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Preamble

~ Punjab Technical University is proud to be the largest technical
university of the country with more than 5 Lac students enrolled in
various courses of engineering, management and pharmacy. In a
very short span of time, the university has achieved a fairly good
stand‘ard of education. Because of its financial stability and self-
sufﬁc:ency, the university has recently been assigned the task of
setting up PITs & PIMs on the lines of lITs and |IMs in the state of Punjab.

The university has a vision to be one of the best technical universities in
South Asia by 2015.

One key challenge before the university now is to ensure whether its students are
competent enough to contribute to the society for which they come to PTU. Usually, it is
observed that students after completing their studies indulge into indecisive and pre-
conditioned means to settle down in their lives and yet fail to achieve their ultimate goals of
happiness and prosperity. This causes frustration in them. In the search for a solution to this
problem, the university was exploring how leading technical and other institutions across
the country were dealing with this issue- especially the [I Ts and IlITs.

While evaluating various proposals, we got to know that IIT Delhi is having a
National Resource Centre for Value Education. IlIT Hyderabad, for the last 5 years, has
successfully been running a course on “Human Values and Professional Ethics” for its
students. Besides imparting necessary skills to the students, adequate emphasis is placed
on inculcating human so that they become more useful and responsible towards
themselves, their families and the society. As a result, they are able to live a more
harmonious life. It came to our knowledge that Uttar Pradesh Technical University (UPTU)
has also implemented this course at a large scale in all its 600 of its affiliated colleges since

2009.

We, at PTU, decided to explore the possibility of introducing this course. Anumber of
consultation meetings were held. Along with several senior colleagues of PTU, | attended
the 8-day Teachers’ Orientation Programme on Human Values & Professional ethics at IIT
Kanpur We were greatly enthused by this Programme and the conviction strengthened to

move further in this direction.

The university decided to render an exposure to the people of Punjab on successful
experiments in Human Values running across the country. In this direction, the university,
in collaboration with IIT Delhi, IIT Kanpur, SSUN, Delhi and IlIT Hyderabad, organized a 2-

9
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' ' $ ' ' hnical Education” on 11-12th
day National Seminar on “Integrating Human Valyes in Tec.
De)éember 2010 at NIT, Jalandhar. The seminar was mgugurated by the worthy
Chancellor’, PTU, His Excellency Sh. Shivraj Patil. In this seminar, selected expens who
have been engaged for long periods in experimenting with various models to inculcate

EHV, including Jeevan Vidya, presented these.

The deliberations took place in the seminar hall at NIT, Jalandhar and were attended
by about 322 delegates from 13 states across the country, including 10 current/former vice
chancellors and 40 chairpersons/directors/principals. The representation from PTU was
particularly significant — 70 out of 100 groups of institution and 23 distance education
centres were represented.

During the seminar, it was observed that the content for an appropriate course on
Human Values must be applicable universally - meaning it must be equally valuable for al|
human beings regardless of caste, creed, time and place etc. It must be natural and
verifiable. It should be rational also. It just cannot be based on any dogmas or blind beliefs.
The students should not believe It just because it was said by some renowned personality

or it was written in a book. Rather students should be able to internalize it through a process
of self-exploration.

This effort should encompass understanding at all level’s be it oneself, family or
society. Not only this, it should also resurface and establish our relationship with nature — al|
this was discussed and debated in the seminar. Towards the end, it clearly emerged that
this course should lead to harmony within oneself, one’s family, society and nature.
Keeping the above guidelines in mind, a range of subjects was discussed in the seminar
which is being brought to you through these proceedings.

The recommendations have come out very clearly and PTU has decided to
introduce the recommended foundation course in all affiliated professional colleges from
the academic year2011-2012.

There are three sections of this booklet. Section-| presents the background note, the
summary of deliberations and major recommendations. Section-Il presents a highly
valuable orientation material in the form of keynote addresses and selected papers dealing
with the important aspects of integrating human values in technical education. Section-IlI
contains appendices giving primarily the detailed syllabus for the recommended
foundation course and information about the main resource centres and resource persons.

| am happy in presenting to you these proceedings. | am quite hopeful that these will
certainly guide the reader in discovering how to take this issue of ‘human values’ forward in
the education system.

| request readers to give their comments and suggestions to the Value Education
Cell - PTU so that the university is able to play a supportive role in the furtherance of this
important work.

10
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Background Note

- Happiness and prosperity, and their continuity - are the
universal human aspirations. All human beings at all times, tirelessly
w0fk for the fulfillment of these basic aspirations in accordance with
thglr own respective understanding. The purpose of all education is
primarily to develop the right understanding about the human life i.e.
about the human reality vis-a-vis the rest of existence, about the basic

; " Prof. R. R. Gaur
human aspirations and human values, about the comprehensive NRCVEE, IIT Delhi

human goal - and then to develop the competence of actualizing this

understanding in real life. Thus, the excellence of any education system can only be judged
by the extent to which it is successful in fulfilling the above objectives. As responsible
members of the technical/professional education system, it is our joint intention and
endeavor to move towards such an excellence in our education system.

In this context, it may be easily realized that the excellence in education cannot be
achieved only by providing adequate/sophisticated professional skills. It is primarily
essential to develop the right understanding about ourselves, about our relationships with
other human beings and with the rest of Nature. It is also important to understand
'Happiness' and 'Prosperity' and their sustainability in correct perspective. This will enable
us to visualize the goal of human life in a holistic way. It is, in fact, crucial to inculcate the
holistic vision among the students to shape their values and to enable them to effectively
harness their professional skills for collective and sustainable Human Welfare.

In the present age, Science and Technology have advanced to a very high degree
and are considered to be the most powerful tools for happiness and prosperity. However,
the use of Science and Technology can only contribute to human welfare provided it is also
associated with a matching advancement in the human wisdom and values.

After all, technology is only a means to achieve efficiently what is considered
waluable' but it is crucial to first know ‘what is really valuable?' and this pertains to the
domain of Value Education.

In the present scenario, the professional education has primarily become skill-
biased and unfortunately, the value dimension is taken for granted. As a result, the high

1
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degreg of skill competence being imparted gets harnessed largely by profit-centric
objectives leading to exploitation of human beings as well as the rest of nature. This trend is
.res.ponsible for multiple global crises at all the levels of human operation viz. at the
Individual, societal as well as the environmental level.

More specifically, in the context of our educational institutions, the manifest
problems range from self-centeredness, acute competitiveness and insensitivity towards
others - to indiscipline and violence in various forms, addiction to drugs etc. and in the
extreme cases, depression and apathy towards life itself leading to suicides. Many
students who enjoyed learning and creativity in schools, lose interest in academics rapidly
after joining higher profession institutions. They are carried away more by the peer
pressure rather than by their own natural acceptance. Their self-confidence also dwindles
and they usually find it difficult to manage themselves.

At the societal level, there is an ever-increasing trend towards mutual mistrust,
strife, terrorism, crimes and corruption etc. At the level of Nature at large, there is serious
environmental degradation and resource depletion which are threatening the human
survival itself. These problems can clearly be perceived to be the outcome of an incorrect
perception towards Happiness and Prosperity - an incorrect perception about the Human
reality and the Human Values.

Evidently, the answers to these problems do not lie within the realm of Science and
Technology but in the realm of Value Education which is grossly missing in the present
system. Therefore, the need to introduce appropriate inputs of 'Education in Human Values'
(EHV) becomes indispensable. This need has also been repeatedly highlighted by
various commissions and expert committees on education and is generally felt by the
educationists, however, this gap still remains to be bridged for which joint dedicated and
well thought-out effort is required.

One important impediment in introducing EHV has been the lack o clarity on the
vision, methodology and the availability of necessary wherewithal for incorporating it in the
present teaching-learning environment. For EHV to be effective and universally applicable,
itis important to keep in mind the following guidelines:

The prime focus of EHV has to be towards perceptional transformation through the
development of right understanding about oneself vis-a-vis rest of existence; about
sustained happiness and prosperity; about the purpose of life and about the inherent
interconnectedness and harmony existing at various levels of existence, of which the
human being is an integral part.

12
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This needs to be done not through sermonisation or dogmatic impositio.n, but
through facilitating a process of self-observation and self-exploration Ieadlng. to
continuous self-evolution. It is not just an academic exercise or a process of informatlgn
transfer. Also, the ambit of EHV encompasses all the dimensions of human endeavour VIZ.
thought, behavior, work and realization. It should enable us to move towards harmony at
the level of Individual, Family, Society and Nature at large. This is the comprehensive and
universal goal of EHV which needs to be integrated in our education system. Finally, the
methodology needs to be universal, secular, rational and naturally acceptable to human
beings to enable its introduction in the formal education system atalarge scale.

During past 2-3 decades, some pioneering groups have devoted serious efforts
towards developing appropriate EHV inputs and have experimented with alternative
models for integrating EHV in technical/management education institutions. Significant
experiments in this direction have taken shape in Institutions such as IIT Delhi, NIT Raipur,
1T Hyderabad, IT Kanpur, BHU, IIM Kolkata, IIM Lucknow and others.

A thrust in this direction was provided by MHRD around 10 years back, when

Sh. M. K. Kaw was the Education Secretary. As a result, 3 National Resource Centres for
Value Education were established - the National Resource Center for Value Education in
Engineering was established at IIT Delhiin 2001.

In the Management Education sector, Prof. S. K. Chakravorty was instrumental in
developing the Centre for Human Values at IIM Kolkata. This Centre has been providing
valuable inputs in EHV, including Professional Ethics.

IIIT Hyderabad has made demonstrable efforts in introducing EHV during past six
years which have resulted in tangible improvements in the perception, behavior,
confidence and the attitude towards academics and profession among the students.

More recently, a unique initiative in implementing EHV at a large scale in the
technical university environment was launched by UPTU (which has around 600
institutions) under the stewardship of Prof. Prem Vrat, the erstwhile Vice Chancellor. This
large scale experiment has provided a much-needed boost in this direction. It has resulted
in the development of requisite resource material consisting of the Text Book and the
Teachers Manual. A rigorous Teachers Orientation Programme of 8-days duration has also
been designed and is being successfully implemented. A number of electronic support
material such as the Video CD's of the Teachers Orientation Programme; material for one-
day/two-day motivational workshops for institutions; relevant audio- visual clippings have

13
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encouraging and worth-sharing. It is high time that we seriously evaluate the effectiveness
of such experiments and join hands to further consolidate and multiply these.

More recently, Punjab Technical University (PTU) has exhibited its deep interest and
commitment towards introducing EHV in its various affiliated institutions. The Vice
Chancellor, Dr. Rajnish Arora himself and several senior colleagues of PTU have closely
apprised themselves about all the details of the UPTU experiment and have also personally
assessed the effectiveness of the Teacher Orientation Programme. This National Seminar
is a significant consultation initiative to facilitate PTU as well as other technical universities
and professional institutions to take tangible steps in this direction and to strengthen the
network of such efforts.

It is hoped that this seminar will provide a platform for a structured interaction
between the educationists and administrators of technical education with the experts who
have pondered over this issue for a long period and have conducted extensive experiments
with encouraging results. This will help all of us in the clarification of the vision,
methodology and the available wherewithal for wide-spread implementation of EHV in the
present higher technical education system. This will also help us demarcate the strategy
and future directions of advancement to meet this challenge.

14
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Summary of Deliberations

The Inaugural and Plenary Session

This National Seminar was inaugurated and blessed by His Excellency, the
Governor of Punjab, Sh. Shivraj Patil who is also the Chancellor of Punjab Technical
University. Ch. Swarana Ram, Hon. Minister of Technical Education, Gowvt. of Punjab
graced the occasion by his kind presence as Guest of Honour. Sh. M. K. Kaw, former
Education Secretary, Govt. of India who had played a significant role in giving a thrust to this
task of value education during his tenure as Education Secretary and has been after
retirement incessantly working towards promotion of Human Values at Sathya Sai Institute

for Human Values, New Delhi, chaired the inaugural session and delivered the keynote
address.

To begin with, Dr. Rajneesh Arora, Vice Chancellor, PTU introduced and welcomed
the Chief Guest and other dignitaries on the dais. He declared that Punjab Technical
University is seriously gearing up towards launching a foundation course on human values
and professional ethics in all its professional institutions and this seminar intended to
provide valuable guidance and facilitation in this direction through structured interaction of
heads of Institutions/technical universities, their senior faculty and educational
administrators with the stalwarts and experts on value education to share their vision and
experience. He also shared that more than three hundred participants had registered for
this seminar from 13 states of the country and more than 30 universities.

Prof. R. R. Gaur, Ex.-Head, National Resource Centre for Value Education in
Engineering, IT Delhi and Chairman, Programme Committee of this seminar explained the
objectives, format of deliberations and the expectations from this seminar which has been
divided into 7 sessions during the two days. He elaborated that keynote addresses by
stalwarts will provide valuable guidelines on the vision and methodology of introducing
human values in technical education; the detailed syllabus and experiences on the
foundation course will be shared, measures to promote the practice of value based living
and value based profession will be identified leading finally to step-by-step visualization of
a comprehensive Education in Human Values (EHV) package which could be effective in
integrating human values in technical education.

Sh. M. K. Kaw started his address by expressing that the seed that was sown by him

15

www.madhyasth-darshan.info - Information Portal



2010 PTU Seminar_c

ad borne very good fruit and progressed commendably by Way of
development of innovative resource material and nationw'lde getwtotrhkmg fgr thg PUrpose of
launching effective Value Education programmes. He pointe t<.)u el IS 'SCt'O"_ beMeen
religion and spirituality and gave valuable guidelines for effective ya ueihg ucation inpyts
which are to be based upon spirituality. He concluded that there is nothing more urgen
than revamping the entire educational system to proc.juce men and women of charactg,
Students have to be helped to flower into super CONSCIousness SO that a new world baseg
on five fundamental human values of Truth, Righteous Conduct, Love, an-vnolence ang
Peace comes into being. He emphasized that spirituality has to be exercised at the wor

place as well (for the detailed address, see 2.3).

Engineering at [IT Delhih

Ch. Swaran Ram, Minister of Technical Education, Punjab highly lauded this
important initiative being taken by PTU and said that It will be a big responsibility for the
teachers who form the key component in this process. He exhorted all the teachers to take
up this challenge for making it successful and promised full support from the government
side. (see 2.2).

His Excellency Sh. Shivraj Patil then delivered a very inspiring and thought-
provoking inaugural address. Some of the highlights of his address, (the full text of which is
givenin section-Il, see 2.1). may be summarized as follows:

Human Values must be integrated into the education system. The only thing that can
save the world is real understanding-spiritual understanding and life understanding!

® Every framer of education policy has expressed the need to impart human
values in formal education, but so far we have not been able to implement it
effectively.

® Even today the problem is how to teach human values and spirituality to the
students ineducational institutions. It is very heartening to learn about some of

the recent innovations in this direction which will be discussed in detail during
this seminar.

® Universities at least, should think about the Universe, and not just be bogged
down to small things.

® The initiative being taken by PTU in this direction is commendable. May | pray
and hope thatat leastto some extent our journey will march in this direction.

Lastly, Sh. Dina Nath Batra, while clarifying the real meaning of 'mulya’ and 'dharma
stressed' thg peed for 'samarpan’ and 'sewa'. He expressed his happiness about th
present initiative and hoped that attempt will be made to integrate values in real life.

Thereafter, he proposed the vote of thanks to the dignitaries on the dais as well as to all thé
participants.
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The inaugural session was followed by a plenary session which was chaired by Dr.
Rajneesh Arora. It consisted of the following three keynote addresses:

Keynote Address 1: Integration of Technology and Human Values to Enhance
Quality of Life. - Prof. Prem Vrat, Ex-VC, UPTU

Keynote Address 2: Introducing Human Values in an Academic Institution A Case
Study. - Prof. Rajeev Sangal, Director, llIT Hyderabad

Keynote Address 3: Producing Value Driven Engineers: nurturing Lotuses in a
swamp! - Prof. P.L Dhar, IIT Delhi

The above presentations are given in detail in Section-Il (see 2.4-2.6) and the highlights are
summarized below:

Prof. Prem Vrat, as Vice Chancellor of UPTU, took the first bold initiative to launch
the foundation course on 'Human Values and Professional Ethics' at a large scale in an
effective way - in nearly 600 professional institutions of UPTU. In his keynote address, he
stressed that while technology with human values proves to be a boon to the society;
technology without human values is a curse bringing in multifarious crises as we are
witnessing these days. There is a growing materialism and the minds and mindsets are not
in consonance. He demonstrated that the curve of quality of life vis-a-vis wealth has definite
optima. It is not monotonically increasing. The values and ethics are very essential
ingredients to enrich the quality of life. Thus, it becomes imperative to integrate appropriate
EHV inputs in professional education. The experiences so far with the UPTU model to
initiate this process in the institutional framework are quite encouraging and it will be
desirable for other technical universities/institutions to seriously evaluate this model and
emulate it.

Prof. Rajeev Sangal, Director, IlITH (in collaboration with Prof. Ganesh Bagaria) has
been instrumental in establishing an effective human values programme in a deemed
(research) university environment at his institution, resulting in visible transformation
among the students, teachers, the other staff and their families. This keynote address
described the background, philosophical basis, the methodology and the impact of this
pioneering experiment- as a valuable case study. There are several important learning
points emerging from this effort for all of us who are getting ready to take such an initiative.

The third keynote address was delivered by Prof. P. L. Dhar who (along with

Prof. R. R. Gaur) has been engaged, for nearly 3 decades in an extensive exploration,
teaching-learning experiments, networking with other institutions and resource
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in technical education. He was alsg instrumental i
, for Value Education in Engineering (NRCVEE

' the National Resource Centre . : . )at

Isliml;gllr:ip in 2001 and was its founder Head. His paper gives comprehensivejy the

philosophy of value education and the pedagogical issues assomraetﬁgr\::,lit\? it,Ettle OUting
typical foundational input as well as the roadmap to ? pomp y creatie f\/ Package
Finally, the key issues of implementation, teacher training an N oF conduygjy,

environment are brought out.

towards integrating human values

: : : tion course-the vis;
Technical Sessions | and II: Models for the foundation vision,
methcdology, guidelines, detailed structure and sharing of experiencegg

on implementation

After discussing the generalities and the vision in the abovg sessions which Clearly
brought out the need for a suitable foundational input as an essential first step to introdyce
EHV and subsequently a clear visualization for a comprehensive EHV package, the next
two sessions were devoted to detailed understanding of the models for the foundation
course along with the feedback and experiences depicting their effectiveness.

Technical Session |, which was chaired by Prof. Rajeev Sangal started with a theme-
setting presentation entitled 'Vision for Universal Human Education' by Prof. Ganesh
Bagaria. He has done seminal work and extensive trials for developing a very effective and
universally adoptable foundation input based on Jeevan Vidya in tune with the vision that
he presented in this paper. It is based on correct understanding of basic human aspirations
and comprehensive human goal towards a Universal Human Order. Education that
prepares students to fulfill the comprehensive human goal can be termed universal human
education. He delineated the roadmap for transition towards such a universal human
education in eight distinct steps. This provides clear guidelines for visualizing a
comprehensive EHV package, starting from a foundation course as the first essential step.

The detailed format and syllabus of the foundation course entitled, '"Human Values
and Professional Ethics' based on Jeevan Vidya and already implemented extensively at
lIIT H and UPTU was presented by Prof. R. R. Gaur. He clearly outlined the course
objectives, teaching methodology, need. and guidelines for such an input. Prof. Gaur
pointed out that one of the unique features of this course is that it triggers the process of
self-exploration to understand oneself vis-a-vis rest of existence. Adequate details of the

rcé material including the text book, teacher
design are given in Appendix A-2. This mode!
ly experimented in technical institutions.

The following models were presented subsequently.
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Dr. V. M. Chariar of NRCVEE, IIT Delhi presented the outlines of another foundation
course model entitled 'Science and Humanism-towards a Unified Worldview', which was
developed in early eighties primarily by Prof. P. L. Dhar and Prof. R. R. Gaur under the
guidance of late Prof. D. S. Kothari (the eminent scientist-philosopher and chairman of the
famous Kothari Commission on Education). This course has been run at |IT Delhi through
the Humanities & Social Sciences department for more than 25 years and has left
stimulating impact on large number of students. It begins with a critical assessment of
modern progress and technology as an instrument of progress leading to an appreciation of
the mechanistic/materialistic worldview which has supported the development of modern
science and technology. The hazardous implications of this worldview are clearly brought
out to highlight the modern predicament clearly articulating the need for an alternative
holistic, humanistic worldview.

In the second part, the holistic worldview is introduced by first bringing out the
contrast between the traditional Newtonian paradigm and the unified worldview emerging
from 20" Century developments in Science itself-viz. the Relativity Theory, the Quantum
Theory and other emerging disciplines in biological and neurosciences. The visualization
of the holistic worldview is then elucidated further through the salient tenets of Eastern
mysticism whose renaissance is also becoming evident in present times. Finally, the need
and methods of inner development are discussed and an outline vision of holistic
education, holistic technology and holistic development are presented.

The next presentation on yet another model for foundational input was made by Sh.
Krishna lyer, a key resource person from Taj Gyan Foundation. Their approach has been
entitled WAVE - Wisdom Anchored Value Education. He emphasized that the behavior of
human beings is normally the outcome of their beliefs and conditioning. There is a need to
examine the untested beliefs on the basis of right understanding which is wisdom or Tej
Gyan. He gave an interesting demonstration of this process during his presentation and
demonstrated how in an interacted way, asking suitable questions, the attention of the
students could be drawn to various fundamental issues and they could be motivated to
think. He also pointed out that it is not sufficient to only provide the wisdom but there should
also be initiated a mechanism of practice with the wisdom. This model has yet to be
adapted in a curricular mode in the institutional framework.

Finally, Prof. P. L. Dhar made a brief presentation on the design developed by him of
a workshop for training of teachers for value inculcation through 'Vipassana' the technique
of self-observation widely propagated by Sh. S. N. Goenka. The unique feature of this 15-
day workshop is that it includes a full 10-day retreat on Vipassana meditation to provide the
direct experience.

Technical Session Il was chaired by Prof. P. L. Dhar and was devoted to sharing of
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salient feedback and experiences of implementation of the foundation course. The main
contributors of this session were as follows:

Sh. Rajul Asthana shared in detail the encouraging results of the large-scale
experiments of introducing value education at UPTU since 2009. He shared that the
observable impact on the students and teachers is significant. He highlighted the fact that
human values can be taught, that they can be clearly communicated using the method of
self-exploration. For doing this effectively, the '8-day Teacher Orientation Programme'is 3
key step to prepare the faculty (for details see 2.1 0).

Dr. Pradeep Ramcharla, a faculty member and resource person from IIIT H
presented in an impressive way the deep impact of value education at IlIT H since 2005. He
described how it has influenced him personally, his family members, the staff in his
department as well as other colleagues and students at I1IT H (for details see 2.9).

Sh. Anup Wadhwa, another active resource person of Tej Gyan Foundation and an
alumnus of IIT Delhi briefly described the impact of the WAVE methodology. He also
pointed out that their recent emphasis on written (manan) contemplation instead of silent
contemplation is proving more effective among young students. The session was
concluded by Prof. Dhar who described the salient outcomes of the Science and
Humanism course model and also indicated the efficacy of the teacher training workshop

based on insight meditation.

Technical Session Ill: Panel Discussion on ‘Living the Values'
facilitating the practice and creating conducive environment.

This session was chaired by Sh. Dinanath Batra a dedicated educationist, value
practitioner and social activist. The session was planned to be a panel discussion by
experts who had long experience, particularly of the practical aspects i.e. of 'living the
values' to bring out specific suggestions which help in creating conducive environment at
the institution level and facilitating value based living. The panelists expressed their views

as summarized below:
Sant Seechewal, who is a highly respected saint, social motivator and environment

restorer in the Jalandhar - Kapurthala region and who has done exemplary work through
people's participation in eco-restoration and cleaning up of the river, Kali Veai expressed
very fervently that education without values is not only useless but dangergus to thg
society. As we grow in technical development, simultaneously we should glsq improve In
values. Hence this has to be an essential part of education. Actually, education is for happy

living and not for just wealth maximization.
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Secularism implies giving equal respect to the core values propagated by all the
religions. It does not mean total neglect of values propounded by various religions. The
traditional method for value inculcation has been lost. Consequently people have become
indifferent to other human beings as well as to environment.

It is very good beginning to introduce value education in technical education.
However, it should not remain a mere formality. It should be for all the students aqd should
have some tangible credit. He cited the example of cleaning up of the river Kali-vehi through

people's participation which was widely appreciated and hailed by the President of India,
Dr.A. P. JAbdul Kalam also.

Prof. Damodar Sharma former VC, RTU expressed that without incorporating
human values in the education, we cannot produce good human beings and good citizens.
Teachers should adopt human values themselves and implement these values on their
families. Only a good teacher is capable of inculcating these values into the students.

Sh. Atul Kothari, Secretary, SSUN and a strong social motivator for value based
education suggested that topics like nationality, team work, civic sense and environment
etc. must find a place in the syllabus of Human Values. The training of students should not
only be through intellectual talks but some practical programmes should also be
incorporated into the curriculum. Evaluation should largely be based on practical

manifestation of values as reflected in the behaviour and day-to-day conduct of the
students.

Sh. V. K. Saluja, a distinguished alumnus of lIT Delhi and a crusader for value based
profession gave example of his own long drawn struggle in pursuing values in his Civil
Engineering profession in a Govt. department. He emphasized that he had acquired
sanskars from his parents which stood him in good stead. @ Human values are very
important for sustainable happiness and quality of life. People should be made to explore
what they really want in life. This is not a one day process, it is a continuous journey and we
have to sustain our journey. He also advocated that the propagation of human values
should also be done with the same fervour as people do the marketing of their commercial
products, with abundant use of media etc.

Sh. Sushil Jain another highly dedicated and value enthusiast alumnus of IIT Delhi
said that everybody wants sustainable happiness and satisfaction in life. This is possible
only with right understanding. We should try to understand what we really want. Every
moment we have to focus on our innerself. Only then the happiness will be sustainable. Itis
essential to provide proper value education in colleges and Universities.
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Prof. H. S. Bedi, a noted scholar of Hindi and a champi_on of va!ge heritage of
Punjab emphatically brought out that Punjab had its age-gld bright .tradltlon of human
values. This is the land of so many illustrious Gurus, Rishis aqd Salnts. The texts like
Rigveda, Gita, Sanskrit Grammer by Panini, Shri Guru Granth Sahlb Jiare full of values and
were created on the land of Punjab. Itis very heartening that Punjab Technical University is

making sincere efforts to revive the value based tradition of Punjab.

Sh. Dinanath Batra concluded the session by his inspiring exhortation. He indicateq
that today the education has become highly fragmented and far removed from real life,
focusing largely on money earning. As a result, most people acquire dual personalities.
There is a wide gap between 'kathni’ and ‘karni’. It is essential to develop an integral
education focusing on all the dimensions of human reality rather than only on physical
sensory domain. Of course, it is essential to first practice then only preach values. In the
end, the following specific suggestion were made to augment the practice of values in the
institutions:

® The support, encouragement and personal exemplification by the Heads of

institutions, management and senior faculty, in particular.

® Due weightage to be given to evaluation of value competence and rewarding it at
every stage along with the skill competence.

® Continuous motivational interaction with other stakeholders such as the staff,
parents and the prospective employers to strengthen the ethos of value based

cuiture in educational ecology.

Technical Session IV: Moving towards a comprehensive Education in
Human Values (EHV) package.

This last technical session was devoted to the visualization of a comprehensive
EHV package on the basis of the above discussions. This session was chaired by Sh. M. K.
Kaw and the main contributors in this session were Prof. P. L. Dhar, Prof. Ganesh Bagaria,

Prof. R. R. Gaur and Sh. Anup Wadhwa.

It was indicated that the outlines for moving towards a comprehensive EHV package
making it an integral part of curriculum, had already been presented in their ke)"note
addresses. Beginning with the foundation course, the EHV pack.age would .C-:OHSISt of
suitable elective courses which consolidated the r.lght u.nderstandlng and facilitated the
practice and the application of this understandmg in various ﬂelq§ of hurpan endeavour.
Further, the EHV package should include appropriate practical training, projects, self-study

and research in the domain of values and ethics.
Prof. Dhar suggested a well-formulated HV-stream to form an important part of the

curriculum.
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Prof. Bagaria reiterated that education to address the comprehensive human goal
was needed and after some time, there will have to be a complete overhauling of the total
curriculum to bring it in tune with the right understanding or the holistic worldview and
removing the existing dichotomies. The eight steps delineated by him earlier provide the
direction for undertaking such a transition. However, first we have to preparé adequate
ground to be able to move towards humanistic education.

Sh. Anup Wadhwa advocated for an increased focus on creativity and
entrepreneurship in tune with wisdom. Sh. M. K. Kaw concluded the discussion by
reiterating the need for spirituality to form the bedrock of all modifications. He also cited that
an EHV package based on five eternal human values had been developed by Sathya Sai
Institute and is being effectively used for orientation of school principals.

Valedictory Session: Summing up the Deliberations and
recommendations.

The valedictory session was chaired by Sh. Suresh Kumar, the Principal Secretary,
Technical Education, Punjab. The session started with presentation of a brief summary of
deliberations by Dr. Rajneesh Arora and Prof. R. R. Gaur. Sh. Rajul Asthana then presented
major recommendations emerging from the seminar.

Then Sh. Suresh kumar, the Chief Guest, presented the valedictory address which
is given in section-1l (see 2.18). Some of the highlights of his address are as follows:

® Universal Human Values form the anchorsheet of the Punjabi tradition-as
reflected in khalsa, khalis, sanjhi vaadta and so on. He stressed on purity of
thought, purity of action and purity of behavior i.e. whatever we do has to be in

accordance with truth.

e Butwithtimes there has been a serious erosion of values. All of us sitting here
realize the decline in human values that's why we have to talk about it, that's
why we have to run courses, that's why we are talking about a foundation

course.

e We have to understand our inner-self, our inner strength and the underlying
unity of all beings.

e |very much hail this initiative of PTU, butit has to go beyond mere discussion.
Recommendations have come out clearly and precisely before us.

e We also have to seriously think of motivating, mentoring and training
competent and committed teachers. There is already a great dearth of such
teachers in our system. This is a serious challenge. Only with good teachers,
progress will be possible. The results may come very slowly but we have to

move on!
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Major Recommendations

The main objectives of this seminar were:

(a) To clearly understand the vision, guidelines, methodology anq implementational
issues for integrating Human Values in Technical Education in the present
context.

(b) To identify a suitable model, course syllabus, teacher training mechanism,

resource material and resource persons for the foundation course (to t?egin with)
and then to visualize a comprehensive EHV package to carry out this process

effectively.

(c) To demarcate the roadmap for actually launching this initiative in any technical
institution/technical university environment as exists at present (with particular

emphasis on launchingitin PTU Institutions).

(d) To cater to the above objectives, Vice Chancellor, PTU designated the following
committee to carefully go through all the deliberations and arrive at specific
recommendations which facilitate the understanding as well as implementation;

1. Dr. Buta Singh, Dean Academics, PTU Jalandhar

2. Dr.Anirudh Pratap Singh, Dean Student Affairs, PTU Jalandhar
3. Prof. Rajeev Sangal, llIT Hyderabad

4. Shri. RajulAsthana, MSSS Kanpur

5. ShriAtul Kothari, SSUN, New Delhi

Finally the following recommendations have emerged:

1. The urgency of integrating human values in formal education in general and
technical education in particular was highlighted by all the speakers and it was
stressed that this appreciation has to spread at a wider level so that necessary
thrust in this direction may be built. The essential complementarity between
values and skills needs to be established in all our education professional
educational programmes. This not only involves introduction of appropriate EHV
inputs but also a re-look at the total curricula in order to bring in this

complementarity.

2. For any EHV course to be effective and widely implementable, the following
guidelines need to be satisfied: The proposed input needs to be universalm,
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rational, naturally acceptable and experientially verifiable. It is not adequate to
carry out only an academic exercise or some information transfer process. The
effort has to be focused towards perceptional transformation which should
manifest in thought, behaviour, work and realization. Also it has to have all
encompassing implication & i.e. it should result in bringing harmony at the level of
individual, at the level of family and society and finally with the nature atlarge.

Thg necessary first step for integrating Human Values in the education system is
to introduce an appropriate foundational input (a foundation course) focused on
developing the right understanding or a holistic perception. The content and
process of this foundational input are very significant to make it really effective.
Rather than prescribing some do's and don'ts or describing a set of values, a
process of self-exploration has to be kindled to enable the students to

successively evaluate the truth in their own right and thereby gain the right
understanding.

In order to identify a suitable model for the foundational input, the following
guidelines may be keptin mind.

(a) The prime focus has to be on developing the right understanding through self-
exploration.

(b) There should be adequate evidence of the efficacy of the methodology being
used in the present institutional environment.

(c) The availability of requisite resource material viz. the text book, the teacher's
manual, the reference books and supporting audio-visual materials.

(d) Availability of an intensive teacher orientation programme.

(e) Availability of competent resource team or the master trainer’s, value
practitioners and resource developers.

Out of the various existing models, the foundation course based on ‘Jeevan
Vidya' appears 1o satisfy the above guidelines most and hence can be
recommended for wider application at present. It will be enriching to further
develop other models alsointune with the above guidelines.

Of course the foundation course has to be followed up with other suitable inputs in
the form of elective courses, projects, practical training and self study and
practice to move towards a comprehensive EHV package.

It will be possible to deliver the course more easily and effectively if it is
communicated in the respective regional languages; and with examples, data
and exercises drawn from the local cultural milieu.
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8. There has to be a continuous effortin this dir.ection: For the guccegs of thg whole
effort, it is very essential to create a congenlgl envnronmgqt in the institutions. In
fact the ethos of the whole institution including tlje administration, Fhe teach.ers
and’ the other staff has to gradually change in consonance with .the right
understanding. Accordingly, each institution needs to set up an active value
education cell and create a suitable environment for value based living.

9. The following measures are recommended to facilitate the process of 'Living the

Values:
® The support, encouragement and personal exemplification by the Heads of

institutions, management and senior faculty, in particular.
® Due weightage to be given to evaluation of value competence at every stage.

® Continuous motivational interaction with other stakeholders such as the staff,
parents and the prospective employers to strengthen the ethos of value
based culture in educational ecology.

10. The following implementation steps are recommended for introducing the
foundation course in any technical university with affiliated institutions or in a

deemed university.

10.1 This course be adopted as an essential or core part of the curriculum.

10.2 Suitable teachers may be identified and selected based on criteria that
includes:
a) responsible in teaching and having a good rapport with management

b) consistentinteraction with students and good reputation with students
c) socially aware, concerned and interested in working for social causes

d) Havingin note interestin human values

10.3 Orientteachers before they start to teach this material atleastone teacher
from each college should be oriented before the course can be started.
During subsequent years, more teachers may be sent for orientation
programme. They can also repeat the programme for further consolidating

their understanding.

10.4 Conduct short (1 to 3 day) workshops in all colleges for general awareness
and creating a conducive environment.
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10.5 Form a VE cell at the level of university with VC as chairperson, a full time

convener, and members from the university as well as experts from
outside.

10.6 Form a VE cell at each college with the director as chairperson, a trained
teacher as convener and 3 other members interested in HV. This cell will
have the responsibility of liaising with the university VE cell and also
carrying out supporting activities.

10.7 Form an advisory committee with an expert as chairperson and teachers

and experts as members to continuously monitor the effectiveness of the
EHV programme.

10.8 Develop an academic structure (curricular, co-curricular, extracurricular)

in place in each institution to move towards an EHV package. Suitable
elective courses in this area need to be introduced.

10.9 Invite persons working on universal human values for discussions and
deliberations, and offer open electives.

10.10 Develop a mechanism to enable frequent interaction amongst faculty,
students and authentic organizations working for universal human values.

Future Steps

10.11 Offer the subject as an 8-day (immersion) workshop for those who are
interested in pursuing it more intensely.

10.12 Facilitate project work, practical training and research, in value education
and value-based living (practicing universal human values) - holistic
technologies and management models. Introduce social internship and
socially relevant projects as part of VE, reorient the existing fora such as
NCC, NSS, various student clubsintune withit.

10.13 Institutions may undertake a thorough review of culture prevailing in their
hostels and the institution as a whole, and work out ways to facilitate a
family-like atmosphere within the institution, with the participation of
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Address by His Excellency, The Governor of Punjab

Honorable Minister for Technical Education, Punjab,
Choudhary Swarna Ram Ji, Vice Chancellor of Punjab Technical
University Dr. Rajneesh Arora, former Education Secretary Mr. M. K.
Kaw, Mr. H. S. Bains, Prof. R. R. Gaur, Mr. Dinanath Batra, other
distinguished participants in this conference, members of the media,
ladies & gentlemen, lam very happy to be here with you today and to  sh.shivraj Vishwanath Patil
hear the learned speeches delivered by those who have been Govetror ¢f Pungas
responsible for giving a shape to the educational policy of India and
to formally declare that this conference is inaugurated.

| think the Punjab Technical University, IIT Delhi, IT Kanpur, IlIT Hydrabad and other
technical Institutions have done well in joining their hands to have a conference of this
nature on the topic which you have chosen for discussion today. It is necessary to have
more conferences like this because in Humanities, we are discussing to some extent the
human values and imparting knowledge and education to youngsters on human values. In
science colleges and science universities also, to some extent we are giving same
information and some knowledge relating to human values but as far as technical
Universities, technical colleges or technical institutions are concerned, | think they are
concentrating more on technical aspects.

Aspects which are relevant to understand matter and energy than to human values,
human relationships and the professional values. Mr. Kaw might be knowing as to how new
education policy was framed in 1980's. | was one of the members of the committee, which
was constituted for framing the new education policy. Mr. P. V. Narasimha Rao then
education minister was the chairman of that committee. Initially even the educationists had
said that it was not necessary to modify the education policy. Then it was Mr. Rajiv Gandhi
who insisted and asked his colleagues and educationists to have a look at the existing
education policy and try to find out if some improvement can be done on the policy which

existed at thattime.

One of the topics which came up for the discussion and even very easily
accepted was that education on human values should be imparted to the students.
There was an agreement that it is necessary for India or for other countries which are in the
process Of economic development and which are trying to come up to the level of
developed countries 10 impart education in technology and science and taught in the
educational institutions and here there was a difference of opinion.
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by Mr. KavY made a reference to it in his speech. He said that the concept of secularism
as .wrongly interpreted to think that educating the students in human values was a
religious matter. So they said what kind of human values would you like to teach to the
st.udents. It was suggested at that time that if you study the vedas, leading upanishads, you
will th find ritualism in Vedas and Upanishads. They do not suggest as to how you should
offer in your prayer but they suggest the essence of existence itself. What is life? What is
death? What is existence? What is time? What is death? What is time? What is space?
What is continuity? What is beginning? What is end? What is the almighty force which can
be called God or Allah or Ishwar that is suggested. Vedas and Upanishads do not suggest
whether you should have a Aarti or offer flowers or have a dip in Ganges before going to
temple. If you study Bible, there also you will find that it is not teaching ritualism. Jesus
Christ is not talking about ritualism as such. He is talking about essence of existence. The
Truth, The Divinity. He is not preaching ritualism. If you study Koran Shareef, also you will
find that it is not ritual which is to be followed through Koran Shareef.

If you study Guru Granth Sahib, if you study what Guru Nanak Dev Ji taught, we
come to the conclusion that he is saying that you believe in the existence of Aimighty force
and you keep doing some thing which is in true with the force of nature, 'The Almighty Force'
and every thing will be correct. Ritualism is not taught through Guru Nanak Sahib. So these
Principles are very important not the ritualistic approach.

Now whenever there was a ritualistic approach there was resistance offered to it.
Moses offered resistance to it, Jesus Christ offered resistance to it, Mohammad Pegamber
offered resistence to it, Gautuma Budha offered resistance to it, Mahavir Jain offered
resistance to it, Sikh Gurus offered resistance to ritualistic approach. Now this was not
really understood and there was a confusion at that time. So it was suggested that let us
follow the principles which are mentioned in Granths like Vedas, Upanishads, Geeta, Bible,
Koran Shareef, Guru Granth Sahib or what is taught by Lord Budha or Mahavir Jain and

that will suffice.

And the 4th point was that the education will be incomplete if we do not teach the
importance of spirituality to the students. The question was what is spirituality? Is it
something opposed to science? Is it something opposed to technology, modem
technology. And some very erudite persons in the meeting said that science and spirituality
are not contrary. Science is the beginning and spirituality is the apex. Spirituality is super
science. Don’t worry about that, teach them that and it will take care of all. The policy was
made and it was presented to the cabinet. It was passed by cabinet and was given t0 the
ministers, education minister and Govt. of India. Every body in the ministry and outside the
ministry said that we will teach science, geography, history, culture but how will we teach
human values and spirituality to the students? What is the method which should b
followed for teaching them? Probably rituals will be needed for that purpose but rituals also
became very misinterpreted and misused. And instead of achieving the objective for
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that purpose they created problems for human beings. That is why wars were fought
between places, wars were fought between the people of different countries because of
that ritualistic approach. There was a question and Mr. Kaw might be knowing that Mr.
Shankar Rao Chauhan was also a devotee of Shri Satya Sai Baba. He said go to Baba and
ask him as to how spiritualism & human values should be taught to the students and he took
the entire committee. The standing committee put forth this issue. They had discussion with
Shri Sai Baba. Even today the problemis - howto teach human values and spirituality
to the students in educational institutions. If you are teaching them humanities,

problem will be easy to solve. If you are teaching them science probably, it will be more

difficult but not as difficult as the problems which would be faced by Technical Universities.

Here you are just dealing more with matter than with energy. Energy also you use in

technical education but note with life so much. And the problem of relations between

different human beings. How do we deal with that? That is the real problem.

| am very happy to know that the attempts are being done by the technical
institutions to impart knowledge and the information about human values. The main
things to do about this is not to worry about the rituals. If you get to the essence, the heart,
the soul of any religion for that matter, it may be any religion from North or East or West or
South, any religion Vedic religion or the Christian religion or Islamic religion, a Sikh religion,
ritualistic things can be kept aside and essence can be adopted.

The second greatest source of this are covenants made by the United Nations on
human rights. There are 2 covenants made by the United Nations on human rights
covenant 1 and covenant 2 and they have mentioned what are human rights? They are very
clearly mentioned. So, it should not be very difficult for any technical institution or any Govt.
for that matter to adopt the covenant which are given by the United Nations on Human
Rights. Other source of this is the constitution itself. Constitution of India. Not only the
constitution of India, constitution of America, for that matter other constitutions also. The
Constitutions of our neighbouring countries or of European countries. Most of them are
mentioning the fundamentals in Human rights And if fundamental Rights in Human Rights
are taught there shall be no difficulty in teaching Human Values to pupils.

What are the Human Rights? Human Rights teach us how to deal with each other.
John Stuart Mill has discussed the concept of liberty. He says that the right of liberty to
human beingisonlyuptoa certain stage afterward the right to liberty of other human being
starts. Then you have some unwritten traditions and conventions that are really very good.

Now for instance, in India every year we offer milk to the snake, we offer sugar to
ants, ladies worship trees and the animal is also worshiped. Now what is it we are doing
through these traditions and conventions. | think throqgh these cov.el"tants and traditions we
are trying to protect the environment itself. We are \{wdenlng the vision of human beings to
include not only himself but others who are living in the society, not only others living in
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the society but all other creatures. Not only all other creatures, all other plants,.nc.)t only al|
other plants even the inorganic substances. This is exactly what Mr. Kaw was hinting when
he said, | was born an atom then | became the plant, then | became the animal anq thgn |
became the human being and again | became the atom. Now this is the circle. Now if this is
understood, will he be able to hate anybody? Will he not behave properly?

This is all inclusive philosophy. It does not leave anything outside the un.derst.anc?ing
of that educated human being. He is not revolving only around himself, put he is taking into
consideration all people living in the society and taking into consideration not only human
beings. How many human beings are there? 7 billion is nothing. The number of other
creatures living on this planet is many-many times more than this number and more than
these creatures there are plants, more than these plants, there are other elements in
nature. Now if this kind of attitude is adopted/imbibed/understood what kind of human being
he would be? Will he create any problem for his neighbours? He may be a great atomic
scientist but he will not use it for destruction. This kind of spiritual inclusive attitude will help
youall. Truth, Law, Justice, bliss, beauty, all inclusiveness will make so wide his vision, then
nothing will remain out of his understanding and if such a man is in control, any kind of
weapons in his hands, there is no danger to the world.

There is an interesting war - the Mahabharata. The war was fought between
Kauravas and Pandhavas and people in Punjab and Haryana are very close to that place
where war was fought, Kurukshetra. The war was fought and it was won by Pandhavas.
After the war Ashvathama tried to use the Brahmastra. Brahmastra was like an atomic
weapon and was very powerful. It could destroy billions and millions of people. And at that
time Vyas Muni & Sri Krishna who were capable of using Brahmastra against Ashvathama
but did not use it. They persuaded him to withdraw it and that saved the land from
destruction. The only thing which can save the world is real understanding. The spiritual
aspect of understating and life can save us. Today we are trying to develop technologies
and science. What we know is very-very small and limited. And millions up more that
what we actually know has to be understood. This journey, this odyssey should
continue. This will continue for generations to come. And yet what is there in the
cosmos will not be fully understood. Well if you aiready try to understand
technology and science and do not understand human relationship or what you call

the spirituality or what you call all inclusiveness, there will be a danger to the
existence of human beings.

Itis very interesting to compare what has been said in the
while speaking about the theory of Evolution by Charles Da
says “Survival of the Fittest”, he who is fittest wi
Christ say, “Meek shall rule the world.” He does not say the survival of the fittest. He
says, “Meek shall rule the world, who is true? Charles Darwin or Jesus Christ? Now

ttest. Rome was the most powerful country in
nd fall of Roman Empire speaks out the truth.

“Origin of Species”,
rwin. Charles Darwin
Il survive. But, what does Jesus

the world. Where is Rome? The rise a
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what is correct. Probably the truth lies in between the two. Depending only on scieqce is
not correct. Depending on good nature of human beings is essential, is necessary. So if you
develop technologies then you will say survival of the fittest. Along with technologies, if
you settle your humanities, culture and spirituality, you will not only say that-meek
shall rule the world but you will say that all will live in peace on this world. The more
you develop in technological science, the more you need this kind of approach
towards life. If this kind of approach towards life is not there, more developed you
are there in science and technology, the more dangers are going to be therein life.

Universities atleast should think about the universe not of the small things.
Small things | tell you are equally important as cosmos is. Therefore it should also be
understood. But if it is not taught in Universities, where will it be taught? Will it be
taught in Primary Schools? In my opinion, this integration of human values in
Science & Technology education or in life itself has to be done in University, But
Universities. But Universities themselves are not enough, it should be taught in the
home, by the mother to the child, then it should be taught in the schools, colleges
and Universities also.

And these days, media - how much they are speaking - 24 hours. They need some
spicy cases to become very interesting. They should teach the human rights, they should
teach human values, they will make man more wide in his vision and that will help
ultimately. It is the entire society whether politicians or businessmen or Industrialist or
laymen’s leaders or religious leaders all of them have to contribute towards it. Only theniitis
likely to happen. But to start with, there has to be a realization that the human values are
more important or atleast they are not less important. If this realization is there then problem
will be solved. Aurbindo Ghosh states that the evolution is taking place. Now we adopted
the theory of Charles Darwin. He said that it is not only your bones and muscles that are
evolving, it is not only your eyes and brains that are evolving but your thinking power also
evolves your mind also evolves and ultimately he says that it is not only your mind, your
spirit, your soul also evolve, then you become knowledgeable. You know of the past, you
know of the present and you know of your future you know of what is existing and visible and
you know of those things which are not visible but existing and when that evolution
becomes fruitified then you become onée with Almighty force, entire cosmos, the time and
space, the energy and desire, and as itis said the consciousness, we say it is out of atoms,
some say it is out of chemical substance, it is out of cosmic power etc. When this kind of
understanding develops, then purpose of education will be solved. You may achieve
it from one year start, fromone decade, from one century start but efforts to march in
this direction are really required. That will be the correct kind of policy towards
perfection. When you become this, you become one with the cosmos. When you become
one with cosmos, you become one with Almighty, Allah, God, Ishwar then you are truely

educated. Then the purpose of life is solved.

May | pray and hope that atleast to some extent, our journey will march in this
direction! JaiHind!
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Keynote Address

Friends,

ABiblical Parable

There ?s a parable in the Bible about what happens to different
seeds sown in different soils and climates. Jesus says, “Listen! A

M. K. Kaw
Ssower went out to sow. And as he sowed, some seed fell on the path, ~ Former Secretary (HRD)

and the birds came and ate it up. Other seed fell on rocky ground, REpLTee
where it did not have much soil, and it sprang up quickly, since it had no depth of soil. And

when the sun rose, it was scorched; and since it had no root, it withered away. Other seed
fellamong thorns, and the thorns grew up and choked it, and it yielded no grain. Other seed

fell into good soil and brought forth grain, growing up and increasing and yielding thirty and
sixty and a hundredfold.' And he said 'Let anyone with ears to hear listen!'

There is areason why | have started my address with this Biblical parable. Ten years
ago, when | was the Secretary, Human Resource Development to the Government of India,
| had tried to promote the programme of education in human values in a big way. We started
a National Centre for Education in Human Values in the School System in the NCERT, one
for engineering personnel in IIT Delhi, another for the management discipline in |IM
Lucknow, forteachers in NCTE and so on. | would not like to say how the other seeds fared.

But it warms the cockles of my heart when | see what Professors P. L. Dhar and
R. R.Gaur of lIT Delhi have made of the small seed | had sowed on their campus. It has

yielded a crop not only thirty, sixty or hundredfold, but a thousand fold. | would request you
allto stand up and give a standing ovation to these two stalwarts.

Religion and Spirituality

The greatest problem in the implementation of this programme is the mental block
people have about our being a secular society. The tragedy of this country today is that
people who matter feel very strongly that a .human values programme is a religious
programme. Those of us who have been running courses for years know that there is 3
world of difference between religion and spirituality.

While religion is a set of beliefs ascribed to a particular founder or set of founders,
with written down scriptures and rituals and dogmas and priests and places of worship,
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Spirituality is a free exploration by every individual of whatever gives meaning , value anq
purpose to his or her being.

Buddha, one of the greatest human beings born on this planet, said:
"Do not believe in anything simply because you have heard it. Do not believe in

traditions because they have been handed down for many generations. Do not believe
anything because it is spoken and rumored by many. Do not believe in anything because it
Is written in your religious books. Do not believe in anything merely on the authority of your
teachers and elders. But after observation and analysis, when you find that anything
agrees with reason and is conducive to the good and the benefit of one and all, then accept
itand liveuptoit.”

This is the essence of spirituality.

Sri Sathya Sai Baba says,
“There is only one caste, the caste of humanity
There is only one language, the language of the heart
There is only one religion, the religion of love
There is only one God and He is omnipresent.”

This is the essence of spirituality.

Jalal ud-Din Rumi, the Sufi saint said:
"I died a mineral, and became a plant. | died a plant and rose an animal. | died an

animal and | was man. Why should | fear? When was | less by dying?”
This is the essence of spirituality.

Creating a new language of discourse
The biggest challenge before all of us wishing to convey the universally acceptable

truths about life, existence and being is to create a new language of discourse which does
not belong to any one cult.

The fundamental questions
The second urgent challenge to humanity is to build a consensus around the

answers to the following five fundamental questions:

Whoam|?
Where from have | come?

Where am | going?
What s the purpose of my life?
What is my relationship to the Cosmic Force?
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Today science has advanced to a level where even spiritual questions have become
capable of scientific explanation or verification.

An lan Stevenson explores the whole wide field of reincarnation memories. A
Raymond Moody records the experiences of thousands who had Near Death Experiences.
A Brian Weiss conducts past life regression therapy. A David Bohm postulates an Implicate
Order just before the Big Bang, which is strongly reminiscent of the Bindu of Tantra.
Laboratories of frontline universities collaborate with the Dalai Lama to study the effect of
meditation on the brain. Emoto photographs molecules of water subjected to prayer and
finds a beautiful resplendent multi-coloured structure. Biologists jettison Darwin's theory of
random mutations as the sole mechanism for biological evolution, while they trace
hundreds of coincidences that seem to demonstrate that our planet was being made ready
for the life it was destined to have on it, as if by design.

Brain. Emoto photographs molecules of water subjected to prayer and finds a
beautiful resplendent multi-coloured structure. Biologists jettison Darwin's theory of
random mutations as the sole mechanism for biological evolution, while they trace
hundreds of coincidences that seem to demonstrate that our planet was being made ready
forthe life it was destined to have onit, as if by design.

There is strong evidence to show that life is not a chance event, which has somehow
occurred through the blind forces of nature, but that we were meant to be here and there is a

meaning and purpose to our existence.

Modern physics is veering round to the view that the basic building block of nature is
neither matter nor energy, but Consciousness. We are not human beings having a spiritual
experience; we are spiritual beings having a human experience.

There is a strong probability that we are reflections of the Cosmic Consciousness,
currently ascending the Great Arc of Evolution. Having crossed the stages of unconscious
stone, conscious plant, uniconscious animal and self-conscious man, we are now about to

evolve into the super-conscious stage.

Revamping the educational system

If this is the Cosmic Plan, there is nothing more urgent than revamping the entire
educational system to produce men and women of character. Students have to be helped
to flower into super consciousness, so that a new world based on the five fundamental
human values of Truth, Righteous Conduct, Love, Non-violence and Peace comes into

being.
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Students have to face up to the fundamental Truth that Existence is One, that all
human beings are a reflection of the Supreme, as such we are all divinity in disguise, we are
brothers and sisters, and therefore there can only be love towards the whole of Nature,
towards all creatures and towards the Divine.

Spirituality in the workplace

Today, even the corporate world has woken to the fact that expertise and domain
knowledge alone do not suffice. The corporate executive cannot merely take care of the

bottom-line. He has to ensure that the enterprise he works for serves society and the larger
good.

If a generation of managers had been brought up on a diet of spirituality and human
values, then Enron would not have happened. Sathyam would not have happened. The
Great Recession would not have happened.

Let us bring about spirituality in the workplace. | wish the organizers of this
Conference success in their endeavours. | hope that this event will be the harbinger of a
great revolution that sweeps across the globe.

Jai Hind!
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Integration of Technology and
Human Values of Enhance Quality of Life

Science & Technology

Technology is a conscious application of science for the good
of mankind. However, the technology per se is value neutral as it does
not restrict itself to be applied on noble intentions only. It can be as
effective in doing bad things for the society as doing good. Hence, with Prof. Prem Vrat

technology we cando efficiently and effectively whateverwe intendto  Prefgeser & =nrence
do . Thus intentions are keys to its use and hence the role of values. Former Vice Chancellor,
U.P. Technical University,

Lucknow & Former

Director |IT Roorkee

Technology is “Conscious application of science for the good of mankind”.
Technology is the biggest single factor forincreased productivity and development.
Technology is expected to nurture these urges But Technology + Human Values = Boonto
the Society Technology — Human Values = Curse of the Society We need to integrate
human values and professional ethics in a holistic manner in the technical education
system to ensure that the technology enables growth ,prosperity and Human
development with good quality of life. “I AM” based (self centered) Approach Makes
Technology a Curse “|AM & OTHERS TOO" (Holistic Approach) based approach makes

Technology a great Boon.
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Our Ancient Culture

Spirituality driven culture

No dichotomy between material welfare and spiritual salvation

It provides meeting point of science and religion — unity of external and internal
It's vision has three components

Physical

Psychological

Spiritual

Rooted in the virtuous behavior and positive values

Materialistic Approach/Philosophy

The materialism has pursued the goal of exploitation of man, materials and nature
for making human life more comfortable in the physical sense using technology “Having
More” syndrome in today’s consumerist society leads to values of Cut throat Individualism
Aggressive competition with disregard to ethical means: ends justifying means Exploitation
of others ,including nature Economic greed which is a bottomless pit. This is leading to
manifestation of the Matthews Law-Rich getting richer and poor getting

Narrowing of mindsets takes place if we pursue only economic progress. Moral
disintegration, philosophical bankruptcy, undernourished culture Globalization and
technology have shrunk the distances and have influenced the youth ,at times giving up
good things of our own and adopting not so good things of others. Negative impact of
overexposure to internet is already showing up behavioral changes in the classrooms
where the person who is glued to internet whole night and mostly sleeps in the classrooms
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THEREFORE there is a Need for integrating material & spiritual values.

Some Signs of Imbalance in the Society

Mathews Law: - Rich becoming richer and poor becoming poorer. An individual can

spend Rs. 4500 crore to build a house for self with Rs. 60 Lakhs as the first electricity bill;
which 50% ofIndialives on Rs. 50/day.

There are 75 crores cell phones while 65 crores have no access to hygienic toilets.

World class and third class educational institutions co-exist. Slums and palatial
skyscrapers co

exist.

World class cars on third class road and with third class driving habits and etiquettes.

Material well being increasing but the personal and professional ethics and values
areondecline.

Minds are not in consonance with mind sets.

Everyone likes to study engineering but no body likes to teach engineering.

Shortages of food grains, yet colossal wastages due to poor storage, handling and
warehousing.

Imbalance in technical education system.

Utmost concern for self, but little concern for others.
Today we have a Crisis because of

Disequilibrium between values inherited from past and requirements of modern
society. Misuse of science and technology exploitingits destructive potential. Economic

inequality of disproportionate magnitude causing frustration in the society

Impoverishment of humanity — spiritually, morally and socially which can trigger
technology enabled crisis due to greed ,intolerance and ego-clash.

Balance concern for others with concern for self with higher focus on others.
Technology-is not value neutral its outcome is contingent upon its intended use. -it does
whatever you want it to do more effectively, efficiently with far better productivity and
quality. But it does not think whether itis a good thing to do. Ethics and good human values
should be guiding technological development. Hence :Use technology in —ve manner
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disaster Use technology in +ve manner prosperity and High Quality of Life.
Sustainable Development: Some Attributes

Balanced Inclusive — Covering Entire Sectors/People Holistic No Negative Side
Effects Environment F riendly Using Inherent/Intrinsic Strengths Enhance Quality of Life.

Values : Broadly classified into
@® Self oriented values
® Family oriented values
® Nature oriented values
® Society oriented values

Self Oriented Values
® Self Knowledge ® Self Sufficiency
® Self Control ® Self Education
® Self Discipline ® Self Esteem
® Self Confidence ® Self Appraisal
® Self Sacrifice ® Self Transcendence
® Self Analysis ® Self Criticism
® Cleanliness-Inner ® Cleanliness-Environmental
® Modesty ® Simplicity
® Moral Courage ® Good Health
® Quick & Correct Decisions ® Accurate Judgment
® Adventure ® Responsible Behaviour
® Contentment ® Creativity
® Punctuality & Consistency ® Determination
® Motivation ® Trustworthiness & Loyalty
® Systematic Approach ® Humility
Family Oriented Values
® Maternal Love
® Paternal Love
® Caring and Sharing
® Co-operation
® Spirit of Service
® Harmony and Peace
® Mutual Trust
® Chastity
® Gratitude
® Mutual Respect
® Tolerance
® Reverence
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Nature Oriented Values

Love for Knowledge of Nature

Willing Obedience to Laws of Nature

Development of Scientific Method, Scientific Faith and Belief
Love for Understanding Laws of Nature

Development of Scientific Temper

Spirit of Conservation of Nature

Spirit of Preserving Purity of Nature

Compassion for all Living Beings

Spirit of Service of all Human Beings, Animals, Birds, Trees and Plants
Good Care of Physical Things

Avoid Polluting Environment

Love for Truths and Beauties of Nature

Why should Values be integrated with technical education? It can be easily seen that
the forgoing list of values if inculcated in individuals makes them more useful, employable
to the society and the nation at large and technical knowledge and skills along with these
values make our people great resource for nation building. This will also ensure that we do
not exploit technology to harm the society to give benefit to self. Also to identify potential
misuse of technology and put adequate safeguards in the design process so that even by
mistake or by intentions one is not able to misuse technology-pokayoke system in
Japanese.

Technology driven crimes are on the increase in the society today due to value
degradation. Inculcating values will reduce/control the crimes induced by the efficiency of

technology in doing so.

Dilemmal/lssues

Are values taught or caught? Can one course on value education make up for all the
distortions that has taken place in personality pre disposition due to sustained exposure
through various sources? Can this be taught like any other subject say mathematics or
chemistry? Are there role model teachers in adequate numbers to make an impact on our
students? These issues will have to be addressed. Of course, some sensitization is better
than neglecting it but we have to first do faculty development and also reflect values in the
manner we manage our institutions. If these are value based management processes
fair, transparent ,ethical, then it will supplement a course Thus we may not expect
miracles by introducing the values and ethics course alone without values seen to be
practiced by the teachers, administrators of the institute and the society at large but a

good beginning must be made.
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Quality of Life
Yardstick
Physical Growth and Fitness
Mental Growth
Economic Growth
Spiritual Growth — Based on Human Values
Last one mostimportant—without it all other growths may retard quality of life

Quality of Life and Wealth

Quality
Of Life
Index

Optimal
Money & Wealth

Too Little - reduces QOL
Too much - also reduces QOL
Hence there lies an optimal value for maximizing QOL

Education

Investment in education is to be perceived as investing in the nation building
process. An integrated view of education will attempt to nurture ‘Indian Talent’ who are
globally employable. Educational institutes should be seen as nursery of India’s future
talent pool. We also need to re look at the role of teachers, who are perceived as role
models by students and need to create an environment where brilliant scholars with
inspiring communication skills and exemplary value system take up teaching as their
preferred career option. Role of teachers should be to “Inspire — Involve — Transform” (lIT)
the students. However education without good human values cannot lead towards a
developed society. Hence value education should be an integral part of education at all
levels so that we nurture India’s youth to balance the concern for self with the concern for
others. TEAM (Together Everyone Achieves More). MAD (Mutually Assured Disadvantage)

syndrome.

Ethics

strong ethics, at the level of individual, family, team, profession, corporate and
society at large are vital to gain global respect, acceptability and eventually; market share
and customer retention. In the long — run only ethical businesses survive. Short cut
approaches compromising with ethics may show short — term miracles but in the long run
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these do not sustain. Only a strong sense of ethical behavior on the part of everyone can
transform India to become a knowledge super - power.

Employability — Enhancement

‘Employability’ of professionals is perceived by NASSCOM to be about 25%. India’s claim
tobea knO\glledge super — power will never be realized unless employability is enhanced to
almost 100% level. Unemployable youth can create havoc in the society. Employability is a

composite of knowledge, skills and attitudes. The following equation is proposed to relate
these three causal variables to the goal of employability.

Em = Ala.K+(1- a)S]
Em = employability index between 0-1.
A = Attitude between (0-1)

K = Knowledge index for the intended purpose (0-1)
S = Skill Index required for the intended purpose (0-1)
a = relative importance to knowledge, between 0-1.

With negative attitude (A=0); a person may not be employable at all even if he is
knowledgeable and skilled.

UPTU Model

One compulsory audit course in all branches to be cleared as a prerequisite to get the
degree. Iffailed, no re-exam, the course has to be repeated Flexibility to take it any time but
preferably early. Real challenges: Teachers who are role models of values and integrity
who can inspire, involve and transform have to be trained, developed and identified in large
numbers. This is being done through a team led by Prof. RR Gaur.

Value Proposition in Technical Institutions

1. Through repeated conditioning of mind with positive thoughts — role of kulgeet,
Example : UPTU Kulgeet

2. Through role model approach — role of teachers, management, leadership and
society.

3. Through parental influences

4. Through discourses, satsang and meditation

5. Sensitization through a values and ethics course

Change priorities to the following :
Character aspects
Philosophy aspects
Knowledge aspects

From the current focus:
Knowledge aspect

Philosophy aspect
Character aspect
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Human Values in an Academic Institution

A Case Study

Outline

® |IIT Hyderabad - Research University

® Student Dimension .

® Human Values Programme

® Practise at Institutional Level

® Impact on Institution o R

v
Director IIIT, Hydn?;abad
December 11,2010

IT Hyderabad

A new era university, started in 1998

® Set up with autonomy, and modern processes and techniques

@ But functioning with old-world values

® Started in corporate-style to promote efficiency and flexibility

® But developed its own model based on trust, empowerment old values

Research University
Goal: To do research.
® Train students to do research, even at undergraduate level

@ Build a strong PhD program
® Produce technologies that can be transferred to industry and society

Student Dimension

Institute might strive for research

But students might aim at only routine jobs

Excellence might require hard work

But students might not be willing

What to do? Situation prevails even more so in field of IT

Methods that Do Not Work Well
® Sermons Dos and Donts
® Punishment

® Even rewards
e Ultimately, actions should come from inside
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Students under Peer Pressure

Tremendous peer pressure regarding

Dress Branded clothes, in-crowd

Life style sleeping late, waking up late. Eating out. ,
Casualness - Non-serious attitude towards work and life, lack of hard work in
studies

Hostel environment promotes above !

Many distractions today TV, electronic gaming, internet, chatting

An Observation

® Deal with issues by first establishing what is right
® Rather than talking about the wrong practices, establish what is right

® Wrong practices go away once right values are accepted
® Progress might be slow but steady and sure

Human Values Programme - Goals

To help students discriminate between valuable and "superficial” in life

To develop sensitivity and awareness. Leading to:
Commitment, and

Courage to act on their own belief.

All first year undergraduate students go through Human Values course
Part of academic curriculum

Human Values Coursea
Focus on:

® Their life goals reflection on what they are and what they want to be
® Their relationships in family

® Their relationships with society

® Their relationships with nature

Putting Human Values in Practise

® Individual level
® Group or Institutional level

Practise at Individual Level

Examining ones goals

More conscious of their relationships
Self awareness

Ex. When does one get angry
Empathy with Society

Nature
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® Avoid waste of natural resources, and
® Right utilization of resources

Practise at Institutional Level
Practise by faculty by administration. Impacts:

Relationships

Ragging

Youth festivals

More regular habits

Seriousness towards studies ... etc.

Impact on Institution

1.

Better Relationships

Better relationship among students

Better relationship between teachers and students

Sense of opposition not there

Even when differences on views regarding governance or student life

Less Ragging to Zero Ragging

Less ragging

To zero ragging

To red carpet welcome

Ex. Case of ragging. Disciplinary committee gave punishment

Others students also came forward and confessed

Punishment converted to Praayashchit. Farm work.Tough but doing with joy
Praayashchit does not mean feeling bad !

It means self purification in action and thought

Youth Festivals

Imitative art

Mostly directionless

Emphasizes show off - How expensive is the festival
Turned around after HV

Quality started changing on its own

Change in thought process is slow, but sure

Yuktahar Mess

Earlier problem with spicy food
Yuktahar mess started by institute effort, for those who cannot eat spicy food
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® Students wash their own dishes
® Siton ghe ground and eat
® Today it is the most popular mess !

5. Seriousness Towards Studies

® Students have become more serious towards their studies

® More are looking for deeper knowledge, not just exams
® More are going for higher studies

6. Senior Students Conducting Shivirs

® Six Jeevan Vidya shivirs for UG1 were conducted in parellel
® Three of them by senior students

7. Human Values for Workers
Some have started conducting human values for the Institute workers for last
18 months
® Workers have become more conscious of their familes
® More time and care to their children
® Reduction in alcohol

8. Reaching Out
® Engineering college teachers’ training program
® Shivirs conducted by Ganeshiji for faculty of other institutions

9. Research in Human Values
@ Optional Humanities project for Ugs
® Elective courses on HV offerred
® Research program started

10. Department/Centre based on Relationship

® Students as well as staff involved
e Based on relationship rather than technology

Goal of Education

to do but also what to do (and why of it). In other words,

& teach not just how :
Lok J tion ability among students: What is valuable and what

® To develop discrimina

is superficial :
® Develop sensitivity and commitment to values. &
® Skills Once you have decided what is valuable, how to achieve it.
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University Goals

Goal of University Universal thought
For all time

For all space _ . 4
For all people (irrespective of race, colour, nationality, religion)

Q: How do we bring such thought under research and teaching

Conclusions

Environment of excellence

Shared ambitious goals with different members of university

Faculty

Students

Staff and

External stake holders (industry, society)

Environment of openness and discussion

Environment of Empowerment For faculty, students and others through

... Conclusions

Applied to all facets
Academics and research faculty
Student life

Administration

Human Values programme most important in setting the culture of trust,
openness and experimentation

Thank you.
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Producing value driven engineers:
Nurturing lotuses in a swamp!

Abstract

The need for value education of engineers has been
articulated quite often, but due to a variety of reasons no concrete
steps have beentakenin this direction. At .. T. Delhi, attempts have
been made in this direction for almost three decades and valuable

c. s . : . S P.L. Dhar
insights gained which have resulted in a clear vision of @  pepartment of Mechanical

comprehensive package for value education. This paper presents Engineering, IIT Delhi
the details of this comprehensive package and also its

implementation strategies. Other issues like teacher training, interaction with parents,
responsive administration etc. are also discussed.

Introduction

In the spate of mega-scams to hit Indian state in last few months, the following news
item got very little notice :
This is too much of a coincidence to ignore: the firm that designed the foot overbridge that collapsed on Tuesday
was also involved with work on the Delhi Metro pillar at Zamrudpur that came crashing down last year'
Contrast this state of affairs with the case reported in the NPSE, of a reputed
consulting engineer in USAwho spent a million dollars of his own to strengthen a multistory
building, (when an error was discovered in his design calculations after the building had
been constructed) to ensure that its seismic safety as guaranteed by him is assured; and
we understand the importance of value education for engineers.

This realization is not something new. It is more than forty five years since Kothari
Commission on education recommended that moral and spiritual education should be an
integral part of curriculum. But, even though the need for doing so is better appreciated
today than ever before thanks to the worldwide concern for climate change and depletion
of non-renewable resources- not much headway has been made in this direction due to a
variety of reasons. These reasons can be broadly classified into two categories, viz.
pedagogical issues, and other issues like teacher training, interaction with parents and
creation of a value-nurturing environment in the institution. In this paper an attempt has
been made to address these issues on the basis of experience gained during last twenty
eight years of efforts in this direction made at lIT Delhi.

http://www.indianexpress.com/news/ ifated-bridge-metro-pillar-had-same-desi/686410/ accessed December 6, 2010
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Pedagogical issues

Principal among the pedagogical reasons is the mistaken notion that equates valye
education with sectarian indoctrination an anathema to a secular state. This confusion has
its roots in the well- meaning attempts by some educational institutions set up by religious
trusts, to motivate students to adopt human values because these are the injunctions of a
great saint or a prophet or from a holy book. Rather than addressing this apprehension
squarely, and evolving a universal rational methodology, the educationists have hitherto
preferred the escapist policy of avoiding such education altogether.

The usual strategy of social scientists has been to identify and categorize various
values and then give a detailed exposition on each value. It is hoped that a scholarly
exposition would enable the students to imbibe human values like truthfulness, honesty,
love, compassion etc. and forsake their opposites like deceit, dishonesty, arrogance,
hatred, jealousy etc. But when the students 'see' that in practice these so called 'desirable’
set of values are not being practiced by most people, and certainly not by the so-called
'successful’ persons, these lessons of moral education fall flat. Unless this paradox is
resolved unequivocally, value education can never produce any significant effect.

Philosophy of value education

A fundamental principle of value education for modern scientifically oriented youth,
such as the engineering students, has been laid down succinctly by Albert Einstein [1]:

The foundation of morality should not be made dependent on myth nor tied to any
authority lest doubts about the myth or about the legitimacy of the authority imperil the
foundation of sound judgment and action.

The approach should be such as provokes the students to think independently and
analyze their own life in a scientific manner, just as they are trained to analyze the world
outside. The analogy of optimum design- an important ingredient of all engineering
education- comes handy. Here the students are taught how to identify the 'objective
function' of the design, and the 'constraints’, and then devise techniques to determine the
values of the 'variables' that 'maximize’' the attainment of that objective. The same
methodology when directly extended to one's own life provides a sound framework for

appreciating the need forimbibing human values.

In this approach, clearly the very first step should be to understand the true nature of
human reality so that one can formulate a clear 'goal’ of the life, quite akin to the 'objective
function' of an engineering design. One can then clearly delineate the right value system as
that which accelerates the process of attainment of the goal. The 'values' that hinder
attainment of this goal, and should therefore be abjured, can also be identified rationally.

Thus itis not difficult to come to a conclusion that all human beings fundamentally are
driven by the same goal, to attain real happiness and be free from all suffering.
Unfortunately due to lack of insight, most people mistake sensory pleasures for real
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happiness, and become an easy prey to the existing materialistic world-view. A proper
analysis of this materialistic world view, its impact on evolution of modern technology and
the resu.ltant consequences, makes a strong case for an alternative holistic world view. This
conclusion can be further strengthened by a proper analysis of the difference between
ephemeral' _sensory plea.sgres and real abiding happiness, between the so-called
'successful' life and 'happy' life [2]. This understanding leads to realization that the universal
human values of t_ruthfulness, nonviolence, non-acquisitiveness, sharing, love,
friendliness, compassion, humility etc. in fact promote real happiness both at the individual
and the societal Ieyel.. One thus appreciates rationally that these values are worth
imbibing. Such a rational enunciation of basic human values motivates one to distinguish
the core tegchlng of most 'religions' (which can then be seen to be similar) from their outer
manifestations in the form of various rites, rituals, myths etc. This realization of the

commonality of the core teachings of various religions can go a long way in eradicating the
communal venom from the mind.

This intellectual appreciation of human values, though absolutely essential, is usually
not sufficient to bring about a transformation since, as psychologists point out, most of the
time our behaviour is governed by the pleasure-pain principle inherited by homo sapiens
through evolution. Duryodhana's dilemma is faced by mankind even today:

Jaanaami dharmam na ca me pravritti ; jaanaami adharmam na ca me nivritti.

{I know what is righteous, but | am not motivated to do so; | know what is not righteous,
but | am not able to get out of that}

The solution to this dilemma lies in practical mental training to learn how to restrain the
mind and to develop insight into the nature of human existence. This ‘value inculcation’ is
best done through the scientific process of cultivation of mindfulness of whatever is
happening in the body-mind complex as explained at length in Dhar{3].

In addition to the aforementioned basic inputs, there is a.need to evolve a
comprehensive package of other inputs whereby these values are nurtured. Thus it is
absolutely essential that all the courses that are taught to the students -- be they the
courses of engineering discipline, or of management or entrepreneurship -- project a
uniform world view in consonance with universal human values. There is a need to review

all the course offerings from the value perspective and do the changes necessary to
harmonize these with the requirements of value education. To sum up, a comprehensive *
Value Education Package” for engineering students should consist of the following:

i) A foundational core course that carries out an in-depth analysis of the

shortcomings of modern technology and brings out the need for integrating
technology and human values. It should motivate the students to think about the

consequences of unbridled hedonism and enable them to appreciate the
difference between short term pleasures and abiding joy. It should also introduce
them to various 'scientific' techniques of inner development. Finally there should
be a discussion on the vision of holistic technology and education to motivate

them to think on these lines throughout the duration of their studies.
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i) The students should spend 3-4 weeks during the summer/winter break i,
practical training in “value orientation”, just as they spend one summer/winter
break in practical training in industry. This could be in the form of 'retreats’ with
authentic socio-spiritual NGOs where they could also learn the art developing
mindfulness, self-restraintand purification of mind.

iif) Suitable inputs (like properly guided padyatras in villages) should be
incorporated to promote awareness of the social reality of the country, to
inculcatethe sense of responsibility towards the society, to inspire the
students to serve their less fortunate brethren, and wherever necessary, to
evolve innovative ways of respondingtovarious ~ social maladies. This
should be integrated with the ongoing NSS/NCC and other cultural activities.

iv) Besides the core introductory course, a package of other courses should be
developed which strengthen professional ethics, inculcate healthy nationalistic
feelings, and pride in the cultural and spiritual heritage of India, besides
promoting inculcation of universal human values. These could be classified as
EHV (education in human values) courses, and it should be mandatory for the

students to complete specified minimum credits out of these courses as a part of
the degree requirements.

v) The ethical dimension should be incorporated in the teaching of mainstream
science and technology courses as emphasized earlier. In addition, awareness
should be created about the values inherent in the practice of science and

scientific temper, and the students should be motivated to imbibe these in day to
day life too.

vi) Itshould be made mandatory to include in all the projects done by the students a
chapter on their social and environmental implications.

Implementation Strategies

It is evident that lot of sagacity is needed to implement these suggestions. To
apportion credits among various requirements for a comprehensive engineering
education, viz. basic sciences, engineering arts, engineering sciences, humanities and
social sciences, departmental core and elective courses, etc. has traditionally been a
source of contentious debates between various departments. To include yet another
component of “education in human values”, would always be looked with great
trepidation; and yet this has to be done even if it implies a reduction in a few credits in

other elements. An appropriate change in the apportionment of credits is the very first
step in implementing this package.

The second step, and the most crucial one, is to motivate the faculty members to join
in this new activity and participate in the training programmes for teaching such courses.
This EHV package can be effectively delivered only through a synergy between the faculty
from the engineering departments and the humanities and social science department. To
establish this synergy would be a major challenge for the academic administrators.
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Another major challenge is to develop suitable procedures for 'evaluation' of the
performance of students taking such courses and other inputs. It is evident that the
traditional method of minor and major tests can not be used as such; in fact, these could be
counterproductive. The assessment procedures should be able to distinguish between the
students who 'know' about values, and those who have actually imbibed these to some
extent. Such an assessment would obviously need an intense personal interaction of the
teachers with the students and so the number of students that a teacher 'handles’ should be
small.

Integration of ethics with the teaching of mainstream technical courses needs great
insight. This major research work should be taken up at the ‘National Resource Centre for
Value Education in Engineering' and training programmes organized for teaching of the
course inputs thus prepared.

Finally, for 'practical training of the students during summer, it is important to identify
authentic socio-spiritual NGOs where the students could be sent in small batches during
summer/winter breaks. This is a very delicate task and should therefore be done at the
national level by the MHRD and the list of such 'approved' organizations sent to various
engineering colleges. An equally important task is to motivate faculty members to
'supervise' such practical training, at least in the first few years of the introduction of this
programme, so that the intended purpose is served. This would also ensure thatthe NGO is
able to appreciate the expectations of the 'training programme' and proper rapport is
established between the institution and the NGO. Needless to add, the teachers
themselves would also benefitimmensely by such interaction.

Other issues

The success of any value education program depends not only on the effectiveness of
the pedagogy but also on other factors like teacher training, interaction with parents,
administrative policies etc. which unfortunately have often not been given due importance.
Abrief discussion on these issues follows.

Teacher Training

It needs to be appreciated that training of teachers is an extremely important pre-
requisite for implementation of value education programme in any institution. Just as for
teaching a course in engineering design, it is important that the teacher himself should be a
good designer, it is even moré impqrtant that a teacher involved in any of the above
dimensions of value education is himself/herself a value driven person. Teachers of value
education have necessarily to be the role models for the students, since they are unlikely to
easily find such role models elsewhere. All the lofty advice coming from teachers regarding
value based life becomes hollow, and even counterproductive, if this is not backed by
appropriate actions and behaviour, for, as nicely put by Emerson:

What you are sounds SO loudly in my ears that | cannot hear what you say!

Thus intensive training of the teachers both in the theoretical aspects, and in the
practical dimension, of value inculcation is a must. The real test of the efficacy of such
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training would be in the impact it has on the student teacher relationships. In most insti

of higher learning, there has been a progressive deterioration in these relationships over
last few decades due to increasing influence of the materialistic world view. A healthy
relationship would imply that the teachers love their students just like their own
sons/daughters and the students respect them like their parents. It is only in such an
atmosphere of mutual love and respect that value education can be imparted.

Interaction with parents

In good schools parent teacher interactions play a important role in the education of
children, but such interactions are absent in most institutes of higher learning because of
the perception that students there are mature enough to lead an independent life. While this
may be true in some cases, the value education program cannot succeed without the
cooperation of parents. Unfortunately, the last three generations have been educated in an
atmosphere free from any discussion on values, and so most parents are also in the grip of
the materialistic world view which then gets transmitted to the children. Any attempt by the

institution to change this world view is likely to be met with un-ease, if not resistance, from
them with questions like:

Are you trying to make our children into recluses? Real world is full of deceit and
corruption, how will they survive in this world with honesty and integrity?

To ensure that the students are not exposed to conflicting advice from the home and

the institution, it is necessary to involve the parents in this process of value education
through participation in special orientation programmes.

Responsive Administration

The success of value education programs in any institution depends very heavily on
the attitude of the administration. Unless the students see that the policies of the
administration are in congruence with what they are advised in the value education
classes, all efforts at value education will be infructuous. Complete transparency in all the
decision making processes e.g in the award of grades, scholarships, prizes and
disciplinary actions on students; in promotion of staff and teachers; in allocation of funds to
the departments etc. -- is the best way of enhancing the confidence of the students, the

staff and the teachers in practical applicability of human values. Only in such an
environment can the values be nurtured.

Concluding Remarks

The following recent news item is a clear indicator of the progressive deterioration in the
basic ethical values in our society *:

!
Nip://econd

accessed Dec 7,2010
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NEW DELH!: India has slipped to 87th spot in Transparency International's latest ranking of nations based on the level of
corruption, with the global watchdog asserting that perceptions about corruption in the country increased in the wake of
the scam-tainted Commonwealth Games.
Transparency lntema_tlonal's 'Co."”pﬁm Perception Index' report covering the public sector in 178 countries shows that
India fell by three positions from its ranking of 84th in 2009. With an integrity score of 3.3, India is now ranked 87th in the
worldinterms of corruption. Neighbouring China is ahead of India in the list at 78th place, with a score of 3.5.

position in 2009.The rankings, on a scale of 0 to 10, are based on the extent of corruption and each government's ability to
punish and contain corrupt activities, among other criteria. Ascore of zero is perceived to be highly corrupt while 10 would
indicate the lowest level of corruption.

_ Considering this all round deterioration in the values, producing value driven
engineers in the institutes of technical education is like trying to nurture lotuses in a swamp.
It is not impossible, but needs great all round care and dedicated efforts. While formulating
the methodologies of value education, we need to keep in mind the present state of the
society in which these institutions are embedded. As the following news item® shows, it is
not easy for even the best of the institutions to insulate themselves from the surroundings:

'‘Crowded !IT helps cheats'

Crowded classes at the oldest Indian Institute of Technology, in Kharagpur, may have spawned an unexpected problem -
increased copying among students in crucial tests that determine their overall performance at the premier engineering

We are hoping to create islands of integrity amidst the swamp of dishonesty, and this
demands highest levels of probity, humility and pedagogical skills in the educators and the

education administrators.

The distinction between value inculcation, and mere value sensitization, is of
fundamental importance. If we have to see a change in the values of the technocrats
produced in our institutions, they should actually imbibe the values, and not just be aware
of them. Mere lip service to walue education’ ( e.g. make them listen to discourses of
eminent personalities, blood donation 'in lieu of NSS hours , enforced NCC parades etc.)
hardly serves any purpose. It can even be counterproductive. Students need to be

exposed to a comprehensive package on the lines detailed above, even if it means

reducing a few courses from the 'mainstream’ science and engineering elements of the

curriculum. Itis absolutely essential that value education is not seen as an appendix to the
technical education, butan essential component which is crucial to give right direction to all
technical endeavours. The sustainable solution of the most tenacious problems facing
mankind, e.g. climate change, exhaustion of non-renewqble_resources, inequity and the
consequent strife in society, cannot be found in technological innovations, but in change in

the world view of the society through value education [4].

WMMMMW accessed Dec 6, 2010
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Vision for Universal Human Education

Introduction

Every Human Being aspires to be happy. All his efforts are
towards this end. The outcome from his efforts depends on the focus

of the effort, specifically on his notions about happiness. When these

notions are right, the outcome is mutual happiness. When the notions G:;;hKBaoarla
: . . ur
are wrong, the outcome is unhappiness. .

The purpose of education is to establish right understanding in the human being so
that by a certain age, the individual is able to gain clarity about happiness and the programs
to ensure it. The process which enables a human being to lead a happy life in continuity
regardless of region, caste, creed, gender, race etc. can be termed as Universal Human

Education. Such an education only can lay the foundation of an undivided society and
universal human order, which all of us are looking for.

Today, with different people having different notions of happiness, one can observe
the mixed result at an overall global level in spite of significant material gains, there is

increasing strife in family and society as well as damage of nature leading to significant and
potentially irreversible climate change.

All this is happening in spite of the best of intentions, so the question this raises is
“Have we really understood our basic aspiration™?

Basic Human Aspiration

On closer observation, we can see that every human being aspires for a way of life
which ensures happiness for all human beings living in harmony with nature.

At an individual level, happiness is harmony and integration among all four
dimensions within the self - Thought, Behaviour, Work and Realization.

At the level of society, individuals aspire to ensure harmony and integration among
four levels - Individual, Family, Society and Nature.

This is the aspiration; this is the desire, this is the innate need of every human being,
regardless of age, gender, caste, creed, nation and beliefs.
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To gain clarity on this, let us ask ourselves some questions about each qspir?tion,
about “How | want to live” what is written on the left OR what is written on the right in the

table below. In this process, we will also get clarity on “How | am living now”.

We can ask ourselves “Do | want fulfillment at all four dimension and all four levels?”
OR “Do | just want to ensure Accumulation of wealth, that too Unlimited at the Individual

level?”
OR
As an Thought Behaviour Work Realisation Work
Individual ¥ v v v v o
Four Dimensions  All Encompassing Justice Physical Laws Reality Physical Laws
Solution (resolution) &Existence)
v v v
Satisfaction in Mutual Mutual Continuity of Accumulation of
the Self Happiness Prosperity Satisfaction Wealth (unlimited!)
As a All Encompassing Prosperity Fearlessness Co-Existence | Accumulation of
Society Solution (Trust) Wealth (unlimited!)
Four Levels (Right Understanding)
v v v v
in Every in Every In In In
Individual - Family Society Nature Individual
(Every?)

First: As an individual fourdimensions:

1. InThought to have clarity (a state of resolution or solution) OR confusion (a state of

problem)?
2 In Behaviour to have just i.e. mutually fulfilling behavior with other human beings,
resulting in mutual happiness OR to have unjust behavior with other human resulting

in domination of some over others?

3. InWork adherence to physical laws with rest of Nature by cyclic mode of production,
resulting in mutual enrichment, prosperity for human beings as well as protection of
rest of nature OR exploitation and indiscriminate extortion of the rest of nature?

4. In Realization Assurance and authenticity of having known the truth, of having
understood the reality, resulting in continuity of happiness OR lack of realization

leading to mere beliefor assumption of it?

Similarly, as asociety atfourlevels ofhuman existence:

1. InEvery Individual All encompassing solution, a state of right understanding leading
to happiness and self satisfaction is desirable in every individual or a state of
confusion leading to unhappiness and dissatisfaction? OR having a state of right
understanding in some individuals will do and rest can follow them?

2. In Every Family Prosperity, capacity to produce more than what is required as

64

I. ‘ ’ www.madhyasth-darshan.info - Information Portal




2010 PTU Seminar_c

physical facilities for the family leading to a feeling of having more, is desirable in

every family OR Deprivation. a feeling of havin '
, g less than required, regardless of
how much has been accumulated (through production or exploitation).

3. In Spciet%/ Eearlessness:, Trust, feeling of being related to the others is desirable OR a
feeling Ob mistrust, a feellng of being in opposition to others leading to fear? Undivided
society based on this feeling of trust (acceptance of relationship with every one) is

desirable OR a society divided into sects. cast i i
fighting each other? , cast, creeds, races, nations opposing and

4. InNature Co- Existence, a relationship of mutual fulfiliment of human being with rest
of the three orders of nature leading to prosperity in human being as well as protection

and enrichmeqt of rest of nature is desirable OR indiscriminate exploitation of rest of
the nature leading to threat of the very existence of Earth?

The State Toda
What are we doing now'?

Are we ensuring the fulfillment of all these four dimensions of personal existence or
we are we just focusing on work to ensure accumulation of physical facilities (called
wealth), that too without deciding how much of itis required (it is implicitly assumed that it is
unlimited! do we really need unlimited amount of any physical facility?). Also this
Accumulation of physical facilities is being done without ensuring mutual fulfillment
(through cyclic mode of production), resulting in resource depletion and pollution.

Are we ensuring the fulfillment of all these four levels of human existence or we are
just focusing on Individual to ensure accumulation of unlimited physical facilities for him,
without deciding how much of it is required? This too is being done for selected group, in
terms of class, nation etc. and not for every individual (It is implicitly assumed that benefits
will slowly percolate to everybody!).

With the limited one dimensional approach taken by us, we have arrived at the
following situation:

At the level of individual: We see today that human beings on the one hand suffer
from unhappiness, dissatisfaction, a sense of purposelessness or futility, tension,
frustration, depression even suicide and on the other hand show the signs of domination,
violence, crime, terrorism etc. The body health is steadily declining in spite of improved
levels of material and medical facilities. A majority of people find themselves engulfed in
problems of one type or the other, and some people have even come to believe that no

solution is ever possible.

At the level of family: One finds that in family, among the members, there is
complaints, fights, inter- personal tensions, injustice and hat.red. Numerous attempts are
made to solve these, but invariably it leads to disi_n.tggratlon. Reason f<_>r all thgse is
ultimately assigned to lack of sufficient material facuh}ues (a feeling c_)f being deprived),
without ever deciding how muchis going to be sufficient in terms of physical facilities.
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At the level of society: Problems are visible in the form of poverty ang
unemployment on the one hand and division, discrimination, exploitation, opposition,
struggle, and war on the other hand. There are talks of cooperation with each other, but they
end up in one form of exploitation or other.

At the level of nature: Problems manifest in the form of ecological disturbances
(seasonal imbalance, pollution) and lack of natural resources. Air, water, soil and food are
getting increasingly poisonous. Fertility of the soil is reducing. The problem of water
shortage is deepening. The nutritional value of food is decreasing. Ecological imbalances

have resulted into global warming (heating up of the earth), heralding larger problems and
disasters soon.

. On the one hand, many breakthroughs and wonders are being made by modenrnity,
Science and technology; while on the other, man still remains an unknown and unrelated to
himself and other human being. Today, human being has become the biggest source of
problem for human being. The possibility of war between two nations, terrorism, fear of
fights and violence within nation states and corruption tiring out the daily lives of human
beings has increased. Ecological imbalance, chemical fertilizers and pesticides and
sedentary lifestyles are making the body weak and prone to diseases.

The ultimate result of all this is that suffocation in individuals, disintegration in society

and damage to the environment are on the rise. Man is thus getting isolated and lonely.
Getting isolated is more fearsome than any other scarcity.

We can now clearly see the problem. We can ask ourselves 1) if we are aware of this
state 2) if this state is what we want 3) if we continue our effort in the same direction, will it
fulfill our (Human) aspirations.

If one looks at these conditions a little deeply, it seems that man has not even been
able to rightly recognize his needs so far. Today's prevailing materialism has made us to
believe that unlimited acquisition of physical/material facilities is the ultimate aim of human
being. Entire culture, science, technology, education and nation states are being applied to
ensure this. As a result, every human being is being engaged in this. Material acquisition
has become the aim for a man's thought, behavior, work and realization, without even
bothering to find out how much material facility is required for an individual, family and

society.

While man's need to live, to survive has been recognized as a primary need, the need
to live in perennial happiness, in a state of no-conflict, to live with knowledge, has not yet
been recognized as a basic human need.

The reality is that to live with knowledge is an innate and basic need of human. It is
only on the basis of knowledge that man is able to live in harmony within him and in
harmony with the larger organization (other humans and rest of nature). Otherwise, he lives
in a way purely based on what he has ended up assuming (which may or may not be soin

reality, i.e. may right or wrong).
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In the absence of knowledge, absence of a resolution (samadhan), man is unable
even to correctly recognize as to how much material/physical facilities is required. As a
result, he is unable to feel prosperous in spite of having excessive amount of physical

faciliies/wealth. He keeps getting stuck into a vicious circle of trying to accumulate
unlimited facilities/wealth.

On studying Nature, we find that it consists of 4 orders Material Order (soil, air,
metals...), Pranic Order (plants, trees...), Animal Order (animals, birds...) and Human
Order (human beings). There is relatedness and interdependence amongst all the four
orders. That the relationship is one of mutual fulfillment & mutual enrichment is clearly
observable amongst the first three orders. In a forest, for example, trees, animals and soil
all get enriched one's enrichment is not at the cost of any one. These three orders are
fuifilling for human beings also. While human beings have natural acceptance for being
fulfiling for other human beings as well as the other three orders, they are not able to be

Further we can observe that every unitin the first three orders has a definite conduct.A
piece of iron has definite conduct, a neem tree has definite conduct, and a cow has definite
conduct. Itis only human beings that have indefinite conduct.

On studying existence and place of man in it, it becomes evident that these problems
are not innate to existence or nature. These are due to absence of right understanding in
man and fulfillment in relationships between human beings; i.e. problems are manifested
by man. If man is the cause/source of the problems orif man is the carrier of problems, then
the cause/source and carrier of solutions would also have to be man.

The conduct of units in the material order is based on their constitution, the conduct of
units in the pranic order is based on their seed, the conduct of units in the animal order is
based on their breed. The conduct of human beings is based on their education-sanskar.

More specifically, human beings' conduct (recognizing & fulfilling) depends on their
assuming (assumptions about reality). If the assumption is wrong then conduct will be
wrong and indefinite. If assumption is right then conduct will be right and definite.
Assumptions can be based on knowing (reality as it is) or not based on knowing (an
assumption about reality which is not necessarily so). If the assumption is based on

knowing (There can be only one right assumption about the one reality) then the
assumption is right otherwise one is not sure.

Due to lack of right understanding, or due to incorrect assumptions, the human order
does not have definite conduct and is not yet able to ensure mutual fulfillment. This can be
seen in the form of problems such as pollution, resource depletion, and extinction of

animals, global warming and threats to human race on earth.

We can ask ourselves “which fear is predominant?” a) fear of Wild Animals, b) fear of
Natural Calamities and c) fear of the Inhuman Conduct of Human Beings.

This fear of the other human being is on account of his indefinite (inhuman) conduct. It
can not only be recognized as global terrorism or fear in society, but also in everyday
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interaction with even the closest relatives “we don't know how our own child will react or oyr

own father will react...”.
f these problems, have been predomingqt!y on
e pan understanding and responsibility of

have not been able to live in harmony
human tradition on the basis of these

Attempts so far to free ours |
physical facilities and have not placed right hum

human beings at the center. The result is that we
(within oneself and with entire existence) and forma

attempts.

The Vision for Universal Human Order

tion about the innate harmony in existence. It can be eva}uatgd and
understood within the self. At the root is a holistic, and a}l encompassmg detailed view of
reality at every level of existence, from Individual to Family, Society and Nature/Ex;stence

order) and not a chaos or disorder;

that the existence is innately co-existence (harmony, ; . \ :
and Man just needs to understand this co-existence and align with the innate order in the

existence.

On the basis of attempts made by a few of us since 1995 in the form of work, behavior
and participation in our society, we have now begun to feel that it is necessary and possible
to have a harmonious inter-relationships in the four dimensions (thought, behavior, work
and realization), four levels (self, family, society and nature) and 10 steps (family to world
family); that such a possibility comes naturally since harmony (self-organization) is
inherently there in existence, one does not have to create it. Existence is in harmony (self-
organization) itself, is organized in itself. The harmony (self-organization) is the form of co-
existence, and every human being can understand this harmony, and after having
understood it so, can live in harmony within himself and in harmony with the larger

organization around him.

This is a proposi

Living on the basis of this harmony (co-existence) results into:

At the level of individual: Right understanding (resolution) is ensured in every
human being. This resolution inherently manifests in human talent as- knowledge (of self,
existence and human conduct), wisdom (identification of human goals) and science
(process of achieving human goal) and in human expression as- behavior, work and
participation in the larger order. The possibility of an undivided society, holistic natural order
and human tradition becomes clear as one lives according to the right understanding.

At the level of family: Resolution in each member of the family, mutually fulfilling
relationships and prosperity in family are ensured. It becomes possible to identify the
physical needs of the family on the basis of the right understanding and members of the
family are able to produce (in a recyclable manner) more than the family's requirements for
physical facilities and experience the feeling of prosperity. There is enough scope in nature
for this kind of effort, and e_nough capacity and scope in the human being for putting in these
efforts. A prosperous family is able to fulfill the its physical needs of an and also help out
other families, hence, one establishes a relationship of mutual fulfillment, instead of

exploitation of other families in this manner.
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At the level of society: Self-organizatinn : . :
has five dimensions- eduwtion-rightgvaT:Jzea;tl?n D g ddatertitiies,

1L  a . . sanSkar); health-restraintl 1 i .

:ﬁcr;r?:r? ggosétgragfe,sj::::::g:iclzg(t%a:h self- organization ensures ihpero?t?lcf;ltl:g‘enwtorg{‘
. “an e re i H

existence. The possibility of realization sglutlon), S g s il e

ot o i f this holisti : 3
organization from an individual to family to world family seerlrfgfz’er;l IrI]ateur::?mpassmg it

At the level of nature: The human being i i

: : e et T eing, living with complete resolution,
relatlons'\ln'ﬂps ?ﬂld p(;' Osgenty lives in a mutually fulfilling margmer with thepremaining three
orders (Material order = Soil, water, air, etc: Piant Order = plants and shrubs, etc; Animal

order = birds and animals) thus ensuring his prosperi i i
right utilization of the remaining three Orgers. prosperity and the enrichment, protection and

Man living in complete resolution, prosperity, fearlessness and co-existence at all
these four levels, is able to .be satisfied in all his four dimensions- satisfaction in thought by
way of cpmplete re§olqt|on, satisfaction in behavior by way of mutually fulfilling
relationships, prosperity in work by way of enrichment and protection of the remaining
natural order, and bliss (continuity of happiness) by way of realization (knowing) the reality,
the existence as co-existence. It thus becomes possible that this satisfaction is being
expressed and established in individual, family and all ten steps (family, .. village, ... nation,
world family) of human order. On the basis of the success that we have been able to get in
the past ten years through this understanding, behavior and work; and the enthusiasm that
stems from it, we thought it appropriate to share and start a dialogue with you on the
necessity, possibility and naturality of this human order.

Programs Emerging out of the Vision for Universal Human Order
The programs emerging out of the above vision are listed below:

l) People's Education Program (Lok Shiksha)
) Education-SanskarProgram (ShikshaSanskar), and '
) Family Based Integrated and Synergetic Societal Order (Parivar-mulak

Swarajya Vyavastha)

The people's education program is meant for the people who could not avail the
program for right understanding in childhood. This is carried out through workshops,
seminars, discussions, etc. Presently, such workshops are being organized for all sections
of the society, including educationists, software professionals, village people, prisoners,
lawyers, peop;le from government, businessmen, socga} workers, etc. In the workshop, the
content of right understanding is presented to.the participants throug'h simple propositions,
and they are facilitated to verify the propositions at the level of their natural acceptance,
without drawing any inference from any external source, be it a text or notion or saying or a
person. In this process, the individual becomes aware of the needs of the body and the self,

the feelings innate to every relationship, and the mutual fulfillment that he desires with

every unit of nature.

se. in the form of teachers and responsible people who

This process prepares the ba program for human education sanskar.

Wwould be competent to facilitate the
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The program for Education-Sanskar is meant for the children so that by a certain age,
they are able to ensure the right understanding and right living.

Education is essentially to develop the understanding of the harmony. or order or
vyavastha at all levels of our living from self to the entire existence. SanskaruncluQes the
commitment, preparation and practice of right living. The preparation includes learning the
skills and technology for right living. This leads to living in harmony at all levels from self to
the entire existence.

If a child does not go through education-sanskar, he/she is driven to live with animal
consciousness under one's own pre-conditionings or sensation-led living practices.

On the other hand, if a child goes through education-sanskar, he would be able to:

a)  With human beings: live with justice**. This will ensure a peaceful society free of
struggle, envy, wars, destruction

b) With the rest of nature: live with mutual enrichment. This will enable the
fulfillment of all human beings' material needs and ensure enrichment of the rest
of nature. It will stop pollution, resource depletion, deforestation, extinction of
animals and birds, man induced havoc in nature, global warming, etc.

Education-sanskar is the collective responsibility of parents, teachers and the
responsible people of society at large. Once established in the society, it will start from the
family through parents. Through interactions with parents, the child will get sensitized to the
human feelings, conduct and skills, and this process will get substantiated and
accomplished through the regular program provided institutionally.

With program for people's education and education-sanskar in place, program for
family based integrated and synergetic societal order can be envisaged. The children along
with responsible adults prepared through the above two programs can own responsibilities
for the program for integrated and synergetic societal order targeted at harmony from
family to world family. As the harmony in the society starts from harmony in the family, the
family is the basic building block of a society extended to the world family. It is by ensuring
happiness and prosperity in the family that fearlessness in the society and co-existence in
the nature are ensured.

There are five dimensions of a synergetic society: education-sanskar, health-
sanyam, production-work, justice-protection and exchange-storage. Programs 'enabling
harmonious functioning in all the dimensions are required for sustainable development of a
society. Working in this direction, the society will function harmoniously and get organized
in the ten steps of family- family cluster- village-village cluster ...-world family In the past
fifteen years, a number of people have come across the above mentioned programs across
different parts of the country, and slowly programs are getting matured in diverse
dimensiqns. People have come to understand the importance of natural farming. nature
cure of dlseasqs, social systemg promoting mutually fulfilling exchange of goods gr'oduced
and preservation of nature. With the help of social groups, holistic technolo%ies and

production systems are being promoted in villages and cities i
also come up which are working at the foundational level to. hs e sl
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Steps of Transition for the Present Educational Institutions to Ensure Universal
Human Education

Universal Human Education comprising of people's education and education-sanskar
forms the basis of the process to ensure Universal Human Order.

An appraisal of the present education system reveals that the courses are focused at
learning of technologies, production systems and management techniques targeted at
generation and accumulation of more and more physical facilities, not giving due
importance to the happiness of the individual and the harmony in family, society and nature.

To initiate a holistic program for education at such a stage, a detailed roadmap needs
to be worked out by each institution and implemented step-wise. A brief layout for the
transition, at the level of educational institution, to reach the coveted goal from where our
education system stands today, can be envisaged in the following 8 steps:

Step1: Introduce course on Human Values* in parallel with other courses. The
course will be run through lectures and practice sessions.

Step2: Conduct the course on Human Values as an integrated workshop where the

complete content can be proposed in one go. This will ensure better grasping and
comprehension for the students.

Step 3: Design and conduct all programs and courses in the institution based on
Human Values so as to establish Value Based Education at the level of the institution.

Step4: Design and conduct programs for Value Based Living for all students, faculty
and staff. This will metamorphose the institution into a family working for a cohesive
harmonious growth for all.

Step 5: Initiate programs for self-sufficiency of the institution through cyclical
production activities and take such activities to a scale where all the faculty, staff and
students can be supported internally.

Step 6: Make the institution a nodal center to promote similar activities in the society
atalllevels.

Step 7: Make the institutiona part of process of universalization of human education
on earth.

Step 8: The institution becomes @ part of Undivided Human Society and Universal
Human Order on earth.

Duri ears, significant efforts have been made in introducing Value
Educatlilc':n“ignttt‘;giep :sjtm%u);um of te?:hnical education atlevel 1 and 2 at llIT-Hyderabad since
2005, at lIT-Kanpur since 2006 and at GBTU & MMTU (forrperly called UPTU) since 2009.
The results are encouraging and supportthe validity of the views taken above.
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Based on all the progress so far, realization of the holistic possibility seems real we
just need to understand and participate.

SUMUP

1. Every human being aspires for a way of life which ensures continuous happiness
and prosperity.

2. Universal Human Education is the process which enables all human beings to
fulfil this aspiration.

3. In the process of development in the modern world so far, man has not even
been able to rightly recognize this aspiration and efforts are primarily on for
unlimited acquisition of physical facilities. This has led to multiple problems at the

level of individual, family, society and nature.

4. On studying existence and place of man in it, it becomes evident that
nature/existence is in harmony and the problems are not innate to existence or

nature these are due to absence of understanding of this harmony in man.
5. Toensure right understanding in man and establish a human tradition to live with

this understanding for all, value education input is a proposition, which has to be
evaluated and understood within the self and to be lived as an expression of this
understanding, in terms of behaviour, work and participation in the larger order.

6. The possibility of realisation of this holistic, all encompassing self-organization
from an individual to family to world family seems very natural. The efforts made
in the last fifteen years in this direction instill a confidence that this goal can be

realized on earth.

7. The programs emerging out of the vision for universal human order can be
categorized into three people's education, education-sanskarand family based

integrated and synergetic societal order.

8. Education is essentially to develop the understanding of the harmony or order or
vyavastha at all levels of our living from self to the entire existence. Sanskar
includes the commitment, preparation and practice of right living. The

preparation includes learning the skills and technology for right living.

9. The present educational institutions can ensure their participation in ensuring
universal human education for all through an eight-step transition.

10. The course on Human Values and Professional Ethics is a foundation course in
the eight-step process of transition. This course will be advanced to higher fevel
courses where the holistic alternative can be researched and explored in all the

dimensions of human living.
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To live with left (fulfillment of all four levels and dimensions of human existence)
is to live with human consciousness and to live with right (fulfillment of physical
needs by accumulation of material facilities alone) is to live with an@mal
consciousness. The way to-ensure development of consciousness from animal

consciousness to human consciousness is what the course on Human Values
and Professional Ethics is working for.

Justice is the recognition of human-human relationship, and its fulfillment,
leading to mutual happiness.

Human Value is the participation of human being in the harmony at the level of
individual, family, society and nature.
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An Experiment on Introducing Human Values Course
in Undergraduate Curriculum of Engineering Education

Ramancharla Pradeep Kumar, Rajeev Sangal, Abhijit Mitra,
Navjyoti Singh and Kamalakar Karlapalem
International Institute of Information Technology Hyderabad, India

Abstract

Today's technical education, in its widely prevalent form, is not able to adequately
empower students to think independently. Consequently, being driven by peer pressure, it
is leading to a blind race for jobs that are intellectually and mentally unfulfilling, and wealth
that breeds chaos in family and in society. However, education is not just about learning
skills (how to) but also about developing the ability to decide on what (what to do?) and why
(why to do?). It should lead to the development of critical ability in students towards
distinguishing between essence and form, or between what is of value and what is
superficial, in life. It should develop their understanding which is a prerequisite for a
movement from rule based society to a relationship based society. In this paper, we discuss
our experiment of introducing a compulsory course on Human Values in the undergraduate
core curriculum in a technical university. Rather than aiming at 'teaching’ values, the course
is structured to encourage students to discover what are of value for them and for the
society. Thus the aim of the course is to enable students to discriminate between the

valuable and the superficial in real situations in their life.

The course is conducted through discussions in small groups each mentored by a
faculty member. There are no formal lectures in the course. During every class the faculty
mentor introduces a topic and initiates the discussion. While analysing and discussing the
topic, the faculty mentor’s role is in pointing to essential elements to help in sorting them out
from the surface elements. In other words, help the students understand the important or
critical elements. For the above topics, scenarios are used to initiate discussion.
Depending on the nature of topics, worksheets, home assignment and/or activities are
included. What makes it challenging is the fact that the ability is to be developed not for a
narrow area or field of study, but for everyday situations in life. Therefore, one week long
intense workshop on Jeevan Vidya is conducted which allows students to reflect on

questions pertaining to life.

The paper describes a few detailed examples illustrating the methodology of
conducting the course. It also analyses the feedback from students of past four years and
includes some assessment of its impact on student environment.

Associate Professor & Corresponding Author (ramancharla@iiit.ac.in)
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4  Introduction & Background

The world today is ridden with problem
problems are perceived, articulated and priori
approach in how most civil societies in the wo
Inherent in this approach is the assumption, t
one can manage planet earth. We not only di

it has perhaps played a major role in severe|
and technical education in particular.

8 galore. While the manners in which these
tized vary widely, there is a commonality of
rid over are engaged in trying to solve them.
hat with enough knowledge and technology,
Sagree with this assumption, we also feel that
y restricting the scope of education in general

Toelaborate, let us take two major problems we see at the societal level- poverty and
unemployment. No amount of knowledge and technology can solve these without
addressing the prevalent human relation issues such as those of dominance and
exploitation. We feel that a major, if not the sole, purpose of education is to enable
individuals in understanding these causal relationships. More comprehensively stated,
education implies holistic inputs towards preparing the future generation to understand the

essential harmony in the world around them and to empower them to participate pro-
actively inits dynamics.

Even at the level of higher technical education, mere imparting of skills does not
fulfill this requirement. Technology only tells us how to do things which we want to do.
However, without an understanding of what to do & and why and that of what is of value to
the individual and to the society, the students can not become proactive in their social
environment. Instead, in the absence of a proper understanding, the student community
tends to get oriented with the defaults in the society viz., emphasis on superficial and non-
essential glamour, consumerist lifestyle, and a false sense of satisfaction (or dejection) in
competition and one-upmanship.

As faculty members involved in the process of setting up a, now ten year old,
technical university; we have experimented with the methods of addressing this deficiency
inthe approach to education. Here we outline details of our experiment.

2  Education setting at llIT Hyderabad

From its inception in 1998, IIIT Hyderabad had adopted a different approach towards
shaping student life and activities. For example, ithas Student. l..lfe Committee to define and
Create extracurricular space for students. Guidelines and tradntnons, rat.her thanrules yvould
be used and even they were expected to evolve through d.lalogue gnd |nyquement w1.th the
students. The vision was to create a colorful campus, vnt?rant with activities and .wnh an
ambience where a maijority of students could participate in a process of responsible self

governance.
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qu the first few years, thanks to the small batch sizes, the faculty could maintain Close
interaction with all the students who in turn, imbibed with the excitement and spirit charac.
teristic of pioneers, participated in the process of implementing a shared vision.

The heavy load of course work not withstanding, quite a few students were involved in
voluntary community services which included running the messes, computer system
administration web infrastructure development, organization of games, sports as well as
Cultural events etc. Their involvement was so intense that the institute was moved to create
a special award for consistent outstanding voluntary service the Banyan Award and we felt
proud to confer the award to deserving students. Everything seemed to be moving on like a
dream for nearly four years till from the 5th year certain happenings alerted us that perhaps

every thing was not all right with student dynamics. Here are some of those listed in no
particular order:

* In 2003 the third year students, in violation of established traditions, organized a
whole night farmhouse party for the graduating batch. It was orderly but the
direction things were heading was disturbing. The party apparently had all the
trendy characteristics professional DJ liquor etc.

* The parliament elections in the year 2004 had to be nullified twice because of
complaints of malpractices including forced voting and use of regionalism etc for
campaigning. 4

* There was a significant drop in extracurricular activities. The inter batch cultural
event Amalgam, after two very successful years, had to be cancelled in 2004 for
lack of participation. Participation of IlIT students in the annual techno cultural
event Felicity both as performers as well as audience dropped.

* Attendance in classes started dropping. Many of those present were half asleep. It
was clear that a large number of students were hooked to playing computer games
and watching movies. :

« Student blogs were highly critical of most decisions of the institute administration.
What was alarming was that the students no longer analyzed situations as
participants in a system but as users of facilities.

The faculty felt concerned. When individually talked to, a large number of students
also shared these concerns but they felt helpless. Several restrictive rules and regulations
such as compulsory attendance and compulsory extracurricular credits were discussed
and some implemented and punitive measures had to be taken on some occasions. But
these only served towards widening the studentfaculty gap. Faculty student interaction
sessions did not seem to work and talk about values, visions and ideals were received with
great skepticism. In particular, the Student Life Committee (SLC) was being viewed very
negatively by many students.
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3 Diagnosis & Strategy

When one studies the situation we are in today, we arrive at the following:

1. At the !evel Of_ Ind!vidual: We see today that humans on the one hand have
unhappiness, dissatisfaction, lack of hope, and a sense of futility about them, and
on the qther are facgd with domination and other problems. The health of the body
is steadily declining in spite of improved levels of material and medical facilities. A
majority of people find themselves engulfed in the problems of some type, and
some people have even come to believe that no soutions are even possible.

2. At th.e level of Family: One sees complaints, fights inter-personal tensions,
|n_qut|ce, r)atred and numerous attempts to solve these, ultimately leading to
disintegration and a feeling of being deprived of material facilities.

3 Atthe level of Society: Problems are visble in the form of tendency to snatch from
one another, opposition, exploitation, struggle, war, poverty and unemployment.
There is talk of working in harmony with each other, but never end up being
successful.

4. Atthe level of Nature/environment: Problems manifest in the form of imbalance,
pollution, scarcity of physical and ecological disturbances. poisonous material are
on the increase in the air, water, soil and food while the fertility of the soil is

decreasing.

As a result, one is unable to find happiness and perpetually suffer from a sense of
lack of prosperity. In such case individuals are not able to contribute to the real
progress of self as well as community as a whole. This sense of disempowerment in
the individuals in some ways put them in the service of the dominant trend of perceiving the

only the financial interests.

stitute wide environment which generates confedence in

individuals which allows them to make mistake but ensure that they leam from it. Initiation
of campus wide porcess where all the members of the commurity are in the process of

undetstanding of values. The essential component offthisfengagelme;t w%uld not be
inte o i<t~ lectures of the narrow realm of preiessiona ethics. But, to bring
TS of giving moraiste s inherently. As an experiment we introduced

out the human values which we all possess 1| : g .
Human Values course as a compulsory subjectinthe curriculum of engineering education.

Strategy is to create in

4 Experiment

41 Obijective:

The Human Values course tries to achieve the following objectives.
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The course is conducted through discussions in small groups each mentored by a
faculty member. During every class the faculty mentor introduces a topic and initiates the
discussion. While analysing and discussing the topic, the faculty mentor’s role is in pointing
to essential elements to help in sorting them out from the surface elements. In other words,
help the students focus on the important or critical elements.

While discussing different topics, the mentor encourages the student to connect with
one’s own self and do self observation. The student is encouraged to take up "ordinary”
situations rather than "extra-ordinary” situations. Such observations and their analyses are
shared and discussed with other students and faculty mentor, in a group sitting.

Experiments or practicals are important. The difference is that the laboratory is
everyday life, and practicals are how you behave and work in real life.

The group discussions would also provide support to a student in performing actions
commensurate to his/her beliefs. Hopefully, this would lead to development of
commitment, namely behaving and working based on one’s beliefs (or values).

There would be no formal lectures in the course other than in the Jeevan Vidya
workshop or shivir which is a co-requisite. For the above topics, scenarios may be used to

initiate discussion. Depending on the nature of topics, worksheets, home assignment
and/or activity may be included.

4.3 Jeevan VidyaWorkshop

The workshop addresses the self in the human being. It draws attention to human
needs; need for human relationships, inherent desire to seek knowledge, and the joy that
we naturally derive from these. In our current situation, we might be seeking different
things. Thus, it brings about a dialogue between what we are and what we want to be. It
does not posit happiness in an after-world, but here and now, based on “humanness”
common to all human beings. The approach is rational, universal and humanistic.

The workshop is not a course in moral science. It does not tell you DOs and DONT's. It
does not tell you what you should become, or what you should do. It only connects you with
your SELF and encourages you to seek answers within SELF. The workshop does not talk
about rewards and punishments in an afterworld. It does not say that physical facilities are
unimportant and mustbe shunned. It rather talks of prosperity in every family.

4.4 Topics covered

@ Self confidence: Relative and absolute confidence, being self-determined,
swatantrata (loosely equivalent to freedom).
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® Peer pressure: Examples of ex

, ternal pressure, relating to swatantrata
(freedom), making one’s own choice |

S.
@ Relationship with family and friends: Major cause of unhappiness today.

® Anger: Investigation of réasons, watching ones own anger. Is anger a sign of
power or helplessness, distinction between response and reaction.
® Right utilization of physical facilitie

s: Determining one needs, needs of the
self and of the body, cycle of nature.

® Relationship with teachers: Inside the class, and outside the class interacting
with teachers.

® Time Management: Issues of planning, as well as concentration (and aligning
with self goals).

® Respect: Do you respect yourself? Do you respect others? Feeling of respect is
different from expression of that feeling.

® Expectations from your self: Excellence and competition, coping with stress,
Identifying one’ interests as well as strengths.

® Complimentarity of skills and values: Distinction between information &
knowledge

® Goals: Short term goals and long term goals (discussing one’s goals). How do

we set our goal? How to handle responsibilities which have to be fulfilled while
working for goals.

4.5 Process ofevaluation

This is a pass credit option (PCO) course, and there would only be pass/fail grade.
Participation in discussions, weekly report and final report will be used in evaluation. Pass
grade will be given if student satisfies the above requirement.

9 Outcomeinlastfouryears

Approach of the course is holistic covering the large canvas of Iife. !t has made a
significant impact on student community. Although the concerns of each individual may be
different, what they realize at the end is that therg is a need for human values and
relationships and that is founded upon the knowledge in the self.

Since human values course is a compulsory part of cgrriculum in first year, it has lead
to major re-thinking among them. They have bgen re_ﬂectlng on what their goals are, the
place of money in life, the joy one derives in rglatlonshlp, and in seeking knqwledge and not
merely on jobs and the money they getout of it. They have become relaxed in their self, and
become more sensitive to relationships with their friends and family, and regarding society
and nature.
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5.1 Effecton cultural festival

Felicity: that is what the annual student techno-cultural festival is named as in llIT. The
first annual techno-cultural festival, Felicity 2001, had a vision true to its name: A time of
enjoyment, reveling, appreciation of the privilege, freedom and comfgn given unto us,
sense of celebration, the feeling and hope (if not conviction) that "everythl‘ng-ls-aInght—wath-
the-world” No one of us is where he or she is because of anything we did — the world has
made us and given us this niche. And it is time we gave back. That should be what our

festival is.

That the reality has veered off, so far away from the vision, dawned upon the IIIT
community, as late as 2005, from tell tale symptoms such as: lack of participation of IIIT
students in Felicity as performers, huge amount of money spent to invite a celebrity, for a
flop event, absence of quality in competitive events etc. Serious students and faculty alike
were concerned to find that somewhere down the line the spirit of celebration and
associated connecting with each other and with others, has given way to trying to draw
large crowds from outside for show off. These symptoms of the essentials of celebration
giving way to the superficiality of arrogant showmanship, led to a series of soul searching
panel discussions, on the basis of which recommendations on what Felicity ought to be
were drawn out.

When it came to implementation of these recommendations, for Felicity 2006, quite
expectedly the mainstream student organizing group resented them. But this time there
was one difference. The space had been created whereby we could discuss on the basis of
what they think as right as against what others follow. There were several who listened and
understood. As a result, though the time spent to put across the point adversely affected
Felicity 2006 in general, one could sense a larger proactive involvement of the non-vocal
majority. There was in fact a debate generated from within the organizing circles, regarding
the need for spending huge amount of money to organize a Rock Show, something which is
considered in though which only a few enjoyed, at the cost of other events which a farlarger
number of students enjoyed from their heart.

We were afraid that these signs of the turn around could be transient. That in the face
of what the commercial media paints as celebration and which constantly works on the
young minds, the understanding of what real celebration is, something that most of them
inherit from celebrations at home, would possibly be fighting a loosing battle. It was sheer
serendipity for us to find that the turn around to be far more permanent and that too without
requiring any major upheavals or caveats from the faculty. Since 2007, Felicity has been
moving from strength to strength, drawing visibly larger participation from diverse sections
of the student population, every following year. Every year the organizers have been
consciously articulating, for themselves, the roadblocks to the free flow of the spirit of
celebration; in order to prioritize them and address them one at g time. In 2007 it was the
proactive involvement of junior batches, in 2008 it was the involvement of non-metro
majority and this year it was the involvement of seniors and PG students.
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In hindsight we know what was at the root of this serendipitous experience. We had
initiatgd our engagement at the level of human values with the UG2k6 batch. With every
following year, the percentage of the undergraduate population with whom we share a
sense of togetherness, and of trust, has been increasing. In the process, more and more
students have felt empowered to be able to assert without aggression.’On our part the
faculty undgrstood the need to provide them with both, guidance as well as space for
expenmennqg .and for learning from mistakes.It is indeed a win-win experience with
students be.llgvmg that the faculty is not there only to frown at whatever they enjoy and the
faculty realizing that even when apparently restrictive policies are questioned by the
students, a large nurpber of them are prepared to examine the rationale with an open mind.
It was a heart. V\./armlng experience for us, when the main organizers, some of whom are
known for their indulgence into drinking, proudly announced the successful completion of
an alcohol free yet highly satisfying Felicity 09.

5.2 StudentSelf Governance

From its inception, there seemed to be problems with the student parliamentary
process based on general elections. Over the years, it was being observed that in the
beginning of the sessions, some of the active students were enthusiastically organizing
sports and cultural events involving a large section of students. Once the parliamentary
secretaries were being elected all activities tended to come to a screeching halt — an
indication that orators and limelight seekers, rather than organizers, were getting elected.

We could demonstrate this effect in 2005 and in the absence of prejudices,
suggestions for having a students parliament consisting of organizers, as against
certificate seekers, were accepted in 2006 by the student body. The student parliament was
constituted not by macro democracy where a few secretaries were elected thru a general
election involving all, but through micro democracy with small groups electing their
representatives from among themselves. To ensure that posts are held only by those who
are active, it was agreed by the students thatno certificates will be given to any one merely
for holding posts. Certificates would be givento all who are actually active and in order to be

active one need not be holding any official post.

5.3 Effectonragging

blood in university. There is a moment of welcome

that marks the occasion. Being a residential univer§ity, this is a moment of switch from t.he
caring gaze of family to the live-in culture of the university. Senior students have a caring
role here, apart from the assurances of faculty a_nd. management. What gre and should be
the contents of this moment? This question is sngnlﬂcant because therg is a prevalence of
the practice of ragging of freshers by the senior students. Ragging is a kind of shock

Every year there is a gush of fresh
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treatment to unseat behavioral composure of freshers into wilderness. .Raggin.g. rpethods
are designed to dazzle defenseless new entrant into performing humiliating activities. As a
policy of the institute ragging is discouraged.

However, certain incidences of ragging came to light in the past. As an impact of the
institutional concern for value education, these incidents got handled in an innovative way,
away that changed the culture of institution in a major way.

There was a ragging incidence where three senior students were caught. Disciplinary
committee suspended these students after proper inquiry. The punishment generated
turmoil among students as it amounted to irreversibly spoiling the career of these senior
students. Through an innovative dialogue with the general body of students a way out was
formulated. Let these students undergo for a semester value education internship in a non-
governmental organization, which worked in non-urban setting for school education some
1500 kms away. And for this they would get credit. This was grudgingly accepted by the
students as it saves them from suspension. A semester long stay and internship in that
organization changed these students in a major way. This was entirely unexpected by the
students. These students not only enjoyed there internship but had marked change in their
outlook in favor of humility and humanism. They surprisingly became exemplars of
humanism who saw the truth behind dehumanizing humiliation. This incident imprinted a
value in the institutional culture - atonement is more powerful then punishment.

5.4 Effectonacademics

Majority of students joining IlIT, have had at least two years of very rigorous and highly
disciplined work ethics, and more importantly extreme strain and tension which sap away
their energies prior to joining the institute. Most of them attend coaching institutes for
getting trained to secure high rank in very selective competitive exams (IlIT selects 175
students among top ranker’s out of 750000 students who take All India Engineering
Entrance Examination). The achievement of getting into llIT is a mixed feeling for most of
these accomplished students, they are happy that they could get into into atop institute in
India, but they are also disappointed because with some more luck and hard work they
could have go into a better brand-named institute.

The mentality of quite a few students was to spend four/five years at the institute
complete the degree requirements and then get a job or go for higher studies. The institute
was used as a stepping stone for their global plans. This was contrary to the institute goals
and ideals of involving students in academics, getting them to do research in their
undergraduate years, and getting them to absorb the sense of belonging to the institute. In
order to address these issues Human Values course along with weekly faculty interaction
has been able to address issues related to:
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e Work Load: The first year students come to the institute without realising the

amount of work they have to do in a week. The lagers soon realise that they have
been quickly accumulating lot of work that needs to be caught up with. The faculty
mentors along with Teaching Assistants and senior students have been
communicating Wl?h new students about academic load, the importance of it, and
how to plan for their studies. The main advantage of this course has been free flow
of information about issues on workload and other academic aspects of course
conduct among the students and faculty. It has become a strength of character test
for students to show that they can take up the load and work with it. Majority of

students havg realised that mandatory attendance of classes is helping them in
theiracademics.

e Identifying Academic Purpose: Our students are lot less worried about grades
and more about the learning they have got out of the courses. Within four years of
their study they get to realise that understanding of the material is valued and will
take them forward in their life. They are able to decide the areas of specialization
they would want to pursue and why. In fact, the students are able to eliminate some
career paths because they have better understanding of their capabilities and
desires. Quite a few students have taken early decisions (like end of second year)
to pursue a research career by shifting from course driven B.tech program to thesis
driven Dual-Degree program of B.tech and Masters by Research.

The aim of the institute to be a serious academic place with all round development of
students is supported by the strong human values component in the academic program.

6 Conclusions

Today’s technical education, in its widely prevalent form, is not able to adequately
empower students to think independently. Even at the level of higher technical education,
mere impartingof skills does not fulfill this requirement. Technology only tells us how to do
things which we want to do. However, without an understanding of what to do & and why
and that of what is of value to the individual and to the society, the students can not become
proactive in their social environment. Instead, in the absence of a proper understanding,
the student community tends to get oriented with the defaults in the society viz., emphasis
on superficial and non-essential glamour, consumerist lifestyle, and a false sense of
satisfaction (or dejection) in competition and one-upmgnship. A§ an experirpent we
introduced Human Values course as a compulsory subjectin the curriculum of engineering
®ducation. Through this an attempt is made to create institute wide environment which
generates confidence in individuals which allows them to make mistake but ensure that
they learn from it. Initiation of campus wide process where all the members of the
community are in the process of understanding of valugs. The essential component of this
®ngagement would not be in terms of giving moralistic lectures of the narrow realm of
Professiong| ethics. But, to bring out the human values which we all possess inherently.
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Approach of the course is holistic covering the large canvas of life. It has made a significany
impact on student community.

7
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Experiences of Im lementi
e
A Foundation Course oanumaT\rl‘aglues in

Technical Education

This note is about the experience in implementation of A
Foundation Course in Human Values & Professional Ethics (RR
Gaur, R Sangal, GP Bagaria) at GBTU and MMTU (formerly UPTU)
since 2009. This is an experiment on a large scale based on the work

done at |lIT-Hyderabad since 2005, lIT-Kanpur since 2006 as well as

other educational institutions. Compiled by

Rajul Asthana
MSSS, Kanpur

At lIT Hyderabad, this was introduced as an essential course
in 2005. All students do this as an essential workshop, usually in their second year of a
typically 4-year program. The human values workshop is run as a dialog over 7 days.
Faculty and senior students take the responsibility for conducting it. All year, students meet
every week in small groups along with 2 faculty mentors to discuss their questions and
share their learning. Students do socially relevant humanities projects, detailed studies,
reports or participate in social activities as a part of this course (one example is included in
Example 1). The medium of instruction is students' mother tongue/language preferred by
the student (e.g. in 2010 six workshops were run in parallel 1in Telugu, 2 in Hindiand 3 in
English).

At GBTU & MMTU this course was introduced as an essential course in all
professional colleges, after due process of management approval in 2009. An 8-day
Teachers' Orientation Program (TOP) has been developed to prepare teachers. 8
workshops have been conducted since 2009 through which 268 teachers from 172
colleges have attended. This subject is taughtin a regular course (28-0-14), i.e. 28 lecture-
sessions and 14 tutorials (practice-sessions) spread across any one semester. Ithas been
conducted in about 400 colleges for about 130,000 students since the academic year

starting in July 2009. Over 33 short (110 3-day) workshops have been conducted in every

major city in UP. About 3,000 participants (mostly teachers, members of management and
administration) from over 200 colleges have attended these workshops. They have been

Quite effective in creating awareness.

The medium of instruction is English.

ts as well as from management during
F n from teachers, students as : :
the last 1926 ﬁ?::t:,:’ ﬁgﬁﬁhe feedback of managernent IS mT::oned briefly, the feedback
fromteachers and students is highlighted with specific exampies.
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Feedback of Teachers

Since GBTU & MMTU has mostly private colleges and the faculty is salaried, the -
expectation was that about 10% of the teachers would be interested in taking up this effort
seriously. Aimost 100% of the teachers who have attended the Teachers' Orientation
Program (TOP) have responded. We have collected the feedback from those teachers who
have taught this subject as a course or as a workshop and 6 months to 1 year after they
completed TOP. They tell us four things:

1. This has had animpact on my personal attitude itis relevant forme

2. This has had an impact on my personal relationships in my family it is relevant
for my family

3. This had had an impact on my relationship with my students. | feel more

responsible toward students. | find it enriching to teach this subject and also
other subjects

4. Thereisachangein the attitude of my students itis relevant for my students

Raman Kumar teaches management at Sherwood College of Management at
Barabanki. He told us “when students made a noise in class, | used to shout at them. Now |
know that there is a more responsible way. Now when they make a noise, | stop and think,
then look at them and smile. | am surprised that this way they have started to realize their
errorthemselves they have started to say that “after this course you are not reacting as you
usedto... welike it this way... please send all the other teachers for this course”.

In this example we can see that Raman is now:
a. More aware of his thoughts and actions
b. Isable to respond rather than react

We can also see the students have observed:

a. When the teacher shouted at them, they used to feel “he also made a mistake we
are equal’

b. When the teacher smiles, they feel “he is not making a mistake, like us we need
tolearn”

Reaction: To actsolely onthe basis of external inputs

Response: To act on the basis of one's natural acceptance, regardless of the
external inputs
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Preeti Srivastava teaches at Sagar Insti
garabanki. She said “My younger son useg to bgsatltute of Technology & Management,

2 He used to hide what he did from me . even 1 Wfraid ofme lest | express anger or beat

him. A€’ hat he did was ri
| have tried to control my anger. The result is that now my son shar;;g vr\\/:it?rfrtweeret:\]/zr &r: ss’:t(\)e?ll

ings he does, he asks questions... my son | ' e i : :
::y I%e”. y IS not afraid any more. This is a big change in

In this example we can see that Preeti has understood:
a. Angeris nota solution

b. Angeris an expression of not having a solution

“In class a student (arrogantly) said to me 'by teaching us this subject, do you think
you can change our mentality? This will not happen'. | would have immediately shouted
back at him... | have learnt a nice word jimmedari (responsibility) |thought for a moment,
then replied 'l am not trying to change you. One good thing is that now you have started
asking questions, that we have a platform to discuss... | feel responsible to answer your
queries with responsibility regardless of the way in which you may put your question
across’. This student became one of the most responsible students of that class”, says
Kushagra Kulshreshta, a teacher at the GLA Group of Institutions, Mathura

In this example, we can see that Kulshreshta has learnt that the responsible way to
handle questions/comments is:

a. Tolisten to the entire question/comment without reacting
b. Torephrase the core question/comment
c. Torespond to the core question or to re-state the core of the comment

Atif Salar of Al-Barkaat Institute of Management, Aligarh shared “In my class | felt the
students may not be grasping what is being shared. | gave them some projects to do. One
group of students made a clip on their mobile about a group of students bothering a man of
unsound mind, just outside our college. They simply asked ‘who is of unsound mind'? | am

confident that these students will think of their actions”.

In this examplé we can see that Atif has understood that action depends on thought
ifthe thought s right, there is a possibility of rightaction.

Rita Singh Rathode teaches at Apollo Institute of Technology, Sarsol, }zan'pur.
During the discussion on 'notions about happiness' @ student shared t?:ttstl':z stzr:jveenst
Satisfaction from beating smaller children... the root of the problem was tha

Was lonely, unappreciated and frustrated. Through 'the course, th::j s;:ﬁ:citolsrséor\:‘lgnlt):st
Surely coming out of her situation and continues with her improv

after attending the course.
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In this example we can see that Rita has been able to facilitate her Student's
behaviour and she has herselflearnt that:

a. Fulfillmentin relationship is a basic human need

b. When we do not have fulfilment in relationship, we try to fill this gap by some
means. The means depends on our level of understanding

C. To understand, and to become aware is a solution. . and that can be facilitated
through this introductory course on human values & professional ethics

This is an incident in the human values class being taken by Bhanu Pratap Singh, a
teacher at MPEC, Kanpur. He shared that “A student was noticed to be doing work of some
other subject during my class. We discussed this & the class agreed that in future if
Someone indulged in such behaviour, he would leave the class. This happened a few days
later and | asked the student to leave the class, as had been decided earlier. A few days
later in the same class, we were discussing trust. | said 'we teachers are responsible to
facilitate right understanding for our students, not to punish... if two of you take
responsibility that you will help this student to pay attention, | will ask him to return’. The
whole class accepted this responsibility. The student returned to class. He became a
responsible student soon”.

Today Bhanu Pratap Singh conducts workshops on human values after hours for
students and members of the community (in addition to college responsibilities). He is
happy that “students come to me, not only during their stay at MPEC, but whenever they
visit Kanpur long after they have left college. They also want to volunteer for the
workshops. It is a big change before | started teaching this course, hardly any student
would return to meet me! | am satisfied that | can facilitate students in right understanding”.

Ajay PS Bhaduaria is an Assistant Professor at RIET Kanpur is researching how
spontaneous self-organization (vyavastha) can be an alternative to bureaucracy (shasan).

Read more aboutitin Example 2.

Feedback of Students

“How effective will the course method be for students” was an important question.
There is a significant clarity of thought as well as improving academic performance from the
feedback of students who were taught by teachers who had attended TOP. These students

tell us four things:
1. lam now more clear about whatto do. I.e. about whatis right, about my goal

2. My attention has been drawn to relationships, which | had undermined
3. lamable to correctly understanding the need of physical facilities
4. My academic performance has increased on account of this clarity

88

www.madhyasth-darshan.info - Information Portal




2010 PTU Seminar_c

grinking and that he has resolved most of h;
come in contact with this earlier. ..
earlier’, he reflects.

From this example, we can see that the student has understood the purposefulness

ofshoes is to protect the body. He used to associate branded shoes with respect previously,
but now he is clear that shoes cannot be a source of respect. This student is able to
understand right utilization of physical facilities.

Shoes is only one example of this
understanding this student is likely to focus on purposeful or right utilization of physical
facilities.

Arjun, a third year B. Tech. student of NIT, Warangal said “l used to think that after
College, to get a good job to earn money thatwas the main aim... The root cause of crime is

not feeling Prosperous. If everyone got this knowledge of how much is really required for
right uti

'Iization, then crime would become much less”.

. We can see that he has understood that prosperity is having a feeling_ of moTe than
"%quired physica| facilities, i.e. understanding what is required and how much is required for

*adupyog (right utilization); and ensuring its availability. Now Arjunis likely to make effort for
pmpefity rather than for accumulation of physical facilities.

Ashwin

(name changed), graduated in Computer Science from IIT Kanpur. When he
Second

"esin year he was under academic probation and almost at the point of expulsion.
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After attending the workshop on Human Values, he developed confidence in himsgls hi
semester performance index (SPI) shifted from 4 to 7.5 to 6 to 9. He completed his B Tech
with a CPI of 6. Today he is working as a senior manager with Reliance, Gurgaon, He
actively participates in promoting human values and value-based living.

He says “Without this knowledge, through the workshop and it's follow-up, | dont
know where | would have been... My academic performance is a side-effect of being more

clear about my purpose”.

A student with a biology background wanted to do MBBS. When she was not
selected in any MBBS program, she joined B Pharma. She was depressed, unable to study

and wanted to leave the college.

In her feedback after attending this course, she shared “I was confused. What |
should do was not clear. MBBS was my life goal, | had assumed. Without MBBS, life was
useless. Now | know that my goal is not MBBS my real goal is happiness & prosperity. Now
I know that there can be many other ways of reaching my real goal”.

This student is no longer depressed. She is able to pay attention to her studies.

Abhishek Kumar has a B.Tech. and M. Tech. in mechanical engineering from IIT
Kanpur. He has done well academically. He is involved with value-based production-work,
including natural farming and dairy on a 40-acre farm for the next few years his focus is on
developing and sharing a model of natural farming which is cyclic and mutually enriching
(avartansheel) and with which a family of 10 people can produce all their requirements in 2-

acres of cultivable land.

He says “l was looking for a way of life which is satisfying for me and for my family...
currently the model of living promotes insatiable desires and itis full of tension... | am happy

with what | am doing now, and this way of living is very satisfying”.

Through these examples, we can see that a phenomenal change is observable in
the attitude, academic excellence and social concern among the students who have been
consistently attending this course/workshop and doing self-study students have
developed a holistic vision towards life and profession; and have enhanced self-
confidence. Such individuals become assets to themselves, to their family as well as to the
society at large. They perform well academically, do well at their workplaces and at the

same time participate for order in society.
Feedback of Management

At the level of management and administration the feedback is encouraging from
those colleges where the management has taken a hands-on implementation approach.

They tell us four things:
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Our institu?ion's agenda, academic curriculum, content and teaching methods is
pecoming increasingly purposeful and meaningful

Our institutic?n has started to be managed on the basis of relationship rather than
on the basis of shasan (opposition). We can observe that life on campus
becomes more and more holistic, participative and fulfilling

3. We can observe that students are developing more responsibility, they are doing
well academically and becoming more self disciplined. Some of them also
participate in efforts for order in society

4. There is sufficient space in the existing system to experiment, changes toward
self-organization are accepted and multiplication is possible

Our Learning

From this experience we have learnt and developed teaching assets that can be

used in future implementations. These include:
{ Human Values are teachable - they can be communicated precisely and

effectively. Specific, universal guidelines have been articulated and

ensive formal teaching resources have been developed. This includes

compreh
sessions, video of lectures

the syllabus, a teachers' manual, a text book, practice

as well as aweb-site
There is a very significant impact on students, faculty, management, staff,

families the entire community of individuals associated with the institution

3. An 8-day Faculty Development Program for orienting teachers
4. Astrong process for implementation and scaling-up

There are some challenges we faced during this implementation. We have
overcome some of these. Future implementations can recognize these early and attempt to

handle them appropriately. We share our suggestions, as well inthe list below:

1. Preparation of management: Setting up clear goals, working out specific

activities and facilitating execution

a) Motivate the college managemen

b) Setsuccess measures & track them regularly
d activities that are not directly in line

¢) What notto do is equally important - AvOi
with the goals of that step. Eg. At step1, one can keep sharper focus by
leaving activities of futuré steps like distance education programs,

collaboration with NGOs, general publications and general conferences

tto attend the fullworkshop
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2. Preparation of students: Dealing with prevailing assumptions that this is g
“extra” subject and it will increase the workload
a) Projectitas ESSENTIAL rather than as a compulsory subject

b) Conductshortworkshops at college level, involving the key people

3. Preparation of teachers. There is a significant difference between teachers who
have attended the TOP and those who havenot
a) Facilitate teachers to complete the TOP before they start teaching

b) Keepinregularcontact with the teachers, ensure continuous updates

4. Course effectiveness. The response of students who attend the workshop is
significant compared to the response of students who attend the course spread
across a semester
a) Teachers can ensure that they focus on starting the process of self-

exploration and experiential validation in their students versus covering the
content

b) Management can allocate contiguous contact hours and ensure regular
interaction in small groups

5. Medium of instruction and examination

a) Facilitate use of mother tongue (say Hindi or Punjabi) as medium of
instruction. Include relevant local examples and data as far as possible

b) Use current language (say English) for the formal portions, like examination
until the environment s ready

Future Possibilities

Based on the ideas and experiences of implementation at IlIT, the then president of
India, Dr. Abdul Kalam, spoke about this topic in his address to the nation on the eve of
Independence Day (15" August) 2006. He said “... being practiced by Prof Ganesh
Bagaria, ... Prof Rajeev Sangal... and their teams ... [it] is a 'teachable human value based
skill'... This process of imparting self-knowledge would promote a learning atmosphere,
where this whole movement of inquiry into knowledge, into oneself, into the possibility of
something beyond knowledge would bring about naturally a psychological revolution..
From this comes inevitably a totally different order in human relationship and
therefore society as a whole. The intelligent understanding of this process itself can
bring about a profound change in the consciousness of mankind...”
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we feel that excellence in education s

; -Sanskar starts with | i
yalues atan apprtoprlate, natural pace that which can be suppgggd'gtr?ﬁ uctu.)n. of human
_and goes on to prepare students participation and practice foyu © existing system
society and UniversalHuman Order on Earth r Undivided Human

on. Most of the future decision-makers are now
ating the evolution of harmonious living, in

nature; a possibility of your institution

ftransformation for this world.

y Wadhwa Shashank Lekhraj (Wadhwa

is a student of llIT-Hyderabad. This article appeared in the student magazine 'Ping' in

2010)

As a part of our human values assignment we were asked to clean one of our friends'
room in the presence of one of the housekeeping staff members to guide the exercise. The
motive of the task was to learn to empathize with the housekeeping members, but there
was lot more to learn in this task which | would like to share with all.

As the task suggested | requested my friend to let me clean his room and he readily
agreed (who won't!). | asked him to call me during the lunch break or at a time when | am
resting. This is because | have observed many times that people call the housekeeper as
and when they like and never keep in mind his requirements.

And the very next day when | was lying in my room after breaking my head at
Computer Programming (you all must know how difficult it is for the beginners), my friend
called me to clean his room. | had already spoken to the housekeeper to guide me during
the task and he obliged to do so. So | called him and he handed me a broom and we went to
my friend's room. As soon as | opened the door of his room, the first thought that came to my
mind was “this is going to be a Herculean task”. The scene that met my eye was that of
papers, wrappers and shoe mud all over the place, and morgovgr the room was stinking
badly. Though the stink was quite expected from his room tt)e lltterlpg was not so much. He
later told me that this was done just to annoy me (after all friends wﬂl be friends) and to add
to my worries he even called many of our friends to come to his room. Nevertheless |
éntered, and as suggested by the housekeeper, | started from a corner of the room. There
Was a stinky pair of shoes covered up in mud. | was passing them untouched just w'r:en thg
housekeeper pointed out that | am supposed to lift them, dust them and sweep t ?1 m:_d
beneath it, | right away refused and asked my friend to at least lift them up for me and he di

S0. : - the same scenario that takes place in my
But then | realized that this was more or less et Sve 1o net

i an an ) .
%0m whenever the housekeeper comes to cle t | began to understand the motive behind

M With his wor ith the first lesson learmn :
€ task. With th: ::m\?in mind, | resumed my work. As | was sweeping the room all my
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friends were simply moving here & there , in & out of the room without even caring aboyt my
presence making my work even more tedious. | somehow kept my calm. As and when | Was
moving closer to finishing the task many thoughts were coming to mind, like when | went
close to the bed to sweep, my friend, who was sitting on the bed merely lifted his leg to allgy,
me sweep from beneath and that is when | realized what all the housekeeping staff has to
go through without any complaints. Gradually | was beginning to respect them even Mmore.
With the room completely swept, the housekeeper guided me to pick up things like paper
Wrappers etc. with my hand and collect all the dust and mud and throw it into the dustbin, At
first | didn't feel like doing so but | reluctantly did as he said. This is when | realized the
commitment that they have towards their work. He then gave me a wiper to wipe the fioor

This was or less the same experience as sweeping except that this time | was a bit more
composed.

After finishing all this | went to the cleaner and asked him about his experiences that
he had had while cleaning people's rooms and even toilets and bathrooms. | wanted to
know how people treat him and does he ever get a feeling that this job is not meant for him
Atfirsthe was a bit hesitant to speak. The reason behind this, | guess, is the respect he has
for all of us and that putting forth his experiences in front of me would in @ way mean
complaining about me and my friends. But when | assured him that he can speak frankly an
tell me everything, he replied “aisa tho kuch nahi hai bhaiya, sab acche se hi baat karte
hain; haan bus kabhie-kabhie jab koi galat time par bula leta hai to bura lagta hai. Wo kehte
hain ki 'bhaiya jaldi karo khana khane jana hai' aur kabhie yeh nahi sochte ki mujhe bhi to
yahi time milta hai khane ke liye”. Hearing this | consoled him and said that | had seen this
happening many times myself and | feel really bad about it. As he was describing his
feelings, | felt a sense of empathy as it was just what | had experienced while cleaning my
friend's room. An addition to his grievances was cleaning the toilets to which he replied “ab
Kya kare bhaiya kuch to kaam karna padega warna pet(stomach) kaise bharoonga”. This
reply truly took me by shock. | realized the helplessness of these people and the wrongful
norms that society has created.

To conclude, this task was truly an eye opener. Some of the many things | got to learn
after finishing were to respect every person, to not discriminate people by the work they do,
to treat everyone alike and last but not the least | got to learn how to sweep my room.
Believe it or not, after this incident | never ask the housekeeping staff to clean my room;
rather | do it myself.

Example 2: Ajay PS Bhaduaria's Research Topic

The word organization is used to denote a collectivity of two or more people who
come together for a purpose. A corporation developing and marketing air conditioners, a
society innovating and promoting the use of jute, the Kumbh mela disseminating
fundamental principles of existence or a family understanding, learning and living together
these are all examples of organization.
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The word 'human resources' is used in formal organizations like corporations. The

ord people’is used in social organizations, and the word 'family member is used in family.
VVG willuse the word 'people’ for all forms of organization.

There is NO central or formal organization running the Kumbh mela, which has un-
nterrupted history of at least 1,50,000 years. People come together in a well organized

manner. What drives such a confluence of people? How does the communication and
organization take place?

A mother does 120 types of activities for her home, rises before her family and
sleeps after them. She is the centrepoint for family and neighbour relations, she plans
ations, decides on stock levels, re-order quantity, she does the purchasing, repair and
maintenance.... @ whole range of sophisticated activity. When the baby wets the bed, she
moves him to the dry part of the bed and herself uses the wet portion... Is this behaviour for
some 'return’ or is it borne out of some deep sense of responsibility in relationship?

The key questions are:
1. Whattodo what are worthy objectives?

2. How to do what to produce (products/services), how to produce and how to
organize the people

When we look at the first question, there are various opinions corporate profit,
societal purpose, common understanding of existence or feeling of relationship.

When we look at the second question, we also have at least two types of
organization one based on a command & control structure (shasan) the control is based
onreward & punishment; and the other form of organization is based on spontaneous self-
organization (vyavastha) there is self-control based on right understanding and right
feeling in relationship. :

The research is related to the last part of the second question “How to organize the

People so that it leads to meeting worthy objectives”. In particular, we want to study this self-
Organization, and the specific role of right understanding and relationship in management

nselect Indian organizations.
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Criteria for Evaluating Human Values Programg :

This note is to facilitate the evaluation of options of human

values programs.

The scope of education is understanding one’s purposefulnes's
or goal, developing the commitment & competence to fulfil one.s
purpose and participation in the development of a humane society. Itis | K"'I"'T‘" :a-nl:ub:m
not just about learning skills (how to do?). Itis clearly even more about
understanding (what to do?) and practicing the understanding and skills leading to
fulfilment of purpose.

>~ St O

Such education would lead to:

® Right understanding in the self. It will ensure resolution at the level of the
individual, family, society, nature/existence

® Rightliving, living in harmony

® Skills learnt facilitate right living, living in harmony leading to mutual happiness &
mutual prosperity

Such education would be:

1. Universal Whatever is studied as value education needs to be universally
applicable to all human beings and be true at all times and all places. In addition, it
should not depend on sect, creed, nationality and gender etc. So it deals with
universal human values. [We can observe that it leads to collaboration V8
competition, it encourages people to live in relationship vs dividing them and i

facilitates individual aspirations for excellence vs exclusivity, being special f
unique]

Rational - It has to be amenable to reasoning. It is a set of assertions, nota set o
negations. Itis not based on dogmas or blind beliefs. It cannot be a set of sermon’

or Do's and Don'ts. [It can be taught it can be communicated clearly, it can ®
understood, student can be observed to verify that it has been understood]

Natural We want to study something that is natural to us. Being natural means: :
has to be acceptable naturally (without being forced, conditioned or forced "
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another person/s). When we live on the basis of such values that are natural to us,

itleads to fulﬁllment i.e.. itleads to our happiness, itis conducive to other people we
interactwith, and the interaction with nature is mutually enriching.

4. Verifiable We want to verify these values ourselves, i.e. we don't want to assume
something just because something is stated, rather, each one of us will want to
verify these to find out whether they are true for us. This can be done by both
checking for validity within ourselves, as well as something which we can
implementin ourliving (in behaviour with human beings and work with rest of

nature) and observe its outcome. [Every individual is able to verify these values

themselves. No qualification is needed for doing this being a human being is
sufficient]

5. All Encompassing Value education is not merely an academic exercise. It is
aimed at transforming our consciousness and living. Hence, it has to permeate
into all dimensions of our living, namely, thought, behaviour, work and
understanding/realization; as well as all levels namely individual, family, society
and nature. [For every aspect of life the purpose becomes clear, the commitment
tolivethat way increases with understanding]

6. Leading to harmony. Finally, value education has to enable us to be in harmony
within and in harmony with others. Hence, when 'we live on the basis of these
values, we start understanding that it will lead to harmony in us and harmony in our
interactions with other humans and the rest of nature. That is it leads to human
conduct. [It leads to fulfillment of the human purpose. This is obs.ervab|e in the
individual and in his interaction with his family, society and nature/ existence]

Availability of appropriate teaching assets is an important factor in communicating the

Coreideas clearly on a large scale. Teaching assets can include:

1. Syllabus

Teachers' Manual

Book

Practice Sessions / Projects
Audio/Video CDs

Web Site

S o A WN
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Facilitation for Faculty Development: The teacher plays a critical role in this process, A
program and process that develops faculty is essential.

Clarity in Process of Implementation: Replication, speed and scale depend on thg
implementation process.

Feedback of experiments conducted can provide a good idea, provided the approach
has been around for some time. The scope, scale and outcomes can be considered.

SUMMARY

In evaluating human values programs, the criteria can include:

Clarity of Purpose
1. Guidelines

2. Universal

3. Rational

4. Natural
5. Verifiable
6

7

. AllEncompassing

. LeadingtoHarmony fulfillment of purpose

Availability of Teaching Assets
Syllabus

Teachers' Manual

Book

Practice Sessions / Projects
Audio/Video CDs
Web Site

o O N W NS

(1"

Facilitation for Faculty Development
Clarity in Process of Implementation

Experience of Prior Implementations
1. Scope

2. Scale
3. Outcome
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Evaluation Criteria

Option 1

Option 2

Option 3

Clarity of Purpose

Guideline 1 - Universal

Guideline 2 - Rational

Guideline 3 Natural

Guideline 4 - Verifiable

Guideline 5 - All Encompassing

Guideline 6 - Leading to Harmony (fulfillment
of purpose)

Teaching Asset 1 - Syllabus

Teaching Asset 2 - Teachers' Manual

Teaching Asset 3 Book

Teaching Asset 4 - Practice Sessioné /
Projects

Teaching Asset 5 - Audio/Video CDs

Teaching Asset 6 - Web Site

Facilitation for Faculty Development

Clarity in Process of Implementation

Experience of Prior Implementations - Scope

Experience of Prior Implementations - Scale

Experience of Prior Implementations -
Outcome
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Let us not curse the darkness
we should light the lamp whereever we are.

Knowledge is lost in its information
Education is lost in its knowledge
Wisdom is lost in its education
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~If there is righteousness in head, there will be beauty in character

If there is beauty in character, there will be harmony at home

if there is harmony at home, there will be order in the society.

If there is order in the society, there will peace in the world
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ey ok €9 94 TP B o T® TR Y A e @

16.
mmwm#W%M%ﬁﬁﬂT?"Ammaga
when he sits in the chair of a manager and he deals the files with a manager eye he
becomes mechanical but when he wears a human face, he glorifies himself the work
and the worker” AFAA AN, ITR HGAN T (HIHS I & AAAGSH B
geeal @ dd 8| Bertrand Russell foRgd & Values are not mechanical the man has
become the modern form of machine"

ARG RWAT &1 Fe1 8 — A9 & d2n sRieal @ o Shiaw geai &t
did 9 A B | gH, 3ef, FT an A gER uR geue €| g 9nE 9 o4
FAF], B AT TVBRN &1 R o1 afdmereh aon saeR afda & 7= A
FFAFal & IS 2 |

TN WERfd BT oI €A 2 “OF R YEONNL” N7 ¥ Wo| $R | 98 H
T T & 5 100 TR | 99 HHW TAT 1000 TRN W I | TARI g9 W GO

@i 81 81 We are the trustee of the wealth AT ¥ HHR 99 D A & ford
v ¥ o SfEa $er T 2

17.

TEA! aAT e BT BIg R T8 2| O — 94 9 I T 9 qAT Al Dl

g Y arel fdem A e @ &) o i @ Wi d €1 s Bad

g9 HHM BT HET YIRG T8l B, AAG A DI WA, SR qAT IEfRd By

RO W R Bl 2 |

aEd g fas ® (Pure Science) 3R ol wrafe fasm (Applied

science) & | TS fad @ @l ¥ A FT FHRAISH JAHES T |

18. |

# Magmraeiar | vewE & Sl g3 WeEn et | ¥4 g | ' S |

# 957 $B dIE §ad | |

® Mastrhustrui (AIGRRY) & & W s, 57 o1 SR 16 de & 309
£ g 8:00 g9t M T & AR URMAT XA T

* 38 UH YRR &9 &Y IEQ & | TREIRSAT, WRERGRAGT FAT JHATA I S
ToT |

* 37 HHARET § RS ATl B TR B BT TIAN I T |

'R@maﬁsﬂvmaﬂzgﬁﬁﬁmmﬁmméﬁ?l

o i BrET quT ARV F TS BT WAAR T

o TS A =Y quT AT VT ST AFGHE A ¥ |

* ITH &9 gt ¥ fivaa & — WAfe® WA (Combined effort) o
Ws-(gynergic Cooperation),FR=<R SHfd @ 3R 9 B 98 kaizen HEd &
Ut aRafa avafd |
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;?fqm7anwrﬁqa{au’f$m,mmmwmém%|
o ST & W § g B Aar| (National Service through industry)

o g (Fairness)

o WHRHa-HearT (Harmony and cooperation)

* guR & ford W (Struggle for betterment )

e Rrer™R 3R FHar (Courtesy and humility)

® HHIIIGH, ATATETHYY (Adjustment and Assimilation)

® Hasim (Grartitude)
3 99 4l & o) we ), srdeat 2 e ufdsm o 2

'ﬁaﬁqﬁ'ﬁaﬂmaﬂmmaﬁwmﬁeﬂ%aﬂ?mm
a@%?lm—m—m—mmm,ma%mwma%mmm

21.
ﬁmﬁaaﬁmmﬁmmélmwwaﬂmé"lma |

person when I have ability, agility and potentiality as and f
qualities to the society, I become personality. % When I transfer all these |

aawaﬁma%ﬁﬁw&wmm%mwﬁvaﬁwﬁwaﬁml

20.

¥ S ff s .
: .WWMIyﬁﬁwwmﬁﬁﬁW%m

In short measures, life may perfect be.
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* !ﬁrgf?: 1.Q.) wawfr (E.Q.) sreamieifay (S.Q) goreimatar (C.Q.) fAr=warafan
C.Q.
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¢ IR WE-° ¥ IR ARG g

¢ TR WIfv® gfe iR svR wwmifores <

¢ V<R, s, sFgear, sndware, H ) Ity A IS oo |
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¢ TR, aRadH AR mgfAear

¢ WIft® gnfa iR =uas w=e s B N9 e

¢ R, denfe), SwiaaEae IR 799 39 |

¢ wWIT® Td wikgpfas fRAfuar, Ryaa v s

&

¢

e wifa, 99y 3R gE9garn|

T R A Shies & gRERean gaiaRer 3 999N dR S99 92 s o4
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U9 ArTRSAr

¢ SEw ¥ Afyear & o @ FaE
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My Experiences of Human Values in
Corporate Learning

Rajul Asthana, MSSS, Kanpur

Between 2006 and 2009 | was senior vice president in-charge of learning at

Satyam". My direct responsibility was for 97% of Satyam people globally. In 2008, that was
about 48,000 people. That was all but 3% of the top leaders.

Forthe entry level, the key questions included a) are we getting the best people - that
meant that they could be placed in billable roles in a short time b) how much investment is

needed before we can place entry level people in billable roles c) are we able to keep the
best of this set of people. -

We had to contend with low employability of the intake pool. That was about 25%
employability in our source pool of Indian engineering graduates and 35% employability in
our source pool of Malaysian engineering graduates, according to the then current
McKenzie reports. So we ended up investing 4-11 months of corporate learning in every
fresher (new entry-level employee). Alarge percentage of this investment would walk out of
the door at the end of the 2-year bond period — attrition at this level was as high as 50%.

For the mid level, the key questions included a) are we able to groom enough of our
entry level people over a period of time (5-8 years) so that we have sufficient mid-level
people from within? b) are we able to keep the best of this set of people — again the question
of attrition, plus a question of keeping the knowledge within the company.

Even though overall attrition was at 10-13%, what mattered was the attrition
amongst the most profitable billable people (freshers) and the most productive billable
People (5-8 year experienced people). So at the 5-8 year experience level also we had to
contend with talent and company knowledge walking out. Even though we could hire
experienced people, we had to ensure continuity of customer interface, project know-how,
technical knowledge and company culture, and keep the payroll from becoming overly
inflated. To minimize bench days on account of lack of skills for experienced people, cross
skilling and re-skilling was essential.

| Similarly, at the senior levels, the questions related to grooming leaders from within
| “Grooming leaders faster than competition”. Setting up operations in a new geography like
Brasil involved hiring as well as grooming.
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HR had various reward/

penalty schemes to keep these -
numbers in check. Together we had :":""' m i Most::hind ;
several ‘people hiring and/or people o 100w 0 Allexthied  50%

C ’ 12% (claim)

development initiatives like Overall
: A 80% of the work
Campus Link, Broadband, TCTP, . mﬁy&m hoarding (individual & department)

SQETP, eTBC, Pouco Brasil, Brain | pegpie join good companies, and leave bad managers
Gain, Cross Over, Reemployment . Iw efforts on campus, leadership development (make vs buy) & alumn
] . r

| rtment goal synergized with each other &
The key numbers we were * b tompany goal e Sais of projects & goais of finance)

looking for included: « Profit driven (vs holistic)

1. Customer satisfaction « Culture. decision rights, collaboration, appraisal, compensation

2. Days to billability for :Dferertsten @ ipose diven
bl st J———— SRR

3. Attrition

We asked ourselves: Do employees have any allegiance to the company and vice
versa? So what keeps people in the company? What propels some to excel and the restto
mediocrity? What makes some people ‘good’ and others to ‘do what it takes'? What keeps
some people fresh & smiling while most others whither into routine & cynicism with the

years?

Prevailing wisdom was that “people join good companies, and leave bad
managers”; that “20% people do 80% of the work”; that “people want plum positions with
minimal direct responsibility”; that “pay depends on the market”; that “people bring their

morality from home”... and soon.

Early Approach

We thought it is a problem of skill. 20% have the skills and the rest need help. This
mantra can be characterized as the SKILL mantra. People were considered to be
‘resources’. They were expendable or replaceable. The basic assumption, we can see now,
was that outcome in terms of physical facilities was the only important parameter - like on-

time & satisfactory completion of projects.

We worked on a number of things like:

® People & leadership development initiatives with global job rotation
@ Personal Effectiveness Program (3 days)

® Robin Sharma’s Grow the Leader workshop (5 days)

@ Steven Covey’s 7 Habits workshop (2 days)

e Gallup's Strengths Based Leadership program (5 days)
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Results were there, but were quite shallow. The 80-20 situation did not change
much.

gecond Stage Approach

Is itlack of collaboration that shows up in the form of lack of skills? We figured teams
and teamwork was important. Particularly virtual teams. So the mantra became
COLLABORATION. People were considered important ‘human resources’. Relationship
was essential for creating the business outcome. The WIIFM (what's in it for me) question

was still predominant. The basic assumption was that resources, and people relationship is
necessary to maximize the physical facilities.

We worked on a number of things like:
® Teambuilding

® Collaboration skills

@ Appreciative inquiry

@ Diversity initiatives

Results were there, but were still shallow and did not last long.

Third Stage Approach

We stumbled upon it — UNDERSTANDING. Learning and doing are. not sufficient.
Establishment of right feelings are key in relationship. Itis lack of under§tand|ng that shows
up as competition, lack of trust in relationship which, in turn, shows up in the form of lack of

understanding and a lack of skills or competence.

We worked onone thinghere: :
Aprogram we called “An Introduction to Excellence

able and long lasting. In the light of #1 Right

serv : s
Results were slow, 0 | #2 Relationship and then #3 Physical Facilities.

Understanding, one can recognize & fulfi

An Introduction to Excellence

minated member IIT-Hyderabad’s
ing at Satyam, | was no . : _
A's head .'o ;nlgat::ouggh that | met Rajeev Sangal, dlrector of T I;icti;ragzsi.or:lss
agadgmlc e | clarity, depth of knowledge and sincerity was imme ; :fn oo this.
;Lm‘:'C'tY- concegtfu amiTy frie;lds in due course. Since 2005 he had been inviing
e became good ia

7-dav workshop on Hum ee ‘ it out’ in June 2006. The
y ' to attend to ‘check it out'in 06. T
p an Values. | did agr horparrihy
comprehensive view of reality did not leave any doubts. rhe method of self-verificatio
prehensive Vv
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encouraged me to take personal responsibility, and to conclude. | found the discussiong ,
be most enriching and starting to end years of confusion.

The first workshop in 2006 was an eye opener. | ditd not absorb much in the first
workshop — | was just sure that this was deep thought abeut everything that is and jt
where | could find all the answers. | have attended many workshops after the first one. The
Adhyayan workshop in 2008 in Kanpur was a turning point for me. | became quite aware of
My current state and started making effort to understand further, to develop my
Competence, to be a better person at home and work.

One key thing | got was that everything that exists, »&in order. It is not a chaos.
Everything is related to everything else in a mutually fulfilling manner. If we recognize it as
such, the fulfillment of the relationship leads to mutual happiness & mutual enrichment, |f
we are ignorant of this, we assume the relationship to be a zero sum game, and we
compete - this leads to continuation of unhappiness and deprivation. With a very clear
description of existence, one can place the events for what they are and make effort to
harmonize, to be happy and prosperous.

In 2008, we could develop a 1-day workshop we called ‘Introduction to Excellence'.
We did this in two forms — one as an essential part of the curriculum for long programs and
two as a public program, open to employees and their families. We reached about 800
employees and families in the first 8 months of its introduction. The results were positive:

1. People work better together (we could observe this in the learing team)

2. People are keen to know— this discussion is needed

3. Some of the people have attended the full workshop after attending the 1-day
workshop

Since 2006 | had started sending our master trainers (mostly behavioral) for the full
workshop. The idea was to further develop our delivery capability. With the change of
hands, change of leadership in leamning, the 1-day workshop was dropped from the
curriculum. Perhaps it was mostly on account of deeply held assumptions, which may take
time and effort to deal with. Some people have continued with their adhyayan are still
associated with the effort. | feel the work will start once the conditions are conducive, and

the people are ready.

In all this, the most significant part was the discussions with the learning team,
globally. | spent atleast one day with each member of the team discussing the propositions.

Management by Relationship

My style of management used to be quite conventional — to divide the work, assign it
out and to review or evaluate progress. When things went well, we would generally over-
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ihe work, and when things went the other way, we used statements of

pvaluate : . iy
mostly because reviews were usually late into the timeline to take

ndemnation — '
ignificant corrective action.

s change happened assiduously, | feel. | reduced the meetings to talk about what
d to do and increased discussions where we would outline collective (mine
Is as well as the process steps — we started working as a bigger team,

d more often and in more minute detail.

Thi
the others nee
and their) goa
discussingmore an

One example of this was the Faculty Development Program (FDP) we ran for faculty
of colleges we hired from. The FDP had been running for several years as such. When we
had an opportunity to run one for Malaysian colleges, | discussed the goals and process in
detail with Brig. Daleep George, who was in-charge of our Campus Program. The result
was a complete revamp of the FDP focused on purpose from the point of view of the faculty,
their colleges and collectively for a larger goal “to improve student employability”. Inspite of
having to rework several iterations, and to the nth level of detail, we could collective do a
great job only because working in this way (in relationship and for a clear purpose) was not

sotiring atall.

Another example is the work we did on developing integrated content and pedagogy
o integrate technical & behavioral content and its

for our entry level program. The idea was t

evaluation: and to deliver it on a large scale in a consistent and effective manner — we had

planned for an intake of 12,000 entry level employees in 16-weeks a-piece, across 6
key people; Dr. Prakash Goteti being

countries. This was a big project involving at least 20
one of the key leaders in this endeavor. The command and control mode had been tried out
since 2002, but it just did not yield the results. In 2007, we could re-start this and reach

somewhere we can call success. My success measure is people who call and reflect on its
future; and the impact we could generate in terms of day-1 project-ready people.

As a result of all the efforts up until 2007 “through SLW, we have made a definitive
d performance activities globally.

statement towards our commitment to efficient learning an

And the world has noticed this. Early 2007, Satyam became the first company in Asia to be
ranked 15th in the prestigious Training Top 125, a global ranking of best training
organizations. In October 2007, Satyam was awarded the number 1 ranking in the
American Society for Training and Development's (ASTD) BEST Awards 2007. This
recognition also makes Satyam the first non-US organization and the first in Asia to make it
to the number one slot at ASTD BEST" [Visit http://www.mahindrasatyam.com
Icareers/learning_satyam.asp to read about the impact. Since then the company was
called Satyam and learning arm was called Satyam Learning World (SLW), I have taken the

liberty to mention it as such].
se not travel to the US to be at the ASTD awards

n Hyderabad with most of my team — | still remember,
studio with all India, Malaysia and China locations

Although | was free to, | cho
ceremony in 2007. | was happy to bei
we were live at the Planet Satyam

Online. ..
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| understood that people do appreciate meaningful work and t.he Yalue-add fom,
“bhagidar”. For me that feeling of meaningful value-add was more satisfying than a“Ything
obtained primarily on the basis of positional authority or any external accolade.

| could observe that in my team of 250 Associates, the 80-20 “rule” wgg
applicable — at least 50% of the Associates took responsibility for 80% of the work. That 83

2X productivity improvement. However, | consider that to be only a side-effect of Clarity, The
most significant outcome from this entire set of experiences was that other departme,,ts
asked our department to lead or co-lead inter-departmental projects. While we don't know

how to measure trust, we could feel we were trusted.

Role of Corporate Universities

Collectively and individually, corporations are a dominant global force today - Ofthe
100 largest economies, over 51% are corporations, not governments. It is corporats
agenda (profit) that is predominant. Opposing a problem does not lead to a solution
Acceptance of the people and taking responsibility for a joint solution along with a vision of
the whole can lead to a solution — facilitating small steps toward transformation.

Corporate Universities can play a significant role in shaping the agenda and culture
of the corporation; and influencing individual behaviour. When corporations start working
on values, the change can be swift — starting with establishment of trust in relationship,
people can transform management models, corporate processes and corporate agenda.

Decisions Post Satyam

On 7th January 2009, the Company was rocked by an enormous scandal - Rs 7,000
crores of sha.reholder wealth had been misappropriated by few in power allegedly led by
the then chairman. The stock fell dramatically that day and over the néxt several days.

commentators see this saga more as apartof a
based, family-owned corporate environment..

reflected.
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Now what is the next step for me? Another job? Consult independently? Do
something that would make a difference, make things better? | had no means to make a

difference except a smattering of what | had understood from HV —what could | contribute?

Upon reflection 4 important conclusions emerged:

1. That | want to do something meaningful, and to repair the damage done in the
past

2. Sharmila's** support was definite and in the form of taking care of the home
front, to start with

3. Wehad simple needs, even though not concretely articulated or estimated
4. We had enough confidence

In our future earning potential and in savings to meet
our needs

This was not a feeling of samriddhi, but maybe just a glimpse. It was definitely
enough for making my future commitment

— | decided that rather than ‘vet another job’, |
would spend my time in understanding and in helping to promote human values.

Epilogue
| reached Kanpur at 3:00AM on 24th January 2010.

| am quite sure now that these experiences would not have taken place had it not
been for this knowledge. And had it not been for Ganesh-jiand Didi. | also know that | have a

lotmore to understand, to learn and apply; and to repair the damage done in ignorance.

| feel it is a part of m

y responsibility to do my bit to facilitate this transformation in
education and in corporatio

ns; perhaps in small but definite steps.

.............................................................................................................................................

Satyam Computer Services Limited, now called Mahindra Satyam (OTC: SAYCY), a leadin

g information,
Communications and technology (ICT) company providing top-class business consulting, information

tM:hr\ology and communication services (see http:/lwww.mahlndrasatyam.oom/oorporatelabout_us.asp)

“*Sharmila is my wife. She is a practicing paediatrician at Apollo, Secunderabad.

115

www.madhyasth-darshan.info - Information Portal A



mﬁnfzmﬁare’f.ﬂ?.m%ﬁam&gwm

W,W@%M#ﬁ@!muﬁwa&

35 BTH IITt AF,
37 I ATEI T IFH

Hﬁﬁmmm&nméﬁ#imﬁﬁaﬁ?r@naﬁwwﬁwéaﬁm&
for Wt et szt 3 fast ugTEt B9 et &t gy femtamifdar €t ugret & e9
m@%ﬁﬁm%m@ﬁg@q@ﬁéﬁMBﬂﬂa
m%ﬁ@auﬁn@mwﬁwﬁ%waﬁ&ﬁwﬁmﬁmaﬁgﬁ
%mémﬁ?mﬂmmfﬁéwmgﬁ%ﬁl Jfaz &
wmahwmmmmwﬁmwmmm
Hdnit 33t ardieit 35| uTH F9x o3 uzEt a9 I5 Bt § feRm 39 '3 femum
gfgs Jar grdter 31 feg femr Arst ugre e AT J&r wrdter &1 72 Ag U fod & S
ﬁmﬁm@zwmma?@ﬁ%mwwaﬂm@@m
ug AN o9 A 99 dist H @ et T5: afadt, afoet, afast w3 Afodt | nifar deT
firdr & Frar, 88 It 8RE ure otz Area | 8RR fegar d BRE ure a9adl f g3 S
fErsAs I Qﬁ%ﬁwﬁﬁwa@ﬁzﬁﬁ%ﬁg@n@ma&%mﬁmﬁieﬁ
g1 far feaAs & fifimr 3 8F8 um afoer ardter 31 Sa@tet fiffimr 3ot yrat
=3 3 fx 3t Uz for & s T2 AR, 3973 3 83 O I fa It nmudt frieet
Fa2 391X 5% 5313 a9 A | feg ugret Ufimi 3% Qfes 3 ud3 fagar fearms ym adt
8r a® fifd <t R Iz, B0 fXd & €9 nige "3 ude AR 8T ¥HT'S &t I AaeT| WA
fog yit 3 F ymo@ geEt I 1 frog ym 5t 89 yHOS o= 9 AeeT I

it yEaE § Ufimit 5% 38 7F | yHTS yHt 3 g I 31 A ¥R 3 yHeS B
3| ufsedt ot 3t oo 3 fix um sfoer ordter 31 frge feams ufost W 3 @t urd
uer 3 imy 37 Afr &t 3 B wfimrt § @ At e 31 feo Bt ot ugrEt & 3 ot A3
aanﬁ?ﬁfémzjynaﬁrzfam??%?ﬁ#@nm@n%m&uﬂagméﬁ
ST U AR 7 niy it 8RS g8 &t fifenr 3t grI BR 3 ot 3 31| 7 g wifrdtof

116

www.madhyasth-darshan.info - Information Portal



V TR

wmﬁWémeﬂmél

A3 993 € RISUS NEAS A'ST & UIH fsauhy 3 feret fonrfionr &t g2 35
=3 38 31 TN f6ld ¥ nigw feg I fa A wowt v AT Hifeurs Afgars sger I
v fsaud T widE TET 33t fa it waw & fefenr 3t ga 3 7rdt® | 78 mimu e ot
m@qﬁg@é%l%éﬁ@ﬂ@ﬁ%@ﬁﬁmmﬁfmmmw
amﬁnwhwmﬁhhﬁﬁ)nmé@unﬁfamémﬁm?m|w
far Aol HEYT TETT AT AG UaH 3 F firmdnrt 05| e & wirt 2y ot 7 99 ot
m»@h%m°waémw@zwﬂém?wmhmaﬁmﬁw®z
@ 9E T & AT | WiFt U €t 3% J9e It 5T, Fwt 3t nudert Ff a9 of, fir
¥59 U9H € HgT & B¢ T feR I9d uan § 3t vt gee atsT Ifenr 31 gew &
fnfuwfeama%ma% fx TaH ot 37 Tew 3t Ffanrt = fI3E I udH Afantt 3
735 T 3| UM Arfantt T RIS Y| Af3a qeat AWt Aot @RS 59TE9 95 | g TeH
& 3t 2= 951 feu fea euiz 3 fa uen & nift fer few aat foor ) foR ao9d ya3s
fefent Igenrfontt feg ugrst 7t A, mﬁmﬁgﬁsﬁﬂ@ml@wﬁam
a3 ufast Uer st Aiei /i, gvatt @t fitfioer Harg: st it /Y
ufosst afde me fa fenast ufost Sare @ 313 Hiv 3ifx B8R feg forasT nir A2 n3
mwaﬁéﬁ@mﬁ@am?ﬁaﬁmﬁzﬁfﬁf&m%éﬁwwwwﬁ
nﬂuw»mém%fam%mkgém%%amaﬂvﬁfﬁaWWUw%l
fer it deH 3 & wgs Garers ufenr 31 8t 3 gt niraret R, wt U A, nfd §a
g3 3¢ I5 ggaar 3 fanrd & g2 o gs) 89 gggar § niry Agse & 8 gRUsS few
TSS9 f9R 95| wgIa eder ¥ fx fewet may '3 MY o aist g [ e
TSI Ufen™ 72 ug it fEesne 3t f63 3 o of, uz & &3 @ of fx wirt B o
4oz BE f3nrrg a4t | wit ufsers &8 ge® 7 99 o1 it B B FeR | 99 o
Wﬁmﬁ%wﬂ?mﬁwﬁwh&aﬁ?mﬁmamwm
?hmﬂaémaﬁwanﬁrmﬁnﬂu%waaw?r%aﬁmm%wm
RSt Wt fgrdt 3, o= fordt 31 fea 73 fithor famer & we fe ft Qer 36t D fog
H‘%Wééﬁﬁ%fanﬁﬂ?fea%azﬁmﬁ%?@nmm?mmw
dH g5 »iBe Ta 1A R dedt T dier udt Wiz =@ ud few 9m Fer I 3t 89
feﬁaﬁmafenesae?fumm?fe?@n?feafeam%famﬁ%ﬁamm
3 Tt f¥fonr €3 99 7 | fEH &% A3 AN © 3% I % 5t | gateafhet feu fesas
m%%amm&ug@mmaﬂﬁwﬁm% feg wgdt 31 wim &
3I&tat fifipor feg ferdt 993 25t 33 31 fom Agat & A, mﬁa%me&\m@uaw
M3 Y | Bt 3 fex TgaE™y T nitiws 13T I 1 Y3 fer felt §ue featet Tvammy 57 Arar
3 53t I ferd Yadtas gu feu et AR | ferd gre fEmftahfdar @ ust s

117

www.madhyasth-darshan.info - Information Portal




2010

‘U Seminar_c

Wmmﬁ?ﬁlmmwﬁmmw@ﬁﬁéﬁwhw
ﬁ%mﬁﬁw?@agﬁ&ﬁfa@‘éwﬁﬁ%mfwﬁﬁﬁw-mmﬁ
ﬁznmwﬂélﬁﬁeamﬂ&wﬁmaﬁyﬁfélwaﬁmﬁmﬁ
w%fé@mmwmmﬁmﬁqﬁﬁnﬁ%ﬁ%&
%mw&gwmmmmmmwammaummmwga
0t @mmmaﬁm|wwﬂwsﬁa€?ﬁ%a®2&a@
ik ggmwma.fefmwgﬁafa@mmw4-smm

3 ﬁznm&%unr@w%fa%ﬁﬁwmaﬁv@mmfnﬁw
O P! e g St e s i ot et oY A g R 07 G o

118

www.madhyasth-darshan.info - Information Portal




fifamr fe9 &<t deat Bet o'y st ufow

frfunr e HEIg-fefenradt § 3et-3+t v gag o=
=% YA HE Y I QT JUT I, 7 e feu froa e aeat-
3T ETUIST §E F ©H 3 I © fea™H Bet faae teres
UTHS |

sT. R At iy
AAdiaes 3 UHieTet <939 3faz fifumr & few Wa@' ks

H&aE § 1986 feu 3793t it falee few yas 39 3 %
ge® fe 3T famim | few fotiae fem fitfr @ Vg & mime yat fiterdt @ wifm @
mﬁeﬁémmé@mﬁaﬁéﬁww@zwméfeayaﬁeﬁﬂwaa@
3¢ fem § Turg & Vit (fam & wuz &t st @ faar e ) few foa ‘eng’ @ gu fiews
ﬁﬂaﬁwﬁwnaﬁh‘%qu@faafenmm§uﬁﬁu‘uaé
Wﬁm&%nwﬁfmﬁa?aﬂﬁmmfméwwfﬁuwém
&aé'esfehwwémﬁ?ﬁﬁuaTééﬁﬁﬁawfmwmwmlfm

\

fﬂ‘fuwmea?:ﬁmné'aﬁémawﬁ?aafe‘%,hﬁfémémw
o yest ot yrug et fs= ot

9 feg & fa mirat yia, mimt aeet-stvat, wis<t B9 3 59 § fidst fag
m?mmﬁmw%fwmhﬁwmmm@m,
st e ygse 3 fgrerare g adt AaeT w3 T T ufserad i-gresT 3
HegTaT St Qhite st oSt AT Aawt | fem oot fe'sit=t ret @ ot ma & & Hrs et
AEI-FAMIT T gat I GI-gEtHt aee-aiat O agat selet ¥, 3
SRTFURTT YR

119




(2}

MHAZHSCIT

mmmwawm,m, a™, qU BF, JAT #fy
Safort £ femratar 3¢ 3 fe U=t oot wad fAw 3 50T 95, €9 fiy
u@a,mémém—méﬁ§§HM€T€W§fé@m?f@W‘?
WWWWIWW@?W,W?W§W
m—mmﬁﬁmmﬁwéwmﬁwwg
mﬁﬁmwﬂwé%ﬁmmmﬁ?wmﬁm&wwm
3 gan & st 35 w3 faps 3 st § fasas dt dle-Hast gu €, eI @
Wé'éawﬁr?m,aBﬁéaaﬁkvm,mﬁawgwmm
T F99 Taw Ot At grest g gt 3 | fer rfast @ distas § ufoese 8 e
fIave udugret @8 ATH € frereT a95 @ 90T 9396 §UMS <991 3 fem
T fea I T I ANH AT IS EMH &S, g3t AN & sfemmet Une 3 <1 AT
3= o gtgr gfanr 31 993 It fagnndt aatat fifinr yes 95 T3
HIS3V ARETET »et et 21 @ mifewruat & fex miregneret AT 3 mrofad fea
GwaT 3103 fen & Bfae e gy @< &et 3% AN I w35 w99 JT 75, fAgT E1.ge
iz erforR IS BarJ| |

fost 3 TTaUT & et wret A € gy fea riforruat & fa'g-yt dant €t
Uy=Tet 73 39 feformmadht st Iastat ffumr € 78%-58 ‘Ha<t Jear-atiat’ €
foir I nrarfa3 gy yRIat fanma atdt 05 | fest urgat fee A3, Ton, a1t €
=yafent 3 Qua €5 & HesT Ha<t geat-aat € Ra § »rarg gaTfenr famr
am’eﬁus*a*éwe?.wﬂ.féﬁémimfm§mgﬁaﬁa
afag =gmat fagr wit Araret & @ #ma 39 3 mufenr I w3 few yrza ©
fafomragt G ug ue Aot ygr=t 3 Yfaa I  fen er war ferms 95 ©t GasT atat
Jl

ufas
grag ot €9 3aatat AngTet € fegt w3st 3 ygrfes § & Ay 2asiad

120

www.madhyasth-darshan.info - Information Portal [



U Seminar_c

gateaiet & I U few mfnd was nrée a3 o I fegt wraat e fe Bt Iaaye
3 @93 ARET=T € mitmuat 575 fewmat @ mrers-yes @ 578578, miowrud
frusret aUt T F oiwE ST fapr § | fegt mimenit @ st few Unme 2astas

T8 Fafen famr feg awedt vitata ggg mfow 3 | few Avitere fee
3¢t feura-u99T €t Inat few gateafindt wraeht aeat-atiat fei & fear it fei
< &g I35 ¥4 Jeta fewra-wauragadt I

UATe STBITS Galeeiiet € araat feg vast et avar fen §amit 393
iU aTow € AT seT@e Bet uamH 79 3 frsfrdere fea Gwar famra aftst
gt 31 fem »ivs few wa=ht aeet -atvat feir 3 ufost fanra J13t aret yRsST
wrorg gU few Y= see 38, Uardt Rfenrams, Unme &t feamag I UAmst yduar=' &
AW, fea I fanma aa &t GirsT fanra aigt AT adt 3 | fer GAaT € HT 3_Yds
Wt feg Wa=t geat-aiat § UAm @ fieeg 3 UF 9T JIfen € a75-575 dt feg
FraT g gt I for Unme & A3 feritaifaar 3 Uare Saaiam galeaiiet 578 Hafas
ot feg Wt auat a3t @ feir § UAre 575 Fifus fefenmaetnt & Unmdt fee
e Fraar 3 fon BEt gatetnet wimis 3 niftwrus Ger mH et Unrt fe9
Wmlmimémwmrgﬁﬁmfgaw
mmmlmmmmmmmﬁ,feem;w
ﬁawéwmmwml

mmmé@—mﬂmmmﬁwwfwwmﬁ
wfevmzﬁa%mémémgufavmgummmim@
it § Aftiar ST ardter 3 137 et i & few ufam w @ G i

emmﬁmwwwgmmngﬂé

S— W~m~wﬁwmmam-mm

- — - -
Rfenrarg & et mm@maawwgymw
m@w@iﬁlfwzzﬁnméwfa?fWMawmfmgfwm?

W@vwalfenma‘réﬁ,z{fsééb{?awm

121

www.madhyasth-darshan.info - Information Portal



LEICE]

R A SR o, SUgerR Wit o 78 Sl St 8 Vel
TSN ¥ U & S A PRaRa B gfe Y I VR § | 3R AT A &
99 W QA v T5a T8 we v b PR B R R 19 FAE
B! TN B YR W I N 6 AR R A FE B T
2! Rt was weet AR wira Fedl @1 vl fea T 1 E S H 6
T, AT E, VAT E, TR 7 G T ol D) AR
BE Y AR TE R AR S e T P R W Y1 g 3R e H R IR Wi
¥ 371 9l 1 R e, 39 9l o1 Jeuie gl | 3R 37 el B SR TP, Igd U
aftw R, T, TR, 9 AR et ¥ v T, @ g9 o € v o 1
TP Rvafeert ¥, i weensl 3§ wrdE gl @1 Rem $9 8, 8N T ™
SR ol A 91 RT3 IeTed B! B TR WK AP T ARG GP T WA FS -
g, 39¢ Resmafeae |

Fa 3 W AR o1 v ¥ | A wew BN 5 30 ToIe 3w Rig FEl o o4 AR
Ry v SRl S ¥ W & v | i e i g o g o) ol it T P
¥ 1T amurR & &Rk Rl TRAT el # PR A ¥ TE P! TEEel € A ER) B AR
FAS B TRERA ¥ | TR TS ¢, TORIEH ¥, TIEE §, T ¥, A ®, IR E, @ o
R Toe = ¥, A& W) ) W) FaE | ¥ freel € iR ol &R EFI {5 of R
ARE A3l A B W Wpd S TS & Al T ¥ | ER1 T dee) Serd S #4 Td
& 78t et frad Sepd Sre ¥ &R fra T Ul 31 SR Y § 1379 A Pl
5173 e 7T ¥ &R 39 Me e 3 TE A € 5 wwe 5 B € - Sl I Y e
Fyar: f ard f5aF PH ¥ - W g R 3R 2IF To0 TEl TR, % {5 o1 @
< rr ¥ gR1 R R werel B A A Tl A wedl ¥ 1A A W PR B TRl ® srper
FAH ag 29T Ea T 1T 1 3 Il 31 SWT {5 I ¥ 1§ B orTel e o ¥ 9
1 fowa o ¥ 951 Tl R o ¥ A F Sugperdd S ¥ ¥ eIRe w7 9 £
T Rrvafiererl 21 V¥ TsEIaell B ARAISRV S AT AR IRAY Hrarei § dorme
¥ g Afe U 31 TR, TR & i |

<) S 39 G AT B4 Tl P wael H A & ¥l oid o 148 A por A o

122

ﬂ www.madhyasth-darshan.info - Information Portal

0. (e TE. @
=} R
T 7 T P,




mm?{ﬁmmaﬁ?mﬂmmmﬁwwwm%wvﬁmﬁ
mmiﬁﬁ%&m%fqum%maﬁmﬁmmm
'éﬁthémwm%,aﬁmmw,ﬁéaﬁa}ﬁmﬁzﬁ%mmwm%l
IPXUT TP STERTT P W BY IS ¥ ST ¥ | 1<) 37 o 2 & v & i oy
m&mm%@?wm@mﬁﬁﬁwmmmﬁm%m
3T BT ¥ BH TP T BV T ¥ | T8 YoI9 B 4 W v A et T wnn
wmm%laﬁ?mmaﬁgﬁmmﬁmﬁam 1604 %. % 7S a1 q
Sl 7 SFTER B SRA W Al T T IR 31 wrre v | 4 T G wia ¥ 3 6 avieR
feaoi %1 19 Ha &R wa, 11 Tee AR 6 T Rrpt Wikt 16 e, T6 ofF, T6
RSN, T YRR, T6 A <9 3R T8 T T EIGY B Ol ¥ | 9=l % G o,
WA YA SR 4 Brelre ook 1 ard ¥ |1 5dR wfty & v Suerad 1o 24 9
TER WY & IR, 3R 240 TER ARY S AR | TER IRY 2 Aot v D e Y s
o, ol O, 9T 3 IR § N SR WY 2 21 @t @l T v wfve ¥ vl |
TH 1Y WIftg 4 AFA D1 MR TSN R WRT A 3 Tl B avht 31 arper,
A, STl T I AR AN N TR wIfey B Al 9g o, % G Wik A e AR el
S X ¥ [ ANE T W FY E - WA, I, T, MEERT A 9 A 9 Human
Values S+ #ad Sl &) vael 4 G § 181 R e & 5 5g TR wfkg 3 |
f Mot R ¥ 750 34K & 9 T 1983 FH 3R SHP1 I B P
AT R ) Sl s <, o, Al vt o1 Rt 21w f R i vk wiw
T8 frd ek Sl TER Aol ¥ TS TX P I BIS 1 | 60T gl RaR Wy
S0 31 e R S & olk 9T T H U T8l P TR R Wl W PR Y
Qﬁmmmﬁmﬁﬁw”w?ﬁm%ﬁﬂmﬁ%?‘Ugtﬁﬁmﬁ
TR wepar ® | S e arh @ 7 weres, € ¥ g, 37 {5 "Hundred Poems *

123

www.madhyasth-darshan.info - Information Portal



2010 PTU Seminar_c

of Kabir" alr 4t wrez Value Based d | 99 U & AR A 4gd AR U 10, GRe &) vy
Wﬁmmmm,mtm#mmmﬁmtaﬁ?HundredPoemsofKabir,
1912 3 gfrn & A T ok Sud a1e Aarefd 8, Dl B e IR B, w3
TR A A 92 el 5 73 a9 7q A, o qe7rd 31 ¥ A o GARD A FEN Wk B, g
FIRT A TS 49 AR B, a1 AR < SN B, 39 JaRS A e B e tom gy,
Wmﬁmﬁm&mﬁmmﬁgﬁﬁqmﬁﬁwwmwmm.
A B T B | e e ) ot e o A v e I |

TS = Rie 750 72 Mre oot 1 52 BRE Y R vl & ¥ 3 R, wwrmg
PRI AT 5w, 50 Sufree 33 w1 argar e, avmea ARt 31 eare sxar &R Ty
R W1 3R {391 | v 991 311 e Rar, eriar SgRe freedl 3 5 | 4Rd sgRm fvad)
m*mmammmm"mmmwmm$mmmﬂé
mmmmm@ﬁmmmﬁmwm,ﬁgmmm¢m
wwtmwmﬁmmﬁaﬁvmmﬁmmvﬁl

Fafren R Texla wed ¥ at vomra 2 R PR o | vorder d & 5119 Rre M ae am

%ﬁsTexlamvﬁmm,wﬁmﬁmmm,m%mmaﬁmi
mﬁmmﬁmmm@mmﬁﬁﬁvﬁmwﬁﬁﬁ%mgﬁm
SN PR I8! A 159 R S | A I &, 97 oI Wi e W e, YR 9 U9
BT ERA W TP 3 T4 A BT TR & | oy & et aRarail, wre =t & 1o, g o
P! TERIR f5T T ¥ AR 99 urll % PF-2 ¥ Element 78 Sawen 3RaRia & waw o1 e
o1 | 3 ST & Yo il 9 PRA T B W1 31§ 3¢ 98 ¥ 39 S9MR % gr11 8k
311 el 1 3 Widll | @FT A1, A 31 oF I § 5 Yo Wi e @1 agd g1 eI ver d | sl v
D) 91 B! Al SHBT A A < WE § T TS 39 T8 A ¥ R I B Soqmr s 3
AR P Y& € | HPeUl T 8- XI5 T 87 ’1% ¥ 78 Geography 218 ¥ &k ve @irra
Il ¥, SR Bl & 3lR U e B # | 3R O IR 7 311 5 Al T e R
o] R=NArF $8ox PR € | 400 4 2§ 2 T8 ¥ W 94 R MRIOaRR 3 e
SEPY PR ¢ &R A Wi & 49 $ 9% oA J0erH 8, T Ry | 7% e 3q wea ¥
R Wl P, fRFgRarT XA, A <M 71 %% BRI, SIS P 9o’ | S I ¥
T D) AAPIE D) TP ois A A | T TS Sl I 99 G9Y O8% $ 305+ B R i
el 5 79 99 IRAa § R € & 9% ) U orey oj1 v ¥ 19 A ame @) sk
gga ¥ aroed | T VAR SH T P! A @H TN 178 7o o ) wga s 3 Y s w el
RTSERIel 5 e, ST AR SIS & e, AR SepRi & e, IR it s & W 9o
* ¥ 399 Il & WY JIYPT TFI-F AR |
124

www.madhyasth-darshan.info - Information Portal




2.18 |

Addres§ by Principal Secretary,
Technical Education, Punjab

Dr. Rajneesh Arora, Vice Chancellor PTU, Dr. R. R. Gaur, my
senior Collegue Mr. M. K. Kaw, Director NIT Dr. Mishra, many new
faces I won't take names, Participants, Delegates, Ladies & Gentlemen,
First of all my apologies for not being here yesterday, as a representative
of Government, as administrative secretary for technical education. His
excellency Governor was here. Unfortunately, I had some

commitments. I should have also been here for one basic reason that we are talking about
human values in Punjab : The land of values.

The whole concept of Punjab, the whole concept of Punjabiyat is based on human
values. Khalsa, Khalis, Saajhi Vaadta & ¥ 9ici & 5t ¥ opft firrar woan € | 499 & e |
PN PP I ¥ 1 37 ), Pl 91 ofR oM o Q1 W @ e w5 a1 wed R
Universal ¥ | There is nothing specific which only applies to Punjab, only applies to Punjabi

society, which only applies to a particular religion and does not apply to all. What are these
values?

Sh. Suresh Kumar

The basic value in all actions wherever we are, in whatever position, As a parent, an
administrator, as teacher or as a student, it is probably what Gandhi says is 'Satya' the truth. I
remember seven of us in London School of Economics launched a campaign called "
Shudhta". AR 9 gea, mﬁw,wﬁm,mﬁm,mﬁm,wﬁ
P B SHH Y&l | 3FR &1 94 T4 9N Bl W ol Wl Bl A e ¥, Sl el g s Q)
QT TP | PM B & A A Values T 1E@ $Y 16 ST | W1 3R 30 5701 51 1
S | It also brings down to me a fact that all of us sitting here realize f6 B€ -1 € Valyes

¥ 7 o ¥ 1 TR @ I A TS W@ ¥ | AT A Course T T3 I ¥ | SRR Q)
Foundation Course PIIA IR E I B AT TS AT R E P oI v A s an g 3|
il B4 o Q) frw forw o, D1 ISR ¥, 59 41 # | YIS 38 T8l T4 81 oI @k e |
A wears T8 & 6 &% Level W WROR, IR W TR, TN Y €€ & & 8 W 531, B
¥ 34 ord ¥ 3R o &1 39 T DI BT o, AT &7 4 A Inner Self B) wewr oy
AT Inner TIFd 3! TWIH ol A RS & AT Y Bl SWRI Reestablish 3% gy |
Reestablish X g 319 €I 31 3R] ©f WM # SFIE 871 | Commercialization of Education
rightly or wrongly said it is happening. It is carrying on. It is increasing or should we stop it
how & where we see the end? There is no immediate answer. I don't have any one. May be
you find some at some time. But I have no answer for that.
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AT o &y 3 fRien ¥ 7ed B T TR T WV A T § | TP WV B
£ 1% oI ¥ 9 SYee SEvH € URTEV B § 5 809 Definite Outcome T WY T 13w
¥ @ ekt @ BYd e @ 7 ¥ | Recommendations e ARE SHY B W ¢ ¥
St T § e Q81 7, B e Wl o I |3 A R e ¥ o P e § e v
mﬁmaﬁa’ﬁmaﬁﬁ|ﬁl&ﬂﬁ1&qﬁm$,ﬁﬁmm$,a§w@%mmm
R ¥ |

First important role is the role of parents in bringing up of child. I& ¥gd GICEEIEIGE]
T U3 YR I % 46 5% O oY ¥ ) i Tel R ¥ |5l o1gedl 4 37 P 1T Science @ik
Science B\ M ¥ WY % Wre @ ¥ | 67-6 8% Parents Literacy @l ¥ ¥ T o7 4 q
illiterate & 9= R1e1 $ R o 2 90 B T TEPRI & |97 RIT S TA BY V8 & | T T 3
AR TN |

T 19 € 9gd Important 31 ¥ §¥IG ¥ R147@ 1 4 ¥ | Teacher Education % Human
Values 9% R SR R S ¥ | 7€ ST oia ¥ U §aret & | 8FIR fran oirdl & <l 89 Teacher
S Values 31 Ie B &7 I8 99 A ¥91 I 8 | Mr. Kaw former Education Secretary
even well knows that there is nothing called teacher education in engineering education. We
are producing engineers and we are not producing teachers in technical education. 35 L E

32000 THIP! Riere TRY 15 $ A A . F Colleges# 1 5000-18000 F I 4 Riere
¥ |50l grea f6¥0 Package @) T&l UId, He is the teacher. ¥ @& § & Rien < arel 1 forard Rian
SHBI 3 ¥ ST A S 1Y Y WS D1 G |

<. WY 7 sdTas &) Id B | AT D A J@l aTar! | I8 0 |ren arell 94 § | 4gd
Study §$ §9 98 = &, ASAH I Wl Main Stream Education System ¥ I&X Y& | ¥4RT T8
Main Stream Education System ¥4I 1R TS, TSiEdl, ASIAAl 1 HHIel Y&l &7 T ST
TEdr &1 3% 8 §7 T SIP! UedH & R | S@! R1el 2 7@ ¥7 A o7 oMU ¥ $% 9ad ¥
AP SR AT P THRA ¢ | .

Ue v W) WL ¥ £ &9 5wl orel fen 3 &k 93 7@ ¥ | Results 9 a0 43 59
mﬁﬁgﬁﬁl ‘ﬁ’lﬁlﬂﬁmﬁ Resulm?ﬁmlmﬁgﬁWMPressmeﬁ
81 % 5 72 T & Results 318 |73 VI Subject I & S Results 75 Sl amd el gy
fiRTe1 B P! WOV T8l & | Science # Al Results Experiment T W< o SIU WX 7oy et
Experiment T Results SIe<) Tel 3¢ | <. e AT FAR1e1 81 Y w6va 78l 1 39 Subject
21 -9 4R & T & T 21 Core Values ) TeaI gV, ST Wil I da¥ 2 ¥
IS e T §U OF M Te71 dl IS &R R 4 o 8 97 or o) e |

¥ el D8I 59 T B! Repeat T I 1R AR T &1 V0 o_) 0= 43 ¥ el o o
3 TG B! W1 W ¥ | Value Education # €1 {91 =11 81 ) &< 81 | Whatever values you
talked about, they are common in all religions. No religion tells you not to do your duties, no
religion tells you to be dishonest. We are not talking about any religion. T8 3[4®1 a9 TP
frch arTen ¥ AP 91 T 4 VY System &) {9 311 atleast T System W Wav & @ U
System ¥ =X & BN UM, DU, AT TEM, AT TS B TedH Tod S REE ¥ &

126

‘ www.madhyasth-darshan.info - Information Portal




2010 PTU Seminar_c

mww&tl

Vice Chancellor HIfeq 1 & & w1 § ¥ 17 v $rer 3ree) YOI & | TS G5 B
A A PP ¥, AP T9 Ao ZPaRiE I R ety e & 5 78 wrell @ Exam &
ABE 2 mﬁmmmﬁmﬁ%mmmgmIkeepadmiringhim.
Please keep Govt. away. But not too far out of it. There are 324 colleges affiliated to it. So the
University has a vast population to response to, cover a large area. It is not an easy task like

we said, we will directly go to the colleges < % BX ge! 3o = AR TR T A X B
D13 3ID! T 1 T |

mmtmqﬁmm&éwmm,mgMﬁﬂ,MWﬁ,m

T AP! Rl Rr 1 e ¥, PraRi® #t e ¥ s o i | e € @ A, e
T SR P U5 ¥ 39 AR R s 1T e e o1 g |
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PTU Officers
Tvpical Feedback from |
ang E|)’eachers of PTU Affiliated Colleges

Hitesh Sharma, AP Academics, PTU g
' ‘ op.
| was struck by the discussion at the works "
| had never thought about “what | really want to be". Kow | am more clear . | could see the

difference between “what | am” and ‘what | really want to be”. | can now make my program more

' ‘ conditioning.
clearly - one of the things | want to review are my pre . ;7 | |
| now realize that values can be taught. | want to help in communicating this effectively. |

want to do research on “marketing with an element of humanity".

w1, 37 . W - STt e, AR, WA

¥ 1980 | T W@ 1, A 37 | YA H @1, € e | & Al 9 T oA o g
m—gﬁm%zﬁﬁﬁém%maﬁwwmﬂ?ﬂaﬁ%mﬁmsﬁw“ﬁm&m@
i AR gl Il |

oy < g T o1 A i TN | o W) T ) T R o R o kT ® IRFAFR, AR
| A g, FFEe S A FEm e, ¥ 3 v e & S o e

7. unfees ager, s, &t A R, a6d me s hyefeer, HasSra |
e I dt Et aT's ‘Fges I TUTS Tr I’ 3 R e 88 mefadt yruz sg=T fe !

Geetika Puri, AP Management, Swami Satyanand Collage of management and Technology,
Amritsar

| used to love shopping. | have 3 cupboards full of clothes! After the discussion on samriddhi,
| am thinking WHAT AM | DOINGY'.

T € W T g ¢ (race to acquire more). | now want to get out of that race, do something
meaningful

Shabir Sidhu, AP Academics, PTU —
“The other is like me (Now | will make effort to facilitate, rather than to oppose the other)
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is happy.
| want to understand this whole thing deeply,

live it, and share it with my students... it is my
responsibility

Raminder Singh Uppal, HoD Electronics, Baba
Fatehgarh Sahib

Was not sure of this workshop. We had come here
Lucknow. We had made our arrangements also.

Banda Singh Bahadhur Engg. College

(to Kanpur) with a plan to visit Agra and

After the first day's discussion, we decided to stay. It was the best thing for me. The
education for universal human order is needed. Itis the only thing a human can d
answer of all problems.

| wantto help translate this into Punjabi and teach this as bestas | can.

0. Itis the universa|

Gaganjot Singh, AR Faculty Development, PTU

The way the workshop is conducted was a learning experience - that so much can be
communicated so simply and scientifically... this is a true solution to all our problems... my sense of
responsibility has increased

129

www.madhyasth-darshan.info - Information Portal




2010 PTU Seminar_c

Section-lll
Appendices

www.madhyasth-darshan.info - Information Portal




ZOIOWC

Detailed Programme of the Seminar

saturday, 11" December, 2010 (Day-1)

9:30 AM to 10:15 AM \

. " REGISTRATION
10:30 AM to 12:00 Noon

Session Chair: Sh. M.K. Kaw, Ex. Secretary , MHRD

Convener: Dr. R.P. Bhardwaj, PTU
Chief Guest: Sh. Shivraj Patil, His Excellency,

- - Ch. S the  Governor of Punjab

— INAUGURAL SESSION

ama Ram, Hon. Minister of Technical Education , Govt. of Pubjab
L

Invocation azéighﬁng the lamp etc. lor. PTU
Weicome To88 Dr, Rajneesh Arora, Vice Chancellor,
Introduction to the seminar Prof. &.R. Gaur, Ex-Head, NRCVEE, IITD
Keynote address Sh. M.K. Kaw, Ex- Sec., MHRD

Address by the Gugst uo\fe Hé).?ig?r Ch. Swara Ram

inaugural ress Guest Sh. Shivraj Patil

Remarks & Vote of nks Sh. Dina Nath Batra

/| TeaBreak //
12:30 PM to 1:30 PM

{ PLENARY SESSION
INTEGRATING HUMAN VALUES IN TECHNICAL EDUCATION

L
!

Prof. Prem Vrat, Ex-VC, UPTU
Prof. Rajeev Sangal, Director, HIT

Session Chair: Prof. Raijnish Arora, VC, PTU
Convener: Prof. Ganesh Bagaria, HBTI Kanpur
Keynote address 1: Integration of Techn y and Human Values to
Enhance Quality of I‘.):f%g
Keynote Address 2: Introducing Human Values in
Academic Institutions, Hyderabad
- A Case Study - _ . ;
Keynote Address 3: Producing Value Driven Engineers: Prof. P.L Dhar, IIT Delhi
Nurturing Lotuses in a swamp!
Discussion & Contributions from participants
// unchBreak //
2:30 PM to 6:30 PM

{ TECHNICAL SESSION-|

L
/

MODELS FOR THE FOUNDATIONAL INPUT IN HUMAN VALUES & PROFESSIONAL ETHICS

Prof. Rajeev Sangal, Director, IIIT Hyderabad
Dr. Pradeep Ramcharia, llIT Hyderabad

Session Chair:
Convener:

Vision for Universal Human Education

The Foundation Course based on Jeevan Vidya the model
implemented at UPTU _

The Foundation Course Model 'Science and Humanism

towards A Unified Worldview'

Bringing Perceptional Transformation through WAVE Wisdom
Anchored Value Education :
Training Teachers for "Value Inculcation through Self Observation

ion with Participants
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Sh. Krishna lyer, Tejgyan Foundation
Prof. P.L Dhar, lIT Delhi




2010 PTU Seminar_c

Sunday, 12" December, 2010 (Day-2)

9:30 AM to 11:00 AM

—| TECHNICAL SESSION-Il |— Bk
SHARING OF EXPERIENCES AND FEEDBACK ON FOUNDATION COURSE MODELSIMPLEMENTED IN
VARIOUS INSTITUTIONS

Session Chair: Prof. P.L. Dhar, IIT Detlhi

Convener: Dr. V.M. Chariar, IIT Delhi

Presentations by:  Sh. Rajul Asthana, Dr. Pradeep Ramcharla, Dr. V.M. Chariar , Sh. Anup Wadhwa
Discussion with participants

// Tea-Break //
11:30 AM to 1:00 PM

4 TECHNICAL SESSION-III |- 22
PANEL DISCUSSION ON LIVING THE VALUES - FACILITATING THE PRACTICE & CREATING CONDUCIVE

ENVIRONMENT
Session Chair: Sh. Dinanath Batra, President, SSUN
Convener: Sh. Atul Kothari, SSUN
Brief Presentations by Panelists:

Sant Seechewala

Prof. Damodar Sharma

Sh. VK. Saluja,

Sh. Sushil Jain

Sh. Atul Kothari

Prof. H.S. Bedi

Prof. P.L. Dhar
Discussion with participants

// \unch-Break //
2:00 PM to 3:30 PM
{ TECHNICAL SESSION-IV |

MOVING TOWARDS A COMPREHENSIVE EHV PACKAGE
Session Chair: Sh. M.K. Kaw, Ex-Education Secretary, Govt. of India
Convener: Sh. Rajul Asthana, MSSS

Presentations by  Profs. R.R. Gaur, Ganesh Bagaria, P.L. Dhar

Discussion with participants
4:00 PM to 5:00 PM -
{ VALEDICTORY SESSION |
Session Chair: Sh. Suresh Kumar, Principal Secretary, Education, Govt. of Punjab
Convener: Dr. A.P. Singh, PTU
Summary of Deliberations Dr. Rajnish Arora

Participants' Feedback

Recommendations & Follow up Action Sh. Rajul Asthana
Chairman's Address Sh. Suresh Kumar, IAS
Vote of Thanks Dr. Rajnish Arora
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Detailed Syllabus of the
Recommended Foundation Course

Course Objective

This introductory course input is intended:

a. :l'o help the students appreciate the essential complementarily between
VALUES' and 'SKILLS' to ensure sustained happiness and prosperity which are

the core aspirations of all human beings.

b. To facilitate the development of a Holistic perspective among students towards
life, profession and happiness, based on a correct understanding of the Human

reality and the rest of Existence. Such a holistic perspective forms the basis of
Value based living in a natural way.

To highlight plausible implications of such a Holistic understanding in terms of
ethical human conduct, trustful and mutually satisfying human behavior and

mutually enriching interaction with Nature.

Thus, this course is intended to provide a much needed orientational input in Value
Education to the young enquiring minds.

Course Methodology

The methodology of this course is universally adaptable, involving a systematic
and rational study of the human being vis-?-vis the rest of existence.

It is free from any dogma or value prescriptions.

It is a process of self-investigation and self-exploration, and not of giving
sermons. Whatever is found as truth or reality is stated as proposal and the
students are facilitated to verify it in their own right based on their Natural

Acceptance and Experiential Validation.
® This process of self-exploration takes the form of a dialogue between the
teacher and the students to begin with, and within the student himself/herself

finally.
This self-exploration also enables them to evaluate their pre-conditionings and

present beliefs.
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Total no. of Lectures . 28 [L-T-P: 2-0-2)
Total no. of Practice Sessions : 14 (of 2 hrs each)

Content for Lectures:

Module 1: Course Introduction - Need, Basic Guidelines, Content and Process for Valye
Education [6]

1. Understanding the need, basic guidelines, content and process for Valye
Education

2. Self Explorationwhat is it? - its content and process; 'Natyral Acceptance' ang
Experiential Validation- as the mechanism for self exploration

3. Continuous Happiness and Prosperity-Alook at basic Human Aspirations

4. Right understanding, Relationship and Physical Facilitieg- thg basic
requirements for fulfillment of aspirations of every human being with their
correct priority

5. Understanding Happiness and Prosperity correctly- A critical appraisal of the
current scenario

6. Method to fulfill the above human aspirations: understanding and living in
harmonY at various levels

Module 2: Understanding Harmony in the Human Being - Harmony in Myself! [6]
7. Understanding human being as a co-existence of the sentient 'I' and the material
'‘Body'

8. Understanding the needs of Self ('I') and ‘Body' - Sukh and Suvidha

9. Understanding the Body as an instrument of 'I' (I being the doer, seer and
enjoyer)

10. Understanding the characteristics and activities of 'I'and harmony in ‘I

11. Understanding the harmony of | with the Body: Sanyam and Swasthya; correct
appraisal of Physical needs, meaning of Prosperity in detail

12. Programs to ensure Sanyam and Swasthya - Practice Exercises and Case
Studies will be taken up in Practice Sessions.

Module 3: Understanding Harmony in the Family and Society- Harmony in Human Human
Relationship [6]

13. Understanding harmony in the Family- the basic unit of human interaction

14. Understanding values in human-human relationship; meaning of Nyaya and
program for its fulfillment to ensure Ubhay-tripti; Trust (Vishwas) and Respect
(Samman) as the foundational values of relationship
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15. Understanding the meaning of Vishwas; Difference between intention and
competence

16. U.nderstgnc.iing the meaning of Samman, Difference between respect and
differentiation; the other salient valuesin relationship

17. Understanding thg hqrmony inthe society (society being an extension of family):
Samadhan, Samridhi, Abhay, Sah-astitva as comprehensive Human Goals

18. Visual.izing a universal harmonious orderin society- Undivided Society (Akhand
Samaj), Umvers_al Order (Sarvabhaum Vyawastha )- from family to world family!
- Practice Exercises and Case Studies will be taken up in Practice Sessions.

quule 4: Understanding Harmony in the Nature and Existence - Whole existence as Co-
existence [4]

19. Understanding the harmony in the Nature

20. Interconnectedness and mutual fulfillment among the four orders of nature
recyclability and self-regulation in nature

21. Understanding Existence as Co-existence (Sah-astitva) of mutually interacting
units in all-pervasive space

22. Holistic perception of harmony at all levels of existence - Practice Exercises and
Case Studies will be taken up in Practice Sessions.

Module 5: Implications of the above Holistic Understanding of Harmony on Professional
Ethics [6]

23. Natural acceptance of human values
24. Definitiveness of Ethical Human Conduct

25. Basis for Humanistic Education, Humanistic Constitution and Humanistic
Universal Order

26. Competence in professional ethics:

a) Ability to utilize the professional competence for augmenting universal
human order,

b) Ability to identify the scope and characteristics of people-friendly and eco-
friendly production systems,

c) Ability to identify and develop appropriate technologies and management
patterns for above production systems.

27. Case studies of typical holistic technologies, management models and
production systems
28. Strategy for transition from the present state to Universal Human Order:

a) Atthelevel ofindividual: as socially and ecologically responsible engineers,

technologists and managers DRI R ¥
b) Atthe level of society: as mutually enriching institutions and organizations
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Content for Practice Sessions:

Module 1: Course Introduction - Need, Basic Guidelines, Content and Process for Value
Education

PS 1: Introduce yourself in detail. What are the goals in your life? How do you set yoyr
goals in your life? How do you differentiate between right and wrong? What have been yoyr
achievements and shortcomings in your life? Observe and analyze them.

Expected outcome: The students start exploring themselves; get comfortable to each
other and to the teacher and start finding the need and relevance for the course.

PS 2: Now-a-days, there is a lot of voice about many techno-genic maladies such as
energy and natural resource depletion, environmental pollution, global warming, ozone
depletion, deforestation, soil degradation, etc. all these seem to be man-made problems

threatening the survival of life on Earth What is the root cause of these maladies & what is
the way outin your opinion?

On the other hand, there is rapidly growing danger because of nuclear proliferation,
arms race, terrorism, criminalization of politics, large scale corruption, scams, breakdown
of relationships, generation gap, depression & suicidal attempts, etc what do you think, is

the root cause of these threats to human happiness and peace what could be the way out
in your opinion?

Expected outcome: The students start finding that technical education without study of
human values can generate more problems than solutions. They also start feeling that lack
of understanding of human values is the root cause of all problems and the sustained
solution could emerge only through understanding of human values and value based living.
Any solution brought out through fear, temptation or dogma will not be sustainable.

PS 3:
1. Observe that each one of us has Natural Acceptance, baser on which one can
verify right or not right for him. Verify this in case of:
I) What is Naturally Acceptable to you in relationship-
disrespect?
i) Whatis Naturally Acceptable to you to nurture orto exploit others?
Is your living the same as your natural acceptance or different?

Feeling of respect or

2. Out of the three basic requirements for fulfillment of your aspirations-

understanding, relationship and physical facilities, observe how the proble
your family are related to each. Also observe how much time & effo
for each in your daily routine.

right
msin
rt you devote
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Exp“t‘d outcome:

1. The students are able to see that verification on the basis of natural acceptance
and experiential validation through living is the only way to verify right or wrong,
and referring to any external source like text or instrument or any other person
cannot enable them to verify with authenticity; it will only develop assumptions.

2010 PTU Seminar_c

2. The students are able to sec that their practice in living is not in harmony with

their natural acceptance most of the time, and all they need to do is to refer to
their natural acceptance to remove this disharmony.

3. The students are able to see that lack of right understanding leading to lack of
relationship is the major cause of problems in their family and not the lack of
physical facilities in most of the cases, while they have given higher priority to
earning of physical facilities in their life ignoring relationships and not being

aware that right understanding is the most important requirement for any human
being.

Module 2: Understanding Harmony in the Human Being - Harmony in Myself!

PS 4: Listdown all your desires. Observe whether the desire is related to Self (I) or Body. If

it appears to be related to both, see which part of it is related to Self (1) and which part is
related to Body.

Expected outcome: The students are able to see that they can enlist their desires and the
desires are not vague. Also they are able to relate their desires to 'l' and '‘Body' distinctly. If
any desire appears related to both, they are able to see that the feeling is related to | while
the physical facility is related to the body. They are also able to see that'I'and 'Body' are two
realities, and most of their desires are related to 'l' and not body, while their efforts are

mostly centered on the fulfillment of the needs of the body assuming that it will meet the
needs of 'l' too.

PS5:
I

a. Observe that any physical facility you use, follows the given sequence with

time : Necessary & tasteful? unnecessary & tasteful ? unnecessary &
tasteless ? intolerable

b. In contrast, observe that any feeling in you is either naturally acceptable or

not acceptable at all. If naturally acceptable, you want it continuously and if
not acceptable, you do notwant it any moment!

2. List down all your activities. Observe whether the activity is of 'l' or of Body or
with the participation of both 'I'and Body.

139

www.madhyasth-darshan.info - Information Portal




2010 PTU Seminar_c

3. Observe the activities within 'I'. Identify the object of your attention for differgnt

moments (over a period of say 5 to 10 minutes) and draw a line diagram
connecting these points. Try to observe the link between any two nodes.

Expected outcome:

1.

The students are able to see that all physical facilities they use are required for a
limited time in a limited quantity. Also they are able to see that in case of feelings,
they want continuity of the naturally acceptable feelings and they do not want
feelings which are not naturally acceptable even for a single moment.

the students are able to see that activities like understanding, desire, thought
and selection are the activities of 'I' only, the activities like breathing, palpitation
of different parts of the body are fully the activities of the body with the
acceptance of 'I' while the activities they do with their sense organs like hearing
through ears, seeing through eyes, sensing through touch, tasting through
tongue and smelling through nose or the activities they do with their work organs
like hands, legs etc. are such activities that require the participation of both 'I'

and body.

The students become aware of their activities of 'I' and start finding their focus of
attention at different moments. Also they are able to see that most of their
desires are coming from outside (through preconditioning or sensation) and are
not based on their natural acceptance.

Chalk out programs to ensure that you are responsible to your body- for the
nurturing, protection and right utilisation of the body.

Find out the plants and shrubs growing in and around your campus. Find out
their use for curing different diseases.

Expected outcome: The students are able to list down activities related to proper upkeep
of the body and practice them in their daily routine. They are also able to appreciate the
plants wildly growing in and around the campus which can be beneficial in curing different

diseases.

Module 3: Understanding Harmony in the Family and Society- Harmony in Human-Human
Relationship.

&)
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ps 7: Form small groups in the class and in that group initiate dialogue and ask the eight
questions related to trust. The eight questions are :

—
1a. Do | want to make myself happy?
2a. Do | want to make the other happy?
3a. Does the other want to make him happy?
4a. Does the other want to make me happy?

1b. Am | able to make myself always happy ?
2b. Am | able to make the other always happy?
3b. Is the other able to make him always happy?

4b. Is the other able to make me always happy?
What is the answer?

What is the answer?
Intention (Natural A tance

Competence

Let each student answer the questions for himself and everyone else. Discuss the

difference between intention and competence. Observe whether you evaluate your
intention & competence as well as the others' intention & competence.

Expected outcome: The students are able to see that the first four questions are related to
our Natural Acceptance i.e. Intention and the next four to our Competence. They are ableto
note that the intention is always correct, only competence is lacking! We generally evaluate
ourselves on the basis of our intention and others on the basis of their competence! We

seldom look at our competence and others' intention as a result we conclude that | am a
good person and other is a bad person.

PS8:

Observe on how many occasions you are respecting your related ones (by
doing the right evaluation) and on how many occasions you are disrespecting by
way of under-evaluation, over-evaluation or otherwise evaluation.

2. Also observe whether your feeling of respect is based on treating the other as
yourself or on differentiations based on body, physical facilities or beliefs.

Expected outcome: The students are able to see that respect is right evaluation, and only
right evaluation leads to fulfillmentin relationship. Many present problems in the society are
an outcome of differentiation (lack of understanding of respect), like gender biasness,
generation gap, caste conflicts, class struggle, dominations through power play, communal
violence, clash of isms, and so on so forth. All these problems can be solved by realizing
that the other is like me as he has the same natural acceptance, potential and program to

ensure a happy and prosperous life for him and for others though he may have different
body, physical facilities or beliefs.

PS9:

1. Write a note in the form of story, poem, skit, essay, narration, dialogue to
educate a hild. Evaluate itin a group.
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2. Develop three chapters to introduce 'social science- its need, scope ang
content'in the primary education of children

Expected outcome: The students are able to use their creativity for educating children
The students are able to see that they can play a role in providing value education for
children. They are able to putin simple words the issues that are essential to understand for
children and comprehensible to them. The students are able to develop an outline of
holistic model for social science and compare it with the existing model.

Module 4: Understanding Harmony in the Nature and Existence - Whole existence as Co-
existence

PS 10: List down units (things) around you. Classify them in four orders. Observe and
explain the mutual fulfillment of each unit with other orders.

Expected outcome: The students are able to differentiate between the characteristics and
activities of different orders and study the mutual fulfillment among them. They are also
able to see that human beings are not fulfilling to other orders today and need to take

appropriate steps to ensure right participation(in terms of nurturing, protection and right
utilization) in the nature.

PS11:

1. Make a chart for the whole existence. List down different courses of studies and
relate them to different units or levels in the existence.

2. Choose any one subject being taught today. Evaluate it and suggest suitable
modifications to make it appropriate and holistic.

Expected outcome: The students feel confident that they can understand the whole
existence; nothing is a mystery in this existence. They are also able to see the
interconnectedness in the nature, and point out how different courses of study relate to the
different units and levels. Also they are able to make out how these courses can be made
appropriate and holistic.

Module 5: Implications of the above Holistic Understanding of Harmony at all Levels of
Existence

PS 12: Choose any two current problems of different kind in the society and suggest how
they can be solved on the basis of natural acceptance of human values. Suggest steps you
will take in present conditions.

Expected outcome: The students are able to present sustainable solutions to the
problems in society and nature. They are also able to see that these solutions are
practicable and draw roadmaps to achieve them.
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1. Suggest ways in which you can use your knowledge of Technology/

Engineering/Management for universal human order, from your family to the
world family.

2. Suggest one format of humanistic constitution at the leve! of nation from your
side.

Expected outcome: The students are able to grasp the right utilization of their knowledge

in their streams of Technology/Engineering/ Management to ensure mutually enriching and
recyclable productions systems.

PS 14: The course is going to be over now. Evaluate your state before and after the course

in terms of:
a. Thought
b. Behavior
c. Workand

d. Realization

Do you have any plan to participate in the transition of the society after graduating
from the institute? Write a brief note on it.

Expected outcome: The students are able to sincerely evaluate the course and share with
their friends. They are also able to suggest measures to make the course more effective

and relevant. They are also able to make use of their understanding in the course for a
happy and prosperous society.

Term Paper: The student may submit a paper on their understanding from the course
and application in their living.

Text Book and Reference Material:

a. Thetextbook:R.R.Gaur, R. Sangal, G. P. Bagaria, 2009, A Foundation Course

in Human Values and Professional Ethics, Excel Books Private Limited, New
Delhi.

b. Teacher's manual: R. R. Gaur, R. Sangal, G. P. Bagaria, 2009, Teacher s
Manual: A Foundation Course in Human Values and Professional Ethics, Excel

Books Private Limited, New Delhi. Video CD of Teacher Orientation Workshop
will be made available on website.

c. Reference Books:

1. Ivan lllich, 1974, Energy & Equity, The Trinity Press, Worcester, and
HarperCollins, USA

2. E.F. Schumacher, 1973, Small is Beautiful: a study of economics as if

‘
N
B
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people mattered, Blond & Briggs, Britain

3. Sussan George, 1976, How the Other Half Dies, Penguin Press. Reprinted
1986, 1991

4. Donella H. Meadows, Dennis L. Meadows, Jorgen Randers, William W.
Behrens IlI, 1972, Limits to Growth Club of Rome's report, Universe Books

5. A. Nagraj, 1998, Jeevan Vidya ek Parichay, Divya Path Sansthan,
Amarkantak

6. P. L. Dhar, R. R. Gaur, 1990, Science and Humanism, Commonwealth

Purblishers

A. N. Tripathy, 2003, Human Values, New Age Intermnational Publishers

Subhas Palekar, 2000, How to practice Natural Farming, Pracheen (Vaidik)

Krishi Tantra Shodh, Amravati

9. E. G. Seebauer & Robert L. Berry, 2000, Fundamentals of Ethics for
Scientists & Engineers , Oxford University Press

10. M. Govindrajran, S. Natrajan & V. S. Senthil Kumar, Engineering Ethichs
(including Human Values), Eastern Economy Edition, Prentice Hall of India
Ltd.

11. B. P. Banerjee, 2005, Foundations of Ethics and Management, Excel
Books

12. B. L. Bajpai, 2004, Indian Ethos and Modern Management, New Royal
Book Co., Lucknow. Reprinted 2008

d. Relevantwebsites, CDs, Movies and Documentaries:

Value Education website, http://www.uptu.ac.in

Story of Stuff, http://www.storyofstuff.com

Al Gore, An Inconvenient Truth, Paramount Classics, USA
Charlie Chaplin, Modern Times, United Artists, USA

IIT Delhi, Modern Technology the Untold Story

Anand Gandhi, Right here right now, Cyclewala production

@ N

R ol
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Implementation of the course at UPTU

In the meeting of BOS conveners held on 2™ April, 2009, a decision was taken to

introduce an essential audit course "Human values and Professional Ethics" in the
curriculum of all undergraduate professional courses from session 2009-2010. The students
admitted in the session and onwards will be required to pass this audit course as an essential
requirement during their study. The institute/college may offer this course in every semester.

The study and evaluation scheme for this course is given below:

S. | Course

. Structure Evaluation Scheme
No.| Code

. Sessional Exam _— Subject | Credits
L i P [CT | TA |Total

Subject

*Human Values
1 HVPE |and Professional| 2 0 2 |15 |10 | 25 | 50 75 -—-
Ethics

* Human Values and Professional Ethics will be offered as a compulsory audit course, for which
passing marks are 40% in the theory & 50% in aggregate. Students will be required to audit it in the

period of their study. There will not be carry over facility for this course and the failure student will be
required to repeat this course.

This course does not belong to any particular department. It will be taken care by the
Value Education Cell of respective college/Institute under the chairpersonship of Director/
Principal. The course will be taught by the faculties who have already attended the seven
days teacher orientation program. The Colleges/Institutes whose faculties have not
attended the orientation program yet, they may contact the coordinator, VE cell UPTU
through e-mail for the orientation of their faculties. Text book for this course is ‘A Foundation
Course in Human Values and Professional Ethics' written by R R Gaur, R Sangal, G P
Bagaria and published by Excel Books Private Limited, New Delhi.
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Salient EHV Resource Centres & Resource. Persons
who contributed to this National Seminar

National Center for Value Education in Engineering (NRCVEE)
Bl?)ck v-401, IIT Delhi, New Delhi 110016

i ] instituti for EHV)
] MHRD in 2001 for research, resource development and networking with other institutions
ﬁgaaty'sh;:gfy. M. R. Ravi (ravimr@mech.iitd.ernet.in, +91 11 2659 6585)
Key résource person: Dr. R. R. Gaur (rrgaur99@gmail.com, +91 99107 65602)

Key resource person: Prof. P. L. Dhar (pldhar@yahoo.com, +91 98993 85132)

value Education Cell, lIT, Gachibowli, Hyderabad (AP) 500032
(Established in 2006 for coordinating EHV activities at IlITH)

: : i ' ' 1 40 6653 1144)
Chairperson: Prof. Rajeev Sangal, Director IIIT (sangal@mt.agz.m, +9
Coordinator: Dr. Pradeep Ramancharla (ramancharla@iiit.ac.in, +91 93911 31199)

Value Education Cell, GBTU (formerly UPTU), Lucknow (UP)

(Established in 2009 for implementing the introduction of the foundation course in all UPTU institutions)

Prof. Prem Vrat, Former Vice Chancellor, UPTU

(He was instrumental in taking the first initiative to launch the foundation course in Human Values at a large scale )
Chairman: Prof. Kripa Shankar, Vice Chancellor, GBTU

Coordinator: Sh. Ganesh Bagaria, HBTI, Kanpur (+91 94503 42998)
Co-Coordinator: Sh. Bhanu Pratap Singh (hvpeuptu@yahoo.com,
pratap_cse@rediffmail.com, +91 98894 98839)

Value Education Cell, PTU, Kapurthala (Punjab) 144601

(Established in 2011 for implementing the introduction of the foundation course in all PTU institutions)

Chairman: Dr. Rajneesh Arora, Vice Chancellor, PTU (vc@ptu.ac.in, +91 1822 662524)
Coordinator: Dr. RP Bhardwaj (ptudirectorrcell@gmail.com, +91 25694 75599)

Contact person: Sh. Jitendra Narula (mail.narula@gmail.com, +91 95011 09075)
Contact person: Sh. Balmukund Meena (bmeena707@gmail.com, +91 95011 09073)

Manaviya Shiksha Sanskar Sansthan (MSSS), Mandhana, Kanpur (UP)
(Established in 2000 to facilitate the realization of Integrated and Synergetic Society through Humanistic Education)

Key resource person: Sh. Ganesh Bagaria (+91 94503 42998)

Key resource person: Sh. Rajul Asthana (rajul_asthana@yahoo.co.uk, +91 98490 94285)
Contact person: Sh. Shyam Kumar (shyamk@iitk.ac.in, +91 94503 42998)

Value Education Contacts, lIT Kanpur
Kanpur (UP) 208016

Key resource person: Sh. Kumar Sambhav (sambhav@iitk.ac,in, +91 94556 80200)
Faculty coordinator: Dr. Deepak Gupta (+91 94150 45107)

Faculty contact person: Dr. Veena Bansal (+91 512 259 7743)

Shiksha Sanskriti Utthan Nyas (SSUN)

Saraswati Bal Mandir, Naraina Vihar, New Delhi 110028

President: Sh. Dinanath Batra (+91 11 2589 8023)

National Secretary: Sh. Atul Kothari (atulabvp@gmail.com, +91 98681 00445)

Tejgyan Foundation

206 Supreme Centre, ITI Road, Aundh, Pune 411007 (Maharashtra)

Key resource person: Sh. Krishna lyer (www.tejgyan.org, +91 20 2589 6533)
Key resource person: Sh. Anup Wadhwa (www.tejgyan.org, +91 20 2589 6533)

Sri Sathya Sai International Centre for Human Values

Pragati Vihar, Lodhi Road, New Delhi 110003
Dean: Sh. M. K. Kaw IAS (Retd.), Ex. Education Secretary, Govt. of India (+91 11 2436 3221)

www.madhyasth-darshan.info - Information Portal
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beings, the transition to human consclou‘ess Is essentlal. Th I
dedicated effort to |mplement humanistic education at a mas u {
can be initiated bythemtroduction of appropriate value edu \j ni
based on right understandmg in the present academic curricula
urgency of this task has to be adequately reallz'ed; and accogaiingly eft
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° personal level has to be given priority. Further, the effdfts & re to be
. directed towards evolving the new models for the holistic alternatiy /e and

appropriate policies, programs and systéms, Let us joln hands tqma the
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mingleductibn policy has easily agreed that education on human valuesishalldibe
D'implement |t effectively. Even today the problem Is he v toiteachihuman
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..we are brothers and sisters... and therefore there can only be love towards the whole of Nature, towards all
' creatures... The biggest challenge before all of us is to create a new language of discourse which does not belongto

anyone cult... | hope that this event will be the harbinger of a great revolution that sweeps across the globe” '
' -Sh. MK Kaw
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