforts © Achievements

punishment a path of relationship was chosen at every opportunity by all the parties including the students,
faculty and the authorities.

Epilogue

The three students of UG3 spent a semester at SIDH at Mussoorie. There they participated in
teaching in a rural school, living with dedicated people, interacting with visiting youth, carrying out readings
and discussions in two HSS courses, and attending Jeevan Vidya workshop.

They returned to the instjtutjon in November 2006 with a new vision of life, and a desire to bring about
a positive change in their family and friends, and the overall institute culture. They have become more regular
in their daily routine, taking better care of their body, more focused in their studies, and more aware of their
relationships. They, in fact, feel that the people around them are living a life in which they are not ware of
themselves or their larger surroundings. They are living with many “assumptions” as they say. They have an
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situation is ragging. The person doin
which is not ragging. One can
ragging all the same. Most stu |
the wide spread beliefs like these provi

intense desire to tell their close friends all that they have
experienced and known in the past few months and bring about
a change. But soon after returning they realized that it is not
easy to share such insights. Friends might say you have been
brainwashed. So they have settled to a normal life, in which
things would be conveyed through actions rather than words.
The friends are already amazed at what they are seeing.

A visible difference after they arrived back is the way
the Felicity' 07 ( a youth cultural festival) was conducted. It had
a lot richer content in all aspects including music, dance and
drama. There was also the presence of a street theatre group
from Delhi called Jamghat. A positive change is underway, and
it is hoped that next year there will be truly “zero” ragging. On
the contrary, a “red carpet” welcome group might get set up
where in the newcomers would be welcomed and helped as if
new members are joining a family.

Appendix
Dynamics of Ragging

This describes the environment in which ragging takes place.

1. Many students feel that to know a new person,
ragging is alright. (They are ignorant that there can be other
better ways to interact and know a person.)

2. Many people feel that there is a limit above which
their teasing actions and bad behaviour towards new students
is ragging, and that they would stay within limit. (It is important

ple that ragging means humiliation. Even a word uttered to humiliate a new person in that
g it knows it, so there is no grey area above which itis ragging and below
talk about black, blacker and blackest ragging as regards punishment, but it is
dents do not realize the above , Some faculty members also sympathise and

des acceptance of the menance.)

3. Some students believe that ragging is necessary to bring out cultural or other talents among new

students. They say that only w
simply not being creative enoug
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hen forced, new students sing, etc. otherwise they are inhibited. (They are
h to bring out talentamong people without humiliating them.)
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4. There are only

of ragging. (However, in
kind of ragging.)

at\r:ow Smdf‘.m:; Who have a complex of some hind and they take sadistic pleasure out
@ prevailing atmosphere of laxness, they are able to get away with the blackest

Dynamics of Punishment after Ragging:

After a case of ragging is caught the following dynamics gets into motion:

hink th (a) Di§ciplinary comm‘ittee and some faculty members feel that after all itis just a small i'ncident. They
atthe incident of ragging was after all not that severe, for example, only verbal humiliation was done.

Anq that the punishment would affect the life of the students who ragged or that institution name would be
sullied. So the students who ragged are let off mildly.

(b) In cases, where a punishment is given, it does not have a lasting effect, but only a temporary one.
A small set of students who are punished are affected directly. The larger mass, particularly the batch of the
affected students, feel that a punishment is given to the entire batch unless the ragging incident is seen to be R:
extremely severe. This creates a feeling of solidarity in the batch. It also creates a division between this batch ‘
and the batch of new students. The net result is that there is no remorse, and the ragging continues year after R’

year unabated. th;
What is the Answer? R«
1. There is a need to introduce and build human values as part of education. It would mean
incorporating them in academic curriculum with ALL the teachers participating in it along with the students. B.
2. Introduce activities through which students learn to manage their own affairs. This would inculcate In
a sense of responsibility and enhance awareness about their surroundings. to
3. Any incidents of ragging are handled through relationships rather than punishment. This would Pe
mean involving other students. Hopefully, this will lead to engaging students in a long term dialogue on the
ultimate culture in the hostel and the institution. F
ar
-8
i un
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Article 2.1.2

CAN WE ACHIEVE A RAGGING FREE COLLEGE ENVIRONMENT?

Dr Pradeep Ramancharla

Member, Student Life Committee
IIIT Hyderabad

A.POSSIBLE REASONS WHY RAGGING IS RAMPANT

R1. Some people are under peer pressure to do the ragging but they feel inside that

. they are not doing good thing. These people do ragging only when they are in a group.
When they are single they behave/talk to juniors nicely.

R2. For some people itis simply a fashion and don't know how to come out of it.

R3. Some people simply don't know how to welcome a new person and tend to take the introduction as if itis
their right. Usually, they don't know the limits after which the other person starts feeling bad/humiliated

R4. Some people are simply in a helpless situation and want to enjoy by showing others small.

B.SOME SOLUTIONS:

In my opinion these are the 4 major reasons (there could be more) and we need to address all these problems
to create a ragging free environment.

People do all the activities in any of the 3 ways:

- Firstis the activity which they don't like, but are forced to do because of peer pressure (i.e., R1). Surely they
are not happy by doingiit.

- Second is the activity which they like, however, they are not bothered whether the other person is happy or
unhappy (i.e. R2). Reasons R3 and R4 are there simply because people do not understand how to respect
people. Itis the lack of understanding of the other persons’ situation.

- Third is the activity which they like and at the same time other members involved in it are also happy. This is
the activity which everybody intends to do but they lack competence. To increase the understanding about
this and to create an atmosphere where people strive to increase their competence, IIIT Hyderabad
introduced a unique way of addressing this issue by focusing students attention on what they are and what

they want to become. The name of this activity is Jeevan Vidya.

As soon as students enter the college environment, they are introduced to one week workshop on jeevan
vidya and followed by human values group discussion weekly for 2 hours. This has made a major impact on
our students and ragging activity has come down to @ minimum. During this course of jeevan vidya and
human values, students are motivated to think about what problems they are facing at present and what are

the possible solutions.
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Another activity we started was mentorial body:
This body consists of student volunteers from 2nd., 3rd and 4" year. These are the students who are
exposed to one or more sessions of jeevan vidya earlier. 10 to 15 new students are assigned to each mentor

group; essentially each group is headed by a faculty member. Al the problems are addressed locally under
the supervision of faculty mentor.
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If faculty members create an environment where
students are free to discuss about their concerns, I feel thatitis
a great sign towards development. Simply by creatmg a n;le t_o
stop ragging may not go a long way because hlera.rc';1 y is
always bombarding lower cadre people (citizens) yvat just
what is not good. However, it failed to create an environment
where people discuss what is good, how to become good. We
need not think that it is upbringing in which they learn al.l these
things. Education field has tremendous power In changing the
thinking of generations on-going and generations to come,
Teacher has great responsibility to play.
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Jeevan Vidya is an activity where peqple can get
solutions for problems arising due to human relations.

yTiag FAR
NIT,Raipur

el

"™ N rYeem v v

s 2 s N O TR PT Y

4

[ A \
Y T30 ITST 771 T
1 I 151) ) ’J | J'-
JUGOT GG \&:!\) 1LY 1G

www.madhyasth-darshan.info - Information Portal




2007 IITD JV convention_c

valie Education Through Jeevan Vidya : Need, Efforts © Achievements

Article 2.1.3

How to create a harmonious work environment?

Ramancharla Pradeep Kumar
IIT Hyderabad

tract
o For the development of any individual, family, society, country or the whole world three things are
required viz, right understanding (knowledge), right relations (be haviour) and physical facilities (money). Itis
clear from existing problems at all levels right from the individual to the whole world that one or two of the
above are missing or even if the three are present, their priority order is not clear. Natural freedom is there to
every individual to set his/her own order of priority, however, there seems to be more confusion in setting the
same. Due to this confusion, several problems are emerging, viz., 1) unrealistic targets are being set and
thereby pressure in individuals is building, 2) unhealthy competition among colleagues and 3) poor

relationships at home and at work places. In these circumstances, how can one create a harmonious work
environment with the following objectives:

-To create an environment where everybody shares the same vision

-To create an environment where everybody feels the ownership

-To create an environment where everybody strives for excellence

-To create an environment where everybody admits his/her mistake/short-coming

Experience with students

Most of the students who join M.Tech in Computer Aided Structural Engineering (CASE) at IlIT
Hyderabad till the recent past, joined only for jobs. It became diffcult to manage the batch because of lack of
understanding that our goals are different or sometimes the goal is the same but the paths are different. | was
assuming that the students want to do masters and after the they select suitable job depending on their
interest and expertise. However, what | found was that students tend to study only those things which the
highest paying jobs require. Current situation of students is that they do not want to contribute their clear
productive time in 2nd year on a good project even after they are offered a job. Most of the times they are
opting to learn all the technologies which the company ( which they are going to join) is using so that they can
be on the forefront in the competition of job appraisals in future. Now the diffcult task was how to make the
students realise that doing a good project is not only important to them but also important for the development
of society.

Attending Jeevan Vidya Workshop (here after vidya) brought about a great change in my thinking. |
thought that all CASE students must attend vidya and get the same kind of impact what | got. However, it
became diffcult for me to convince students for attending the same. Then | realised that instead of asking
somebody to attend, | must practice it and through relatioqship only | can make an impact on my surrounding
environment. For the past 2 years, | was seriously observing myself as to what qualities of mine are liked by
others and when are they comfortable/uncomfortable with me. First, | discussed the content of vidya with my
family members and later with students. | discussed the content in the format which suits students’ daily
environment. This had a magical impact on students and also on me. Earlier, | was struggling to manage just
10 to 15 students and now there are nearly 50 students who interact with me professionally as well as
personally. Managing such a large number became very smooth because | am getting things done with
relationship rather than position.

After attending vidya it was revealing to me that everybody wants to make the other person happy,
however due to lack of competence, we make other person unhappy. If the other person starts thinking that
Wwe are intentionally making him/her unhappy then this is the crux of the trouble. What | noticed is if | doubt the

oot fden g #ea (9T« A%, IR B Jcifee] e

www.madhyasth-darshan.info - Information Portal



2007 IITD JV convention_c

Value Education Through Jeevan Vidya : Need, Efforts © Achievements

intention of the other person then a sense of negativity is developing inside me towards that person and if |
doubt the competence of the.other person then a feeling of responsibility is developing. By attending vidya, |
grasped the concept that feeling that the other person want to make me happy is the trust | have on him. Once

we understand this, later it is only the question of increasing the competenc

o of the other person,
goense by respecting

Competence can be increased by doing the right evaluation of the other person. In a
by under-evaluating them that

(sammaa'n) them, neither by over-evaluating that they know everything nor
they don't know anything. In my case, | started appreciating what the stuc

jents already know and gave
platform where we start on

respect to their goals rather than telling that their goals not proper. This gave me a '
g this, students attitude has drastically

common understanding rather than on negative note. Just by doin

d requesting for advice regarding their

changed and in fact they started interacting with me more closely an I
the greater responsibility. Teacher has a

career. |.up.derstood that in student-teacher relationship teacher has
responsibility to evaluate the competence level of students and there

of student is possible.

W AT H AR Ug a1, IHI0r @ Bl

faare & arg ufd @ arer i wrnfdre sl
§ arfierd @), feg gt e e | sitas
faem &1 IR $ & 18 9gd IR DN
X &1 7 | IR YRR P & W BB AT
ST BT o fabg 3rq Sfias &) 3R &1 el
TT R | TR ¥ TRl B 8 TS | 34 S
¥ T IATE §1T XEaT & | IRAR H ugt 9§
3eST dremd & | WIMd B Bl A Uafd
qRapal § ol 8, 3 # o <y gdd R
§ SN BT YA AR @) | 9 & qHE,
o, W @ forg ermaR HIReT 8 | 9
&) Afeal vd wad @ Feal A g7 JaNl |
PTEHY ONHD YR AT & | ¥hed B qeell
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by create an environment where growth

In general, what | observed in students is they have a
great potential but lack proper direction. If this goes
unattended, they tend to utilize their time in many unnecessary
things. Not so important things become urgent and very
important things get least priority. If this becomes a habit than
they tend to learn tricks for managing the academics. Later,
administration has to start thinking of setting some rules to
control the situation. Surely students don't like rules to be
imposed on them. Rule which disturbs personal freedom may
succeed for some time but not always. Instead of this, in my
opinion, every faculty member has to take responsibility to
discuss some social issues and problems in surrounding
environment. We have had many discussions in smaller
groups in our centre about how to contribute for the
development of the country. The answer that has emerged is
that by solving the assignments sincerely and doing good
projects, person becomes stronger and thereby the country.
As a result of this discussion, students started doing projects
sincerely, students who are receiving GATE scholarship
became more aware about their responsibility in devoting 10
hours of work per week. Also, most of the students are working
now during day time only, eating 3 meals a days and have
realised that they have capability to earn much more than their
family requirements. This has helped me in moving towards
the objects of setting up harmonious work environment.

Experience with staff:
In my absence, one of our staff members started

leaving early from the offce. | noticed that and after few
instances, | called him and asked whether he is comfortable in
doing so. He admitted that he was always under fear whenever

he does so thinking that | will notice. | told him that whenever situation demands, he can leave early or come

late. There is no need to feel guilty. | also said that he should give high priority to family and its needs and
asked him to take seriously the vision of the centre/institute not the rules. This changed his attitude towards

work and now whenever he is leaving early or coming late, he is informing me. Not that this is a greal
achievement but | feel we are working in more relationship rather on hierarchy.
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Experiecne with relatives:

We have a friend-cum-relative. We call him kaka Kaka is ve i

: st o : ry effcient person and has good knack of
managing the work. Last month his niece (elder brother's daughter) was getting married. Just 3 days before
the marriage kaka came to our house and telling that he is not given importance for doing the arrangements

for the marriage ceremony. Kaka and his brother are ' ;
kaka was thinking that his elder brother is deliberataly et e O Many years. Because of this,

: . ately insulting hi ' i .
He was also telling that he will attend marriage Iikeya distan?relr:ﬁt\)/yek::g .r?c?tt:rsn: \f;?w)\lilf;o;]eamn:enf?mt:y
understood that this problem has emerged from poor relationship. | told him that it is his own assumption that
his elder brother is deliberately keeping him away from the ceremony. | also told him that his brother lacks
compgter:ce in dealing with him and not the intention. This | could convince this by asking him the reverse
g;’;f‘g?r;n%%youovxevri‘ttr:(:hma,:‘g your brother unhappy?” he said NO and again | asked "are you making your
b m’;p%bther wh:)salmeec;rge clear to. him and he promised me that he will talk to his brother. Later |
s it Kr:k e tt)he marriage that kaka spoke to his brother and expressed that he had
s oot St arrangeﬁ'\ ent: SM r(r)r:?)z: was very happy on kaka's realization and involved him fully in
people thanked me for the discussibn rhad wﬁ:\izgathat RPN M Y ol S0 Ang hanpiees and

Experiecne with children:

I have two kids Ganesh (5 yrs) a i i - e 3 :
the evening. On Ganesh's 4th b(irtzda)y ngf[t);rc‘jet?ih (2yrs). Daily | play with my kids in the morning and also in

Conclusions

I had several experiences in the recent :
: _ ; past where | am getting m : .
understanding, right relations and physical facilities is the correctgorderg of porgsngat;md"r?hore %On\(lnced that right
majority of our energy is just getting wasted in reaching th e rCer is not clear then

. . is order or priori :
make every person live with great freedom and they can work on Iarggr gga?lg gfr:i(f:z ;?r?c(;:?; e
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Session 2.2: Industry Expectation from Fresh Graduates Regarding
Values, Work Culture and Social Responsibility
(Summary)

Panel: Dr. Rajul Asthana (Satyam Computers), Dr. Ravindra (Infosys), Shr Anoop Wadhwa (Tej Gyan
Founadation) and Dr. Javed Iqbal (Dr. Reddy's Lab) as its prominent members.
Moderator: Dr. Rajul Asthana (Satyam Computers)

The discussion started with Dr. Rajul Asthana giving his

guidelines of the panel discussion in four points
1) What is value education?

2) What are we (companies) doing for that?
3) Is itworthy what we are doing?
S Some suggestions/recommendations.

introductory remarks and defining the

Dr. Rajul emphasized on values like loyalty, integrity etc. which are important for the company. He
company which deals with social aspects.

briefed a little about ‘Satyam Foundation', an organization of the . '
Under their social programs for students they organize programs for the students of institute other than lIT's,

NIT's,and lliT's.
Dr. Ravindra started with an optimistic point of view by saying “Not everything is bad, some good
graduate's thinking. He said that itis

things are always there”. Then he talked about the complicacy in fresh
very difficult to make the students understand that they are just at the beginning of their career. They have set
notions and a very short term goal which Is 'enjoyment at any cost'. He defined the values of his

wrong
company by the word 'CLIFE' which is abbreviated as C-Customs, L-Leadership, I-Integrity, F-Faith, E-
Excellence. He saw Jeevan Vidya as an excellent medium of teaching life skills and was optimistic about

solvability of problems through this approach.

Shri Anoop Wadhwa, extensively working on students' related issues through Human Re-
engineering Alliance Program, gave a presentation explaining life as an expression rather than a style. He
described behavior as the key to individual's attitude and wisdom. Right mindset is necessary for survival
which ensures right attitude-the key to growth which in turn ensures wisdom-the key to abundance. He
emphasized the need of a leadership playground where children can express their capabilities.

Dr. Javed Igbal, Ex. Faculty of IIT Kanpur attributed vision, dedication, and attitude as the
requirements of a company. H9 expressed his concern about knowledge of students regarding values and
their sole aim being just becoming rich that too as soon as possible. He warned industry to identify their need
of values and vision to survive and to take the responsibility of value awareness among students instead of
leaving this job just for institutions. He emphasized on breaking the notion that big companies give big
salaries. Rather, he emphasized that students should believe that big companies give good values and job

satisfaction.
in his closing remarks, Dr. Rajul Asthana brought out that every company is doi i
value awareness and value education. ry company is doing something for

AV, URI] Od
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Article 2.3.1

Presentation on Jeevan Vidya to President

Ganesh P. Bagaria
HBTI Kanpur

Dr. Rajeev Sangal
Director, IIT Hyd.
Pawan K. Gupta
SIDH, Mussoorie

~ The presentation on Jeevan Vidya (JV) will begin from the problems we are faced with today - Crime,
vioience, comuption and exploitation in society , strife in family, and lack of satisfaction in the self.

1. What are the current problems a reflection of?

The source of current problems seems to be an emphasis on materialism including physical facilities,
giamour, consumernst lifestyle, and a false sense of satisfaction in competition and one upmanship
(‘nesghbours envy owners pride’). The focus on the external things leads to ignorance about the concerns of
the seif. It leads to a blind race for wealth, position and jobs. Many times, it leads to jobs and positions that
are inteflectually and mentally unfulfilling, and wealth that breeds chaos in family, problems in society, and

mbalance in nature.

Basic physical facilities are needed to lead a proper life, however, there is a need to examine how
much physical facilities are needed and what is their role? It is important to ask the question: besides
physical faciliies, what else is important for human life? The lack of attention to relationships leads to strife in
the family in spite of all the worldly successes. It is the human relationships and human values that are the
source of our perennial happiness. We all possess the human values inherently, and what is needed is to

bring them out in each one of us.

Jeevan Vidya addresses the self in the human being. Itdraws attention to what is within us innate and
intact need for human relationships, inherent desire to seek knowledge, and the joy that we naturally
derive from these. Thus, itbrings about a dialogue between what we are and what we seek. It does not posit

happiness in an after-world, but here and now. Itis rational, secular and universal.

2. Experiences of earlier Jeevan Vidya Shivirs

Jeevan Vidya is holistic, covering a large canvas, and it has made a tremendous impact on people
from different walks of life. Some experiences are given below. Although, the concerns of each of the groups
is different, what they realize at the end is that there is a need for human values and relationships and that is

founded upon the knowledge in the self.

2.1. Young students in engineering

Jeevan Vidya was included as a compulsory part of the academic curriculum at llIT Hyderabad last
year. It has led to a major rethinking among the first year students. They have been reflecting on what their
ife, the joy one derives in relationship, and in seeking knowledge and not

goals are, the place of money in | : :
merely on jobsp;nd the mone);' they get out of it. They have become relgxed in their self, and become more
sensitive o relationships with their friends and family, and regarding society and nature.

St foen g1 #ical {918+ JI9ae, IR T e (51

www.madhyasth-darshan.info - Information Portal



2007 IITD JV convention_c

Value Education Through Jeevan Vidya : Need, Efforts & Achievements

2.2. People from different walks of urban life ; :

People from different walks of life are affected by Jeevan Vidya. Many 1 ealize the lack of time thgy
give to their family in their relentless pursuit of wealth, and even more importantly, the way they behave with
their children, spouse or old parents. Many such people are affected profoundly and come back to Jeevan
Vidya shivirs with their family members, again and again.

2.3. Criminals in jail

Jeevan Vidya touches criminals in jail most directly. Those who are seething with revenge, slowly
start realizing that in fact their “enemies” are not bad. They are to be pitied and not hated. In turn, they
themselves get depressurized and relaxed. This eventually gets reflected in their day to day behaviour with
ot!'\ey jail inmates and with jail authorities. Bilaspur jail experience shows that some of the most violent
criminals with also the worst behaviour inside the jail, got totally transformed.

2.4. Social workers from NGOs

People working for upliftment of downtrodden in rural and urban areas are greatly afffe_C'(ef.j by Jeevan
Vidya. It dawns on them that along with work on employment generation, agriculture, irrigation, heal@h,
sanitation, scientific temper, it is also important to work on “understanding” of the self and on relationship,
without which their work and successes are short lived.

2.5. Farmers and rural folk el 7]
Rural folk today are in a state of demoralization. They
are being told that they are backward, and need to be
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developed; that they are ignorant and do not know whatis
good for them; that they need to study English and IT
without which there is no future. The present political
structure and political parties has led to a breakdown of
the community decision making. High powered marketing
along with TV has led to a loss of community life and led
them to yearn for “Pepsi” and the “luxury of city life”. They
do not realize what they possess clean air, clean water,
and a stronger possibility of a wholesome life with fulfilling
relationship in family and community.

Experience of rural people who attend Jeevan Vidya
shivir has been that they feel a sense of empowerment
regarding themselves and what they can do at their own
place. Rather than treating farming as an unworthy activity,
they see value in what they are doing. The importance and

necessity of physical labour for all, comes out as a
corollary.

~ Established business men who have done Jeevan
Vidya have taken up sustainable or “zero-input” farming

where all the required resources for farming is generated from farm land itself. Several experiments in
renewable energy are also in full swing. They are deriving happiness out of farming and physical labor.

2.6 People with spiritual background

People with spiritual background usually take time to come to terms that one can talk about “human
values” without bringing in after-life or after-world. Many are elated at this discovery. People from different

faiths Hinduism, Buddhism, Sikhism, Islam have started getting deep into tion
after doing Jeevan Vidya, and are able to see that the human valges c:n s R D

self exploration by each one of us and are the same as professed by their respective faiths.

| 52,

ol fden g1 e dien - raveren, Wi od Jaerey

be derived through this process of

osw ol

ST W -1 TW

T OoOW Qs

=




2007 IITD JV convention_c

value Education T Iirough Jeevan Vidija : Need, Eﬂbrts ® Achievements

3. What Jeevan Vidya is Not

iﬂ;i‘(’)ﬁagh\ggﬁ ti)s not a course r:n moral science. It does nottell you DO's and DONT's. Itdoes not tell you
ecome, or what you should do. (It only seeks to connect you with your Self and
encourages you to seek answers within self.) ( ¥ g :

g'ezre‘gened"ggvy'ﬂya does not talk about rewards and punishments in an afterworld. (The goal is happiness

oo need.edputs forward the proposition that the basic human values are inherent and intact In all-of us,

g ainchate istobe aware of t_hem. Whenwe follow whatisinnate in us, we derive joy and happiness.
ris free to do self investigation and self exploration and come to his own conclusions.)

g}g::;;a?nv'dya doesf not say physical facilities are unimportant and must be shunned. |t rather @alks of
e thak Iifé ?r\;fry family. (It says that there is place for them in life and encourages people to fix their place
here the i is also requires separating needs from desires generated by TV and consumerist culture,
where the irony is that accumulation of wealth is accompanied not by a sense of fulfillment but by a sense of
depravation, Jeevan Vidya presents this aspect forcefully.)

pecific faith orany specific
er self and connect
lling for them as

/ Asha Kiran: Experiences in an Evening Schools with Children \

Santhi Karlapalem
T Hyderabad

3.4: Jeevan Vidya is not an organization or society. It does not insiston any s
belief. (_It qnly proposes and asks its listeners to investigate and explore into theirown inn
to what is innate and intact in all of them as something which is universal, natural and all-fulfi
well as others. They can do this irrespective of their own religion or faith or beliefs.)

Asha Kiran (AK) is an evening school for children of all ages started by IIIT students with
support from spouses of few faculty members. The school is conducted in place provided by IlIT on
campus. The goal of the school is to make the children of Asha Kiran self-dependent. Most of the
children are going to a government school and belong to families who have temporarily migrated from

villages to Hyderabad for their livelihood.

Apart from improving their thinking, reading and writing skills there is emphasis on increasing
their self-confidence by interacting with them individually and through discussions. Discussions are
held with students to teach values through story reading and create awareness of their health through

discussions.

Many of the teachers at Asha Kiran have gttendgd Jeevan Vidya and it has helped them in
developing clarity in their thinking. They are exploring various methods in managing the children and
solving some of the children's problems. Some of the problems faced by the teachers are handling the
children's fights, disciplining the children when they create disturbance in the class. Teachers handle
these problems by having discussions with the ghlldren when required. Teachers also encourage

te in the discussion and do not to impose their ideas. Instead, they

each and every child to participa |
discuss about all the possible issues related to a particular problem and leave the final decision to the
children to choose the right one for them.

be able to reduce the amount of indiscipline in the class, to

We are hopeful that we will : . |
wﬁvate the students to leam, and increase their confidence in Asha Kiran. /
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Article 2.3.2

Jeevan Vidya : Proposal for Right Understanding

Pawan K. Gupta
SIDH, Mussoorie

All the major problems in our world today have been created by human beings. Whether the problems
relate to resource depletion, pollution, waste creation and global warming or to war, terrorism, or
interpersonal problems - they are interrelated and result in making the earth unhealthy.

_ If we look at the entire universe we find there are units and they are in space. The units can be
classified into four broad categories

1) The material order (padarthavastha) like soil, water, minerals, and all 'man made items' around us (which
have not been made by man but merely transformed from natural resources). In fact there is no growth or

development in the material order - only a conversion or transformation from one state into another. Itis quite

an irony that what we refer to as 'development' today is entirely based on transformation and not growth!

2) The plant order (pranavastha) includes all the greenery and vegetation This order is characterized by

growth and regeneration;

3) The animal /bird order (jeevavastha).

4) The human order (gyanavastha)

The third and the fourth categories are made up of two separate entities-the physical body and non- physical

selforthel.

The first three states or categories co-exist in a harmonious and mutually fulfilling manner. The plant
order is dependent on the material order while the animal and human orders are dependent on both the
material and plant order. While the higher orders take nourishment from the lower orders, they also enrich the
lower orders. The trees draw sustenance from the soil but the leaves shed by the tree enriches the soil. The
relationship between the three is not only that of mutual enrichment but there is no wastage as far as these

three stages are concerned.

But while human beings are dependent on all the three orders, their own participation with the rest of
the three orders is not in harmony. And above all their relationship with their fellow human beings is also not in
harmony. Human beings do not seem to be living in a mutually fulfilling manner either with their own specie or
with the rest of the three orders. They are only exploiting and not enriching the other orders. Human beings
are said to be social animals but when we examine this statement we find that all animal species are known to
behave in a similar manner irrespective of the place of their birth. Animals have definite eating habits (either
vegetarian or meat eating) regardless of the fact whether they are dwelling in Africa, Asia or Europe. In short

their behavior is definite. This is true of all animal species unless a particular animal has stayed in close

proximity with h

vegetarian. In Europe when they were fed with non vegetarian food it resulted in the mad cow disease.

Human beings are different. We know that two people not only from the same cultural background but
also from the same family can be very different from one another, in their behavior. In the entire existence,
human beings alone have the freedom to choose, becaus_e they act or behave according to the way they

i nderstand reality. Human beings have a choice only at the level of perceiving (behaviour or

perceive or u _ .
action ) but they seem to have no choice on the results of it. .
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: it i a matter of
In present times an idea which has gathered force is that there is no reality and I‘l'ltt 'tsoacllur own truth
individual perception; that there is no universal truth and that each one of us has the rg  freedom. In the
(perception). The individual's right to his perception, which is termed as truth, is known a | freedom at one
absence of the knowledge of reality or definition of universal truth, this notion of mc_ilv'ldua' e fthe fittest.
level, culminates in 'your freedom stops where my nose begins' and at another level in surviva e Sl
Hence to maintain some kind of an order or balance in society, this notion of individual freedom, e o
an outside intervention. This intervention, has until now, come either in the form of moral teach sge Lioncd
religious heads or in the form of Constitution, the back bone of the modern nation state. But the

obviously not worked for us or else we would not be facing the present crises which are threatening the very
existence of human beings.

Jeevan Vidya or Madhyastha Darshan is a proposal which tries to draw our attention to reality the
harmony in existence. Darshan is translated as philosophy, but it is more than that. Darshan means to see.
Seeing here is used in the sense of understanding or knowing and ultimately realising. Darshan is to see
reality asitis. Based on what we see and understand, we act. Seeing, hearing, touching, smelling, tasting is

done through the body i.e. through the eyes, ears, skin, nose and tongue but the understanding is done by
the selforthe .

H Fdver w7 2004 # g w=d & s All units are connected to all other units through space.
aFed Sl o & yaer 3§ iRk far | gea # The proposals of Madhyastha Darshan merely draw our
T ITHUTA B ATTaRor I g 21 i of attention to this reality (understanding of units and space
WY 379 fAARY ¥ 3 aref geoTei @y sitey @ | @nd units submerged in space), but each one of us will
ufshaT YRy &Y TS ) g W far T |efe 2 ultimately have to see and then realize that reality within

S Sif T arf % ourselves. All our actions are a result of this seeing: the
7t MY i , TR DR B g | 379 only choice we have is between knowing the reality as it is
T BT AT AR 78T BT F 3R T &Y

orassuming it to be something else.
TAT 8 | 3T o1 IR \INET § 9 37207 BT

Siia |19 | A9 Heul favars, T anfe &1 The proposals are about the essence of existence:
adfad el g9 |He § aman | T3 TR P Harmony in existence, which is in the form of
I aref Tuer 3§ amar i IO @ AR § coexistgnce, as units submerged in space, and
M expansion of this principle of co-existence (or harmony)
T at all levels of existence: the self, the body, the family,

e society, nature, and the entire existence. The proposals

O, FT-R, &HEYT are presented in 8-day workshops and participants are

requested not to believe them but examine them in their

. own right and not on the basis of a text or scripture, or
sayings of great men; not even on the basis of conclusions drawn based on “scientific” instruments. 'I"he

proposals are to be accepted only after a thorough examination by each of us using three methods a)
ntrospection: see if it is true for us; b) inspection: see if it is true for those around us and c) survey: see ifit is
tue for the rest of humanity. Only then can one be satisfied and accept the proposals. Participants are
'equested not to believe but to examine.

The essence of Madhyastha Darshan is based upon two fundamental facts: thatit i :

“ho understands and acts accordingly and that the desire behind each of his actior:sét?se 2,“':: r;)ge'“g
Irrespective of what we do, the essential motivation behind every action, is our desire to be happy. So #ay
e unhappy, the fault lies with our percept.ion of the regllty. We talge all actions (from our desire to bé hap ;—3
“ther by knowing /understanding the reality or assuming the reality. The desire to be happy is intrinsic tg );|'|
Wman beings but we differ in our perception of the reality. However we can evolve from perceiving ¢
knowing. This can be accomplished through existence based human centred education. This is wr?erg
adhyastha Darshan comes in.
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We have two kinds of desires: those desires which are materialistic and those that are nop,
materialistic. Materialistic desires like food, clothes, shelter and facilitiesfinstruments of all kinds are limiteq
quantifiable and have weight. We do not desire them constantly and need a change, a break, an interyg|
before we need them again. We need food but we need to stop eating before the desire for food arises again
As a matter of fact if we do not take intervals or frequently change the form, the very object of our desire cap
soon become intolerable to us!

There is another set of desires which are non-materialistic like respect, trust, happiness, peace etc
We desire them continuously. If we lacked trust or respect even for one moment, we would feel very
uncomfortable and unhappy. These desires are not quantifiable but are qualitative in nature. If we look at
these two categories, of desires, we find that the material things are needed either for nurturing ang
protecting our bodies or to use our bodies effectively, while the non materialistic desires (love, Eespect, trust
etc.) are not a requirement of the body. These are needed by an entity, referred to as self or “I". “I" needs trust,
respect etc. all the time. So material things are needed by/ for the body while the non materialistic desires are
the need of the “I" or the self. In fact most of the time if the needs of the “I" are not fulfilled, we may even
overlook our bodily needs for . g: even if we are hungry and we need food, it is acceptable only when it s
given with respect, (which is a desire of the “I”).

As both desires are of entirely different nature, they require entirely different programmes for
fulfillment. Unfortunately in the absence of this distinction between the needs of the body, and the needs of
the |, the entire humanity is focused only on fulfillment of the needs of the body. But fulfillment of bodily needs
does not ensure fulfillment of the non materialistic needs of the “I". This then is the lack of our understanding
wherein we perceive or assume our body to be the same as the |. This results in unhappiness because it
leads us to design programs for greater accumulation and exploitation of nature on the one hand, and
domination and exploitation of fellow human beings on the other. We spend all our waking hours fulfilling the
needs of the body and make no effort towards fulfilling the desire of the “I” for mutual trust and respect. Even
those working for uplifting the down trodden are thinking mostly in materialistic terms.

Madhyastha Darshan helps in understanding the | or the self. As human beings we are constantly
trying to understand the self as well as 'make sense out of things around us. Based on our understanding of
ourselves and these units we then establish a relationship with them. This results in either happiness or
unhappiness. Once we understand the self we can go on to understand the body and the harmony between
the self and the body. For instance we understand that health is a natural state and intrinsic to the human
body. Absence of this natural state of health culminates in disease. Disease is the absence of health and not
vice versai.e., health is not absence of disease. So if we understand the harmony in the body and the fact that
the body is an instrument of the |, we (I) are motivated to take the responsibility of maintaining the health of
our bodies.

We also understand that needs of the body are limited and needs of the | are continuous. Once we
understand that the needs of the body and | are different, and that the body is an instrument of the I, to help |
achieve its (non- material) desires, we can also determine the material requirements of our body very clearly.
With this understanding, for the first time, we can define prosperity. Prosperity is not a certain amount of
money in our bank but it is a feeling of confidence and assurance that we are capable of producing more than
enough to take care of our body, basqd upon our realization that that needs of the body are limited and there
are abundant resources in nature. Thisis a challgnge to the widely taught dictum in modern economics that
'human desires are unlimited and resources are limited’, which seems to be true only when under a mistaken
notion, we try to fulfill the needs of the |, which are non materialistic in nature, through accumulation of
physical facilities. |

We realize that relationship between human beings is essentially between one “I” and the other “I |
and not between one body and another body. Also that relationship IS; there is no need to create it: we only
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need to recognize and fulfill it. We also realize that at the core, the other “I" is exactly the same af-stmzi
Proposals are given concerning the basic human values which are the intrinsic human expectations Oddha)
(vishwas), respect (samman), affection (sneha), care (mamata), guidance (vatsalya), reverence (shra o
gratitude (kritagyata), glory (gaurav) and love - no otherness - (prem or ananyata). The proposals are g A
to help understand and realize these values imbedded in all of us. All of us feel good when these values the
fulfilled. They get fulfilled on recognition of relationship, which is a matter of understanding - seeing
harmony in relationship.

: : : f
The effort is to see the reality of everything and not get stuck in words. Understanding the meaning O

aword is actually understanding the reallity represented by the word. Proposals help us understand and S::g
reality as itis and thus see the harmony in existence. There is no sermonizing about values butan atteg:P =
understand the values as they are. There is no preaching here; only an attempt to understa.nd the way I?r?is
are, the way we are related to them and then act accordingly by recognising relationships bgsgd on -
understanding. The proposals are about understanding and ultimately realizing these values within us, atg
also realizing that we are happy whenever we recognize and fulfill these expectations irrespective Qf e
other. In other words we realize that the key to our happiness and hence the responsibility for our happiness
lies with us and no one else. This is how we realize true freedom or swatantrata.
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Jeevan Vidya attempts to ma.ke us
understand universal human goals Wthh. are
applicable to all. It thus helps us conceptualize a
human society which is seamless and beyond
borders. The proposals go on to explaln.the
different orders in existence with all their various
characteristics of roop (shape and size, which are
changing with time and space), guna (the effect of
one unit on another, which is also changing with
time and space) and their swabhava and dharma
(the intrinsicness, which remains the same; it is
constant and unchanging). So we understand the
unchanging, in the changing universe and thus
establish a relationship with all units in existence
taking into account that which is constant. We
also distinguish between the needs of the body
and the |, and understand that all material
facilities or conveniences are ultimately only for
nurturing(food), (protection (clothes, shelter) and -
right utilization (all instruments, conveniences) of

L the body, which is an instrument of the |. We also
understand that the desires of the | cannot be fulfilled by material conveniences and to fulfill those, we need o
design a different programme. Right understanding ultimately leads to realization which results in harmo*y%
and continuity of happiness. &y
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Consclousness Development Value Education & Technical Education
English Translation of the Article 2.3.3

A Nagaraj Sharmga

Propounder: Madyastha Darshana
(Co-Existentialism)

address1 to those that have gathered in the

L am expariencing a feeling of happiness at delivering this )
. b Vidya for value education.

auspices of IIT Daelhi to evaluate the possibility/potential of Jeevan

| trust that all you learned people who have gathered in this assembly feel the need for development
of consclousness and value education with technical education becoming meaningful.

The proposal for development of consciousness and value education has presented itself to mankind

by means of an "alternative" way’On this earth, human tradition is recognized in
) the thoughts and understanding of human being and
i) in its actions and '
lil) In the evaluation of different actions in human history
In various events occurring in/with the human species in different space-time co-ordinates, different sects

and languages, colour and race.

In the process of evaluation, many actions, which are innately unacceptable (from the perspective of
what is acceptable to human being) - in the form of various kinds of differences, boundaries between human
beings (both at micro and macro levels) and wars ended up being justified and correct for human
progress.What is inherently unacceptable to all human beings (and hence wrong) has been justified and
assumed to be right and future programmes are based on these assumptions/ justifications. Accumulation of
(physical) goods got promoted and materialism sprouted as a consequence of this assumption/ justification.
As a result, earth has been mauled and has become sick. | trust that the learned people present here in this
assembly are here with a desire to be free of the boundaries created between one man and the other, i.e. they

are desirous of an undivided human race.

It is but natural that man - in the face of continuing differentiations (boundaries of all kinds) between
one man and the other and the earth getting increasingly sick & multitude of such problems be driven by a
feeling of helplessness and expect a thought system for saving the future. The present proposal of thought
system being different from both the traditional mysticism and materialism has been called an 'Alternative’

(Vikalp).

This alternative proposition, based on Knowledge (Gyan), Wisdom (Vivek) & Science (Vigyan)
emanating from realization (Anubhav) in existence [itself co-existence’] is now available; the essence of
which can be said to be living according to:

i) justice (nyaya),
ii) complete resolution (samadhaan) &
fii)truth (satya).

Truth in itself expressed as cpjexistence; complete resolution in itself expressed as universal order;
justice in itself expressed as recognition, fulfillment, mutual enrichment and harmony between the human

being & the remaining three orders (physical, pranic and animal) is clearly possible vi of
understanding in the light of truth” (adhyayan moolak vidhi). yP via the process

ol [den grat e 191en - ageea, g od Jueee (60
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The desire, to make thi

S knowledge 5 ‘ i is self-propelled in me. The hope is
that such (self-propelled) desire arises in%ll o? ri\easnsl:?rlz t?:gilirl\issoir:?sﬂr::t::sizlry,pth:t knowledge - realization
about the entire existence. knowledge of the self, and kﬁowled e of right human conduct be complete in/ by/
for all men and women. The inspiration for this Is Mad asthga Darshana, (Co-existentialism). This is an
alternative Darshan (Way of seeing/PhiIosophy). y ,

Itis but natural that wisdo
knowledge and Complete resoluti
(self); mortality of the body, keep
have mastery in this . the source

M would arise with Knowledge. In order to be able to validate the Wledﬁmi
onina Co-existentialist manner, it is essential that the immortality 0o t ?’o
iNg in mind the Principles of behaviour be lived/expressed for all time.
s Madhyastha Darshan.

In order for this wisdom to be livable, it is required that it be rational. In addition, it should 'be
purposeful. The iNnateness of ‘Purpose’ (Prayojan) itself is: human goals and jeevan (self) values getting
expressed: this is the splen

dor of human tradition. Human goals have been recognized as
a) complete resolution:

b) prosperity:
C) fearlessness and

d) co-existence
and these can be recognized by everyone via the process of "understanding in the light of truth". Values of the
self (Jeevan) have been recognized in the form of

I) happiness,

ii) peace,

iii) satisfaction &

iv) bliss.

This is also understandable in, b

y, for all humans via the process of "understanding in the light of
truth". This too is inspired from Madhyastha D

arshan. Itis necessary that science based on this wisdom be
available in an understandable manner. The

innateness of science has been found to be definite by
knowledge of:
i) Time,
Concept of time is based on the periodicity of activity.
ii) Activity

Activities are continuous, hence the present is continuous. Such activitie
chemical and consciousness, and manis a composite of the physiochemical
lii)Decision

Decision' means the direction setting for
A)human goals:i.e.

complete resolution, prosperity, fearlessness & co-existence

S are in the forms of physico-
and consciousness

B) values of the self (Jeevan),i.e. .
happiness, peace, satisfaction& bliss.

Is is made possible in/ by/ for all men a_mq women b '
process-rc?fl §a'csfhyayanpin the light of truth". F(om thisitis necessary tha_t the directi : g forhuman goals,
values of the self (Jeevan) are purposeful .. understanding becowmg natural (unlv_ersally acceptable) in
human tradition via the "process of understanding in thg light of truth™ thoughts are logical, behaviour,work is
in the direction of participation in the larger order. This becomes ensur

: ed by co-existentialist thought. The
Source of learning for this is Madhyastha Darshana itself.
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e the need for Madhyastha darshap

The Jeevan Vidya programme is to communicate/get to reali; . %,
This programme is communicable in 45 points. Through this .procgsl&_‘: : m').?t. b:éon?esf rxgtlon &
learning/understanding Jeevan Vidya & Madhyastha Darshana (Co- Ex'Stent'Z's Hrelty
accept, to get determination in the purpose of Human Consciousness and beyonda.

| am sending this communique with the intention that this (knowledge) becomes available and easy

forall, for the common & all en-compassing good.

# Hindi (sanskritized) equivalents for some English terms used:

o Co-Existentialism: (Sah-Astitva-vaad) : -
» ‘“viathe process of learning in the light of truth": (adhyayan-moolak vidhi) - learning
with the objective/ in the light of knowing the truth, from one who knows the truth.
knowledge/realization about the entire existence (astitva darshan gyan)
knowledge of the self (Jeevan gyan)

knowledge of right human conduct (manviyata-poorna acharan gyan)
Consciousness development: (Chetana Vikas)

Happiness (sukh);

peace (shanti);

Satisfaction (santosh);

bliss (anand)

'Originally written in Hindi.
? Ashort exposition of the proposition is available in the name of "Vikalp" in Annexure-.
* Existence=Co-Existence=Units submerged in space
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Article 2.3.4

A b
1. Y07 ¥ amd
Terd), TREA SR W

HIFa & ari smam ([ur, eger, a1, siq@a), ari w@r (@f, aRar, a9,
yBfd) @ <961 WuE (URaR, .., 9, ... U, J=aRisg) | G 9 YhgEal, UET &9
ATEd € | € &R A9 1 IS 2, 39T GAT2ad &1 &1 a2 |

A B Q1 &1 el WS T THDT MUY PR W T FoAam & fr—

1. AR P TR R- I A § g, g, Frren, Prefear anft wwer fad # | s an

gﬁﬂwﬁmwmza@mmmwmg%awagﬁaww
|

2. IRAR B WR R— RANRG RAged, e, e e, =g, $of, 29, apma, sReaT @ U 3
T fead 2 |

3. WEIN & WR - gy, R, oo, g, fee, wud, g, 78, R @ v F fRad 2

4. UG P TR R— Fq FEE, TG0, S BT 3M7E, WIS ATIETG S S w9 4 2 |

T RN & I & o1y v Sur A ) ST @ ¥ | 3T St B W Te faar & fs arar
A SU R TE TS 2 €, AT HRR 8 & | R Rt R R o 7@ Surt oy 3 a

AT & TR W gfergel gda wafera Ren, A6 7 R @ s:ifva gfar wug, e, ufrsTt &1
eTT; 37T o 3 a1 &R B A MR IR ARl $31 Sur 41 %2 2 | S9S S1oiaT SUTT $3a% @ WRIY W)
V&1, IRRATYE D HOTH, DI AT HAT A o & |

IRAR & R R A 313 ARR=Ed Sur 98 8, =g veri &oar @ s & 6 a=arg 9 Rafy 3
T AT I G4 911 2, 59 < &1 gihlied o Y argar Relia a9 @ e ) @ &
yifden= 2, Gae fAate 9 &% g 3 Refa § doire @ sifeR A sa 2|

TS B TR R SUA P HY § WHR Bl NS | S BT A1y, a9 s w5 53 o a7 fpe
WHR A HB & BT~ Af, TG SUA BN, VAN YT ST 8| S giy W AP, qoie
Se—dre, WA IR & gl T AGHY, ASFIR FT ATE@E N SU FR @ F | B 99 907 @
WA g NEOr § G o A1 S¥ AR JHE BN I B O Sy gg s s @1 fmfor s
THIST &) FHRITET 3 GfRT $T SURI G ST RET & |

THf B YR W MPHID T @ g uguer 1w & f e e ar ygwor 9 wedg
W o7 fReiRor, 9 AT @Y R @ SRBR giE B 91, Wi WErEET S ufEha v, s g
B fore go-iie RFRT ST N ST AR E |

1 H9 TR g S forg IRaTfa SRl R T < 9 Uell Fefa ® b 7 Surdi @ s w v
B R U R UX PIS GHEIT GuRal 83 fadl €, Al 3 Wl IR Sl & HROT g TR ¥a7 2 oy &
BoaHY TS P ¥ 9T gl faEdI & |

ool foe gRI #3911« 39, TR T Jacifcl (63 |

www.madhyasth-darshan.info - Information Portal




2007 IITD JV convention_c

. Need, Efforts © Achievemen;,

Value Education Through Jeevan Vidya

W Wﬁ,%amwmmmmwwmﬁﬁﬁw‘."'w'ﬁslm'famm
e T8 2 | 3 e N |E) gHe Ud Gy & 3Td D PRV
e = sregavel (FHe) 79

Ty g3 H 3R IRR FuT ¥ qRA1 oS ST ) O SUTd Y T S
e S B TR A o o) e | 90w A GRTD RO L € mrh g
Te—HTeT Wt i ot  wmawen &, | P WARGR A e € T AR P W T g
o A | e 8 AR A | ST O KO8 AT e 0 S 3
g Ao @ g F @ &, W ofr| R | AEE R o & SfFaR T ST S
U HRAT &, W @ 9rier) 2, W Gﬂﬂ?fﬁ'ﬂT@W? foreel N
S AR ¥, W R gERI B A 8 gorr AT @ wd A FHTO Pl
HRIBH & gM o & | "Id :
Gﬁwaﬁ?;w;ﬂq;nmm qa B ﬁgﬁmaﬁﬁmﬂmﬁﬁﬂaﬂﬁwa?mw
qRHTST ety e & oS R 1 99 W1 gmroy A Y WA AdER {HAT E, S _ s
93 # 3 o R 6 9% We g W A ,wgﬁmw%aﬁmm,amw,mﬁmﬁwﬁja
<} fAfza 2 | U] e (JTaEd) E, ;
v e, (mﬁ,mﬁm@awm
ATH-3A, HFAYL WmﬁmnglmmﬂWWm%‘ﬁﬁ

He—a3ifac H oiF @ 3R UR—
gﬁm ifaa & TR TR &% Afdd § GErE GARad gidl € | FHET B Wed = , fada®, fasime, AR,

m,mawﬁﬂnﬂmﬂa%mﬁﬁ@m%lmmwsﬁﬁa%mmw,mﬁq

STIRRIT, AT URURT ) GHIIT T B 2 |
TRIR B TR W— & G ¥ WA @ G IRAR § Feer 7 wgfy gAREa ek 8 | A @
TR TR URAR ¥ G F Saaedr B UgAM W4 8 U & SR IRaR & Hewil @ &N

Wwﬁwmmﬁ@ﬁw$wwﬁmaﬁm&z
gﬁmmg,mmmmm%nmm$mmﬁmWW§m
3 s e @) & W Tt ¥ | IRAOR WHEYED W B SAaHar I R T & 8, TN

%$mﬁwm%;mvﬁw$www$rmm%|

T B R W= G H g o wawen (Re—OeR, WReg—wE, Ide-an,
Rfr—®y, <a—gRe) Yad AMd & e (T, S, 3, Feeiikaa) o gfafded fdar o
gehdr 2 | I8 aradE e RaR ¥ favg gRaR d& YT 819 &) WHTaHT W i £ | _
Wﬁ%wm—muﬁﬂﬁasﬁ?m{éweﬂmgmﬁmw%zﬁmﬁm
(qereifawen—fied), ureh, &1, romaver— U U Sfaraver— qg—vel) & wrer sReqRyRaal P (1
g & | Forae Ara A Wl IR A YgHf 1 GRe (Hael, wReor, wguan) giiRed ad 2 |

gqarﬁmﬁwmmm,m,m,wmwmgwwmmwﬁwmél

AR ¥ FEETYES G, ATER 7 AYES 399 gE, Bl # fFregde swa a5y o orga A
gficy @ PR 31 GAREd Har & | $6 i BT ARIR W e aRaR qe 3w s 3 s @ 9

3 g GHEAT S & |

St fdel gt et f3ien - aagere, TR vd el 64

www.madhyasth-darshan.info - Information Portal




How Different Problems can be addressed by Holisitic Perspective

Article 2.4.1

Changes Through Jivan Vidya Based On Madhyastha Darshan

Somdev Tyagi
Abhyudaya Sansthan, Raipur

| have tried to describe the journey made so far in different important phases of rr:y
life and conclusions drawn and questions raised during these phases forcing me 10
change the direction.

First Phase: 1989-1992: Job in Delhi for 3 years (1989-92) as Customer Support Engineer in Nelco,
Tata & crescent computers.

Conclusions & questions-

1. Bytheage of 24, | was having a so-called good job; a happy married life and was blessed with a son. |
was having all the comforts of a steady income, car, house etc. Despite everything going positive for
me | had this deeply disturbing feeling that whatever potential | have is being used for the company
and | am only an instrument to maximize its profits.

2. Bread & butter, comforts and sex cannot be the purpose of life so what for am | living? Why do and
what for | exist? What is my real identity?

3. Ifeltthat|am not a self-made person, and if | continue to live in and according to situations created by
others, what will | answer to myself at the end of the day? The easy and comfortable life without much
effort on my own gave me a feeling of guilt.

So | decided that | must start from scratch to experience the hardship and struggle and create my own
existence to lead a meaningful life utilizing my potential, hard work, creativity towards self realization.

What next ? | decided to work for rural development as an instrument for self realization..

Second Phase : 1992-1995(3 years) : Rural development projects with govt. funding

Resigned from the job in 1992, worked with youth association for rural development (YARD), Distt. -
Bulandshahr (UP) with funding from SDC (Swiss Development Corp.) through CAPART (a ministry of
agriculture NGO).

Conclusions and questions- o .
1. Providing only money and facilities just cannot bring the real holistic development.

2. Root cause of all the problems lies inside the minds of the people for which we don't have practicable
solutions.

3. Most of the organizations are one-man show with many paid workers, and without a group of
committed and competent people no big goal can be achieved.

4. If someone works full time for rural development his bread & butter usually is taken care of by some
agency, but whosoever takes care of it dictates his own agenda and priority which change with time
and person. Ultimately it becomes nothing else butaroutine job.

So, I felt that | was doing simply a routine salaried job. .
Sowhat can be a practicable mode? How to sustain with our own convictions and achieve self realization?
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What next ? - | shquld stay in a village for at least 10 years to understand the root cause of the problems are
find out their practicable solutions. Now, | strongly felt that if one is worthy for the soGely Ihen socies,
fund for ones sustenance and for its own development. So “no” to govt. MONEY.

Thqrd Phase : 1995-1997 (three years) : Rural development activities in Bastar (C.G.)

- with support and inspiration of Gayatri Pariwar | left Delhi in ‘95 and shifted to a village Bastar 100 km froy,
Raipur, now the capital of C.G '

- due to some good coincidence and Gayatri Pariwar very soon we were 3 group i s
expertise in various areas and with sufficient social funding. nagemen

We worked extensively for 3 years for SHG (Self Help Groups), Water e e o
Generating Activities etc.

Conclusions & Questions- : ‘

1. We used to think of enlightening the people but in fact we were only creating faciliies and doing
income generation activities for the people. ; ‘

2. But the basic question was how to ignite minds so that efforts can be sustained on their own by the
people?

3. Now we were left with no excuse or reason as sufficient no-strings-attached money, motvated team
etc was available but even with having all the material resources it was difficult to transform peopie
even our own family member. Wife was not convinced that any thing will happen and why we were
doing all that?

4. Many of the families whose income increased started drinking English wine instead of locally made

wine etc etc.

So three times in my life | came in front of a dark wall with no way to go. F i(st in 1992 v.{hile qmng ,oc
second in 1994 while involved in rural development project, and again third time in 1997 working with tribals

of Bastar (C.G) with social support.

Final conclusion before Jeevan Vidya o B
Good thoughts are only good to speak about and inspire others. Of course motivation is needed to

start the journey towards achieving the goal but you need something more to make the wheel of
sustainable development move. So mere money, motivation, team, materialistic expertise and skills
of physical level are needed but not sufficient to realize a healthy society.

What next ? ShriA. Nagraj ji used to come to us but unfortunately we did not listen to him carefully, also | was
not able to relate the philosophy to the problems of a poor man. But now | was not left with any option but to

listen

Fourth and Present Phase : 1997 onwards :

MY JOURNEY WITH JIVAN VIDYA (J.V) STARTED
| did my first shivir conducted by Dr. Yash Pal Satya from IIT Delhi. | found him talking in terms of what ‘is

there in the existence' in totality and not in terms of what 'should be' as per him, the root cause of all the
problems on the earth s lack of understanding in the human being.

So trying to address the problem in pieces as child development, women development, women
empowerment, rural development, urban deyelopment & poverty elimination are incomplete without ignited
or enlightened minds. The only doable work is human development through 'HUMANE EDUCATION'. In the
span of one and a half year | did thrge more shivirs one by Dr. Satya and two by Shree Ganesh Bagaria. |
continued with some self-study and discussions with Shri A. Nagraij.
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conclusions-

1. Before doing the Jivan Vidya (J. V. _
from the job for social cause, invested all my body, mind, and money for it. | am with no bad habit.
In the light of right understanding it became very'clear to me that just not doing bad things and
trying to do good things without right understanding doesn't mean a good person. Yes | was not
bad person. Most of the people live with this confusion that they are good. Good person means
competence to live in harmony with other human and nature and capability to multiply it in others
inturn creating a healthy society.

2. | had many good things in m
understanding to evaly

about human being whi
3. The goal of every hu
does it is in the se

) Shivir | used to think that | am a good person as | resigned

e

€ even before | came in touch with “J.V.” But | was not having nght
ate it. It used to shake my confidence. J.V. gave univergal understanding
chinturn boosted my confidence and gave me my real identity.

man being is the same i.e. state of perennial happiness, so whatever one

arch of happiness. Human being is co-existence of body and self. The

needs of the body are physical. hence limited and are fulfilled through production; and the
needs of the self i.e. trust, respect, love, identi

understanding the things as they are and living accordingly.

So once the needs are rightly recognized they can be easily fulfiled and every human being can
understand this fact and accordingly live happily.

4. Before coming in touch with “J.V". We used to feel th
Now after “J.V” | am always with a feel that effort s are less, the results are more.

S. Before “J.V” | used to think that women (my wife) will never think beyond family and | am deeply
committed for society so there will remain always a

point of difference, creating disharmony in family.
Finally without “J.V” either | would have become naxilite or might have committed suicide. Today my
wife, son, family and friends are a small family on this earth who are in the process of
understanding and are deeply satisfied and growing day by day. Today | am confident enough to
produce ignited minds which in turn will produce more ignited minds, may be better thgn me, and
through “humane education system” there will be a perpetual source of good people which will make
this earth heaven.

at we are working very hard and results are less.

'We in Raipur (C.G.) are a group of families working happily towards establishing “human
education”

"EDUCATION IS NOT FOR JOB, IT IS TO LIVE HAPPILY”
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AfﬂC'Q 2,42
Optimizing Life

Kamalakar Karlapagy,
IIT Hyderab;g

Modern day pressures on a person are so high that one gets lost in what one is doing

and may not be able to take appropriate decisions to ensure that life's _goals are met. Mogt iImportantly g
person is trying to optimize multiple goals, some of them being contradlctqry apd with varying amounts of
resources needed to satisfy them. The three important goals a person sets is pemg ha.ppy within the happy
family, being-happy professionally, and being happy by meeting other goals in life. A_typucal person would no
be able to rationally evaluate these three aspects and would start perceiving constraints whep meeting these
goals. Sometimes there is a severe lack of understanding of oneself and the goals to be achieved that resyt
in internal conflicts and turmoil. Sometimes wrong priorities get set and are pursued for so long that

corrective steps may not be possible. Optimizing life is all about rationally evaluating the choices and coming
up with a workable strategy to enhance one's quality of life.

Jeevan Vidya helps in identifying the critical aspects of one's life and the goals one would like to
reach. There is significant amount of self-assessment and evaluation that promotes rational decision making
while determining what aspect of life is more important than other aspects. It is not only critical to decide on
prioritizing one's goals but also to determine the amount of resources (time/money) one wants to spend
achieving this goal. It is quite possible to fall into the trap of having lop-sided allocation of one's time in
achieving goals that do not meet their requirements. JV helps in critically examining one's life in a systematic
step by step manner, and enables us to quantify the amount of resources one spends on various aspects of
life. A modern man might be so engrossed in accumulating physical amenities and deciding on enhancing
one's standard of living that the choices made could create a 'standard-of-living' trap which can be exploited.
By the time one achieves the desired level of living so much time has passed that many of the other laudable

goals that could have been achieved are no long possible. There is substantial regret that cannot be
redeemed.

Ideally, one should have a balanced life style with optimal standard of living, optimal allocation of
resources to achieve this standard of living, and creating spaces in our life to meet many of the other goals.
The very aspect of determining balanced life style drives the notion of ‘optimizing life'. Each person has
multiple options of the kind of job one would take up; the acceptability of the job vis-a-vis. ability to meet life's
other goals; so tradeoff analysis is required to determine which job provides greater possibility in meeting
one's other goals. Most graduating students look for very short term goals and do not consider how their long-
term life will be affected by the decisions taken by them. A systematic analysis by comparing life style of other
employees who have worked for more than ten years in the organization one is intending to join gives us
considerable information to take a rationale decision. One of the key elements in taking these decisions is the
kind of work pressures one would.want at.critical junctions of one's life, namely, when just married. when kids
are high school age, and when kids are independent. On top this one has to include other cons:traints like
financially supporting extended family, and taking care of elderly.

. Jeevan Vidya helps in placing all these
constraints together and evaluates them to determine the appropriate match or identif;) the ppath togdetermine
the appropriate match.

Moderm man might get side tracked to optimizing only one aspect of their life, na o
' i iti ' , hamel uirin
substantial physical amenities, t?ut J\{ provides the framework to rationally determine how one al)llogac?es ougr
most important resource 'tm)e' In optimizing multiple aspects of our life si
of the life's goals. This is achieved by developing better understanding o

e g foneselfa ioritizi : Is.
In order to learn how to optimize one's life, attend the next Jeevan Vidya shivir. "< pricalizing o
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Article 2.4.3
The need for Value Education

Shriram Narasimhan
Marketting Manager, Zensar Tech.

Like hundreds of 'educated’ others in Indian cities in the late20th century, one fine

day | found myself with a i ' i
Job atan MNC; earning what my father was at age 56. Things
could not have been better But, | had higher aspirations and goals: wanted to be the

about the i

s ot arg];iizen.c!'tu\z%snrgr); life. G\nd there were no answers forthcoming. | realized | did not have the ability to

o around 15 bopm o yszah.All | coul.d do was_keep taking in the opinions of others, and then juxtapose

progressed. Bt th P With my version of things. | even learnt that this is how human knowledge
5ed. en one started seeing all the problems around. The poverty, the struggle, the need for

::fcsfegssglﬂ?er}feg??hthe harried lives of those that taught and learnt in them; quite contrary to the story of
seemed to worry abo ?Y ﬁa'”ted In glossy magazines & non-descript journals And there were many that
: ry ut what was happening; what with all the campaigners for world peace, against oil, for

The 'value' of any entity is defined as its behavior in its larger izati idn'
my role in the larger organization. | did not know what my 'vaI%e' (xg:,ngra &%r;'tligm\iln: know myself, nor
education hadn't told me about what this was, the need for it. With the result that what | ?aug 2 0 10tme. iy
with me lead randomized lives; never knowing what is right, carrying relative notions 'ofn all of who were
mercy of countless influences from similarly randomized people. This situation seemed ﬁ—venf,thmg’ 8L ihe
world. And the rapidity of changes was complicating the situation, quickly reducing life to ;jhe or the entire
bt}fgers, have a car and a house, when | wanted, how | wanted. Current education was aidin etablhty to eat
with competition, and relative material success at the centre. Else, it was trying to beat a 3 :18 proces§,
gc?demia, analyzing different things from various perspectives, hundreds of entries in imporeta:nt ?gl:f:élln
u . . p . .. o § S,
sumr?ot leading to any improvement in the actual quality of human life; barring the 8 cylinder car of course. In

People who did h ing to | ir situat
ave wealth were busy trying to improve their situation and problems in - .
“ondering what the next best thing was, within and without. relationships,

Pe<>ple who did not seem to have wealth were busy trying to emulate the haves and become like them
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ng the living environmem' ang

. i ion was quickly degradi "
The Environment: An overemphasis on consumption was quickly deg he air-conditioned malls - m

colonies in Mars are not ready yet. Clean air is a luxury for my children: t
distracting enough.

Society: Full of conflict, wars. We now have the ability to blowup the world a 100 times over. The one Whe
does it the firstis the winner. Only, there would be nobody left to congratulate him.

People who were trying to understand all of this were mostly publishing papers in journals or had Jotg to
say, but no long-term, all-encompassing solutions forthcoming for the world, including themselves.

People who were trying to do something about all this were either getting frustrated or working at gpe
corner, hoping something good would eventually would come of .

Current education provides nothing to address or reconcile the above sntuatnon.s. The above
problems cannot be seen in parts. We can't think of trees and leave aside human need, can't try and solvg
wars but leave our children to drugs, can't try to get jobs for all but let them have disturbing personal lives, A
holistic solution, resolution, was necessary. And | couldn't find any, my education hadp't given me any,
Countless others, having been through our education system like me face no different a situation; only, in
different time, different economic setup, different parameters to evaluate ones life with. But the bottom line s
the same: there is nothing in today's educational system that helps one evaluate what is 'valuable' in ones
life, how to live, what life is, and what ones role in the larger organization is. | didn't get any 'knowledge": all|
got was a bunch of words, & ideas, and skills. It is assumed that a varied collection of educational streams &
'skills' would deliver an overall, holistic idea of what man & life is. Far from the truth. One only need look atthe
harried lives of today's children and youngsters, the suicides born of stress, and the constant hankering of
those of us 'grown-up' to 'survive' in the jungle to know the direction today's education has taken usiin.

Possibility of value education through Jeevan Vidya:

After the initial. skepticism and many counter-arguments as would be expected of any true
'intellectual’, one who thought of himself as that, | slowly began to see that Jeevan Vidya seemed to have the
way out for everything | was possibly concerned with.. And not just in a way of intellectual gratification so
could go extempore at an erudite dinner, but something that improved my living, an understanding | could
access, internalize, that allowed me to understand myself and all dimensions of my existence, that | could live
& experience the fruits of. Something | could share with others such that they too saw this as their need. |
found the following . things in Vidya:

e Universality: Notrestricted to arace, class or sex. Applicable to all human beings.

e Accessible: Shareable to & understandable by all. Yields to logic & reason, and provides a basis for
the same. Does not sermonize. Based on independent free will of every human being. Everything
stated initis a proposal. No coercion or exclusivity. All human beings can haveit.

» Necessity: Something that everyone needs, no matter their background, inclinations & personal
desires. All human beings have the need for it.

e Secular: Non sectarian. Can be understood by every person on their own right. No need to take
external references. When | say something is right, | know that this is so. All human beings can know
reality for themselves, within themselves.

e Practical: Becomes part of my life. My questions get answered, my state of being becomes better,
my ability to understand problems at any level and what to do about it gets answered. My needs, inall
dimensions of my existence, are fulfilled. All humans can live it.

e Holistic: My entire living: within myself in thought, with other humans in relationship, responsibility
towards human beings, society and nature gets defined. Understanding of human-ness or human
conduct leads to human desire, which leads to human goals, and these are then met by human

policies, constitution & order. Has a resolution for all dimensions of human living.
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Efforts so far

| have spent last 3 years in an effort to better understand and internalize (internally-realize) th‘;
propositions made in Vidya. In this, | have found myself progressing from a logic & reason based approach o
understanding the propositions to one of looking within to see what is acceptable and innate to me, and ther}
using logic to better understand and share the understanding. One has also begun to see the limitations oI I
logic and where current human logic and thought falls short. | see now the possibilities of resolution for a
situations | live in, all things | am concerned with. And, having the knowledge that this is possible, doable, 1s in

itself a huge energy giver. The earlier deep and acute frustration of not having answers or any direction In
which to look for them has been replaced with a clear program of where the answers lie, what these are, and
how | can know the reality for myself. | thus now have an internal anchor on the basis of which to evaluate any
proposition from the outside world. My numerous interactions with 'successful’ colleagues,not-50-sucpessful
intellectuals, students & farmers amongst others shows that Vidya, if listened to/approached with due
consideration has the ability to penetrate and be internalized by all.

39 SNa 3R IR $T J&THA S o & |
IR D B AMAIAHAT DI F AT Faeery
frate &var €| ¥ o & T grex g
Y& & | BN U S ) e & SEY 9 Y Y
Gl #eqd Frar § | aRaR, |91, wafa 3R

@ G T B FAADY SD ATAR
frate @xar €1 vsfa & e @ a9 o
AT B OAd & AGR DI IHADY IHD
ITAR HFER BT & | Ol H ARSI, FHaR)
3R g WISAT B ArI TR B AER
Hal &1 H O # g 1 9, ot e &
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BRI |
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| also now largely understand why society is the way it
is, people are the way they are, | am the way | am, and what

| best | can do for myself and for society. i.e. my aim iS now

clear. One is thus working towards having the right
understanding within, living it in all dimensions of ones
existence (self, body, family, society & nature) and sharing
it with others. In the past 10 odd years, a number of people
in places like Kanpur, Bangalore, Raipur, Mussorrie,
Hyderabad, now associated with Vidya, from various walks
of life are going through their own journey in being able to
understand and internalize (internally-realize) the
proposals put forth in Vidya. It is now a compulsory part of
the curriculum at llIT, Hyderabad and also being taught in
engineering colleges in Raipur.

Possibilities for the future:

Jeevan Vidya, or Madhyastha-Darshan, Sah-
Astitivavaad propounded by Shri A Nagraj Sharma,
Amarkantak, has the potential of being the foundation of

human education & understanding. It allows for a clear definition & understanding of the human being in all
his dimensions, of human conduct, something that can be lived. It has been found so far that from children of
age 5, to adults of age 80, all have the ab?lity to arrivg atabasic understanding of the proposals. The principle
proposition, essentially stating that "Existence is in the form of Co-Existence is in Harmony", essentially
vields that it is an inability of the human being to understaqd thls.harmony, the reality, that leads to problems.
Since the base itself is flawed, all attempts to go abou.t 'doing’ things come to naught. Setting this 'base’ right
is the goal; i.e. the basic human understanding, which can only be realized within the self, is the correct
change lever. Vidya allows one towork on this chapge lever,and is something that is teachable, as witnessed
and proven in numerous attempts so far. The ability of human society to 'resolve' its status on the earth will
define the future quality and very existence of man. Else, one is bound to keep getting stuck in a quagmire of
never-ending and ever-intensifying problems on grander and grander scales, as one is witnessing today.
And as thousands of scholars try to analyze these problems and their lnter-con.nections, the earth is slowly
getting tired - of man aimlessly squandering away her resources. But there isn't any time for all of this,
because we are too busy catching the latest movementon the Sensex:

There is an urgent need to move from:
e Seeing life as an attempt to hoard as much as one can to |
o seeing life as to be lived with the right understanding & happiness
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e Wanting to be competitively wealthy to

o living with a feelinq of being prosperous
e Seeing humanrelationship as a necessary evil to

o seeing human relationships as a reality, to be joyfully lived
e Seeing Education as aiming to get a job/competitive accolades to

o one that serves for overall human knowledge, understanding & excellence for everyone
e Seeing education as imparting skills or tools and/or rote learningto

o education imparting knowledge about the self and existence & this being the same for all
e Seeing (understanding) man as being in competition with nature to

o seeing (understanding) man as living in harmony in nature

e Seeing (understanding) existenceasa randomized chaos too

o seeing it as being in harmony, in co-existence, and mans innate need as co-c_exustence '
e Knowledge as being something vague, relative

and indefinite to
o something t
ﬁwﬁagammm,mﬂﬁmlqa’\'?ﬁ livable v
1 ¥ Weg B ¥ WA &1 Igwa Sl &1 | o  Living with a sense of aimlessness and futility to
ygal R v o, 3 o avan § | IRaR o leading purposeful lives with all aspect
3R G A FAER HRAT §, I BT Aredl interwoven

¥ | 319 WArerd & HRaT | i A AT AR A i@ | o Livingin mystery aboutthe larger coSMos to

11 fAd—S[at $) &1 9Tl § | o living with clear knowledge about the why and

TTE 27, WaEd what of existence.
T Living with words(being able to talk, argue,

o 3T debate)to

o living with meanings (with understanding, being
abletoliveit)

angible, definite, knowable and

v Our current education & commonly-observed human knowledge/assumptions seems to be focusing

on the main bullets above. (Atleast that's what | learnt)
v Jeevan Vidya provides the ability to fulfill the sub-bullets above in a non-mystical, clear, rational &

understandable way.

P S: 1 Jeevan Vidya is the name for a set of proposals. It is the proposals that are important, not the name.
The meanings in the proposals need to be evaluated, verified within the self. Meanings are in reality, and
words are (sounds we make with our throats & have symbols for) to point to a meaning reality in

existence.

; PS2: Man is the knower/understander of the world around. Hence, any proposal fi o
| understanding what is valuable in man! knowledge 'of man has to come f{ofn ap humagrb:?f’);e Ieedlilceaet’v .
Vidya has been propounded by a person, A Nagraj Sharma, Amarkantak and available for évélt;ation by

other human beings.
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Action Plan (Breakout Sessions in Parallel)

Article 3.1.1
Conclusion and Recommendation of Workshop on

"De\.ielopment of Curricula and Identification of
Teaching Resource Materials on New Course Inputs
for Integrating Science, Technology and Human Values"

NRCVEE, IIT Delhi

Background. Note

H %S you are well aware, the need to introduce tangible teaching inputs in the area of 'Education in
E#mr?n' alues (EHV) in the present Engineering curricula has been felt intensely and widely in recent years
orts In this direction have gathered momentum with the establishment of the National Resource Centre for

Value. Education in Engineering (NRCVEE) with the encouragement from MHRD and a number of
experiments are underway in various technical institutions.

_ Lately, UGC, AICTE and ISTE have also provided appreciable thrust and support to this effort. In fact,
Chairman, AICTE has been persistently motivating us towards developing tangible course inputs for suitable
EHV package, which can be recommended for inclusion in the syllabi in Technical Institutions. The present
set of two workshops is an outcome of this encouragement fromAICTE.

. Durin_g past three years, NRCVEE has been intensely involved in widespread consultations to gain
clarity On various issues pertaining tp introduction of such course inputs in the Engineering curricula, Views
from various stalwarts and experts in. the country have also been sought and assimilated. Now, through

these two workshops, we are joining together to cater to this long-felt need, so that introduction of such inputs
can be facilitated in a tangible manner.

The EHV package - Objectives and Expectations

It is sufficiently clear that the new course inputs envisaged and integrated in the form of an EHV
package should primarily aim at inculcating a Holistic perception of the reality and human happiness in the
minds of young students. The approach should be human- centric and universal in nature. It should be
amenable to logical understanding and verifiable in practice. It should be possible to establish in the minds of
students the relevance and correlation of universal human values to 'sustained and collective’ human

| happiness. They should be able to appreciate what is really
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implied by Human Welfare and sustainable prosperity and
development. Thus, the focus has to be towards a paradigm shift
so that these inputs can become a lifelong source of
transformation, learning and implementation of the Holistic
paradigm in their personal life, social behaviour as well as
professional conduct. Nothing short of this objective (even though
gradually achieved) will be adequate to cater to the present need.

Also, the indispensable complementarity between 'skills’ and
'values' has to be clearly communicated and the implications of
this complementarity in all walks of life and profession have to be
duly appreciated. Imbued with such an understanding, the future
generation, it can be hoped, will be able to contribute effectively
towards the change in ethos in the society as well as in profession.

As a result of earlier consultations, the following three core
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courses have been identified for the pro sed EHV pack '
1 AFoundation Coursein Human Vaﬁuezo A

2.ACourse on Holistic Develo '
; pment and Technologies
3. An Introduction to Engineering Ethics >

The course objectives visualized for these inputs are given below:

EHV-1AFoundation Course in Human Values

(with focus on Engineering students as target grou
Course Objectives: e

1M shoqld enthuse students to appreciate the relevance of universal human values for sustained apg

collectlve.Human Happiness. _

It should introduce them the tenets of a holistic perception of reality, human life and happiness.

::1 should draw their attention to the prevailing worldview and its consequences, enabling them to assesg
ese.

It should highlight the essential complementarity of 'skills' and 'values'in all Human pursuits.

Itshould analyze the causes for the apparent difficulty in imbibing values. S IR
It should also acquaint them with methods/ practices/sources which are helpful in imbibing the holistic

perception and concomitant values. .
It should highlight its implications in personal life, social behaviour, professional conduct and

developmental vision.

N oos WN

EHV-2A course on Holistic Development and Holistic Technologies

Course Objectives:
1. Inthe context of sustained and collective Human Happiness, students should be groomed to appreciate

what really is Human Welfare and Development? What is the notion of Holistic Development? What are
the Holistic criteria for assessing progress, development, prosperity and technology for human welfare?

. AHolistic framework for building a peaceful and fulfilling society living in harmony with nature and, in fact,
enriching nature while fulfilling its genuine human needs should be presented.
In the light of such a model, the prevailing pattern of development and its consequences should be

2

3
critically analyzed and demonstrated to be unaffordable.

4. The implications of the Holistic model of Development in different fields such as Education, Technology,

5

6

Economics, Commerce, Sociopolitical set-up etc. should be discussed.

Examples of Holistic technologies to fulfill, particularly basic human needs e.g. in the areas of Energy,
Habitat, Agriculture, Domestic needs etc. should be brought out.

Typical case studies of successful experiments in this direction should be highlighted to generate

confidence in the feasibility of the alternative solutions.

7. Practical strategies for transition towards Holistic Development should also be visualized.

EHV - 3 Introduction to Engineering Ethics

Course Objectives: =~ . : . '
1. It should begin with highlighting the essential complementarity of 'skills' and 'values' for fructifying human

efforts towards Human Welfare. .
A sound framework of Ethics should be presented and its correlation with sustained and collective human

happiness clearly demonstrated. ‘ |
The consequences of the neglect of professional ethics should be profusely highlighted through present

day examples. . o . - g
it should.specifically highlight social fesponSlblllty of Scientists and Engineers and collective human
responsibility towards Nature and Environment.

it should also acquaint the _studgnts to various practical strategies to promote Engineering Ethics and
presentsome existing practices in other country which may be emulated.
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Expectations from these Workshops

Of course, there could be distinct
above objectives and we would defi

y alternative ways of presenting the subject matter to fqtl)ﬁllil t;f:;
nitely like to evolve more than one viable versions to provide flexibi
presentation but commonality of objectives.

In the first workshop, it is intended to develop a commonly shared vision in term of course objectives,
teaching methodology and broadly identify th

e teaching resource material and prepare the draft course
contents for all the three courses.

Itis expected that the responsibili
months would be shared b

second workshop for whic

ty of detailing and fine tuning of the course contents during next two
y the participants. The fi

Inalization of these course contents would be done in the
be prepared during the present workshop itself.

At the end of Second workshop it is expected to have a fairly detailed synopsis of course contents
including guidelines for conduction and the resour

Ce material necessary for teaching of these courses. This
can, then, be réecommended to AICTE for implementation.

h the action plan will also
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Jeevan Vidya A Foundation Course in Human Values |
(Draft of course modules prepared by Prof. R.R. Gaur, IIT Delhi)
(Dated on 17" July, 2006)

Contents:-

Ch-1: Course Introduction

Ch-2: Are we happy? A Look at the prevailing World View and its consequences
Ch-3: Probing further into Human Happiness

Ch-4: Discovering Vyavastha' and Sah-astitva' in the Whole existence

Ch-5: 'Jagriti' - The Universal Human Purpose .

Ch-6: 'Vyavastha' and ‘Sah-astitva' at the level of Individual - Understanding myself!
Ch-7: 'Vyavastha' and 'Sah-astitva' in Family and Society

Ch-8: 'Vyavastha' and ‘Sah-astitva' in Nature

Ch-9: Implications and Expected Outcomes of the Right Understanding

Ch-10: Taking up the Journey from '‘Bhram' (ignorance) to 'Jagriti'

Ch-11: Plans and Programs to facilitate the Right Understanding

Ch-12: Summing Up - The Crux of 'Jeevan Vidya'

Ch-1: Course Introduction
Whatiis this course ‘Jeevan Vidya'about?
» ltisaprocess of understanding Human Happiness in correct perspective
» Itis a Dialogue between 'What you are' and 'What you really want to be'
» It presents an opportunity and the requisite training to test/validate your beliefs and assumptions
about various salientissues concerning
- life and profession
- relations and values
-'success', prosperity, excellence
- welfare, development etc.
» ltisintended to make you more competent to set yourown goals in life and to achieve them.
» Itwill enable you to comprehend what the righthuman conductis.

Ch-2: Are we Happy?
A Look at the prevailing World View and its consequences.
» All Human beings want happiness
All Human beings want happiness all the time (perpetually)
'What is our prevailing notion about happiness- How successful are we in achieving the above
objectives.
ALook at the present state of things about ourselves- Some serious roadblocks to our happiness
Rising Crises at the level of Individual, Family, Society, Nation as well as Nature
Growing tensions, conflicts and confusion at the Personal level
Growing disharmony in Family, strife and crimes in Society
Growing violence and terrorism Internationally
Ecological degradation and resource depletion

Growing disparities among 'Haves' and 'Have nots' - large scale migrations

YV VY

VVVVVVYYVY
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v Y VVVYVY

International conflicts and Arms proliferation

large sca[e corruption and criminal ization of Politics
Multiple dilemmas and paradoxes

Analyzing some salient beliefs and assumptions of prevailing World View regarding (say,
Prosperity, Development, Welfare, Attitude to Nature, Motivating people, Excellence, etc)

Largely, people could be categorized into - SVDD or (Sadhan Viheen Dukhi Daridra), SSDD
(Sadhan Sampann Dukhi Daridra) but How to be SSSSi.e. 'Sadhan-Sampann-Sukhi-Samridh’
Efforts of economic domination through so called 'globalization' and 'liberalization’.

What is the way out?

Ch-3: Probing further into Human Happiness

VYV V V VYV

Our immedjate frequent exposure to happiness through sensory interactions with the material.
'rl"he Trans'lent Nature of Sensory Happiness (Pleasure) and the Human Quest for perpetual
appiness!

futility of the effort to synthesis perpetual happiness out of sensory pleasures the common misery
rap.

Happiness based on Right Understanding; Happiness based on Universal Human Values; Wisdom
based Happiness - The Abiding Happiness, mutually fulfilling, resulting in Peace and Harmony.
Possibilities of building up a Harmonious Society (‘Akhand Samaj’)

Right Understanding - The Key to Human Happiness

But Whatis this Right Understanding about?

About the 'Vyavastha'and 'Sah-astitva'inherently existing in the Universe- About the Human Role

in this Cosmic 'Vyavastha' - About the definitive Human Conduct, Right Human Relations and Human

Values.

Ch-4: Discovering ‘Vyavastha'and 'Sahastitva’in the Whole Existence

Y \4

VVV

Drawing attention to the innate order, self regulation and inter- connectedness ever-manifest in
Existence.

Drawing attention to the Reality consisting of innumerable finite entities operating in co-existence
with the all pervading (‘Vyapak), infinite, changeless space - -Satta’. - Forming the Whole.

The continuous mutual interaction, self regulation and self energization of all the entities in 'Satta’
The Whole Existence manifesting as Interconnectedness (‘Sah-astitva’).

'Vyavastha' at six levels of Human Interaction starting from Self to the Existence as a Whole,
namely,

Inthe Self

With the Body

Inthe Family

In Society

In Nature

= |nExistence

These, then, become the subject of Understanding

Ch-5:'Jagriti’ - The Universal Human Purpose

>

S

' 4

>

Human beings thus form an integral constituent of the Cosmic' Vyavastha'

Human beings are the only entity in existence capable of understanding, intelligently cognizing the
'Vyavastha'of Existence. . o

While all other entities spontaneously manifest their mnate.ness and recognize their
complementarity with all other entities and fuffill it, the Human beings have to go through the
process of Understanding and then accepting on the basis of this understanding. Accordingly
recognizing and fulfilling their complementarity in the whole system
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»
»
»
»
»

Thus, ‘Jagriti' i.e. acquiring the Right Understanding of 'Vyavastha' and actualizing this
Understanding by living in accordance with it becomes the Universal Human purpose.

Persuing this purpose leads to abiding happiness, prosperity and harmony atall levels.

Thelack ofitleads to ‘Avyavastha'i.e. Disharmony and crisis at all levels.

Allhuman endeavour, should cater to this Universal and 'All Time' Human Purpose.

Our policies, plans, norms and institutions should only facilitate moving towards this goal.

Ch-6: ‘Vyavastha' and ‘Sah-astitva’ at the level of Individual - Understanding myseif!

VVVVY VVV VVV VVV V¥V

Since Human being itself is the Understander, the process of Understanding should start from
'oneself'.

Let us proceed towards knowing myself correctly

Whatis my existing notion about myself - primarily body - centered. ;

Understanding 'I' and 'Body’ as distinctly different constituents of a human being, although always
operating together. .

'I' (or 'Jeevan) as a non-material, structurally unchanging (Gathanpurn) entity.

I (or 'Jeevan) as seer, understander, enjoyer, doer, controller, etc. .

'‘Body' - A material, physico-chemical entity, under continuous change - subject to growth and
decay, usable as an instrument of ‘Jeevan'.

dentifying and distinguishing clearly between the ‘Jeevan'vis -a vis the needs of '‘Body'.
Understanding ‘Sukh'and 'Suvidha'in terms of the needs of ‘Jeevan'and needs of 'Body'

Consequences of mixing up and misplacing the needs and characteristics of '‘Body' with those of
‘Jeevan'.

The 'Sah-astitva between ‘Jeevan ' and '‘Body'

Understanding in more detail the faculties and functionalities of ‘Jeevan'
Deluded ‘Jeevan'vis-a-vis Enlightened ‘Jeevan'

‘Samvedaniyata' vis-a-vis 'Sangyaniyata'

'Priya’- 'Hita'- ‘Labha’- 'Drishti' vis-a-vis Nyaya'- 'Dharm’- 'Satya’- ‘Drishti’

Ch-7: 'Vyavastha' and 'Sah-astitva’in Family and Society

>

»
>
>

V VVV Vv Vv

Understanding Human-to-Human complementarity

'Ubhay-tripti” as the universal criteria determining mutual behaviour.

Fear - Enticement - Motivation vis-a-vis Right Understanding and Motivation.

Superficiality of differentiations perceived body characteristics, physical facilities, extraneous

situations and even intellectual faculties inherent commonality among human beings on the basis
of 'Jeevan', commonality of goals, etc.

The natural unit for actualizing Prosperity and Harmony and for perpetuating the 'Manav
Parampara’

Human-to-Human complementarity manifesting in Right relations, Right expectations and Core
values (eg. Trust, Respect, Love, Gratefulness, etc.)in the Family

‘Nyaypum Vyavahar'in the Family

Judging people on the basis of 'Intentions' and '‘Competences' to fulfill their

Widening horizons of Human-to-Human complementarity. in the form
(‘Akhand Samaj’)

- Working towards ‘Swatantrata'and ‘Swarajya’

'Intentions’'
of Harmonious Society

Ch-8: 'Vyavastha'and’ Sah-astitva'in Nature
> Nature to be conquered or Nature to be harmonized with?
> Interdependence of Human beings and Nature

» Mutual Complementarity among the four orders

of Nature namel
= the Material Order (Padarth Avastha) :

= the Bio Order ("Pran Avastha')
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= the Animal Order
* the Human Order
» 'Ubhay-samndhi' (Mutual Enri
» Recyclability ("Aavartanshee

(Jeev Avastha’)
(‘Gyan Avastha')

C""?e“‘)- the guiding criterion for Human interaction with Nature
ita’) in Nature for sustainability.

Ch-9: Implicatlops_and Expected Outcomes of the Right Understanding e
» The Holistic World View emerging from the Right Understanding of ‘Vyavastha' and 'Sah-astitva
In existence as a whole.

» Cgirti\t,y about Abiding Human Happiness and Prosperity ‘Samadhan’, ‘Samridhi’, 'Abhay’'and ‘Sah-
a a'

» Clear Demarcation of Universal Human Purpose, Right Human Conduct, Universal Human Values
and Mutually F ulfilling Relationships.

» Apility to rgso!ve all conflicts, dilemmas and apparent paradoxes
» Right motivation to work towards the Cherished Goal

R —— —

Ch-10: Taking up the.Jqumey from ‘Bhram’ (Ignorance) to "Jagriti’
?» Clea_r appreciation of the need to change from the present paradigm
» Having the basic faith in one's own capacity to understand the truth

> Willingness to test/validate ourimportant beliefs in one's own right by way of
* Spontaneous acceptance.

* Rationality.

* Byactualliving out.
Seriously pondering over the features of 'Vyavastha'and 'Sah-astitva'at various levels of existence
and observing these in day to day living.
Becoming more and more aware about ‘Jeevan'by self - observation
Difficulties caused by our deep routed addiction to Bhram'
Persistent awareness through ‘Adhyayan’, 'Avdharana' and ‘Abhyas’
Some helpful techniques for ‘Abhyas’
Evolving strategies to cope with the prevailing 'avyavastha’
Persevaringly working step by step towards 'vyavastha’
Persuing plans and programs for facilitating the Right Understanding in one-self and in others

Y

VVVVVVY

Ch-11: Plans and Programs to facilitate the Right Understanding in Society

» Five major Domains of Human Action to facilitate the Right understanding in the Society and to
live in accordance with it.

= Manaviya Shiksha Sanskar Yojna
= Swasthya-Sanyam Yojna
= Utpadan Karya Yojna
= Vinimaya-Kosh Yojna
= Nyaya-Suraksha Yojna
» The Need for a Manviya Samvidhan !

Ch-12: Summing Up - The Crux of ‘Jeevan Vidya’ <

Abiding Human Happiness is possible only by acquiring the Right Understanding and actualizing it
in life.

‘Jagriti", therefore, becomes the universal humaq purpose

Identifying the inherent 'Vyavastha'and 'Sah Astitv'in existence is the ke
‘Jeevan' is the prime sentient entity (‘Chaitanya) in human beings;
material instrument( ‘Jarh’) of ‘Jeevan'

Discrimination between ‘Sukh'and 'Suvidha'is vital

Mutual Fulfillment ("Ubhay Tripti) to be the basis of all human behaviour

yto right understanding
Body is an indispensable

VV VVV V¥V
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Mutual Enrichment (‘"Ubhay Samriddhi) to be the basis of all work with material Nature

Spontaneous (Natural) acceptance (‘Sahaj Svikritf) is a crucia
apart from logical reasoning ’
Finally, actual experimentation in life is necessary to validate our premisis
The Steps for ‘Jagriti' are - 'Samajhdari' - Imandari’ - ‘Jimmedari "'Bhagidari
The tangible outcomes of ‘Jagriti' are - 'Samadhan’ (
family) - 'Abhay’ (trust and harmony in family and society)

Independence Day
(Aug 14, 2006)

“Jegevan Vidya experience: 5

Jeevan Vidya is being practiced by Prof Ganesh Bagaria, IIT, Kanpur, Prqf
Rajeev Sangal, Director IIT (Hyderabad) and their teams. This scheme is
concerned about addressing the basic causes of major problems of violence,
corruption, exploitation, domination, terrorism and war. It has been found that
violent and antisocial behaviour, unless dealt with care and with professioRais:
could aggravate the extreme behaviour.

Jeevan Vidya develops tolerance for ambiguity and uncertainty in human
conduct by enabling self-knowledge that'understands harmony in the self and in,

among the inmates of jails through the U€e of these techniques. %

Jeevan Vidya is a 'teachable human value based skill' that can address
rent conflicts within the mind of the individual, within families, in organizations
" and in public life. Inner conflict is the very essence of violence. For example, with
 the skills imparted, it would be possible to reduce'the overall period of secondary
L" education from 25,000 hours of teaching to 20,000 hours, since the children
become more responsible and productivity conscious. These experiments can be
outreached to influence many people by developing networks using ICT through
oup@ducational system that needs to pay increasing attention to this aspect of
mgw development.

This process of imparting self-knowlegige would promote a learning
atmosphere, where this whole movement of i into knowledge, into oneself,
possibility of something beyond knowletige would bring about naturally a

lagieal revolution. From this comes ingyitably a totally different order in
ationship and therefore society*as a whole. The intelligent
s itself can bfing&about a profound change in the -
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| mechanism to identify what is right

at individual level) - 'Samriddhi’ (at the leve| of
_'SahAstitv' (atall levels of existence)

K Excerpts from President's address to the Nation on the eve of

the entire existence. The academicians could bring about marked change even#
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Article 313
THE NEED FOR VALUE EDUCATION

Narendra Ahuja
Professor, Beckman Instityt,
University of lllinois, Urbana-Champaigp,

The goal of education may be broadly stated to be the development pf an effective
model, or representation, of the world, so one can interact with the world. upder a reqllstlc view of |t.. The
role of a world model in our daily lives cannot be overstated -whether itis for cond'uctlpg a study, maklng a
policy, designing a product, or interacting with people. No matter how diverse, specific, intense, or pervasive
an activity is, the model is needed since the activity must eventually re!a@e to the world. In addition to its
intrinsic quality, an activity's success is intimately tied to the quality and validity of the world model used.

By its definition, the world model is concerned with aspects that are independent of and common to
many activities. The following questions exemplify issues that the model can address. V\{ha} IS our purposein
undertaking a specific task? What would make that purpose meaningful, i.e., achieving it would give
satisfaction? What may lead to dissatisfaction? Why others behave the way they do? How should we relate
to others? What relationship do we have with our environment? What is success? What makes for a
productive career? What strategies can help maximize the chance of achieving success and satisfaction?

We all develop and continue to refine a model of the world as a part of living, whether we are aware of
it or not. Historically, the learning of such model has occurred significantly in the family and social settings. A
long time ago, when education was imparted in part through informal, social settings, learning of the model
also became an integral and natural part of it. However, with the decreasing degree of interpersonal
interaction that the society is now witnessing, with changes in lifestyle, tech nology, etc., new ways have tobe

found to fill the void. That there is a deepening void can be seen in the decreasing savvy that successive
generations exhibitin dealing with others, and with vicissitudes of life in general.

As far as formal education goes, one way forward may be to expand its scope to include model
building. A program of education focused on specificity (e.g., engineering, business...), without making
model a part of the formal discourse, leaves model development at the mercy of too many unknowns.
Although a student with an aptitude for a subject will learn it one way or another, systematic education
improves and expedites this process. Analogously, attention to world modeling - possibilities, analysis,
comparison, strategies - will instill in students a greater degree of world readiness. |

Expansion of the scope of curricula in the aforementioned ways will therefore make for a more

by value education. The success a student
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Article 3.1.4

President's Address and Interaction at the
National Institute of Technology Raipur,Chhattisgarh

| am indeed delighted to participate in the interaction meet with the students of National lr]stitute of Technolog.y.hl
greet the students, and congratulate the Faculty and staff of NIT, for shaping the young minds. | always cheris
interaction with the students and Faculty members. Since | am in the midst of students who have undergone value

education organized in collaboration with “Abhyudaya Sansthan, Achhoti”, | would like to talk on the topic “Evolution of
Enlightened Society”.

Evolution of enlightened citizenship

| would Iil_<e to put forth to this intellectual gathering, an action oriented solution for evolving a hgppy, prosperous
and peaceful society in our planet, which | call as 'Enlightened Society'. How do we create such an enlightened society,

which he_as three components (a) Education with value system (b) Religion transforming into spirituality and (c)
Economic development for societal transformation? Let us discuss.

(@) Education with value system: The best part for a person is his or her childhood and the learning period in
school. The prime learning environment is five to seventeen years' of age. Of course, at home, love and affection are
imparted. But again most of the time in a day is spent in preparing school's homework and study, eat, play and sleep.
Hence the school hours for children are the best time for learning and need the best of environment and mission
oriented learning with value system. During this stage, they need value based education in school and at home for them
to become good citizens. This reminds me the echo from a great teacher's saying, "give me a child for seven years.
Afterwards, let the God or devil take the child. They cannot change the child." This indicates the power of the great
teachers. For parents and teachers, school campus and home have to have an integrated mission that is education with
value system. They must inculcate moral leadership amongst children which involves two aspects. First it requires the
ability to have compelling and powerful dreams or visions of human betterment, a state of things in which human beings
could be better off in the future than they are now. Secondly, moral leadership requires a disposition to do the right thing
and influence others also to do the right thing. If the child misses the value based education in the school, no
government or society can establish a transparent society or a society with integrity. During this period, it is essential to
elevate the young minds through a moral science class at least for one hour each week, delivered by great teachers.
That will elevate the young minds to love the country, to love other human beings and elevate the young to higher
planes. Throughout the world in every school ill the age of 17, it is essential that moral science is taught. Such
enlightened individuals will definitely promote peace and harmony in the planet. Now, | would like to share an
experience that | have witnessed regarding religion transforming into a dynamic spiritual force.

My interaction with Shri Nagaraj: l‘ had an opport.unity to meet Shri Nagaraj and his team who are propagating
the concept of Jeevan Vidya. Also | read his book. Teachings of Shri Nagaraj can form part of a value based education

system. He says children must be allowed to gain the experiences of life. We need not impose our ideas on others.
Freedom from illusion is a stage of moksha. We need to understand the meaning of existence, life and humane conduct
if we understand these three we will be sensible intelligent and wise. Shri Nagaraj further says the strength of life doeé
not reduce with its utilization. We can feel it. Our strength and power increase and become stronger gradually with their
utilization. These important messages will enable the students to understand their potential and contribute in a
meaningful way to the society of which they are an integral part.
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Misc.1
What People Think about
Value Education through Jeevan Vidya:
Need, Prospects, Efforts & Achievements
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| am quite convinced that systematic information about human being and its relation with every unit of
existence under the philosophy of 'Madhyastha Darshan' exorting the coexistence based existence, is a

great base to the understanding of the human consciousness. After attending Jeevan Vidya Shivir | noted
that:-

1) Thecontentof ‘Jeevan Vidya'based on 'Madhyastha Darshan’clearly explores the role of a person at i
all levels of living (i.e. in family, society, nature and full existence).

2) One comes to know that use of technology should be in the light of right understanding resulting in
right human behavior which leads to continuous happiness.

3) Inthe context of human values, the methodology adopted by all the engineering disciplines become

more efficient and ensures the environmental balance. A student finds himself prepared to use
engineering for the betterment of the human kind.

Prof. A.K. Gaharwal
Principal, GEC Bilaspur
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A Journey to Jeevan Vidya

Laxman Mohanty

Director, SSIT, Bhubaneswar
Director, Oricom

In June 2005, my wife and | attended a camp called “Jeevan Vidya” which was held in
Mussorie and it was for 8 days and residential. An educational initiative called SIDH (Society for In'tegrated
Development of Himalayas, see www.shidhsri.com for more details about SIDH) had organized this camp.
SIDH works with local students and tries to make education as relevant and contextual as possible. In fact, it

- ﬁ°"e some wonderful work like getting history of the local place written as a book by students and
teachers.

In the summers we had some work in Dehradun and we decided to join the camp. About 60
participants comprising of school students of class VI to +3, local people, professionals and retired people
attended the workshop. For us it was an experience to be in such a diverse group and the medium of
instruction was Hindi. We were apprehensive that we may find it difficult to follow very correct and proper

Hindi. The view from the room was panoramic as the room appeared to be floating in the cloud with valley on
the other end and majestic Himalayas visible from the windows.

Many of the participants were attending the camp for second or third time. They were no less
enthusiastic than us. It was expected that children would not survive for the whole 8 days of the camp as the
discussion might appear heavy to them and they might prefer to visit Mussorie market than sit through all
sessions. But to our astonishment the interest of these kids not only lasted for 8 days, they were also very
enthusiastic participants The sessions really went nice and the community living was wonderful. Yoga and
evening music sessions added to the delightedness of the camp. By end of the camp, we had made a lot of
friends and till date those 8 days are some of the best days that we have spent so far in our life.

Jeevan Vidya deals with life- what it means to us, how we need to conduct it and how do we relate to
everybody in the universe. This whole thought system was conceptualized by a Sadhak called Nagaraj ji. He
stays in Amarkantak in MP. He wanted to know about the significance of life and existence and read almost all
scriptures to understand that. But he could not find the answer he was looking for. Then he was advised to
mediate which he did, but that also did not help him. Finally, he went about thinking and formulated a
framework which seemed to answer many questions that arise in relation to life. Some people who came
across him learnt and understood the concept and they took upon themselves to spread it among more
people so that they can gain from these insights and make an attempt to lead more balanced life.

The basic argument of Jeevan Vidya is that _human beings live to be in constant happiness. But real
happiness is different from the bodily happiness which is qf tempprary nature. '!'he ‘main” (self, 1) is different
from body. The“main” is for ever while the body has a Ilrr_uted fmstence. ngp|ness of the “main” is eternal
and desirable. A human being is the one which does not live with harmony in other elements of the universe
and this has caused many miseries to all. The participants are supposed to self explore, the propositions,
within themselves and NOT on the basis of any scripture/text, another |ndIV|dua_I (great or ordinary), or on the
basis of any discovery based on instruments. They are enCOU(aged to examine first vgithin themselves, if
readily acceptable (on the basis of giving us inner satisfaction ("ashwasti" .and “tripti") then they are
encouraged to see if this is also true for others and for all times (now, in future and in the past).
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want to live in trustand respect. They are
el happy when they can trust and respect

Forinstance let us take the proposal that "all human beingfs
happy when others give them trust and respect and that they also feel Laed st :
the other, irrespective of the fact that they may not be able to do so.” We ca‘?tts\?seig ttmz F())rf‘):” 2?; ; ;efrguly,
naturally acceptable to us. If so then we can see (again within ourselves) | : | e arsiie S HG ﬁan
beings and for all times. The obvious but wonderful thing is that we do not have I |0 g Bl nd
what others feel about this proposal; we already know the answer without actually g.

ow anything about the other but we know

There are innumerable things about which we do . of self -exploration is based on "natura|

about the other when it comes to the essentials! The whole fulcru . :
acceptance”. Now if you look at the "I" we know that it consists of Selection, Thought agd Desire an?_ then
Bodh (understanding) and Anubhav (realisation). The first three Selection, Thought and Desire art?w active in
all of us and these are collectively formed by either our conditioning (whlch_ ls.u.sually the case) or they come
from Anubhav and Bodh (which collectively is being referred as sahaj §w1krltl or natural a.cceptance')'. Thl§
Anubhav and Bodh remain uncontaminated irrespective of the conditionings. The more we invoke our "sahaj
swikriti” the more we start evaluating our pre conditioning.

When the desire, thought and selection are in alignment with Anubhav and Bodh then there is
harmony in the “I” leading to happiness. Again when we look at what the “I" wants (happiness, re.spect, trust,
peace etc.) we see that they are needed perennially. But all needs of the body (food, clothing, shelter,
physical facilities) are required in intervals (one can not eat all the time!) and with some change.

Jeevan Vidya camps have given wonderful.results with engineering students. One incident which
Somiji, our facilitator, narrated was really interesting. He was facilitating a camp for college students. The
college authorities had nominated all the naughty and trouble making students for the camp. One of them
was really troublesome. He was a student leader. One evening Somiji found him crying alone. On questioning
he found out that his main purpose was to make Somiji angry and disrupt the sessions but in no way he could
succeed and he was crying over his failure. Later on that particular student became one of the very serious
participants of the camp.

Deeper analysis of Jeevan Vidya has convinced us that this kind of experience can even be taken to
school level and students can be helped to understand life. Isn't irony that we are made to live life for years
after years without being enlightened about it? Dr Abdul Kalam, our President, in his Independence Day
speech this year has extolled the virtue of Jeevan Vidya concept. He wants more colleges and schools to
adopt this program. i 36 SV ’*‘*"‘,{ %

CFe !"‘-‘

We feel everybody should go through the process to learn to*han n’ the e R g
that by attending just one camp one will have all answers. But.at' eastthe processs X :
can take it forward to resolve many issues that onefas es. *
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Meaning of Tripti and Sammriddhi

Dhirendra
DEO Bhopal (MP)

ltwas first week of January in the year 1996 that | came to know that for whatever | was working it was

notgetting me Tripty (Satisfaction).| also came to know that despiteallmy efforts and | was never gogng.tC:
become samriddh(Prosperous). | had not understood the meaning of words. | was posted in Jhabua distric
of M.P. at that time. Pursuant to the policy of Education For All of the Government of India the programme of
National Literacy Mission was in full swing all over the country more so and fervent in Jhabua as it was the
lowest literacy District of the country with more than 90% tribal population of Bhils. The Bhils have been of
Interest to all the Anthropologists, Sociologists and Development Workers as they are one of the brave
criminal tribes of Western India living in abject poverty and had been always used by the adjoining Rajasthan
and Guijrat area small kings and Jagirdars for wars and Loot Paat. Despite lots of funds having been poured
in for development the conditions of the Bhils had not changed over the years. With all its forests cut, means
of Irrigation almost non existent, the tribals made their living for most of the year by working in nearby Gujrat
towns such as Baroda or Ahemdabad as labourers . They are habitual drinkers of country made wine and
Taadi. The Gowt. policy allows them to manufacture and store 5 liters of country liquer daily.Under conditions

of intoxication brawls and murders are a routine. It is said that the Sorwan thana of Jhabua district records
highest murders every year.

| was posted in the district in the year 1991. Before | left the Administrative Academy after training,
The Director of my Department Shri Satya Prakash told me to take the District as a national challenge. | had
come from Ghaziabad a town adjoining Delhi, Earlier having worked as a Scientist in Ministry of health Gowt.
of India. | was full of enthusiasm to work for upliftment of the poorer sections of the society. | worked
incessantly for the same. | was taught and convinced that education was the panacea for all the
backwardness, social, economic or political. In the year 1994 shri Manoj Jhalani joined Jhabua as the
Collector. Immediately he set his sight on all aspects of development. Watershed development, Health and
Literacy were his priorities. Under his very able leadership of | formed a big team of committed workers. We
worked for almost 18 hours a day, Shri Jhalani almost daily going to visit the literacy classes in the night
returning after 11 in the night. The whole government machinery be it revenue, forest agriculture or police all
were involved in the literacy mission.

In the first week of january 1996 one day Mr. Jhalani called me in his office and asked me to go to his
residence with Assistant Commissioner Tribal welfare (ACTW) shri Azad and give company to his guest as
shri Jhalani was busy with the programme of Dilip Singh Bhuria the M.P. | went with ACTW to his residence.
There in his bungalow office we were greeted by a lean and thin ,Somewhat dark complexioned kurta lungi
wearing person looking like a clean shaven Saadhu. We did not give any attention to his name when he
introduced himself as our Collector was a very simple good man and here he had in his house this man setto
misguide him with Godly talks. He asked us to sit and requested tea for us . He asked us our names and
departments. Then he asked me to tell him what | was doing. Finding a gooc_i oppqrtumty tq make myself
happy by telling somebody what all | was doing for the dqwntrodden | narrated in detail regarding the literacy
mission, the kind of work | was doing in primary education through. the Shikshak Samakhya programme of
UNICEF.| spoke for about half an hour about the need of education and our efforts to achieve universal
education. | was already habitual of delivering 1 hour lectures to the teachers and rural masses on this. The
AC Tribal welfare Shri Azad also told about his departments works fer about 15 minutes. The gentleman aft?r
listening aptly to both of us for about 45 minutes then asked me " Kya Aap apne kaam se Tript Hain ? " |
immediately felt very offended on this question and thought that | have wasted so much time explaining such
an important programme of the Govt. and this (perhaps illiterate ) fellow has not understood an iota of
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whatever | have said. | again embarked upon telling him as to what kind of change this education will bring,
the lives of tribals albeit in simpler words this time , | told him about the Post Literacy Campadlgn strategy
Where there were schemes for training and self employment after literacy phase wa?t o;«?r_?n the kind of
revolutionary changes it will bring to their ives: but after about 10 minutes my words stariedtalling me.

Athought process had started with his question, the meaning of which §|OVY|Y started to sink in me, Ag
| kept on speaking the question kept on striking me whether all this work will will bring me Tripti ,Was | myself
Tript after getting educated and getting good jobs? Were the others around me satiated, contented, gratifieg
with the education they had received and with the work they were doing ? This continuous introspection
struck me with this fact that if these tribals got educated like me they would become like us and be affecteq
with all kinds of unhappiness and vices with which the so called educated society was afflicted with.

Officers and government workers were not happy with going to see the literacy classes In night and
looking after the schools during day time every day. All the monitoring of the classes had no doubt Increased
the attendance of the teachers and students but the children and teachers alike d{d not feel happy about.nt,
wherever we visited the adult Education classes with the Collector, people flocked in masses to Ilstgn to him
and promised to come to classes but then started telling about their umpteenth problem§ all of whlch could
never be solved. | was myself having lot of personal problems at that time, | was not giving any time to_my
children and wife, | had made many a critiques with my work. | was living in the Officers Colony. at that_tlme
where it was a big competition among the Officers regarding who possessed what. Everybody Ilveq a life of
pomp and show. | had myself collec\t;eg Ftzhrotugh unhethlcal V\;18ys
& i A lots of things but we lacked a at our home which
u%:ﬁrmagam KOS 3?'7 W:g %%ﬁmw everybody e?se had . Since after coming of Shri Jhalani money |
TG! A © | I AT § U T ol el 41 a1 i by other means had stopped coming( he had made all the
& T |9 AW 9e 39 21 fawdi @ # @& | purchase procedures so transparent) we had decided to go for
T3 a6l & | ForeTd &1 Wig =d § 3T @ | a loan and on that very evening when | met with the gentleman

g 7o | . We were to purchase a VCR. The decision had been a tough
R | oneasitwas toreduce my salary to quite an extent and we had
a very bad experience of bank loan as about 5 years ago when
we had purchased a colour TV through bank loan of about
20,000 rupees(since at that time | did not know the ways to make money) and | could not pay the instaliments,
my wife had to sell her gold necklace to settle the account. Still we were again going for a loan knowing fully |
well the problems it will bring. All these things began to flow before me and | felt whatever | was saying about
education was wrong and | no longer believed in whatever | was saying. | used to say that education will bring
us prosperity which in turn will make us happy. It was crystal clear to me that | could never achieve
contentment the way | was working. But then whz_at was the way? Are all the persons working for education
wrong? Should the people be allowed to remain uneducated? This also did not appeal to me. Finally
somehow summing up whatever | was saying | told him that | was not Tript yet.

He asked me his 2™ one line question would you be content if all these people got educated. It was
already clear to me that if | myself was not happy and was struggling to complete my desires how could these
people will be happy if they got educated like me. | told him | was not clear as to what should my answer be. |
asked him that did he think that people must not be educated. He in turn asked me "do you think you have
achieved after your education whatever you wanted to achieve? | said no. He asked "do you think you will

achieve them one day"? | said | do not know | want to have so many thinas b han
come up .What | want to achieve keeps on changing. Then | request y things but after | get them new things

it ed him to explain what did he think about




things that we desire are not really
need of self and not the body. We
self). He also explained that there
adrastic change as it stopped mer

house in the evening. When | re
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needs were defined in terms of body as food, cloth and shelter. It was also explained by him that most of the

our body needs but are yearned of for want of Samman . But sammar is a
must understand the Awashyakta in terms of its need for body or Mai (the
was a dire need of education but the present content of education needed
ely making the people literate .

By this time shri Jhalani returned and our discussion ended but | invited that gentleman to come to my
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turned home for lunch my wife instantly reminded me that we are to go in the

evening for purchasing the VCR. | asked her to think whether it
was really required? She said what has happened to you, only
in the morning we had taken a decision to purchase it now you
are putting forth some new arguments. Then | told her aboqt
my interaction with that gentleman and told her about his
coming in the evening and to purchase the VCR after meeting
him, she reluctantly agreed. He came in the evening | asked
him his name as | told him | had forgotten it. It was Ganesh
Bagaria. We had lot of talks. Myself and my wife became
samriddh that very day as we found that wealready had
whatever we needed for our bodily needs for this shareer

yatra. What we lacked was the sukh and shanti.He told us that
without samajhdari, Tripti could not be achieved. And to
achieve it in full measures he advised us to attend a 7 day

A

~ workshop which he called Jeevan Vidya shivir.Next day | accompanied him to a place called Bhabhra to

- show him the works being done for water conservation. | came to know more about the JV. When he returned

from Jhabua that night we had formulated a shivir at Bijnor in the next month and in that year we organised 3
shivirs at Jhabua.

After the first shivirlots of things became clearto me. | have yetto achieve the Triptibut | know the way

- toachieve it and have the confidence that | shall achieve it. | have gone about all the elements of Samajhdari

~ and am convinced that if | get them in action | will achieve Tripti.

| ———

| have not been able to do everything that a
Samajhdar person should do, but | have stopped acts of Nasamyjhi to a great extent. | have that peace now

which | never had. My relationship with everybody has improved. | still sometimes scold or punish a
subordinate but it is not out of anger, it happens when | become convinced that the person will not change till |
do so. Handling about 2300 schools in a district necessitates it sometimes. In the last 6 years after my first
meeting with sh. Bagaria | have organized or attended about 10 shivirs of JV. | have not been able to become
a full human being but | am no longer inhuman now. | do not become a tension or load for others. | am still
working for education but my vision has changed. Now I' know why the cr.ul.dren and teachers alike do not
want to go to schools. | am in my smallest way trying to bring a change of vision and goals in my department
but the pace is slow. But then, the things have taken thousands of years to go wrong. It will take a hundred or
more years to getin place.
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Activities Going on at Various Jeevan Vidya Centers

Activities of Manaviya Shiksha Sanskar Sansthan, Kanpur

i Manaviya Shiksha Sanskar Sansthan, called as MS3 in short, is located at village Mandhana in
anpur.

The Sansthan was started in the year 2000 by a few engineers and socially motivated people with a
goal to establish a model of education in the society that enables the students to lead a value based life. This
In turn will enable them to participate in setting a tradition of life of continuous happiness and prosperity in
society, which happens to be the coveted goal every individual. The program for education being followed by

the sansthan is based on 'Jeevan Vidya' and consists of a set of proposals about the nature of the human self
and the whole of existence. " - p—

'rl"he c;)Ians and programs of the sansthan have been kept under three
eads-

A) Lok Shiksha Yojana i.e. People's education plan
The purpose of this plan is to take the proposalofahumane =~
society to every individual of the society. Underthisplan, .
Jeevan Vidya shivirs are organized. The shivirs are of four ‘ 7
types- -
* Information shvir briefinformation about Jeevan Vidya
¢ Introduction shivir- seven day shivir for new participants :
¢ Adhyayan shivir- an in-depth study of every dimension of humafie society
e Anubhav shivir- for sharing the experiences as well as mutual evaluation and calling attention of
the friends working for an orderin society.
Introduction shivir is of two types-
- fulltime, which is for full day, and
-  parttime, which is for evening hours or for one half of the day
The full time shivirs at Kanpur are conducted at the sansthan and are residential. The part time shivirs are
conducted in the city.
. The shivir proposes a view of harmony in existence right from oneself to the whole cosmos and the
~ participants can verify the proposals at their own right and can ask questions. The proposals are subject to
- reasoning and are free from any form of assumption. Every question/topic in existence is discussed at length.

B) Shiksha Sanskar Yojana, i.e. Education plan-

The purpose of this plan is to arrange for regular education (meaning understanding, learing and
reading-writing) for children from 5 to 21 years of age with the help of teachers who get prepared through the
peoples' education programs. Under this plan are included the activities to

o prepare syllabus for every level of education

train the teachers evolved through people's education for excellence in teaching

run schools and universities T Okl

provide value education in the schools and umvgrsntnes already functioning

support the school going childrenin thejr education

The idea is to make this value based education system the foundation of all education programs.

Yojana, i.e., Integrated and synen:getlc soc]aty p!an- :
. Gmml’t?ew ;ﬂg:e o# this plan is to ensure harmony in every dimension of human life including education,
health, justice (harmony) in relations, protection and preservation of nature, production, exchange and
storag;ajleading to undividedness and coherence in the society right from family to the world family. Under

this plan are included-

Stidor folen g e {916 - AR, TR O Jcted (99
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ividual of the society-

. In order to have the right understanding in every ind N ehildren’s education programs

- run the above mentioned peoples’ education an
. participate in the universalisation of such programs

- humanize and harmonize the education policies of In
- to prepare prabodhaks (people to conduct shivirs).

dia and world

J In order to ensure health for every individual of the society- , .. ‘

- toconduct health shivirs to provirge understanding odf thG:'bO?g’ ;f"r?' r'rt:::(;f'w ganization so that
the body remains healthy naturally and need for medication Ky, o )

- to collec):(t available factsyand inforymation regarding science and art for enberlr;g f;edllh of the
body through natural processes, to research and experiment for the same anc take the study
to others

- toprepare experts in health and medication

- torun health centers, and others.

° In order to ensure prosperity in every family of society- ‘

- research on various methods of production of required goods in a cyclic manner

- make the production technique applicable for the self-sufficiency of the family

- make the people in the group self- reliant

- make the abundant renewable energy utilizable ,

- make food, clothing and shelter available for every individual at the level of the vulla‘ge

- ensure production of equipments for communication, television and transportation and the

tools for production at the level of collection of villages

o In order to ensure trust in society-

- participate in establishing the values naturally acceptable in human relations from family to world
family in society

- toarrange for occasions to promote harmony between individuals, families and villages

- toparticipate in ensuring exchange and storage in society free from the mentality of hoarding and
profit making

- toreward and recognize virtuous people and their works of excellence in society

- towork for humanization of constitutions of India and other countries

e Inordertoensure co-existence in nature:
- to study and train people to work for the mutual fulfillment in nature in material, plants and
animals.
- Toconduct programs for growth, preservation and proper utilization of the above
- To promote production techniques and lifestyle which ensure fulfillment of human needs by
utilizing resources available on the surface of earth

e Inordertoensure undivided society and universal order on this earth-
- to propose the model of human society to the international organizations
- toestablish contactand relationship with well wishing friends all over the world
- toorganize undivided sabha of world family

Future plans of sansthan ( upto 2020)-

o To prepare prabodhaks at international level, national level and regi .
who can communicate right human understanding) gional level (prabodhak: person

Toimplement the gram swarajya plans in 25 villages around the sansthan

» To take the proposal of human society to 10,000 socially r ' : :
establish contact and relationships with them Y responsible people in India and world and ¢

To join with 10000 people of Kanpur in the program of the sansthan
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* Torunaregular school in the sansthan
* Tostartnewsansthansin village groups of 25

The activities running at the sansthan in the above mentioned programs are as under-

1. Lok Shiksha

1.1 Organize Jeevan Vid
oty | .

In the last one year, shivirs have been organized at Kanpur, Hyderabad, Musspone, \{a!’anaSI and
Ranchi by the MS3 team. About 500 people from diverse background have participated in the shivirs so far.
Along with shivirs four national conferences have been ogranised, one at Kanpur, Mussoorie, Delhi

and Bagpat each, which could draw attention of educationists, scientists, villagers, social workers,

govemment servants and businessmen equally to the need for implementing Value based education and

models of integrated and Synergetic village systems in the society. About 1000 people have participated in
the conferences so far.

ya Shivirs for the people of Kanpur, India and world for all sections of the

1.2 Organise shivirs for the villages around MS3

Introduction shivirs for women and men have been conducted.
Information shivirs have also been conducted in the villages around.
About 300 villagers attended the introduction and 150 came for the

information shivirs in the last one year. Regular meetings have alsobeen 44 o
organized for villagers at Shivnagar. K |

2. Shiksha Sanskar

2.1 Support Classes at MS3 for primary section

Regular classes are being conducted at the Sansthan in the evenings, by the IIT
from the villages around. The attendance in the classes has been 20 to 40.

In the summers, a two months course is being offered for the children and the children are attending it

in huge numbers. This summer the students were so happy in their interaction with the teachers that they
spent their most of their daytime at the Sansthan premises only.

2.2 Support Classes to secondary section children in Maths/Eng./Comp.

The secondary section children are coming regularly to the Sansthan in the evening to study subjects
that are not dealt with properly in their schools. The guidance is being provided by students of IIT Kanpur and
Kanpur University.

2.3 Courses for girl children on nutrition, 3R's, child care, home science, etc.
Shivirs have been conducted at the sansthan for the village women and giris. Regular courses with
the mentioned content are to be started soon.

2.4 Value Education at village schools 5
Classes for value education for the students of class 9" at the school at villa

ge ltara are being
. organized. Such classes are to be started for other

schools too.

2.5 Regular Primary School for children

The past one year experience of conducting classes has made the
team feel that a regular primary school with the value based curriculum
will serve the educational needs of the children of surrounding villages

better. With this in mind, the Sansthan is preparing to start a regular
school from next year.
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2.6 Satellite schools , ,
'Awasar' was started last year by Sanjay ji and Anita ji and has been running regularly since. The nq
of children coming to the centre ranges from 15 to 30. F & S

3. Gram Swarajya

Working on all five dimensions of village systems-

3.1 Education
As above.

Along with it, teachers and students of IIT Kanpur,
Kanpur University, Maharana Pratap Engg. College and

schools of Kanpur are joining the activities at the Sansthan
through shivirs.

3.2 Health

3.2.1 Study and Research for Health by in co-existential paradigm

Study of available material and their compilation through books and internet is
being carried out.

3.2.2 Organizing Health camps in MS3
The sansthan is planning to organize health camps for the village people. Some workshops have
been organized to talk about ways of remaining healthy naturally and they have gained a good response.

3.2.3 Production of ayurvedic herbs and medicines
The production of Manjan (toothpowder) and Netramrit (eyedrop) is being carried
out on regular basis. The income is used to provide for the evening classes for the children.

3.3 Production

3.3.1 Sustainable and Zero Input farming

Farming is being practiced at Pariyar, a place across the banks of the river
Ganges. Wheat, maize, barley, vegetables and fruits are being grown. At the sansthan, vegetables are
grown to meet the daily needs of the centre.

3.3.2. Dairy
A dairy of desi cows is running at the sansthan as well as Pariyar. The cows are of Sahiwaal breed.
The milk is delivered at IIT campus and in the city.

3.3.3 Renewable Energy
A Bullock driven pump has been developed to meet the irrigation needs of
farming. The pump is capable of delivering 20 to 25 thousand litres of water per hour with two bullocks. Two
bullocks can drive the pump continuously for over 4 hours.
The work has been accomplished with the help of few |
businessmen turned farmers from the city, IIT professors
p and Goshala society. The model of this pump is being
g - A - , demonstrated to farmers around the country and efforts
f ‘ are being made to get subsidy from the Gowt. for the
| farmers. Currently the pump is costing about 45 thousand
rupees but the cost may go to about 35 thousand with bulk
. production. With Gowt. subsidy it can be easily made
g  available to the farmers. A presentation was recently made
to the National Advisory Council to the Prime Minister.
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3.3.4 Food Processing dbart d being distributed in

Flour is being prepared out of the wheat, gram and barley an : \ S The
the city. 500 kg of wheat flour and 100 kg of gram and barley flour is being distributed every month.
grains are ground at the village chakki and then packed at the sansthanitself.

3.3.5 Bee keeping

Bee keeping is being practiced by the sansthan with the help Of. past students. t?‘ee br%xciss:;g
migrated in the western UP and Rajasthan according to the season. Honey is collected and then p
and then packed. Honey of different flavors is always available with the sansthan.

3.4 Exchange and Storage

3.4.1 Ensuring health food for about 100 families of Kanpur keeping in view
proper prices to farmers

3.4.2 MS3 selling outlet

Dehati Doodh Gharatthe city is the selling outlet for the products at the

an. Alongwith the products of the sansthan, products from other organizations working for a
ping a holistic model of village management are available at the outlet.

sansth
develo

3.5 Justice and Protection-

Justice means Healthy Interpersonal relationship showing in the form of
i) family relations & ii) social relations

3.5.1 Regular meeting with all the families of Kanpur

Ganeshji and Archanaji have been arranging meetings at their home for the people from the city
regularly. Students from lIT keep a regular touch with the families from the city.

3.5.2 Regular meeting with families in villages around MS3

The team responsible for Gram Swarajya Abhiyan are visiting the villages regularly and meeting the
families.
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ement of Himalaya), Mussoori

SIDH(Society for Integrated Develop
s based in Kempty, 12km outsige of

The Society for Integrated Development of Himalayas (SIDH) lTeh ri Garhwal district of Uttaranchg

Mussoorie in the Central Himalayas. Located in the Jaunpur block of the _ .
SIDH is committed to providing meaningful, relevant, and holistic education to local children and youth.

SIDH's primary mission is to use education as a tool for social change and to'encvc‘?il:rr1 ?r??n?i i'ag[jz lf“:]?nndingful
exploration and dialogue, not only in the social and political spheres but also sets,

Currently SIDH operates 11 schools from the pre-primary level through high schgol a“‘::g{)‘:ﬁg neatrly 500
children in 40 villages of the Aglar Valley in Jaunpur. SIDH has expanded to include )Iﬁrl: - nes, eaCher
training, educational research, advocacy, and publication units, thus reaching out to all those concerned with

quality in education.

SIDH is composed of a team of young, local, and committed indi
the community. The SIDH team members have been successful in enco ' ,
to address various issues concerning women's health, education, agriculture, and village economies.

SIDH believes that education should promote understanding the self and its relationship with the
body, family, society, nature, and all of existence. It is about eliciting this understanding and living our lives
accordingly. At SIDH, we believe that it is also important to challenge today's dominant n-ot.lons of yvho is
“civilized” and who is “backward,” what is “scientific” and what is “modern.” SIDH asks all to join them in their
journey as they continue to work for change, reaching out to teachers, children, youth, and members of the

community.
Programmes

viduals who are viewed as leaders in
uraging youth and women's groups

SCHOOL
Following programs are the educational programs run
by SIDH

SUSHIKSHA

Sushiksha (good education) is the foundation
for all of SIDH's activities. Today our village schools
provide us with the space for conducting various
experiments in our efforts to provide a more
meaningful and relevant education. We share our
learning experiences with the community, other organizations, and at the policy level by
disseminating the reports of seminars and research studies.

BALWADI

The first Balwadi was implemented in 1990 to facilitate the educati i '
both a nursery and feeder school for children between the ages of two ando: r?;?g'rl\%rz?i Zﬁ:iv g‘ ga&::
The Balwadi program began in response to the concern of female children not attending schools as
they were often staying at home to attend to the needs of their younger siblings. Balwadis are not
reading and writing centers but rather the emphasis is on providing a stable supp.ortive secure and
fearless environment for children while enhancing their communication skills’. |

BALSHALA

A Balshala is a cross between a Balwadi and a Primary School. It cat i
! : er en
the ages of two and a half to eight years of age, and utilizes the same methodsztsoacgg?vzzr:iib \ne/a?'ﬁhe
added responsibility of running classes one and two. Balshalas were implemented as a result of the

success of the Balwadis. Balshalas are less expensive than prima
schools findings thatwe have shared withthe government, - Sc1'00lS and work as feeder
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Primary Schools | b
In the primary schools, there is an emphasis on learning from the envuro.n(n.entt,h wth; : aegse
emphasis is placed on textbooks. There is a hands-on and relevant approach to actlvmles I?ree sgand
children in active learning from the environment around them by understanding thefoci g
plants; local and personal history; compiling stories, anecdotes, and myths of villages,

participation in games and sports.

BODHSHALA

. Bodhshala is SIDH's model junior high and high school located in the village of Kerrilpty i: }:ge
Jaunpur block of the Tehri Garhwal district in the state of Uttaranchal Pradesh. Bodhshala p ays y
role in the functioning of SIDH. Itis where we try to put our understanding of education into practice.

SAMBANDH

Since 2003, SIDH has been running Sambandh, a teacher's empowerment program, for six
districts/fifteen blocks throughout Uttaranchal (Tehri - 4 blocks, Dehradun - 3 blocks, Una(kashl - 2 blocks,
Nainital - 1 block, Almora - 2 blocks, Pithoragarh - 1 block and Bageshwar - 2 blocks), reaching 4SQ teachers
and benefiting both directly and indirectly 5,500 children. SIDH sees Sambandh as part of an integrated
approach and uses these programs, training and workshops in order to strengthen its teachers in its search
for quality in education. SIDH has hosted several workshops throughout Uttaranchal and other states that

focus on quality education.

SAHJAN

Sahjan is a capacity building program implemented by SIDH in 2003 with the primary objective of
developing a training resource group who work on pedagogical issues with a selected group of primary
teachers and students from government and non-government schools. Sahjan is a residential program
where children (between the ages of 10-13) and teachers from government schools spend time in SIDH

schools to participate in staff development and engage in participatory education.

Women's Events

Over the past several years, SIDH has been facilitating meetings among women in the post-harvest
period (mid-Novemberte March) in each of the three clusters. This year, a total of 113 local women attended
these meetings that served as a pre-cursor to the women's workshop and Mahila Mela held in March. The
women shared ideas onwhat could be the focus of these programs and how to organize the sessions.

Youth Programs

Through our experiences, we have found that many young people of today are in a confused state,
where on one side society, parents, friends, marks, and media seem to be pressuring them into following the .
'mainstream’ towards consumerism and materialism, while something within them is in search for something’
more meaningful and fulfilling. The pressures of choosing an appropriate career, conflict between what they
would like to do and what they are forGed to do, dealing with the competitive world around them, and making,
constant adjustments in various relationships.are some of the concerns these young people face. o
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National Advisory Committee
Shri A. Nagraj Sharma, Amarkantak
Prof. Damodar Acharya, Chairman, AICTE
Prof. Narendra Ahuja, U. lllinois
Prof. Prem Vrat, Vice-Chancellor, UPTU
Srini Raju, i-Labs, Hyderabad
Dr. Ved Prakash, Director, NIEPA
Shri Somdev Tyagi, Abhyuday Sansthan, Raipur
Shri Pawan Gupta, SIDH, Mussoori
Prof. Ganesh Bagaria, ECE, HBTI Kanpur

Joint Organizing Committee
Prof. Rajeev Sangal, Director, IIIT Hyderabad
(Chairman)

Prof. Prawal Sinha, DOSA, IIT Kanpur
(Organizing Secretary from lITK)

Prof. R.R. Gaur, Head, NRCVEE
(Organizing Secretary from IITD )

Prof. Depak Gupta, IIT Kanpur
Dr. Vibha Tripathi, IIT Kanpur
Prof. Pradeep Ramancharla, |IIT Hyderabad
Prof. Abhijit Mitra, |IIT Hyderabad
Prof. Santosh Satya, IIT Delhj
Prof. M.P. Gupta, IIT Delhj

Address For Correspondence

Prof. Deepak Gupta
Deptt. Of Materials & Metallurgical Engg
IT Kanpur (UP) - 208016 '

Email: j07@jiex. ac.in
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Contact Details of Jeevan Vidya Resource Pers

Shri A. Nagraj Sharma

Propounder of Madhyasth Darshan (Sah-Astitvavaad)

Presented as Jeeven Vidya
Amarkantak (M.P.) 07629-269407

Prof. R.R. Gaur

IIT Delhi 011-26591054
rrgaur@mech.iitd.ernet.in

Shri Sadhan Bhattacharya
Divyapad Sansthan Amarkantak 09425544128

Prof. Ganesh Bagaria

HBTI Kanpur 0512-3263442
gpbagaria@yahoo.co.in

Shri Somdev Tyagi

Abhyuday Sansthan Raipur 09301700400
somdev_tyagi@yahoo.co.in

Dr. Pradeep Ramancharla

IIIT Hyderabad 09391131199
ramancharla@iiit.ac.in

Shri Vinish Gupta

SIDH Mussoori 09411144021
gupta.vinish@gmail.co

Prof. Rajeev Sangy]
IIT Hyderabad 040-23001412

<

sangal@iiit.ac.in

Prof. Deepak Gupta

IIT Kanpur 09415045107
saboo.iitk.ac.in

Shri Pawan Gupta

SIDH Massoori 09219569414
sidhsri@sancharnet.in

Dr. Ran Singh Arya

Western U.P. 09412218178

Prof. Samir Bajpai
NIT Raipur 09826167065
samir_bajpai@sify.com
Shriram Narsimhan

Zensar Technologies, Pune 09225528624
n.shriram@yahoo.co.in

Shri Kumar Sambhav

IIT Kanpur 09935602778
sambhav@iitk.ac.in
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For Any querry regarding the magazine please contact
Abhishcek Tewari abhit@iitk ac in (09889667655)






